_TA’s Awaiting Signature P-3B

Articfe.iﬂ, Section 3 Is deleted, and paraéreph 4 repumbered accerding-]i,r

)

Article 13, Section Five. The Working Test Period may-with-the

. erdesizree; be extended en an individual basis for a
definite period of time. Such extension shall not exceed
three {3} months. :

Article 15, Section 12 Section Twelve. If a formal investigation results in a decision that. * -
discipline is not warranted, the employee shall ke be notified of that result within a reasonable
period of time.

. Articie 16 — Protocel

Hnless the pariies agree to the conirary for a particular case, the Arbitration Profocol sef forth as Appendix
[X} fo the agreement will replace the third step of the grievance proceduré, and the arbitration
scheduling provisioris of Article 16. The union may invoke arbitration following step 2.

Global Tentative Agreement

The Union accepts the State's proposal to change title from "Director of to 'Undersecretary for"
the Office of Labor Relations wherever it appears in the Agreement, and to replace the
Department of Mental Retardation (or Tts initials) with the Department of Developmental .,
Services {or its initials) where that appears in the agreements. 'The-parties will make other
appropriate department or unit fitle changes prior to printing the agreement.

Articdle 18, Section Five. Employees ‘within the bargaining unit who perform instructional
services for clients shall he be entitled to one hundred fifty (150) minutes of preparation time per
week. A preparation period will be defined as a daily period of time in which employees who
perform instructional services for cliemts prepare their individual classroom work related to the
course or courses for which they hold teaching responsibility. Preparation thme will not be
considered the employee’s free time, but shall not be used for administrative meetings.
Administrative meetings shall be deﬁned as those meetings convened by supervmors In some
emergency situations, it may not be possible to grant-an employee preparation time.

Article 18, Section 10 _ ) ) .

. (@) ]n the event a bargammg unit emp!uyee s req u;red by managemen’c or necessrtated by
their job duties to work beyond the normal work day, he/she shall be compensated at the -
overtime rate or shall receive compensater\/ time. The above will be in accordance with
existing practice. Employees working beyond their normal work day without a
management request, shall normally seek approval in advance unless the necessity could

not be reasonably anticipated.

Article 29, Section 3

" Section Three No employee shall be required to perfmrm work under unsafe condn:lens




provided, however, that an'employee must follow the rule “work now, grieve later” unfess. ..
there is imminent danger to the employee's or clients’ physical well-being., -

Article 31

Whenever, an early closing is declared, -such notice shall immediately be given to bargaining umnit
- personnel so that necessary arTangements can be made for client care. As soon as a bargaining
unit member is relieved of his/her client responsibility, he/she shall he released from duty for the
duration of the closing without loss of pay or benefits. Employees who cannot be released '
‘because of client care responsibilities under such conditions shall ke be granted equivalent time

off.

- For the ptupose of thls Article, members of thi'; bargaining unit shall gane;aﬂy be considered
nonessential personnel, except in those situations where an emergency exists. :

Article 35, Sec. 1

Section One. Each Agency/Facility shall post on appropriate bulletin boards a listing of those

bargaining unit positions ar other such positions which reasonably might b be expected to provide
promotional and lateral transfer opportunities for the bargaining unit members that the Agency of ;
Facility intends to fill at that time. ' )

Article 36, Sec. 4

Section Four, An employee who wishes to transfer to another-agency shall make application directly -

to that agency. The agency shall maintain an application for one year and when a vacancy cccurs, shall
consider applicants in appropriate classifications. Upon transfer, an employee shall be required fo |
_&erve a probationary period of thirty (30) working days. A permanent employee who transfers to
another agency and whose performance during the thirty (30} working day probationary pericd is not
"satisfactory to the' new agency shall be returned to his/her former position, or if his/her posi'tion is
filled, to'a comparable pasition in the same facility from which transferred, with the same pay and
without loss of benefits or seniority rights; but failure of this probationary period shall not ke be
~ subject to the grEE\}ance and_arbitration provisions of this Agreement.

