ARTICLE 1—Recognition
’ PropcsédiTA: '

ARTICLE 1 ~RECOGNITION.

Section Cne: The Stits chcnnccUcuthercm recognizes the Connectiont State Emp!uys:s -
Association as-the txclusive representative, for the purposes of mlleetw& bargmnmg, of the Statz -
cmpEches whast job-Hitles are ncliided within the Unit'of Bdecation Adminfstrators byt~
Connecticnt Stats Board of Eabor Relatfons fiv Case No. SE-3342. Where the parties hive mtendetl
faﬂougoe to appivfo.one 6 more, but nof al}. auenurs snbrectto ﬂns gx_gzg_menf the-r have
specifically se indicited in the amement. e
-Section Twa. This Agreement shall pertain’ en[y fo those empfcyees whose, Job irﬂesﬂas& mc}uded ifi
the BducanonAdmm:sfratnrs Unit:and shallnof epply fo-nop-permaie mpfuye::s appamted to
nonpcrmanenr positionson &’ temporaty, dueational or tmargencyhasts not o exceed 'gix (6} months..

fp nd]ng c:lmms bctwecn ﬂ1= parfxcs pmr to June 3(} 2009, ﬁus
grﬂ&mmg fbrl_fs fomt

oTEE
T he pamcs ackuowleﬁge sk
unfimited cight and opperfuiity fo;
nof reinoved by EELW from the’ areaaf col[ectrve, bargnmmg, snd thaf f

apreements | arrrwd at- Ty i piitles afierthi Gxereise of that right and oppanumt}' are set forﬂ: m !!us :
A"rcz: cgt

term; ale amend re:aufatlcms, gemer ’dns, admmxstratwe !
teduced fo'writing and iniformly app ied to employees sinee Jul !
mcurparatcd by reference, shatl be neither waived nor diminishied cxcept as mdlceir.d Gthenwise

hérei, Pmar to ffm rnnﬁmtrzm ofthu a_creement‘the [m.ri‘ies wﬂl in; zood Takfh enden?ctr tu pmvxcfa




ARTICEE 'S - UNION REGHTS ,
. SectionOne. Emp[oycrreprse:ntatwas shall dgfil wuh Untundeszgnafzdswwds OF rEpresenfatives
cxcluswsiy in the processing guevauccs opfiny-othier aspéct of contract administration, -
Section. Twa, There shall beaizh #Y.stewards foc the Staie Department of Education,
apdonz (1) stewaid each for the Depa.rtmcnt of Refiabilitation Servicts, Burcad of Editcafioa and
Servies fortheBlind, and fhe Q“pﬁf&ﬁﬁfﬂ‘ﬂf—&ﬂﬂ&l-&%&ﬂﬁ-ﬂmm of Rehabillitation Services,
gnd the Office af Earle:Childhacd and ene-{hythree (3) alarge sewards, On an snnual; ‘Basis; the-
Union w:ﬂ‘furmsh State employer Witk the current fist 58 stcwards dcmgnau:d 10 reprEsent oy
sepmeirt of the empluyees covered by this. Agreement, speaifylng the jurisdiction of cack steward.

......

The Unmnw:ﬂ notify f thc State mpluyarr:gardmg any chintigas. The stcwarﬁs shall havesnper

{2) Layoff + stewards shall be the: Tast emaplovees [aid offin: fheir agency.,
(b Unien OHficery shall enjov the benpfits of siper senfority vs described abave.
Section Three, Actessio Premises: Union staff representatives shall be’ peimitted i-enter the
fanilifics of ag agency atiny reasonabled m:na forihe purpos'c. of disctssing, piodessingor.
mvastxg,atmgfiled grivvance uifilling i ,,mmna‘agcnt, provided that they
" give mofice priot to artival ot if' ‘that{s not poss:bla, pmwdr:d théthiey give nobies oﬁhnwpmsm
trmmediately fo.fhe first supervisor Susids the bargmmg writ in charge, Access forpremisss will ot
be: unrcasonabiy dendéd. _
o Role of Steward. The stewerds wriI mquast indobtaiftp pctmlssmn, ghiteli il notbe:
Aircase 'biydmrsd “from their managerfal supervisors when ihey desire o feevetheinwark |
uss:gmncms 19 can-y suﬂhclr duties:in connection with this: Agreemeut, Whaii' GOREAGHNE 4%
t oJ1s nployes’s meanagetal supervisor and will, Tequeit Add
obtaid'§ pemzsslon,; iich be: nably denicd. IFthe immediate mimag ris
wnavaifable,) pcrm{ssmn will be: rcquested.and.abtamad and not b inreasnably derticd fiont fHenest’
Eevﬁl et‘supemsxon. Stewmrds ﬂms cngaocd wsl[ eeport] E:ack tn fhenr _;ob andwﬁl suffer ni-fosg ofpay . .
e i 1h Sg:_hnn. ) -
lletin Board. space iy
5. Buﬂe[m boar:;{ s'pace: shall’

