. TENTATIVE AGREEMENT
BETWEEN THE STATE OF CONNECTICUT AND THE
NEW ENGLAND HEALTH CARE EMPLOYEES UNION DISTRICT 1199
SEIU (NP-6 & P-1)
FOR A SUCCESSOR AGREEMENT TO THE AGREEMENT THAT EXPIRED JUNE
30,2016

DURATION OF AGREEMENT
ThlS Agreement shall be effeclive on July 1, 2016, and shall expire on June 30, 2021

Exeept as modified by this agreement, and the tentative agreements attached herefo, the provisions
of the e:ustmg Bistrict 1199 contract remain in effect,

FURLOUGH E2A¥S AND JOB SECURITY

The undersigned parties acknowledge the existence of the cunrent fiscal crisis within the State of
Connecticut. It is further acknowledged that every Employee must share in the responsibility to ensure
that the State remains in a position to provide essential services and that the health and welfare of its
citizenry are preserved. To that end, this Agreement is made as result of discussions and understandings
reached between representatives of the State of Connecticut and the State Employees Bargaining Agent
Coazlition (SEBAC) with a goal to reduce spending and improve the State’s fiscal condition. The State
of Connecticut (hereinafter referred to as the “State” or “Employer’), and the New England Health Care
Employees Union, District 1199, SEUI (hereinafier referred to as “District 11997 or the “Union™)
hereby apree as follows:

1. FURLOUGH DAYS

There shall be mandatory furloughs days for all members of the NP-6 and P-1 bargaining units. Part
time Employees shall also serve furlough days, on a pro-rata basis, based upon their biweekly scheduled
hours of work. It is understood that due to the uniqne nature of certain operations, it may not be feasible
for all Employees to take certain preferved fixed days as their furlongh dates, and it is necessary for
managerent to have flexibility in assigning alternate dates as furlough days. The value of a furlough
day shall be one-tenth of the base biweekly pay for a bargaining unit member on a 26.1 pay period
schedulc or the remaining number of pay permds followmg leglslatwe approval of ﬁus agreement.

The Emplover will calculate the value of three (3) days at the start of the 2018 fiscal vear based
on the daily rate of pay for each bargaining unit member. The Employer will reduce the base
hiweekly rate of pay throughout the fiscal vear for the members by the total value of the three 3)
furlough days that fall within said fiscal vear. In exchange for the reduction in pay, bargaining
unit members shall take three (3) days off, to be determined by the appointing authority, without
additional Joss of compensation. as a day in liew of a voluntary schedule reduction day. Tt is
nnderstood and agreed that all days off shall be taken by Jume 15, 2018 Based upon agency
operating need, furlough days shall be processed as follows:

A. For Empioyees who cannot be granted preferred ass}gned—#_he—ﬁ*ed f“rIough days

ra PN P St o oy

{éa%ly—fate—eif—pa—y}— In exchange for the reductlon in pay bargammg umt members shaH :
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take one day off to be determined by the appointing authority without additional loss of
compensation as a day in lieu of a voluntary schedule reduction day. It is understood and
agreed that it may not be feasible for an Employee to be scheduled to take a day off before
the end of the fiscal year, scheduled vacation leave may be substituted, and coded as a

day in lieu of a voluntary schedule reduction day. and-this-ebligation-may-therefore; be
extended-into-the-next fiseal vear:

Unless the notice is waived by mutual consent of the Employer and the Employee,
the Employer shall give the Employee two (2) weeks notice of each designated day off.
Seniority and empleyee preference shall be given due consideration. Absent extenuating
circumstances, once an Employee has been notified of a designated day off, it shall not be
unilaterally changed by management. The scheduling of such days off shall be with the
goal of avoiding any additional costs to the Employer and the need to schedule replacement
coverage. If an Employee elects not to take any of the designated days off, the Employer
is under no further obligation to provide any alternative days off under this Agreement.

B. For Employees who can be granted preferred assigned-thefixed furlough days:

For Employees who work in other assignments or operations where the appointing
authority has determined that Employees may be scheduled to take the day off, andforthe
office-shallelose; the following furlough days shall be available to be taken without
additional Joss of pay as a day in lieu of a voluntary schedule reduction day:

5/1/17 Friday before Labor Day

11/24/17 Friday before Thanksgiving

12/22/17 Friday before Christmas

12/26/18 Tuesdayv after Christmas
Any Religious Holiday

It is further understood and agreed that any Emplovee hired or reemployed after legislative approval of this
Agreement shall be subject to the terms contained herein.

JOB SECURITY

From July 1, 2017 and through June 30, 2021, there shall be no loss of employment for District 1199

 bargaining unit employees hired prior to July 1, 20617, including loss of employment due fo

programmatic changes, subject to the following conditions:

a) Protection from loss of employment is for permauvent emplovees and does not apply to:

i

iv.

V.

Employees in the initial working test period;

Those who leave at the watursl expiration of a fixed appointment term, inchuding
expiration of any employment with an end date;
Expiration of a temporary, durational or special appointment;

Non-resewal of a non-tenured emplovee {except in units where non-tepured have

permanent status prior to achieving tenure):
Termination of grant or ether outside funding specified for a particular position;

Part-time employees who are not eligible for health insurance benefits,




b) This protection from loss of employment does not prevent the State from resfructuring and/or

eliminating positions provided those affected bump or transfer to another comparable job in

accmjdance with the terms of the attached implementaﬁn_n agreement. An emnloveg who is
laid off under the rnles of the implementation provisions below because of the refusal of an
offered position will not be considered a layoff for purposes of this Agreement.

¢} The State is not preciuded from noticing Iavoff in order to accomplish any of the above, or
for layoffs effective after June 30, 2021.

d) The Office of Policy and Management and the Office of Labor Relations commit to continning
the effectiveness of the Placement and Training process during and beyond the biennium to
facilitate the carrving out of its purposes.

e) The State shafl continue to utilize the funds previously established for carrying out the State’s

commitments under this Asreement and to facilitate the Placement and Training process.

ARTICLE 9
COMPENSATION

SECTION ONE. GENERAL WAGE INCREASE. (A)  There shall be no general wage
increase paid to any NP-6 or P-1 bargaining unit member for the 2016-2017 contract the 2617-2¢18
contract year; the 2018-2019 contract vear.

Effective with the pay period that includes July 1, 2019 the base annual salary for all
bargaining unit employees shall be increased by three and one-half percent (3.5%]).

Effective with the pay period that includes July 1, 2020 the base annual salary for all
bargaining unit employees shall be increased by three and one-half percent (3.5%).

(B) Notwithstanding subsection (A) above, new hires in the classifications listed below shall
be paid at a rate of Step I of one salary grade below the established salary grade for the classification subject
to furlough day adjustments. Upon successful completion of the working test peried, effective the payroll
periced following, the Employee shall be compensated at Step 1 of the classification. Employees who have
previously compileted a working test period in an 1199-covered direct-care position shall not be

subject to this reduced training rate upen transfer or promotion,
Mental Health Trainee
Mental Health Assistant I
Developmental Service Worker I
Children Services Assistant
Children Services Worker
SECTION TWwWO, ANNUAL INCREMENTS.
There shall be ne annual increments paid for the 2016-2017 contract year; the 2017-2018
contract year; or the 2018-2019 contract vear.
All empiqvees shall be eligible fo receive a one-time-payment of $2.000.00 effective with the
pay period that includes July 1, 2018. Part-time employees shall receive a pro-rated payment.
The annual increment for the 2019-2020 and 2620-2021 contract vears shall be paid on time
in accordance with existing practice,
SECTION THREE, LONGEVITY.
(A) Employees shall continue to be eligible for longevity payments for the
life of this contract in accordance with existing practice. The longevity schedule in effect on June 30,

2009, shall remain unchanged in dollar amounts for the life of this Agreement and is appended hereto.
All periods of state service shall count towards the determination of an Employee's lengevity .
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entittement. The Qctober 2017 Longevity payment shall be paid on time.  The April 2018
Longevity payment _wili be delayed until July, 2018, : : :
(B) No employee first hired on or after July 1, 2011 shall be entitled
to a longevity payment: provided, however, any individual hired on or after said date shall have
military service which wounld count toward lonsevity under carrent rules shall be entitled to longevi
if they obtain the requisife service in the future.