Article 36, Sec. 7(b} _
" (b} An agency may decide to assign an employee to work st three facilities of the agancy for operating

- reasons biit such decision shail not be made ﬁnreasunabiy. Before such a dedsion is made, the agency
shall consider all reasonabie efforts to avoid such assignment. If an employee is assigned to three
- facilities, the above provisions about selection, a n d official work station and mileage shall apply.

Article 37, Sec. 5 (rest of section unchanged)

Section Five. Bumping, Within two (2) weeks of notice specified in Section Four, the
employee shall provide written notice of whether he/she elects to exercise bumping rights and,
if so, the position he/she has selected. This election shall be binding on the emplayee and failure
to elect shall constitute a waiver of burnping rights. ' ‘

-ZIPage




: The ong:mal displaced employee may bump mto thc position .occupied by the least senior
employee in the agency in the same- classification series and in the same certification area in -
which the original displaced employee and the bumpee are Workmg

The bumpee shall have the same rights of the employee who was originally des1gnated for layoff
_ with respect to (b} and (c) in Section Four, but shall have no-i-bumping nghts

Article 37, Sec. 8
Section Eight. (a) %&mg—%he—hfe—ef—%hﬂ

Aereement-alNo full-time permanent employee
will be laid off as a direct consequence of the

exércise by the State Employer of itg nght to
conﬁact out.

(b) The State Employar will be deemed
compliance with this Section if

(1)the employee is offered a transfer fo the
same or similar position in which, in the
Employer’s judgment, he/she -is
qualified to perform, with no reduction
inpay;or '

(2)the FEmployer. offers fo 1irain an
employee for a position which
reasonably appears to be suitable based

"on the employee’s qualifications and
skills, There shall be no reduction in pay
during the fraining period.

Article 40, Sec. 3.

(c) Inthe event of death in the immediats fa:mﬂy, when as many as tbree (3) working days leave
with pay may be used for those eligible for vacation, and five (3) days for those who are not. -
Immediate family means spouse, parert, siblings, children, e
Publie-Aet2005-10demesticparine and also ary relative who is domiciled in the employee's
household. Eezthe-puspose

Aarmagfis mormo '
. o Franmmn i

Anrmacts WAl ma e — MTXnth ey b A 3

-y Proarvo I L N e e i O A

I
= cap - nd - hao =t a o nT o
| & m; ; Tl B 11

S!Pag-e



(d) Tn the event of critiest illness ex-severe injury of a member of the immediate famnily who requires the ..
attendance of the employee, provided that not more than £wo{5y ten (10) days of sick leave per calendar
year shall be granted therefor. . _ - T

Asticle 40,Sec. 6 {only final paragraph changed).

Por purposes of calculating the émployee’s,daﬂy rate vfhcn-deténnjﬂjng the —mmeurt amount of

payment upon retirement for the appropriate amount of the employes’s accrued sick leave, the -

daily rate for a State School Teacher (Ten Month) or other classifications which work aten
month schoal calendar shall be calculated based upon one day being equalto 217 one an
dtwo hundre dseventeenth s(1/217ths) of the employee’s annual salary.

Article 44, Section 2

Section Two. Disabilities resulfing from or contributed to by pregnancy, miscarriage, -
abortion, childbirth or maternity, defined as the hospital stay and any period heafore or.
after the hospital stay certified by the attending physician as that period of time when
an employee is unable to perform the requirements of her job, may be charged fo any
accrued paid leaves. Upon expiration of paid leave, the employee may request, and’
“shall be granted, a medical leave of absence without pay, position held. The total
period of medical leave of absence without pay with position being held shall not
exceed six (8) months following the date of termination of the pregnancy. A request fo -
continue on a medical leave of absence beyond this period must be in writing, if
granted, the position may or may-not be held for this extended period, subject to the
appointing authority’s decision. - - ) '

Up to five{(5} ten (10) days of paid leave, deducted from sick leave, will be provided to
a spouse in connection with the birth, adoption or taking custody of a chiid, or' the .
prenatal or postnatal care of a spouse. Vacation or personal leave may also be used for
such purposes, subject fo the approval of the appropriate agency official. '

. Article 51, Sec. 3

Section Three. A permanent full-time employee may request of management that their
‘position be adjusted to-a part-time status of not less than half-time. i granted, the -
reduction to part-fime shall be considered a temporary arrangement and the employee
shall rernain in the bargaining unit and ke be covered by the terms of this Adreement. A
request to work part-fime will not be unreasonably denied by the Employer. '