Stats emplcynr m:zury of it officets or employws Thc Usion sha]l Hmft iy postu:g of o
balletins fo stch butlatin hoard space and shall b responsible foor the appearance of the ars
Semun‘ tx. Accessio [nférntation, The employer agreés 1o provide e Umon,‘upon Teqiigstant’
i sasorialyle tirne; aoresstn miakdrials and mﬂammtmn necessary for the Utiforo Tl G its
__Uﬁ)WTeSpDns’lblflg' ta admitister this Agn:-munt “The Unfon shall igimbarse the’ Siate for the |
Crpénse and time spent for phototopying extensive: fnfbrmation and offierwise-zs p:nn' d imdarthe:
State Froedom of Information law, The employer shall marilarty forwind to the barg-am
president onecopy.of alf gl State Board sFEducais mcr:tmg,agmda, materals; ind
itents 6 fnformation] G0t pilisTwise profected: by the-Comeaticut Genega Statifes; :
items becume available, The' cmpleyct shall essure thel durrelit agem[as and minites ofall S
Bcard sEEdication meetings shall be availsble n each boreae.
et Not o Haz on (L) nmpluycc c]cctcd fo f.hc uﬁ] s of CSEA Dﬂ[cga[:tu the:
Buncl of absends ot 1o expééd dind
{15 year, An cxlensi n.nnfh} césed ong (1 addrtmnal yca.rma ; bc. sranted, subje |
of the Direetor of the Office 6f Labor Re . Hrom sich 23va, the State criploget.
shall affer said exiployee a position n:lahvaly cquaE o tlw former posmon mpay, “henefiis'and dufies,.
at thcmicsm Foroe af the-time, of fehirn, fro
SecﬁonElght'ﬂmUmnn 1 provi y
. agreement then fn fores mad will furnich snc.h uzuponce
-practscable, tlie Stais wﬂ[ eoaperate il pcrmﬁtmcr a contact pe
steward and ATy ne:wly hxred t:mplayse




Section Nine. A bank of up to two-hundred-seventy-five-(275) four hundred (400) hours for each-year of
the contract shall be granted for Steward Training, Union Conventions or Union Business, and new '
employee orientation. When this bank of howrs is depleted, additional time may be g1anted by the
employer for union business. The Union will request such time from the employer in writing, whenever
possible at least two (2) weeks prior to the utilization of said hours, including the names of the employees
and the time 1eqmred Up to ten (10) percent of the annual hours may be catried over into a succeeding
contract year but all leave excesses shall expire on the final date of this Agreement.

Section Temn. Neither party shall discriminate against or harass an employee for membership or

" nommembership in the Union or lawful activity of Union stewards on behalf of the Union.

Section Eleven. The Union may request the use of State facilities outside of normal working hours

for Union meetmgs Permission will not be unreasonably denied. The Union will reimbuyrse the State

for any expenses incurred in the usage of such facilities and will assume the responsibility for the

security and condition of the area.

Section Twelve. Coding of Union Time. Emplovees shall code theu' time spent conducting Umon
busmess as follows:

LLIBEA: Unlon Steward Employee . Paid leave for union stewards and other unicn officials to
Agency 7 sttend to contract administration duties st the steward's or
' official’s own agency and work site that does not involve the
partlcipatmn of management representattves {e.g. meet with
s s e oo ol gmployeeds) to processa o e |

LUBEO:Union Steward Employee | Paid leave for union stewards and other union officials to
OutsideAgency = sttend to contract administstion duties away from the
s steward's or afficial's own agency and/or work site that does
not involve the participation of management representatives |
{e.g. meet with an employea(s) to process a grievance).