SECTION FOUR. An Employee, who is promoted, whether provisionally or permanently,
shall receive an increase equivalent to not less than the amount of an increment in the salary group of the
classification to which he/she is promoted, but not to exceed the maximum for the new classification.

SECTION FIVE. ~ IN CHARGE PAY. _ ‘
The “in-charge” rate of pay shall be increased to $18.00 effective July 1, 2018. Should a licensed
nursing person be designated “in charge” for less than a full shift, the “in-charge” rate of pay shall.
be prorated accordingly. '

. SECTION SEVEN. Effective with the pay period that includes July 1, 2619, the
above rate for standby assignments shall increase to $2.00 per hour and $4.00 for holidays.

SECTION NINE. NIGHT DUTY OR STANDBY NIGHT DUTY FOR PHYSICIANS.

A) The existing practices for the assignment of physicians to perform night duty or standby
night duty, from 4:30 P M. o 8:30 AM. in addition to their regular daytime work schedule, shall remain in
effect. The following rates shall apply:

Effective with the pay period that inclndes July I, 2018, Physicians in all Agencies shall be paid
$42.50 per hour muitiplied by the number of hours wotked in off-site standby status. Effective with the
pay period that includes July 1, 2020 the hourly rate shall be increased to $50.00.

. (B) Physicians who work on-site on-call and weekend on-site on-call shall be paid at the rates
outlined below:

Shift Assignment Length __Days Payment
4:30 p.m.~8:30 a.m 16 hours Mon-Fri & 1280
Holidays

8:30 a.m.-8:30 p.m. or 12 hours Sat & Sun $960

8:30 pam, — 8:30 a.m.

8:30 a.m. — 4:30 p.m. 8 hours Thanksgiving $640 plus

or a scheduled 27¢ Dec, 25, & holiday pay at

shift on that day Jan, | cither comp time
or pay at the
MD's choice

If the State establishes on-site on-call shifts of fewer than listed above, the rate shall be $80,00 per

hour, Effective with the pay period that includes July 1, 2018 the rate shall increase to $90.00 per hour.
Effective with the pay period that includes July 1, 2020 the rate shall increase to $100.00 per hour,

Due to the hours and circumstances of these assignments, the psychiatrist and/or physician may
have considerable “downtime”. The assignment is not equal to a regular shift of normal work with a full
complement of dufies and fanctions on each shift.

The compensation set forth herein shall be the entire amount that such Employees will be
compensated for this assignment regardless of the work performed. No additional premium shalt be paid
in the event the assignment is on a holiday, other than provided above,

_ In no event may a psychiatrist and/or physician volunteer for more than the following on site
assignments-in any seven (7) day perfod without management approval:

1. Two sixteen (16) hour shifi assignments or

+ 2. One sixteen (16) hour shift assignment PLUS two twelve (12) hour shift assignments.
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Both off site standby and on site on duty assignments (in no event concurrently) are available to
Employees who retain the current classification designations.

Nothing in this agreement prevents DMEAS from scheduling a part time psychiatrist or physician
to work on second or third shift, a weekend or a holiday. All such assignments shall be on site and
encompass the full range of duties and responsibilities of a part time psychiatrist or physician.

This Apreement shall not serve as precedent in any pending or future dispute between the parties,
and shall not be admissible as evidence in any arbitration including interest arbitration except on this issue
of pay for psychiatrists and physicians. :

Nothing herein shall change the existing practice of not compensating Employees covered by this
Agreement to attend to the signing of a death certificate and pronouncing death.

SEcTioN FourTren. P-1 ANNuaL BoNus PAYMENTS.

Effective October 1, 2019, Physicians who, en-Osteber L of each-year; are Board-certified in their area of
practice, shall receive a one three thousand dollar ($} 000) bonus each year. Effective October 1,
19972019, el physicians em : heDPe pilies who are Board-certified

in other job-related areas, as agreed—ugon by the p_artles, such ag Adolcscent Psychiatry shall receive a
$5.000 annual bonus, Psychiatrists within the Department of Mental Health and Addiction Services,

assigned to Whiting Forensic Institute, with a Forensic Board Certification, shall continue to be eligible for
2 $10.000. annuat bonus.

[NEW] Section Twenty-three: Effoctive with the pay period that includes July 1, 2019 a new

Step 9 shall be added to the RW 14 pay plan that is $2.500.00 above the current Step 8. Effective with the

pay period that includes July T, 2020 a new Step 10 shall be added to the RW 14 pay plan that is $2,500.00
above Step 9,

Agticle 13
Hourts Of Work, Wark Schedules And Qvertime

) On, or after. June 1, 2018, the Union may request of the Office of Labor
Relations, discussions regarding the increasing the hours of empleyees in specific classifications. The
Union will provide a list of classifications for discussions. Such discussions will be governed by the
procedure as outlined in subsection (G above,

SECTION NINETEEN.  SUPERVISING PHARMACISTS.  The State and the Union asree
- that Supervising Pharmacists shall be eligible for overtime, effective July 1, 2019,

Article 22
Sick Leave

SECTION FOUR. An Employee shali be granted sick leave:

(a) For Employee medical, dental or eye examination or treatment for which arrangements
cannct be made ontside of working hours.

(8  Inthe event of death in the immediate family when as much as twenty-one {243 -hours three
(3) days of leave with pay shall be granted, chargeable to sick leave, Iminediate family means spouse,
father, mother, sister, brother, or child and also any relative who is domiciled in the Employee's household.
(8] T the event of serious illness or injury to a member of the immediate family, as defined in
(b) above, or a person who is a member of the Employee's househiold for whom the Employee must provide
care, provided that not more than thisty-fve{35) hous ten (10) days of sick leave per calendar year shall

be granted for this purpose. If more than thisty—five-(35)-hours ten (10) days per calendar year are required
for this purpose, the Employee may request vacation, personal leave or holiday time. The Employee will

provide a medical certificate or equivalent documentation to substantiate the need for this additional leave
and the Employer will atiempt to grant the request. '



{v) . For going to, attending, and returning from funerals of persons other than members of the
immediate family, if notice is given in advance, provided not more than twenby-one-21)-houts three (3)
days of sick leave per calendar year shall be granted therefore.

() In the event illness or injury prevents the Employee from reportiﬁg to work.

r) Fweaty-one{2heurs Three (3) days of paid leave deducted from sick leave will be

provided to a parent at the time of the termination of pregnancy, adoption or taking custody of a child.

(G) Leave hours granted under (B), (C), (D) and (F) above shall be prorated for permanent part-
time Employees,

ARTICLE 23
LEAVES QF ABSENCE

SECTION TwO, (a) In the cases of involuntary leave, thc leave of absence shall be
with position and shift assignment held for up to one (1) year or the length of the Employee's service,
whichever is less, unless holding the shift creates undue hardship on the Employer, For part-time
Employees under twenty {20) hours per week, the leave of absence shall be up to six (6) months or the
- length of the Employee's service, whichever is less. In cases of illness, the Employee must provide the
Employer with a medical certificate or an equivalent statement of a physician.