Article 55, Sec. 8 (end of section)
The following stray language is deleted: ez A eReT-PETSOTRR ,
beth_ofwhom-shall be selectad by the Disectorof the-Offceof Laber Relations;end-ened)
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Article 55,8ec. 10 € -
(&) will be subject to drug screening based on robable canuse for a period of two years during
which time if the employee tesis positive for £ﬂg use he/she will be subject to termination. The
emplovee may alse be subject toup fo 2random, ONANNOUD ced drug screens for a
S X . 8
consuliation with the individual (s) involved with the employee in the
, ilitatl y employee refusing to ke-he admmistered a drug test during
#his two year period when requested fo by his/her supervisor, ‘Warden, or designee, based on
.-probable cause, shall be terminated. 'The employee will not be sereened for marijuana use if
he or she has heen legally prescribed marijnana under state Iaw and the member has
presented evidence thereof in a fimely fashion. ] .

MEMORANDUM OF UNDERSTANDING - EFFECT OF CERTAIN LANGUAGE

CHANGES : _

. The parties have agreed to the following conceming the effect of certain changes in contractual
languages: - : ' o

. The implementation of langnage changes will be done om a prospective basis after
legislative approval has been granted pursuant to Section 5-278 of the Conzectictt General
Statites or as otherwise provided by said Section, and if any grievances are filed alleging
retroactive application, they shall be considered without merit and shall not ke be pursued
by the Union. The above shall not apply if the contract contains a specific effective date for’
a specific change or benefit (e.g., salary increase). ' - - 7

. The deletion of the Grandparent Clause contained in Article 43, Section Eight of the 1982-
1985 Agreement shall not be interpreted to affect any employes-who may have qualified for

* its provisions; however, the reference to Step cleven (11) would be adjusted to. reflect the -
implementation of the September 1986 Teacher pay plans, the Enharncement Act negotiations
of 1987, and any subsequent negotiations. :

[New Contract Language]:

The parties acknowledge that DAS has changed or is in the process of changing the job description
for Developmental Services Adult Services Supervisor so that it will create an appropriate career
fadder opportunity for Developmental Services Adult Services Instructor. The Department of
Administrative services will be asked to review similar positions in the bargaining unit fo sea if
positions which would naturally be in. their career path are unattainable because the job .
descriptions or requirements in such positions contain artificial barriers to promotion. DAS will
report monthly to the Union and each agency.about the progress of their reviaw.

Non-lapsing Funds o _ .

[NEW] Notwithstanding any other fanguage in this agreement, all contract fuinds set forth in this
agreement shall not lapse and shall be retained to be used for their contractually idéntified purpose.
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Drafted P-3B

P-3B

I The-appropriate sections of the Collective Bargaining Agresment shall be modified
- to reflect the fol[owing agreement. :

a. Wage increases for FY 2016-17 and FY 2017- 18 Except as provided below, .
no state employee who is represented by a bargaining unit that is part of
SEBAC will receive any increase in salary or payments for either of the next
two fiscal years deriving from a General Wage, step increase, annual 7
increment, payment for individuals who were at their top step asa bonus, for
the above two fiscal years. ‘

Individuals entitled toa promotion in accordance with the rules governing
these subjects as Dg‘c[ined in the Connecticut General Statutes or their |
collective bargaining agreement shall receive increase in wages due to such’
promotion in accordance with past practice. )

b. Payments for the FY 2018-19 Fiscal Year. There shall be a $2000 one-time
payment to all employees, or top step lump sum pjus SIDOD if greater. All
- payments shall be pensionable in accordance with the Plan’s narmal rules.
The one-time payments shall be paid in July of 2018. The top step [ump paid
shall be paid on the employee’s normal incrernent date. The one-time
payment amount shall be pro-rated for part-time unit employees.

‘¢. Wage increases for 2019-2020 and FY 2020-21 - Provide a three and one-
half percent (3.5%) increase plus step increases, annual increments or their
equivalent in those units that have them as part of their collective bargaining
'agreement Local parties are not prevented from us:ng part of the GWI for
restructuring payments to employees.