{UBLP:Union Business Leave Paid Paid leave for union stewards and other union officials
when they are authorized to leave their work site on Union

" Business Leave (UBL). This fime is deducted from the |.

' contractial bank of hours provided in each contractfor such |~
things as steward iraining, conventions, stc. This [eave must
be pre-approved by OLR.

LUBMR: Uriion Steward with Mgmt. | | - Paid feave for union stewards and other tnion officials

Rep - ' _ S for activities that involve the participation of managernent
) * representatives, such’ as, attending. grievance cunferences
arbitrations or prohibifed practice conferences, representing

" employees at investigatory interviews or pra-dtsc:phnary

e et e - t meetings. {Londermills), - and/or. participating - in fabor
' anagement meetings. '
{ LIBCN: Unibn Contract Negotiations | Paid leave to attend contract negbtiations and/or

" contract interest arbitrations that involve the partu:lpatlon of
- management representatives, -

ff%\ | | o o e T
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ARTICLE 5

(Sections [-8 subject of previously signed TA) A

Sactian Nine. A bank of up to sve-iundred-soveniy-Fve{275) Four Hundred (460) hours fareash year
of the: contract shall be granted for Steward Training, Union Conventions or Union Buosiness, and new

. employee orientation. When this bank of hious is depleted, additional thne may be granted by the
employer for linian busiaess. The Union witl request such time. from the employer in writipe, wheasver
passible af least twa (2) weeks prior 9 the idiization of said bors, including the names of the employees
andl the time required. Up to ten (10) percent of the annual honrs may be carricd over into 2 succesding
comtract yeas but 2l] feave excesses shall expire on the final dates of this Agreement.

Section Ten. Neither party shall discriminate against of harass 20 employes for membership of non-
membership in the Union or Fawful activity of Usion stewards an behalf of the Unien.

Section Efeven. The Union tmay request the use of State facifities outsids of normat working hovres for

Uninn mestings. Permission will not be unreasonably denied. 'The Union will seimburse the. State for any

expensss incurred it the usage of snch facifities and will assume the respansibility for the :
secusity and condition of the area. . -




ARTICLE 7 - EMPLOYEE BILL OF RIGHTS :

Section One. Both management and unit employees shall promote a halmanlous and democl atic
atmosphere of respect and dignity. Neither party shall paj'nclpate in behavior which in any way
damages that atmosphere.

Section Two. An employee shall be entitled to Union representation at each step of the grievance
procedure. ‘

Section Three, No record of complaint against any employee shall be kept in an employee’s
persannel file unless such record includes identification of the complainant.

'M%ﬁ%%%%ﬂp%ﬁ%ﬁ%%dﬁ%ﬂmﬁmﬁm&
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thisprotection:

Section Five. Working conditions shall reflect a respect for the professional role of the employees.

ARTICLE 11 - PERFORMANCE EVALUATION

Section One. A written performance evaluation will be conducted by a designee from management

who is farniliar with the employee’s work. In the event that an ernployee has had more than one
supervisor.during the rating year, if the prior supervisor(s) have supervised the employee for
more than six months he/she shall have input and provide feedback to the current supervisor for
purposes of developing the evaliation. However, such impact shall be limited to the period

during which the prior supervisor supervised the employee.~When an employes is rated

“unsatisfactory,” the rating supervisor shall state reasons, and if practicable, suggestions for improvement.

* All unsatisfactory evaluations must be discussed with the employee at an informal meeting to be
_scheduled by the rating supervisor, normally within seven (7) days after the employee has seen the report.

For the purpose of deciding eligibility for an annual pay increment, an unsatisfactory evaluation filed by :
the May 15" prior fo the increase date, shall be considered in any denial of such increment.

Secﬁon Two-Five {unchangei).