(B) In the case of parenial leave, the leave of absence shall be for up to twelve (12) months
after the date of delivery, but it shall be with position and shift assignment held for only six (8) months after
the date of delivery. Part time Employees under twenty (20) hours per week are entitled to this parental
leave. Except that the length of leave shall be one half (1/2) of the full-time entitlement,

(C)  In all cases however, the above leaves shall not be taken in addition to the family leave
provisions of Connecticut General Statute Section 5-248a or the Federal Family and Medical Leave Act.

An Employee may request a leave for good cause, in accordance with the provision of Section
Tliree, following expiration of the parental leave, except that suth leave may be granted for a maximum of
six (6) months. “Good Cause Shown” includes Family Violence Leave as set forth in DAS General
Letter Number 34 (www.DAS.CT.GOV) which provides that an employee may take paid or unpaid
leave during any calendar vear in which such leave is reasonably necessary for the following reasons:

(1) To seek medical eare or psychological or other coumseling for physical or psychological -
inury or disability for the victim,

(2) To obtain services from a victim services organization on behalf of the victim,

(3) To relocate due fo such family violence, or

@) To participate in any civil or criminal proceedmg related to or resulting firom such famﬂv
violence,

SECTION FEVE, In cases of involuntary leave due to illness or maternity disability,
an Employee wiil first use all accrued leave time except vacations. Use of accrued vacation time will be
optional with the Employee. Iollowing a one year involuntary leave of absence, an Employee must
work af least six months or 914 hours in order to be elipible for an additional leave, except as
otherwise provided by law regardless of whether they are full-time or part-time,

Other leaves will begin afier the Employee has used all accrued leave time except sick time,




ARTICLE 25
Jury DUTY

Any Employee who is excused from jury duty after 5:00pm the day before the Emplovee is
scheduled to report for jury duty shall report for work for his/her regular work shift.

ARTICLE 31
TRAVEL REIMBURSEMENT

SECTION ONE. : :
fﬁmbu&sed—&t-th&f@l%e%&g—fates— An Emnlovee w!m is reqmred to travei on Emnlover hus:ness shail
be reimbursed for in-sfate and out-of-siate travel according to the Standard State Travel Regulations
as formulated by DAS (www.DAS.ct.gov), '

ARTICLE 33 ‘
DISMISSAL, SUSPENSION, DEMOTION
QR OTHER ENSCIPLINE

SECTION Two. Unless otherwise provided under Regulation 5-240, an Employee shall
be given three (3} days written notice with pay prior to the effective date of any disciplinary demotion,

_ suspension or dismissal, The-Employerwill-notify-the Union—in—writing by U-S—mail-to-the Unien

MM@M@W&%&WW
coneurrent-with-the-wiitten-netieetothe Employvee: The Employer will nofify the Union via efecironic
transmissien including efax/facsimile fo the Union headguarters of apy discharge, suspension or
demotion concurrent with written notice to the employee. Such written notice shall cite the reasons for
the discipline, the effective date of discipline and notice of right of appeal. If the Union or the Employee
desires to grieve the disciplinary action, written noticé thereof shall be given in compliance with Section
Three within fourteen (14) days of receipt of such notice, or else the grievance is waived, notwithstanding
any provision in the Agreement to the contrary,

ARTICLE 35
TRAINING ANR TUITION REIMBURSEMENT AND
QuALITY OF WORK LIFR
SECTION ONE. The Employer, through its agencics, recognizes the responsibility to
provide on-the-job fraining as well as relevant education and training opportunities for its Employees.
SECTION TWO. The State will provide reascnable advance notice of any training

opportunities to all Employees, and such notice shall encourage interested Employees to apply for the
training. Seniority shall be considered as a factor in selection in determining the composition of upward
mobility fraining classes.

Sections One and Two of this Article shall apply to part-time Employees under twenty (20) hours.
SECTION THREE. TUTION REIMBURSEMENT,

: (A) Any Employee who has completed six (6) months of service and is- continving his/her
education in a job-related area, or-in-an-area a_healthcare related field that will assist the Employee in
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upward mobility or promotional opportunities, shall be eligible for tuition reimbursement for a maximum
of nine (%) credits or the equivalent per semester.

®) There shall be a joint (P-1/NP-6) fund for the purpose of tuition reimbursement. This joint
fond shall have $705.000 appropriated on or about July 1, 2017 efesch-eontractyears  Funds that are
unexpended in one coniract year shall carry over into the next contract year provided, however, that the
tuition reimbursement fund will expire on the expiration date of this Agreement, The previcus sentence
notwithstanding, applications for tuition reimbursement which are submitted and approved within the final
six (6) months of this Agreement may be paid, within the remaining available funds up to three (3) months
following expiration of this Agreement. Funding for this program from July 1. 2016 through July 1,
2017 shall be governed by SEBAC 2017,

{(C)  The Employer and the Union agree that allocations to all of the agencies may shall be
pooled and administered jointly on a centralized basis. FEach Agency shall designate a tuttlon
reimbursement coordinator to administer its allocation of the fund.

(D)  AnEmployee applying for tuition reimbursement must submit the appropriate forms to the
Agency's tuition reimbursement coordinator not less than two (2) weeks prior to the start of the courge,
Applications may be found at www.DAS.CT. Incomplete or incorrect applications shall nat be accepted,
but shall be returned to the Employee. Applications which are complete and correct shall be processed on
a first come, first served basis, until all of the allocated funds are committed. Any additional applications
shall be placed on a numbered waiting list according to date received, Within thirty (30) days of receipt of
an appeation, the Agency shall notify the Employee in writing that the application has been approved,
denied or placed on the waiting list, indicating its assigned number. Late applications shall be reviewed
by the parties for compelling circumstances consistent with the current practice,

1) Applications for tuition reimbursement for courses offered at non-accredited institutions
shall be subject to approval by the of-the Personnel-Development Statewide Human Resources
Management Division section of the Department of Administrative Services, prior to submission to the
Agency tition reimbursement coordinator.

' & Following approval of a tuition reimbursement application, an Employee shall notify the
Fmployer if he/she decides not to take the course(s) or to drop a course(s), so that funds may be utilized for
another Employee within the Agency. Upon presentation of evidence of payment and successful

- completion of the course(s) the Employee shall receive tuition reimbursement as follows:

Full tuition reimbursement equal to 75% of the per credit rate for undergraduate and graduate
courses at the University of Connecticut, Storrs, however such reimbursement shall not exceed the actuat
cost of each course.

The Employee shall submit the documents necessary for reimbursement as expeditionsly as possible,
following completion of the course(s). The Employer shall process tuition reimbursement payments as
expeditiously as possible.

{G)  Tor purposes of this Section, fuition reimbursement means any fees payable to the
educational mstitution, except textbooks.

(H)  Attheend of each fiscal year, all uncommiited funds shall be pesled-and used to reimburse
Employees on a combined, statewide waiting list based upon the date of receipt of the original application
by the Agency tuition reimbursement coordinator,

Anpnplications for tuition reimbursement which are submitied and approved within the final
six (6) months of this Apreement shall be paid, with any remaining available funds, up to three (3)

months following expiration of this Agreement.