I, Funds and other payments - All other funds {e.g., tuition reimburéement) and other -
wage payments e.g., shift differential, allowances, etc., shall remnain in place and
continue in the same amounts presently in the respective collective bargaining
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agreement, except to the extent otherwise called for in the collective bargaining
agreements, As the FY 2016-17 year has or will shortly pass, the funds shall receive
any amount needed to pay off obligations for that fiscal year without reducing the
funds available in the subsequent fiscal year.. Unexpended fund amounts shall roll
over year to year, and any unexpended funds available at the end of the collective
bargainin"g agreement shall be available for use in the next fiscal year.

(1. Longevity — The only change with respect to jongevity is that the April 2018 longevity
payment will be made in July 2018, '

IV, Furlough Days — There shall be three furlough days in FY 17-18. Thése shall be handied for
pension purposes under the Voluntary Schedule Reduction Program. _ See language in
back. ’ ' -

V. lob Security — Employees shall be covered by Job Security for Office of Labor
Relations -Covered Units as set forth in the 2017 SEBAC Agreement.

Article 19, Sec. 13 (a)

Section Thirteen. Shift and Weekend Differential. -

(a) Eligibility for shift-differential paymentsis tied o the shift, not the employees’ work \
schedule. Eligible employees, as specified below, who work a shift where the majority
of hours falls after 2:00 p.m. and before 6:00 a.m. shall be entitled to a shift
differential. Payment shali be made for all hours worked during the eligible shift.
Employees who are regularly assigned to shifts beginning on or after 2:00 p.m. shall be '
entitled to night shift differential payments. Payment shall be made whether employee

. works a regular shift or an overtime shift, provided the shift meets the eligibility criteria.
Payment will be made for all hours worked.during the eligible shift. Shift differential shall not
be paid for work which Is not part of an established shift, e.g. overtime work which falls ‘

" between 2:00 p.m. and 6:00 a.m. or which extends the employee's work day more thanten -
(10} hours. Shift differential shall be included in pay for vacation, holiday, sick leave and
personal leave, but not in pay for compensatory time taken in lieu of overtime payment.

Article 24, Section 1{b)

(b} {i) There shall be seventy five thousand {$75,000) doliars appropriatad in each year of the
contract for the purpose of tujtion reimbursement. Effective 7/1/19, that amount shall be ninety
thousand dollars ($90,000), effective 7/1/20, ninéty-ﬁve thousand dollars ($95,000). Funds
- which are unexpended in one ﬁ;cal year shall carry over into the next fiscal year and provided

howaverthat the tuitlen-reimburserrentfund will not expire on expiration of this Agreement. The

previous sentence, notwithstanding, applications for tuition reimbursement which are submitted
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and approved within the final six {6) months of this Agreement may be paid, with the remaining
available funds, up to three (3) months following expiration of this Agreement.

Article 28, Sec,

(a) is required to travel on Employer business shall be reimbursed at the following rates: Effective
July 1, 2002, the maximum rates shall be: .
Breakfast  $ 8.00
* Lunch $10.00

Dinnet $20.00
Notwrchs'candmg the rates above, an employee trave]mg due to.a project or matter which Is .

" funded by, and reimbursable in whole or substantial part, by the federal gavernment shall be

reimbursed at mea] reimbursement rates set by federal law.

New Article: .
Section One. The Employer shall dlscourage the use of outside contractors and consu[tants when
internal capacity exists or can reasonably be developed.

Section Two. As part of this process, the Labor/Management CDﬂ]l’l’ll‘l."iEE shall be prowded with cop|e5
of such contracting reports and analyses as are required by statute. :

" Section Three. In order to imit long-term reliznce on consultants that are hired due to a lack of in-house
- knowledge or skill, any such consultant contract shall contain a provision that provides for training the

agency employees. This shall not apply to contracts for services that are not, and cannot reasonably be .
anticipated to be, performed by bargaihjng unit employees. Mor shall it require a knowledge transier °,
orovision that is unreasonably cost prohibitive.