New Section. JOINT COMMITTEE TO REVISE SECTIONS 4 & 5 OF ARTICLE 11. This Agreement shall
O{ ge’Mreopen effective July 1, 2018 with respect to the promotion review systeni guidelines set forth in
- Section 4 of this Article, and with respect to all of Section 5 of Article 11, For this purpose the

Al

parties shall immediately appoint 2 joint committee of equal numbers of union members arid

' managers to seek a common solution to improving the fairness, accuracy and reliability pf the

merit evaluation and promotion systems. If no such joint solution is agreed to on or before

October 1, 2017, the parties shall commence formal bargaining of those provisions. At the
commencement of formal bargaining, the parties shall also seek joint appointment of an mterest
arbitrator, and if no such arbitrator is selected by Novemnber 1, 2017, either party may apply to ﬁé’ﬂ&
the Federal Mediation and Conciliation Service for the appointment of such arbitrator. The

provisions of Article 11 shall remain in full force an effect unless and until changed by valid and

_approved mutual agreement, or arbitral award. No award may increase or decrease the amount

W“’mme | | | /]5/'7//7

snecified In the agreement to fund Article 11,



Arficle 43, Unchanged except for Section 4.

Section Four. Placement of A amp]oyca in the bsrgmnmg unlt on & paid leave of ebsenée shelfbe
gnvcmnd by Regulation 5-240-5a to permit investigation, In the event that the investigation
cannot be concluded twithin the stated timeframe tie Agernicy shall mofify the Umcm in writmg -
of the need for additional time, with an anticipated end dateof said- mVEsttgatmm Provided,
however, nothing shall preclude an eiplayes friom electng fo:bs placed on @ unpaid leave of
absence forup to thicty (30) days. In such cvent, the employee may daw acorued vacation pay,
Atthe cxp[ratloa of the . fvestigation period, the smplayee: shall bef¢ithier:
(13 chaiped witlr the appmpnatc vm!atmn,

. (2 refnistated and reassigned o other duties determined appropriste by fhc ‘2ppainfing sutharity,
pendmg comp[etmn afthe. :rxvcst:gaﬁon, ar

%3} fetnstated From feave, =




ARTICLE 16. Al section unchanged except4 and 5.

Sestion Foar, Seniority shali be deemed broken by: (8) termination of employment cansed by
dismmiszal; (h) failure to report for five (5) working deys without sathorization; or (c) any othes
tepmination separation not inpood standing. ‘
Senfority eredit for prior service will be given to any employee with penhianent status who is
reemployed within one (1) yzar after termination in good standing, including reemploymest fiom
retirement; or o 2n empioyes wha Is reemployed from a layoff resmployment list within three (3)

years.
Notwithstanding the above, smplayees who had a break in servics and were rehired priorio Tuly 1,
1979 shatl have their seniority testored for alfl service prior tor the break. )
Section Five, An smployee's seniority shall acorue during the following periods: (1) mifitary leave,
(b) paid feave, () workers” compensation, (d) tnpaid sick leave, maternity frave, leave for disability
or family emergency due to illness, authorized leaves of ahsence or layoff of up to a maximum of
nine (9) manths or the lepgth of employes's service whichever is less.”

- - nelir L F b m A tharf Sn
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ARTICLE 31 - VACATICONS
All Sections of Article 31 are wichanged except Section 2.

Section Two. No employee may carry over, without ageney permission, more thaw ten (10) days of
vacation Jeave to the next year, Employees are urped, however, fo schedule nse of vasation leays to
prectude buifd-up of accried vacation. For employees hived on o before Jine 30, 1977, the
mextmum aceumnlation of vacation shail be one undred twenty {120) days. For employees hired

“on and after Tuly §, 1577, the meximum accommiation shall be shay-£68) seventy (70 days, butthe

- maximum payout tpon leaving state service shall be 60 deys. Edueation Consultants within BESB

B

B, S ‘ - /fﬁfq/a

who work the equivalent ofa 10 month year shall not acerue vacation leave during the moniths of
July and August.