SECTION FOUR. COMBINED EDUCATION AND TRAINING FUND. A cornbined
Educatlon and Tralmng Fund of $382 000 pef far contract year 2017 shaH be established, Fundsthatwere
netes 8 atraet: Rffective




July 1, 2019 and forward this progeam shall be funded at $397,000 The fund shall combine the
purposes of the following preexisting funds: '

A CAREER MOBILITY FUND, Funds a bank of leave hours for Employees who are
pursuing a healtheare refated higher education degree or license/certification program. The cost of such
leave hours to be deducted from the Combined Education and Training Fund shall be $20:00 $25.00.
Effestive-July 1,201 thic-ameunt-shall- be-inereased-te-$25:00: This program is not intended to replace
or fund any existing programs.

(n) CERTIFECATION ASSISTANCE FUND. - Provides P-1 and NP-6 members’
reimbursemernt for the cost of {1) healthcare related licensure/certification/re-certification fees (initial or
renewal), (2) bealthcare related licensure/certification/re-certification related examination fees, (3)

" healthcare related workshops required for licensure/certification/re-certification when there is no
Conference and Worlshop Funds available, If a license andfor certification is a job requlxement see Article
30, Indemnification and License Fee.

{C) P- 1 SPECIAL WORKSHOP FUND Funds—professional—werkshops--suggested—and

A statewide Labor Management Steering Committee shall meet semi-annuglly during the months of
October and April, and will be co-chaired by the Assistant Director of the Office of Labor Relations
and a Union Vice President, This committee shall provide oversight of Education and Training

activities, allocation of funds and shall also:

{A) Conduct needs assessments and develop plans to meet these needs.

(B) Make recommendations to the union and state each contract vear for fransfers of
uncommitted moneys from any tuition or work shop fund to another fund, Upon arreement of the
state and the union, uncommitied moneys from ene fund may be transferved to supplement another
fund during the term of this agreement,

() Cooydinate QWL training activities with other programs. _
(1)) Monitor usage of the combined education and training fund and develops guidelines
to ensure that all funds are distributed equitably.

(E} Make recommendations regarding disputes over the use of Education and Training

funds.

The appropriate Agency shall prepare requests for proposals, develop contracts and apply the proper
procedures to ensure payment to vendors, The Statewide Human Resources Management Division
of the Department of Administrative Services may assist when necessary.




The Labor Managemeni Education and Training Committee shall be chaired by the Administrator
(referenced in Section Eleven) and compose of five (5) members of the NP-6/P-1 bargaining units and

five (5) agency representatives,

The Committee shall: .
{4) Select recipients who will receive Education and Training funds,

- ®) Review and allocate moneys quarterly for P-1 bargaining umt Employees for special
workshops fonded under the Combined Education and Fraining Fund.

() Review and monitor courses and/or programs funded under the Combined Educatmn and
Training Fund, or by special agreement through tuition reimbursement. ‘

(D) Assist in the selection of vendors/contractors.
(£}  Track students' progress.

(F) Develop a system for selecting Employees who wﬂl receive release time for Career
Mobility or other release time programs.

SECTION SIX. CONFERENCE AND WORKSHOP FUNDS. ’ (A) There shall be a
combined NP-6/P-1 fund_of $380,000 appropriated on or about July 1, 2017 efeach-contractyear for
attendance by bargaining unit Employees with more than six (6) months of service at professional seminars,
workshops or conferences. Effective July 1, 2019, this fund shall be increased to $395,000,

Effective July 1, 2018, cach Employee shall be entitled to a maximum of onethousand {($1,000.00)
one thousand and five hundred (81,500.09) reimbursement per contract year toward the cost of fees,
travel, food and lodging related to attendance at such events. Conference/Workshop Funds of $005-00
$1.500.09 can be combined once in any two (2) years. The combining of funds can occur by combining
the annual alloiment from the current confract year with any vnused annual allotment from the previous
year or by combining the annual allotment from the next contract year,

Reimbursement for travel, food and lodging shall be consistent with Article 31 (Travel
Reimbursement) of the Agreement and applicable State travel regulation. Funds not reserved for seminars,
workshops or conferences may be transferred to the joint tuition reimbursement fund, upon request of the
Union. :

- Funds committed for workshopsfcohferences in one fiscal year shall carry over to the next fiscal

year. A

(B) Requests for attendance at professional seminars, workshops or conferences must be
submitted to the Agency head at least three (3) weeks in advance, Upon approval, the Agency head shall
forward the request to the Comptroller at least two (2) weeks in advance of the attendance. The Employer
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shall give due consideration to requests Wthh cannot be submitted in accordance with the specified time
limits, -

N (8 If an Employee who has had 2 conference/workshop approved does not attend such, notice
of cancellation shall be provided to the facility's business office, which shall promptly notify the
. Comptroller of said cancellation. ‘

As soon as possible, but not more than thirty (30) days following the conference/workshop, the
Employee shall submit a claim for reimbursement on the appropriate form and send required receipts to the
business office, which shall promptly process the claim to the Comptroller.

If no claim for reimbursement has been submitied to the Comptrolier within ninety (90) days of the
date a workshop/conference was scheduled, the funds committed for that activity shall be released and made
available for others, ' '

) A pattern of wunreasonable denial of any Employee's request to  aitend
workshops/confercnces may be grieved through the second step of the grievance procedure

(EY Management shall attempt to share information on conferences/workshops with interested

" Employees, consistent with the local procedure for distribution of that type of material. However,

management cannot be responsible for removal of notices from bulietm boards or failure of others to
forward information,

($3)] Part-time Employees under twenty (20) hours in the P-1 and NP-6 bargammg units who
have at least one (1) year of continuous service shall be entitled to participate in the Conference and
Workshop Fund described in this Section, except that the amount of annual entitlement shall be $175 and
Employees shall attend such programs on their own time. The facility will attempt to make equivalent
hours available. A fand of $10,000 shall be established for these Employees and the same application and
processing procedures in this Section shall apply.

SECTION SEVEN. QUALITY OF WORK LIFE FUND, There shall be a combined NP-
6/P-1 Quality of Work Life Fund of $356:800 two hundred theusand doHars ($200.000) appropriated on
or about July 1, 2017 and for each contract year. Funds not expended in one confract year shall be carried
forward into the next contract year and added to that year’s allocation.

P-1 Special Workshop Fund, ‘ _

Funds professional workshops suggested and arranged through the Education and Training
Committee on topics of professional interest to bargaining unit Employees. Proposals for workshops
are jointly submitted by Union and Management and may originate at the facility, Agency, or State
level. Upon Committee approval, the originating parties shall be responsible for coordinating the
- warkshop,

The Education and Training Comrmttee including an QLR desmnee and Union officer, will
be responsible for establishing guidelines in accordance with such goals and objectives, subject to the
approval of the Director of the Office of Labor Relations or designee.

PAY PLAN RESTRUCTURING

The parties understand and agree that during the discussions leading to the SEBAC 2017 Agreement,

it was suppested that the barpaining units could vropose restructuring of its pay plan(s), without
additional expenditures, consistent with the “Framework for Job Security concerning Wages and
Other Matters.” The New England Health Care Employee’s Tnion, District 1199 SETU may inifiate
said discussions regarding said restructuring by notifying the Undersecretary for Labor Relations,
in writing, on or before Januarv 1, 2018, That process shall be completed nio later than July 1, 2019,

11



7" Dan Strahinich: TITIG30/17 ¥<’ae Brown—B;élwton

CLINICAL SOCIAL WORKERS ASSIGNED TO DMHAS MOBILE
CRISIS UNIT

The parties agree that due to the challenging nature of the assipnment, only Clinical Social Worker
Associates should work on the Department of Mental Health and Addiction Services’ Mohile Crisis
Unit.” Clinical Social Workers so assigned shall be upgraded to the classification of Clinical Socml
Worker Associate effective with the pay period that includes Julv 1.2019,

e Physicians and Psychiattists Pay Plan i

" Effective with the pay period that includes July 1, 2018, all Physicians and Psychiatrists. shallbe e
*_placed'on the RW piay plan With the understanding that except those transitioning to Step One (1) of

the RW pay plan, there shall be no immediafe increase in compensation due to this transntmmng.