- Tfheparl:les agree to the fo]lowmg in accordance with the ag;reement reached between the State

of Connecticlrt and SEBAC,

“Bach employee is required to take three (3) unpaid furfough days between July 1, 2017 and

June 30, 2018. The equivalent cost of the furlough deys will be deducted from the employee’s
annual salary in order to spread tﬁe financial impact of the fuﬂoﬂgh days equally tbzougﬁelrt
the year. The reduced anmual salary: wﬂl be divided into 26 pay penods and will become the
adJusted base salary for the employee each pay period. The employee will be able to use the |
equivalent mmiber of furlough hours in .25 increments (15 minute mcrements, or multiples
thereof) by June 30, 2018 but with a minivum nse of 1 hour Use of furlough. houxs must be

requested in advance and approved by management
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If an employee leave state employment prior to June 30, 2018, any furlough time taken in
excess of the amount covered by the annualized deductions will be charged against any
: Iamammg vacation accrnals at the time of separatlon Should there be insufficient vacation

time to cover the overuse of the furlough tuna attendance will be mod1ﬁed accordmgly and a
deduction will be taken from the final paycheok '

-Furlough day requi;ements will be prorated for en;ploy_ees working less than 35 hours per weekl

Furlough _days'sﬁaﬂ be treated for inthé same manner as voluntary schedule reductions under
‘Connecticut General Statite 5-248c. ‘ '

Reopener Per Framework

The agreement shall reopen, effective July 1, 2019, solely to allow resolution of any demand the Union

may make for a restructuring of salary, increment, or pay structure, consistent with the “Framework for
. Job Security concerning Wages and Other matters” attached to the 2017 SEBAC Agreement. That .

framewaork allows changes in-the distribution of GWI and increment to reflect restructuring that may
- oceur, but does not allow the Union to bargain to increase total compensation. The Union may
affectuate the reopener by informing the State, in writing, on or before January 1, 2018, of its desire to

" doso.
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11.3 Add to management language: provided that only the agency expectation, and the date it was
conveyed may be provided to the arbitrator, not the underlying derogatory materials.

12.1 Should the appointing-authoritv determine that the quality of serviee of the employee could -

lead to an unsatisfactory rating, the appointing authority will provide a written corrective action plan
.designed to assist the employee in developing a satisfactory service rating. said pian shall be prbvided
no less than four (4) months prior to the end of the rating period; provided, however that no such
correctiva action plan shall.be required if the quahty of service deficiency was not known to or easily
discoverable by the appointing authority prior to the commencement of the 4 month period. In such
cases, the employee shall be given notice of the service deficiency as soon as reasonably possible after
the appomtlng authonty’s discovery '

13.2 Delete: .

Replace with: The working test perlod for DOC employees shall be 6 maonths, or 12:months, as
appllcable Time in the training academv, which may occur befcre, during, or after such
DEI’iDd shail not count for purpnses of completing the worklng test DEI‘IDd

{WIth prior partial TA, this would resolve proposals on 13 2and 13.3}

14.2
Section Twe. (2) The contract of a non-tenured
employee shall be renewed for a second, third or fourth
year unless such employee has been notified in writing that such
contract will nof be renewed for the following vear. Such notification shall be in writing at least .
© 120 days prior to Mazeh-1st the end of the school year or for non school vear based emmloyees. sinsty
£903)-120 days prior to the anniversary date of hire, forbargaining-unit
iri-the Burean of Rehabilitation Services and

the employee s written request, such notlce shall be
supplemented within five (5} days after receipt of such
request by a statement of the reason(s) for such failure to
TCREW.

201

Section One. The work year for ten (10) month employees shall be one hundred eighty-eight
(188) days, between the date of September 1 and June 30.

For positions with community-based or non-classroom assigoiments, or fur school calendars
with start dates prior to September 1, the starting return date for employees may.be



established.up to one week earlier than September I prior to the official commencement of the
teachmc year to meet program needs.