LN
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Article 32 — All sections unchanged except for Section 3

Section Three. The parties agree to be bound by C.G.S. 5-248a and ifs appurtenant regulations and
any amendments thereto. An employee who is granted a statutory nondisability leave may request

. and shall be granted the financial benefits of accrued vacation leave, personal leave and/or
compensatory time during the period of statutory leave; however, such time, if taken during the
period of statutory leave, shall not be utilized to extend the same leave for a period in excess of that
described in the request for such leave or the statutory maximum. : '
Holidays which occur during the period covered by the leave provisions of C.G.S. 5-248a shall not be
compensated unless the employee is currently utilizing paid vacation, compensatory time or
personal leave as may be permitted above and consistent with current practice.

/7//7 . L//’P/’?



ARTICLE 34 - SICK LEAVE .
Section Three. An efigible employee sirall be granted sick leave:

(g) for medical, dental, or eye examination oy freetment for which armangements cannot be made
outside of working hours;

(B int the evert of death in the immediate family when #s much a5 five (5} working days jeave
with pay shall be grauted. [mmedtate family means spouge, busband-wife; parent, fathes
snothey; sibnge including stép and half siblings, sistes brothes; children inctuding step
children, child-srdemestiepariner and also any calative who is domiciled in the employer’s
hOuSChﬂ]d. i p this-Se '. darfesta-paria i5-dpersen-wda-hasgualibed fo

{c) in the evemt of ertiieal illness or severa injury ta 2 member ofthe immediate family srsting
emermeaey-provided that not more than Sve-{Sy-ten (1#)days of sick leeve per calendar year
shall be granted therefors; . .

(&) for gping to, sitending, mnd returning from funemls of pessons other than members of the
immediate family, if permission is requested and approved in advance Iry the appolnting suthotity
and provided that not more than five (5) days of sick leave per calendar year shall be granted
therefor. . :

(&) if and whes changes are made fo 5-248a of the General Statufes to allow the nse of paid -
feave without extending the entitlement to sapaid feaves, to care for an immediate family
member which wounld meet the requiremest for quatified family care wader the Family znd -
Mfedical Leave Act or other state or federal family medical leave provisions. Use ofsick

. Jeave fo which an employee is catitled wnduy this paragraph shalt nof be decomed an licident
pf pocurrence under an agency ahsence control policy. :



. _Saftiun “Fourteen, Sick Legve Bank. Effective July I; {5 : ! ]
" Lanve Bunk.ta be used By bnrg:mmg ol 'foycm ‘who hzw 'cnmpletcd 1he working test period. An
+ Eligible. “einplaycé requesting use of emergency sick. {eave 1 may make applization on the: prrscnbcd form’
lom Laﬁurm{anagcmcnt sub—ca [ estabhshcd 10 administer {he pmgmm Said commn:tca shni[ bc

mutualiy ngn_: 16, 'I'unc
stibsocmittes i tftopd meAtings &8 Ttcassary 10 az!mmuf:r the ‘program;




' Thr,ncnnns or nan—nchons ot‘th:s suh-commmec ShalLidno way be sibject 10 collaicral. .
- anack.‘or: ‘the gr:zvanctfarb:mhon rnl!i:hl{‘lcf}" The. subcommiitiex: shall ;not e
"'cnmsdc:cd a Smu: ngenty; Board or any: uther subdmsmn.éf the. Empioy S No

e subjec to' ihe

offas.s dircet. wns—:qucucc; afthe exertise |
(b) The Stafe EmpEov:r Will b deéemed it roeriplighos With
transfer fo th: same.ar similar p




‘ the Exer_utwe Diractur uf the Union Thls shall nnl be deamed mn:l term bargammg fnr |
] purpusp_s‘ nf [nterest arbltratloﬁ. e j' : . R

ARTICLE 17 PROFESSIONAL DEUELCIPMENT AMD TUITIDN REIMBURSEMENT

- '.Secﬂon ey [unc'hanged]

) A‘.'Se:ﬂon Tmehe 1dantﬁlcaucnuf prn{essiona[ deuelopment needs shall hejomi}y datermmet{ by
-management and Eﬂlpim{ﬂ&%‘ bAa -

: cuntmue or-thejob trainin )
g heep abroast of aduanoemenls in the yrarions f’elds reiated i emgingment in this unit." To
the axtent that such Fesponsibili chatead fully to'a grant sodrce; the