....This agreement expires June 30, 202 1.and.is subject to approval of the Legislature pursuant to Conncctlcut.....

General Statutes Section 5-278.

. FOR: NEHCEUDISTRICT 1199 FOR: STATE OF CONNECTICUT ~

12




ARTICLE] ~
~.- RECOGNITION .

SECTION FOUR, : TEMI'ORARY ENIPLOYEES
A temporary Employee (including a-excluding a per diem Emplc}yee) is defined as an Employee who is
hired to fill a temporary, durational or emergency position of six (6) months duration or the length of
leave of absence of the Employee- replaced whichever-is longer. » Due; ‘to the nature of temporary
ernployment, temporary Employees cannot be guaranteed _contmued,employment beyond the termination
date of the appointment. In other respects, this Agreement shall apply to. a temporary Employee after
:completion of six (6) months of continuous service. When the service of such Employee has been
satisfactory for a period of six (6) months and a noncompet1t1ve vacancy exists in the bargammg nnit
which-he/stié s qualified to fill, the Employer shali offer the position to the Employee after parmanent
_-Employees have been considered. In the event two or more Employees have been employed for exactly -
" the same length of time, the posmon shall be offered to the Employee with the highest last four digits of
their Social Security number; Upon appointment to a permanent pesition, the Employeeshill servea’
workingtest-period-as-provided-in-this-Agreement: Employee shall serve a working test period as
- provided in Article 8 [Working Test Period], section three (3) B, Seniority shall be retroactive to the
date of last hire upon successful completion of the working test period.

Grant Employeos and Federal Grant Participants shail be covered by the terms and conditions of
this Agreement.

The Union may grieve and/or arbitrate the termination of a temporary Employee onlj under the
following conditions:

1. The Employee has been emplayed for more than six (6) months, For part-time Employses the
working test period shall be based on 914 hours or six (6) months, whichever is greater. Any
overtime hours worked above regularly scheduled hours will not count toward satisfying the
waorking test period,

2. The termination is “for cause” and was not the result of the expiration of the temporary
appointment. '

For the Uﬁion:

Date: (?/_"Jf"‘/‘ Date: S"-S\f] |77

/




Article {
Recognition

For the Union

-:d'.l'rﬁ"'_m_, 5
For the =""i’!{,‘.&._‘
: T N

S. Fae Brown-Brewton Daniel L. Stahinich

e
Date: /ﬂ‘ﬂﬂ' /6 Date:! ‘{,




TENTATIVE AGREEMENT

ARTICLE 2

NON;DISCRIMINATION AND AFFIRMATIVE ACTION

SECTION ONE: The parties agree that neither shall discrifniﬁate against any Employee because of the
individual's race, color, religious creed, age, sex, marital status, national origins, ancestry, physical or
mental disability, sexual orientation or sexual identification, history of developmental or intelfectual
disability ion, except on the basis of bona fide occupational

qualifications.

-Vaw\%”\/»/\_/

‘For the State of Cohnecticut For District 1199

S. Fae Brown-Brewton Daniel J. Strahinich

228" e > 17
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TENTATIVE AGREEMENT

ARTICLE 4
UNION RIGHTS

SECTION ONE, Employer representatives shall deal exclusively with Union
delegates or representatives in the processing of grievances or any other aspect of contract
administration, subject to the right of an Employee to process his/her grievance without Union
assistance as provided in Article 32. ‘

SECTION TWO, in January of each year, the Union will furnish the Empioyer with the
list of delegates at each work site and list of staff representatives and shall keep the lists current,
Such information shalt be directed to the Office of Labor Relations, with a copy sent concurrently
to the facility or office affected.

SECTION THREE, Union staff representatives shall have reasonablé access to the
Employer for the purpose of conferring with the Employer, delegates of the Union and/or
Employees and for the purpose of administering this Agreement.

In all cases, a Union representative shall give advance telephone notice to the facility prior
to arrival on premises. Such telephone notice shall be given to the designated management official

. at the facility. The Union representative shall indicate the approximate time of the planned visit
and, if known, the areas to be visited. However, this shall not limit the representative from visiting
other areas pravided he/she first advises the pessennetlHuman Resources office or the head of the
department being entered. Union representatives shall not use cameras or other recording
devices in facifities or institutions without prior management authorization.

Such visits shall not interfere with the operation of the Employer.

“For the State of Connecticut For District 1199

Daniel J. Strahinich

5. Fae Brown-Brewton _ . -
w s
) ) Date: i \g

Date: /A~ s




TENTATIVE AGREEMENT

ARTICLE4 | Secton 4
UNION RIGHTS

State agencies will use the form in Appendix G to account for delegates’ release time for
contract administration. This provision shall not be interpreted to limit delegates’ rights under -
this Article. .

Delegates will cooperate fully in providing such information in a timely fashion.

Fov the Sthic For the Union
S. Fae Brown-Brewton Daniel J. Strahinich

Date: /L‘ ﬁ "/f ‘ | Date: n [8/
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ARTICLE4
UNION RIGHTS

SECTION SEVEN. "UNION BUSINESS LEAVE.

Effective July 1, 2012, when a UBL request is made to the Director of Labor Relations, with
a concurrent copy of the applicable Agency, the written request shall include the reason(s)
for the UBL, such as attendance at Executive Board meeting, Upion conventions in the

United States, or delegate training sessions,” as prescribed by the Contract.
Union Withdravws 11/6/15

/ For the State -

For the Union -



TENTATIVE AGREEMENT

ARTICLE 4, SECTION 7 (B)
UKION RIGHTS
(8)  No! more than three (3) Employees elected or appointed to a full-time office or
position with the Union will be eligible for an unpaid leave of absence not to exceed one (1) year.
An extension not to exceed one (1) additional year may be granted snbject {o the approval of the

Pireetor-Undersecretary ef-for Labor Relations. Upon retwn from such leave, the Employer shall
offer the Employee a position in (he same classification and equal to the former position in pay and

of return from the leave. ForEmplovees-whoretum

benefits af the wage rates in force at the time

v o1& z 3 A Fiyuwpar
b

! Yo N e Ty -l Sk at
2

it—This Section obligates the Employer to offer the Employee
a position in-the same facility from which the Employee went on leave, unless such placement is
not practicable. If the Employee is not placed on the same shift upon retum from leave, he/she
will be placed on the same shifi when the first opening occurs. Not more than one (1) Employee
from any facility or two (2) Employees from the same Agency will be granted a leave of absence

under this section.