33

The matier of the school calendar for each contract year shall be a matter of discussion
between bargaining unit members and appropriate school administrators. The school
administrators will meet with CSEA-designated bargaining unit members of the faculty prior to the

‘conclusion of the school year and prior to the preparation of the school calendar, The’
administrators will give consideration to the recommendations made by unit members, and will
work with a designated union committee to develop a summer flex-time program to provide five
flex-recess days to be utilized in either June, July, or August. but The State reserves the right to
make such decisions as deemed necessary regarding such matters but will not unreasonably deny
recommendations made by the Union. The school calendars for positions with community-based
or-non-classroom assignments may h be at variance with the facility school calendar in order to
meet program needs. ' o '

40.8 Section Eight. Sick Leave Bank. (a) There shall be an
Emergency Sick Leave Bank to be used by full time
- permatent employees and-by past-time-employees-who
are-seheduled for thirtyfour 34 - hours perweslk, The
.agency will send a copy of the employee application to
the Union at the same time that the application is
submitted to the Office of Labor Relations. .
{b) To be eligible to use sick leave bank beneﬁts the
employee must:
1. have been employed by the State for two (2) or
more years
2. have exhausted all saok leave and personal leave
3. have exhausted vacation leave in excess ofsizy
{60) forty-five (45) days =
4, have exhansted any other compensatory time
5. have an injury or illness which is not covered by
Workers’ Compensation
6. have an acceptable medical certificate supporting
continued absence on file and
7. have not been disciplined for sick leave abuse
during the two (2) year period preceding
application; provided, however, the com.tmttee may
waive this requirement.

MOUs and Side letiers:  Prior to the ratification of this apreement, the parties will in good faith endeavor to
provide fo each other copies of MOYI’s or side letters that they believe continue to have operative effect,
Inadvertent failure bv either party to provide such a document shall not be deemed to affect its eontimzed

validity.
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Tentative Agreement 25 to Article 8
All proposals by both sides are withdrawn, exce;ﬁt: (1) Convenfion_ time of 175 hours added {per current

unofficial practice). {2} UBL incre_ased by 250 hours, (3} Management proposal regarding coding of
Union Time will be included. '

State
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Arbitration Protocol

1. The parties will meet monthly to discuss all grievances on which arbitration is demanded. The
purposes of such meeting; are: (&)} To categorize grievances-in accordance with-this agreement;
(b) to schedule grievances for hearing dates In accordance to this agreement; and (c} to resolve
matfersthat can be resolved. Participants in the meeting will be chosen by the partiesto ~
maximize the likelihood of achieving the purposes of the meeting, -

3. Using the panel of arbitrators set forth in the CBA, the parties will schedule at least eight (8)
dates per year on a rolling basis at least 90-days-in advance, The intention is to use all those
dates If possible unless no matters are pending. The further intention of the processes set forth
in this agreement is to.eliminate if possible, and if not to minimize, the number of paid
‘arbitration days which are not used by the parties-as a result of settlements occurring within the
cancelfation penalty period,

3. All things being equal, the parties will-schadule matters for hearing in the order in which
arbitration is demanded. However, the parties recognize that all things will often not be equal.
For that reason, somée matters.areassigned categorical priority as set forth below. {n addition,
each party may choose up to three (3) matters per yearto be given prime or expedited priority

" repardless of their category or nature, FmaIEy, certain. matters'will be assigned to the “fil-in”
category at the parties’ monthly meeting. The priorities are from lowest to highest;

4, Matters in which there is no alleéged ongomg harm to either party, ahd which can be
prépared for hearihg with little advance fiatice. {Example: A layoff alléged to be out of
order, member already recalled, few facts in dispute} These matters will be assigned by
the parties to the “fill-in list” which will bé used ta cover arbitration dates available from
fate settlemerits, or betause there are nd higher priority matters.

b. MatteFs in which there is no alleged ongsing harm to either party, but which canhot be
prepared for hearing with little advance notice. {Example: A layoff alleged to be out of

" order, member already Fecalled, numerous facts in dlspute ar discipline short of
discharge}

¢. Matters in which there is alleged ongoing harm fo either party. {Examples: Discharge
Casés, cofitract interpretation cases with ohgoing alleged violations}

d. Matters which either party has assigned high priority status {limit of 3 per party per -
contract year). "

4. Atthetime of assignment of category, the parties will endéavor to bé familiar enough with the
facts of the matter and with the strengths and weaknesses of their position to have productive
settlement discussions. (The parties recognize that some cases may.require additional
preparation for such-discussions, and they may need to revisit such discussions at a later regular
meeting).
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