. émployer shall use ‘s hest efforts to exgdite and atcummodate mquests fnr fmvel and
e : Ie g o irlin it
,memberswhlch cannot be so accommadatad shall be handled thmugh “bhe process b subs
.-sacbon {g} be!nw. Staté autham-ed attendan::e at conferances and semmars shaﬂ heat State
: to Ehe extenta propriatel char ed oy athird. a

(b} The State employer 3hall mal-ce payment to umt members furauthanz_
: alated: tu'approved travel A!l unit membersshall he granted aprior draw tu be equwa!ent
to'all authorized expenses nf a mm:mum' fﬁfty dollars {$5£}L Management withh
ar draw ) w!aga fur thEi naxt t!‘aVel authonzanonfmm an{r empiuyee who' has;
y =5, falled 10¢ i'nply with firior draw pcﬂs:le g‘{h'e




. defraying expenses incurred for attendance by permanent esnployees 3t professional | - '

A _{C) (New} Ajnlnt Prnfessmnat Devalopmeutcnmmnttee sha!l admimstera fund far\ S

— deuelopment acﬂvlﬂes. The Cumm;ttee shall be cnmprIsed of two (2} repr—aseritatwes fmm

. eachthe State and Uninn A requast by the emplnyee to Lise I:hls fund for tuﬂ:mn s
. renmbursement expensesas ‘deseribed i n Sect:an 5 of this prowsmn shalf B2 handled m" o
a al:cmdance with Section 5, This fund shail be used only for deﬁaying costs for employee~ - ’
E 'mlhated activ!hes and shalf riot dlmmlsh the Employer’s nbhgahun ta defray eXperses. for N
piuyer :mtlated actmﬂas. B - -

JTime off for attendance by members at'comm:ttee meetmgs w‘l! be wathnut Enss of pay or
beneﬁfs an the cundn‘.wn thatsuch attendance’ wﬂE not’ exceed cme (1} day per rnuntb of
e[ease. The mmmxttee mayd 'alap pracedures as’ ara ne:e_sary to admm:star the
mcess cnns:stent wrth ﬂw ccnfmi:t and law.‘l‘he achansor non—acﬁnns c:fthe cummlttee

i purtun]hes by theappomtmg authonty wﬂi not i

shal] be: expiamed joia written mamurandum Al tnreasorable deni:

: piuyee s mquest rnay be appealabieto the Off‘:e af Labor Helatiuns The Office of Eake

! lét[uns shall respnndtn the appea! \mtﬁm f‘ve {5} wor!smg days. Upun approval b‘r the
fatel:

nd 19 cunﬁa&t years, which’ i"eﬂecfs the adenhr.ai redu:tion :r:Tu:tum Relmhursem nt
“Frind apprapnahnn farthase years There shatl be fiftaen thousand doflars [$15 GUB}
ppfogrt ted to the fund ]n the Y 20 cnntract year.. ThaAthamuunt shall be mcreased ta;

twenty-one thausand ‘doliars {§21,000) fn FY 21, There willbe unfintited mrryover of
ed funds Frem one cuntractyear to thd succeedmg :ontract yaar(s)

Each aligibie employee shall e entitled to & maximumm of Ecur ﬁmusand f'we hundred
da[fars (54500) n_‘e;xp_!:l'urse BNt perthe c tzl:t durat on mward the cost offaes.
: matzr]a[s travel, food, and[ur ]cn:!gmg ralated 13 prufessmnal deve!npment33
- Renmhursement shall he conslstent’ wn‘.h standardsmte travel regu!atmns. Emplavees whu :

hr.l b’a‘ning herein wilt cnntrnue tn recelve

Se:tmn Five, Trition Reimbursement. (2) The State shall sllocaie Forty Thowsand dollars.
{$40,000) in cach year ‘of the a.grecmcnt ta pmvrde fitll réimbiirsément for tititfon and fees
eligible cmployces. ForF¥ 18und:19 nnlv, fhat amount shall be reduced to $25.000, dn
. the remaining $15:000 for each of those Hvg years ghall he apnrngrmted for use by the o
int Professional Develol mentComm:tree in Secfmn 4 -Criteria for Tourse appm\fnl set




institution fhat is ﬁ[lly accredlted asan, undergmduate/graduafe mstrtutmn and would .
- otherwise quali fy under the program were the member in physical attendance: The maximum,

refmbursement rate shall be 75% of the per credit rate inclusive of feés for undergraduate and. o