A"

- ForDistrict 1194
Daniel J. Strahinich

Pate: ‘}lu”\]j

Date: /ﬂ'/é“/r
|

S. Fae Brown-Brewton




TENTANIVE AGREEMENT

ARTICLE 4
UNION RIGHTS |

: ; Union delepates or representatives may use State phones
for Union business calls provided that calls are not charged to the State._Consistent with agency
rules, personal cell phones may be used for such calls of shor duration,

For District 1159
S. Fae Brown-Brewton Daniel ). Strahinich

Date: /2-’ G- s



Article 4

Union Business Leave

Section eleven (NEW):

When an'Union Business Leave {UBL) request is made to the Director of Labor Relations, with
a cancurrent copy to the applicable Agency, the written request shall include the reason(s)
for the UBL, such as attendance at “Executive Board meetings, Union conventions in the
United States, or delegate training sessions,” as prescribed by the Contract,

e o

N Forthe Unian:

S, Fae Brown—Brewton Danjel J. Strahinich

Date; _ /'/‘/2’/7 , Date: | { }D/ ’7




ARTICLE 6
ConrracTIéG OUT

(a) During the life of this Agreement, no permanent Employee will be laid off ag a direct consequence of
the exercise by the State Employer of its right to contract out.
(8) The State Employer will be deemed in compliance with this Article if:

(1) The Employee is offered a transfer to the same or similar position which, in the Employer’s
judgment, he/she is qualified to perform, with no reduction in pay; or

{2) The Employer offers to train an Employee for a position which reasonably appears to be
suitable based on the Employes’s qualifications and skills. There shall be no reduction in pay during the

training period.
{c)- SUNSET CLAUSES

e LI 17 el — Ao
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TENTATIVE AGREEMENT - ( @b
s i 5 R
WORKING TEST Pemon
SECTION ONE, The Working Test Period shall BE deemed an extension of the

" examination process. Therefore, a determination of unsatisfactory performance during a Working
Test Period shall be tahtamount to d failure of the competitive examination.

SECTION TWO; < LENGTH OF WORKING TEST PERIOD,

) The initlal Working Test Periad for classes covered by this Agreement shall be six
(6) manths in duration, except for trainee classifications for which the Working Test Perlod s the
Iength of the estabhshed trammg period as. prescnbed by the job specif‘ cation Ihe—We#emg——'Fest

suehrequasts-Fof those classifications where the initial Working Test Period exceeds six {6) months,
an Employee shall become ellgible for all paid leave and insurance benefits upon completion of six

For the State bf Connecticut . - For District 1199
S. Fae Brown-Brewton . . Daniel J. Strahinich

~ {6) months of full time service or its equivalent..

Déte;./é o7 AP : Date:. DJ\




TENTATIVE AGREEMENT

armiceg” <

WORKING TEST PERIOD

SECTION ONE, The Working Test Period shall be deemed an extension of the
examination process. Therefore, a determination of unsatisfactory performance during a Working
Test Period shall be tantamount to a failure of the competitive examination,

SECTION TWO, LENGTH OF WORKING TEST PERIOD,

{A The initial Working Test Period for classes covered by this Agreement shall be six

{6} months in duration, except for tralnee classifications for which the Working Test Period is the

length of the established training period as prescribed by the job specification The-Wotking Test
Darim alnep - 3‘-- halinatke and-tHa 5 P ta . apn ho it mswvbeedendad

AdriiRis AR A CaRGUHHS st 3 =

suehrequests-For those classifications where the initial Working Test Period exceeds six
an Employee shall become eligible for all paid leave and insurance benefits upon completion of six

{6} months,

(6} months of full time service or its equivalent.

/ %—M

‘_’" i '\'7 .
For the State of Connecticut For District 1199
-Daniel I, Strahinich

5. Fae Brown-Brewton

Date: /X~ /5*‘/_55 Date: \d’j\\ v \ 5
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TENTATIVE AGREEMENT

Article 8

WORKING TEST PERIOD

SECTION FOUR. The Working Test Period may, with the approval of the Commissioner of
Administrative Services and-the-Unien, be extended on an individual basis for a definite period of time

not to exceed three (3) months in the case of non-competitive positions and six {6} months in the case of
competitive positions. .

-

For The State of Connecticut ) For District 1199

S. Fae Brown-Brewton Daniel J. Strahinich

Date: Cﬂ”l/f/g | | . Date: L‘!q l”ﬁ



STATE’S REVISED PROPOSAL
DECEMRBER 14, 2016

ARTICLES$

SECTION FOUR, The Working Test Period may, with the approval of the
Commissioner of Administrative Services and notice fo the Union, be extended on an individual
basis for a-definite period of time not to exceed three (3) months in the case of non-compelitive
positions and six (6) months in the case of competitive positions,

‘bg 7w’%’,y{/“ﬂ
ﬂf’




TENTATIVE AGREEMENT

ARTICLES
WORKING TEST PERIOD

(&)  Promotion to a competitive classification shall require a Working Test Period of
six (6) months from the date of appeintment from a certified list promulgated by the Diveetor-of
Personnel-and Laber Relations, Commissioner of Administrative Services.

T

For¥he State

!

: For the Union
S, Fae Brown-Brewton Daniel J. Strahinictz
i)ate: // - / éj //5’_/ ‘ ‘ Date; I \ H{ ?5



TENTATIVE AGREEMENT

ARTICLE 9
COMPENSATION

SECTION SEVEN, ON CALL/STANDBY FOR QTHER THAN PHYSICIANS,

(A)  Inthe event the Employer wisked-wishes to change or establish an on-call schedule,
three (3) weeks? notice shall be given to the affected Employee(s) and the Union. The Employer
shall meet with the Union upon request and discuss the details for administering the on-call

assignment.

(2)  CALLED BACK - Employees who are called back to work shall be treated
compensated in accordance with Article 13, Section Five, Call Back Pay. Such pay will include

normal and reasonable travel time,

W

For District 1189
Daniel 1. Strahinich

\ar\ 19 \\5
—

|
/F—or thé State of Connecticut

S, Fae Brown-Brewton

Date; SR LG -rF Date:




TENTATIVE AGREEMENT

ARTICLEG
COMPENSATION

SECTION EIGHT. \ MALS,

For the State of Connecticut For District 1199
S. Fae Brown-Brewton Daniel J. Strahinich

Date: /s 2.-L &~ 75 Date: IZT\\ ‘ “' ¥S




ARTICLE S
COMPENSATION

SECTION SEVENTEEN, PER DIEM EMPLOYEES, * Notwithstanding the provisions
of the collective bargaining agreement, the Pension Agreement and Chapter 66 of the Connecticut General
Statufes, the State may utilize per diem Employees in the following clagsifications:

Registered Professional Nurse (Per Diem)

Licensed Practical Nurse {Per Diem)

Qccupational Therapist (Per Diem)

Physical Therapist (Per Diem)

Physician (Per Diem)

Psychiatrist (Per Diem) .

Psychologist (Per Diem)

Speech Therapist (Per Diem)

Surgical Technologist (Per Diem) _

-Respiratory Therapist (PerBDiem) ---- - -- - =

Staff Radiology Technologist (Per Diem)

Optometrist (Per Diem)

Podiatrist (Per Diem)

Dental Assistant (Per Diem)

Laboratory Assistant (Per Diem)

Individuals in per diem classifications will work on an intermittent basis. These classifications
may be used by the State to provide coverage on a daily basis where an Agency has been unable to recruit
enowugh non per diem Employees in the applicable classification series or dus to absences of current staff.
Individuals in per diem classifications shall not bs entitled to retirement benefits, health insurance or life
insurance benefits, paid leave, longevity or other sconomic benefits, except as provided helow:

Registered Professional Nurse — Step 3 of Head Nurse 2
Licensed Practical Nurse — Step 3 of Licensed Practical Nurse
Occupational Therapist — Step 5 of Occupational Therapist Supervisor
Physical Therapist — Step 5 of Physical Therapist Supervisor
Physician — 125% of the Maximum of Principal Physician
Psychiatrist — 150% of the Maximum of Principal Psychiatrist
Psychologist — 150% of the Maximum of Supervising Psychologist 2
Speech Therapist — 125% of Step 5 of Communication Therapist
Surgical Technician (Per Diem) -- Step 5 of the Surgical Technician
Respiratory Therapist (Per Diem) — Step § of the Respiratory Therapist’
Staff Radiology Technician (Per Diem) - Step 5 of the Radiology Technician
Dental Assistant (Per 1Diem) - Step 3 of Dental Assistant
Laboratory Assistant (Per Diem) — Step 3 of Lab Assistant 1

b5 nielg

For the Union ' ' . ' For the State

]///ﬂ//g‘



TENTATIVE AGREEMENT

ARTIQLE ©
COMPENSATION

SECTION NINETEEN, PHYSICIANS

P

For the State of Connectfcut For District 1199
S. Fae Brown-Brewton : Daniel J. Strahinich

\X_/cs\lﬁ

Date: ~2- -4 Date:




Article 9

Compensation

SEcTion SEvEN, On CALL/ISTANDEY For OTHER THAN PHYSICIANS.
(4) In the event the Employer wished to change or establish an on-call schedule, three (3) weeks notice
shall be given to the affected Employee(s) and the Union. The Employer shall meet with the Union upon
request and discuss the details for administering the on-call assignment.
The decision. to institute the on-call program and the designation of the job classification(s) to be assipned
shall be the prerogative of the Employer. If the parties cannot agree on the procedure the Employer may
implsment and the Union shall have the right to request arbitration following implementation. In
rendering a deeision, the arbitrator must give weight to the following factors in the following order of
priority: _
(1) The impact on patient/client care and/or service to
their families or the public,

(2) The impact on the Agency/Department.

(3) The impact on the Employee(s).

(8) Effective-with-the-pay-period-thatinclides July15-26065 Staff, other than physicians who are assigned
to be readily available to return to work or perform other work as required by the Agency’s standby
program, shall be paid-$3-50-pe he peried of the standh ipnment-Fmployvees-on-standb

ot 10 HE1 &6 r il tl 2T T Hi ) O-5vdBagty

A , Bffen b L that ’ , .
to $1.65 per hour and $3.50 for holidays. Effective with the pav pexiod that includes July 1, 2019, the
above rate for standby assignments shall increase to $2.00 per hour and $4.00 for holidays.

For the Union: W :

Daniel J. Strahinich

/@f\}} \ ‘7 Date: éﬁé?ék" /17

Date:




Article 9

Compensation

SECtion Seven. ON Carn/Stanpry For Oroer TaAn PRYSICIANS,
(4) In the event the Employer wished to change or establish an on-call schedule, three (3} weeks notice
shall be given fo the affected Employee(s) and the Union, The Employer shall meet with the Union upon
request and discuss the details for administering the on-call assignment.
The decision to institute the on-call program and the designation of the job classification(s) to be assigned
shall be the prerogative of the Employer. If the parties cannot agree on the procedure the Employer may
implement and the Union shall have the right to request arbitration following implementation. Tn
rendering a decision, the arbitrator must give We1ght to the followmg factors in the following order of
priority:

(1) The impact on patient/client care and/or service to
their families or the public.

(2) The impact on the Agency/Department.

(3) The impact on the Employee(s).

(8) Effective-with-the pay period that includesTuly-1,-2005,-Staff, other than physicians who are assigned

to be readily available to retum to work or pcrform other Work as requn’ed by the Agenoy 5 standby

te §$1.65 per hou: and $3 50 for hohdays Effecﬁve thh the paipermd that mcludes Jamlarv 1, 2@19

the above rate for standby assignments shall increase to $2.00 per hour and $4.00 for holidays.

Tor the Union; W W

Daniel J. Strahinich

é\;}'}\ N Date: (D KA~ //%

Date:
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Article &

Compensation

Secrion ELeven. RecrinirMeENT Anp RETENTION BONUS

For RecisterED Nurses. Effective July-1;-2005; Each Registered Nurse who is permanently assigned to
the second or third shift shall receive a “recruitment and retention” yearly bonus of twe-thousand five
incrensed-to three thousand dollars ($3,000.00), This bonus shall be pro-rated for part-time Registered
Nurses. This bonus shall be paid biweekly. In order to be eligible for this bonus, the Bmployee must have
completed one year of service in the registered nurse classification. Commencing-with-the pay-period-that
includes October 30,2005,2-A recruitment and retention stipend of two thousand dollars ($2,000.00) shall
be paid annually to Employees in the classifications of Clinical Nurse Coordinator and Nurse Clinician.
This stipend shall be paid in two (2) installments in July and December #=-of each contract year,

SectionN TWELVE. RECRUITMENT AND RETENTION BONUS

- ror LicensEp Practical NURsEs. Eﬁee&vw&&&epaa#pmed—ﬂ&&t—t&ekﬁes—l% eEach Licensed

Practical Nurse Who is permanently asmgned to second and t]lll'd shlft shall recelve a yearly ‘tefention”

bonus of § h-the
the%em&sh&%&ﬁreas&m six hundred doilars ($600) Th:\s bonus shaH be paid in two (2) mstaﬂments In
Fuly and December. In order to be eligible for this bonus, the Employee must have completed one year of
service in the classification.

For the Union: %OV\J

Daniel T. Strahinich S. Fae Brown. reW(o(fv

Date; é (27\} \'7 . Date: é " _'//7




Article 9

Compensation

Section Five. In CHARGE Pav.
{a} In determining the designation of “in charge”, each Agency will consider that an “in charge”

situation exists when a licensed nursing persan has been so designated by management, and assigned
immediate/direct responsibilities in the absence of the next higher line of licensed nursing supervision.

() “In charge” posts will be designated to meet the situation in subscction (A) above, but may
also be designated under other conditions to meet Agency operating needs.

(c) Tn the event that the Union claims during the life of this Agreement that a ficensed nursing
- person is in fact “in charge” as defined in subsection (A) and that the Agency has failed to compensate
for such designation, se-designate; the matter may be grieved and arbifrated.

(o) If a licensed nuréing person in the P-1 or NP-6 bargaining wnif is designated “in chargs” as
deﬁned abeve or 'by subsequent agrcemeni he/she shall be entltlcd to rfscewe an additional $14-00-for
each 5 o-$16.00 for each full

shify wor}{ed in that capamty The “m«charge” rate of pay shaII be mcreased to $18.00 effective July 1,
2018. Should a licensed mursing person be designated “in charge” for less than a full shift, the “in-
charge” rate of pay shall be proxated accordingly.

SiS e Bt

For the Union: i %w—\

Daniel 1. Strahinich

e B\ 1]
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TENTATIVE AGREEMENT
Article 11

Method of Salary Payment

SECTION THREE: LEAVE BALANCES

. Annually, each Employee shall be notified in writing of his/her balances of leave time, except where this

requently, Atthetime-ofsuch-notification the Emplovershall inform-these

is currently done more f

= s pra s =3 B = EH-E

For the State of Connecticut For District 1199

S. Fae Brown-Brewton ‘ Daniel J. Strahinich

e 2 e M M




TENTATIVE AGREEMENT
ammictes” ||

COMPENSATION

* SECTION THREE, LEAVE BALANCES,
Annually, each Employee shall be notified in writing of histher balances of leave time, except where

this is currently done more frequently. Atthe-time-of-sheh-notification the Employer shall-inform
] , : iorntenve bl oted ; ey ‘

G

For District 1139
Daniel J. Strahinich

For the State of Cannecticut
S. Fee Brown-Brewton

AU\

Date: /2--/¢ - -
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TENTATIVE AGREEMENT

’\36 o ARTICLE12
CLASS REEVALUATION 5
" SECTION ONE, C“% The process set forth. in this Asticle supersedes the
provisions of 5-200{p} Sec. 5- 200b Pertaining fo yeclassification of state employees bv the
Commissioner of Administrative Services feL}&ve»&a—the-—Hﬂ——e%ﬂEmﬂeﬁze%—er—thaf
representativesto-appeal-for elass recvaluation (upgrading).,

SECTION TWO. The Union, but not any Employee, shall have the right to
appeal in writing by submitting data, views, questionnaires or any other documentation that the
Union deems relevant relative to reevaluation of a class or classes of positions allocated to the
State Compensation Plans, The Union may request a meeting to present its appeal. Within sixty
(60) days after the receipt of such written data or holding the requested meeting, the Commissioner
of Administrative Services or designee shall answer the appeal.