. . graduate courses at the University of Connectizit af Storrs. Wotwithstznding theabove,
uncxpcndcd tuitine fiunds at the-end of the fiseal year 5hal! be divided among’ chglb]c
*~" bargeining 1mit rembers wha have taken graduate courses during the fiscal year up iu a-
E mammum of’ 100% of the per credit graduate rate at the Umversny GEConnecthuL
ST {my T Noemployse may beebgsh]e for rmmbursemcnt fnr mare than twclva(l")
\, - “credits per fiscalyenr, 00 :
. Thére shail be unhmlted carrvover of fsmds om nnc f' sal yca: ta
succccdmg f scal ycaﬁ

‘Protocpl '_E'nlal;iing' Laziguage '

Unless parh&s agree iu the éa lraryfura pa:ﬁcularms the Arhlsmfinn Protoco! set fofth as
Appemilx X} to: ﬁlaagr:eznentwdl replace the third siap of the grievance praocédure, and th
schediili g prov istons qurtlcle 15,7 The untan may mvnke arhniradon Falfawing

SEBAC Framewark




nt'Sh'r'z:l‘|‘.Ee’rr‘xd‘ﬂit.'iEd to-

The apprsprlate secﬁons of the| Cnl!ective Ba?gaming Agr t
reﬂect the fcilowmg agreemem: ‘

CLoA Wage mcraases Ecr FY 2!316-1? and FY" 201‘?-13 Excapt ag pmwded heiuw, o .
state Emplayea wha is rapresanteﬂ bya hargalmng unit that is part of SEBAC wﬂl L

. receive anyincrease jn.salary or payments for either of the-next two fiscat years '} 0
deriving from.a Genefal Wage, step ficrease, annual increment; payrent for @ - o

. vea their top. s‘tep asa bonus, furtbeehov two fiseal srears,.‘._ o

: -In lwduals entltledm a pmmo 0 in‘acc rdance wlth the ru[ﬂ gnver
B ubjed.s as ouﬂmed in the Cunnacncu: General Statutes or tha:r callecthre

'equwalent{n ihuse urits tb&t have st artofthg chLective hargalii g
; ment. ! Lm:al parﬂas are nat prevented from usingpart.of the GWI




. ken on davs Lhatthe empfoye& H nnrmally scheduled to wcrk in the evem: thatany of ..
: the fived furlough devs tanndt be taken by an emp!uyee, the preceding sentence of this
paragraph shall hecame. opemtwe Hedur:hun in payto reﬂect the three. furiough days.
shafi be divided over the pay) peno:Lq of the 2018 ﬁsmi year. Appmpnate adjustrnenh o
shall be made for employees wha leave during that fiscal year, taken into account the
- pro-fata relatmnship bebween the actual aroodat of pay- adjusted and the pen:entage of
| _the Rscal year during which the: emptoyee worked, .

Iob Eecurity— Employees shail be cnvered by an Sacurity’fur Gﬂ“ce of 12 bor Relaﬂuns “
Couered Units assetfns‘th in the:2017 SEBAC Ag;eemant.. - :

T pa wil Incnrpcmte the cross. umtianguaga art Durahnnals, Snuw Days,
Te%emmmmmg, and 'rela&ed ﬂexibie sdnaduhng




iy ::mﬁaletze'ﬁ.'

- The Depzrtment uf Ad mm:stratw& ser\uces wlil i:e asked tu reu:ew the
o VEducatmn Consultant pasition within the bargaining unit asd such ather: .
- pasitions within the Depattment of Education as DAS may deem relevant, tr.r e

. detérmine the appmpnatenass of creatlng an Educaﬂontonsultz positlon. SR
S The prccessw;i] hegin. wnth an informal meetmg hetween the parties and
L ,DAS, Afthat mee’rmg, a densmn will be made as fo.a target date for -
L . comptetxon of the;evlew-.’ DAS wul! repm‘t ltS ﬁndmgs te the partaes )
L ‘_%‘oﬂuwmg it’s complartlnn, A :




Global Tentative Agreement

"Tha Unien accepts the State’s proposal to change fitle from “Director of" fo “Undersecretary for™ )
the Office of Labor Relations wherever it appears in the Agresment. .

Union ' State

j/ {f/“/ . ééwﬁ"y@fm 54::«& “'/"?//'.?
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Tentative Agyeement as fo Memorandum of Agreement Job Security

The Union accepts the State’s proposal to delete this memerandum.

Uni{m ' o Statﬁ
9/ 7/17

éﬂ&—@&/ﬂ: Ebpn f/’?fr”?
: 174 “ T



Schon) Year ’ . .

Sections Nine, Except as otherwise provided i this Article, ediicational cansultants within BESR wiil
-work the equivalent of 3 10 month year, representing a total of 217 days ess paid holidays stading |~
Betweern the dates of August 20 and September 1, and ending batween Juné 20 and Juna 30,

Sectiod Ter. BESB may estahlish schedules in excess of 217 doys (less paid holidays), based tipon
zvailable funding and agency operational needs. In filing these work schedudes, BESB shall sesk
volupteers among gualified bargaining unit employees who skall recelve cotmpensatory time off ft
shall not be deemed 3 vinlation of this Agreement for BESS to fulfill alf or part of its summer )
programming-needs with employses from outside the bargaining uait,

ot s Grse ﬁé il 7

fis3 Gradsd-Egan &f 9/ Dan Livingston




Arbitration Protocol

1. The parties will meet monthly to discuss all grievances on which arbitration is demanded. The
purposes of such meeting; are: (a) To categorize grievances-in accordance with-this agreement;
{b} to schedule grievances for hearing dates.in accordance te this agreement; and (c} to resolve
matfers that can be resolved. Participants in the meeting will be chosen by the partiesto
maxitrize the likelihood of achieving the purposes of the meeting. -

3. Using the panel of arbitrators set forth in the CBA, the parties will schedule at least eight (8)
dates per year on a rolling basis at least 90 days In advance. The intention is to use all those
dates if possible unless no matters are pending:; The further intention of the processes set forth
‘in this agreement is to eliminate if possible, and if not to minimize, the number of paid
arbitration days which are not Used by the parties as a result of settlements occurring within the
cancellatson penalty period. ‘

3, All things being equal, the parties will schedule matters far hearing in the order in which
arbitration is demanded. However, the parties recognize thatall things will often not be equal,
Forthat feasen, some matters are-assighed categorical priority as set forth below, In addition,
each party may chaose up to three (3) matters per year to be given prime-or expedited priority

" regardless of their category or nature, Finally, ceftain matters will be assigned to the “fill-in”
category at the partxes morithly meeting. The priorities are from lowest to highest:

a. Matters in which thereis no alleged ongomg harm to either party, ahid which ¢an be
prépared for hearing with little advance notice, ({Example: A layoff alleged to be otit of
order, member already recalled, few facts in disptite} These matters will be assigned by
the parties to the “fill-in list” which will be used to cover arbitration dates avaitable from
late ssttlements; or betause there.are o ﬁig_hef'- p?iﬁfﬁtv"matters.

B. Mattersin which there is no alleged angoing harm to either party, but which cannot he
prepared for hearmg with little advance notice. {E)‘(am;’ilé A Ea{/“off al'leged 10 he out of

" order, memberalready recalled, numerous facts in dispute; or discipline short of
dischargé}

¢. Mutters in which there'is alleged ongoing harm to either party. {Examples: Discharge
casés, contract ifterpretdtiofi cases with ongping alleged violations}

d. Matters which either party has dssigned high priority status ('Iimit of 3 perpartyper
cantract year). ‘ '

4. Atthe time of assignmentof category, the parties will endeavorto be familiar ensugh with the
facts of the matter and with the strengths-and weaknesses of their position to have productive
settlement discussions. (The parties recognize that some.¢ases may.require additional
preparation for such discussions,.and they may need to revisit such discussions at a.later regular
meeting).

7<ui},éfa_ //n e (‘;/‘if’“'ju ' : : ﬂ{/\ﬂ f m '