SECTION THREE, The Cormmissioner of Administrative Services or designee -
- shall judge the appeal only with respect to the followihg criteria; -

()  Whether there was a change in job dnties of the class appealed so substantial that it
should have the effect of changing its compensation grade. The Commissioner or designee will
not look to changes which occurred pﬂoi to the effective date of this Agreement.

(8) I the Commissioner or desipnee finds Having-fousd no a substantial change in
job duties, the Union may appeal the class shallbe-presented to Arbitration Arbltratmn %h&Maﬁt-eervalﬂa&eﬂ

" Eomaittee for evaluation,

SECTION FOUR, In any arbitration case arising from such appeél, the mufually
" agreed upon arbitrator or permanent umpire, who shall be experienced in public sector position
classification and evaluation, shall base his/her decision on the criteria set forth in Section Three
above. If such arbitrator or permanent umpire decides that the cntena set forth in Section Three
have been met, the class shall be @ i
upgraded accordingly.

_SECTION FIVE, _ 'The State reserves the right to resvaluate any classification.
In the event that such reevaluation results in Objective Job Evaluation points in excess of those of
the current classification, the Stafe will upgrade the classification in accordance with such
reevaluation. Any .such upgrade shail be effective the first day of the pay penod following
notification to the Umon

DATE: 3’{ !




TENTATIVE AGREEMENT
ARTICLE 12
CLASS REEVALUATIONS

SECTION ONE, The process set forth in this Article supersedes the provisions of 5-
260(p} Sec. 5-200b. Pertaining to reclassification of state employees by Commissioner of
Administrative Services {upgrading.) relativeto-the-Aight of Emplovessartheir roprosentativesta

appeatferelass reevaluation:
For the State of Connecticut For District 1199
8. Fae Brown-Brewtan Daniel J. Strahinich

pate: /2 f— 5 - | Date: \Z\\]g’ \\5




TENTATIVE AGREEMENT

ARTICLE 12
CLASS REEVALUATIONS

The Commissioner_of Administrative Services or designee shall

SECTION THREE,
judge the appeal enly with respect to the following eritenia:

(A)  Whether there was a change in job duties of the class appealed so substantial that it
should have the effect of changing its compensation grade. The Commissioner or designee will
not look to changes which occurred prior o the effective date of this Agreement.

© the Master-Evaluation- Gommittee forevaluation._Where there is disagreement regarding substantial

change. the matter may be submitted to arbitration.
Irt any arbitration case arising from such appeal, the mutually

' SECTION FOUR,
agreed upon arbitrator or permanent umpire, who shall be experienced in public sector position

classification and evaluation, shall base histher decision on the criteria set forth in Section Three
above. Ifsuch arbitrator or permanent umpire decides that the criteria sel forth in Section Three

hqve been mel, the class shall be presented-to-the-Master Evaluation Commiticefor-evaluation

uppraded accordingly,

-\‘_\“"--
For the State;f Connecticut For District 1199
S. Fae Brown-Brewton Daniel }, Strahinich
_ \a\ \ \ 5
Date; <5 — 7€ =77 Date: ' \ gﬂ \\
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CARTICLELS
HOURS OF WORK, WORK SCHEDULES AND OVERTIME
"SECTION ONE, DEFINITIONS,

Gy Except as provided above, a forty (40) hour workweek may be established only if
the Union and the FEmployer agres in writing to do so. Such agreement would be arrived at thrcugh
negotiations between the parties, Either party could initiate these negotiations by notice to the
other patty of ifs intsrest in such negotiations. Tssues unresolved by negotiations shall not be
subject o arbifration and forty (40) hour workweeks shall not be established unilaterally. A forty '
(40) hour schedule shall not be established with individual Employees on a voluntary or
compulsory basis without the agreement of the Union, as ouflined above. The foregping does not

reelnde the Employver from establishi

agreement may be implemented without any additional legislative approval required. Any such
agreement requires the sipnature of the Director of Labor Relations and the President of the Wnlon -
or the Assistant Director of Labor Relations or Viee President of the Union.
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ARTICLE 13 OVERTIME

The parties recognize that working overtime is a function of a direct care employee’s work, and
that as an operational necessity, direct care settings routinely require overtime to provide
sssential coverage and services. However, the parties also know that both work related injuries
and ﬁersoﬁal illnesses are covered by various state and federal statutes that may limit an

employee’s availability to perform overtime hours.

Arfidy 13 et Y7

L

@VB\\’7




ARTICLE 13 OVERTIME | by /7 Fac, hdiee

The parties recognize that worldng overtime is a function of a direct care employee’s work, and
that as an operational necessity, direct care settings routinely require overtime to provide
essential coverage and services. However, the parties also know that both work related injuries
and personal {linesses are covered by various state and federal statutes that may limit an

employee’s availability to perform overtime hours. — WS
| ' Leepl 7T AqrEE MF




™

ARTICLE 13

HOURS OF WORK, WORK SCHEDULES AND OVERTIME
- SECTION ONE
DEFINITIONS:

-'(A) A standard workweek for full-time Employees is thirty-five (35)

hours in five (5) days.

B) A nonsténdard workweek for full-time Employees isan
average of five (5) workdays and thirty-five (35) hours per week; averaged
over a period of eight (8) weeks or less.

(C) An unscheduled workweek for full-time Employees is

one whose schedule of hours is detérmined by the requirements of the
position and which averages five (5) workdays and thirty-five (35) hours
per week over a period of eight (8) weeks or less.

(D) Schedules of more than thirty-five (35) hours per week

may be continued or may be established m\accordance Wlth Section Six of
this Article.

(E) Exempt Employees are those being paid above Salary

Group 25. Notwithstanding the above those exceptions as provided under
QJE-SCOPE Agreenient Section 4(F) shail continue to be apphoable and
receive overtime compensation.

(F) Other provisions of this Section notwithstanding, at the

~ discretion of the Agency Commissioner, Department of Mental Health |

and Addiction Services Psychiatrists and Physicians and Department of
Consumer Protection Drug Control Agents, may at any time, be assigned to a
forty (40) hour workweek. Such assignments shall be subject to individual
schedule changes consistent with Section Seven hereof. Employees shall |

be compensated for all hours worked and earn leave credits in accordance
with the forty (40) hour worlcweek. :

(G) Except as provided above, a forty (40) hour workweek may
be established only if the Union and the Employer agree in writing to.do
s0. Such agreement would be arrived at through negotiations between the



parties. Hither party could initiate these negotiations by notice to the other
_ party of its interest in such negotiations, Issues unresolved by negotiations
shall not be subject to arbitration and forty (40) hour workweeks shall

not be established unilaterally, A forty (40) hour schedule shall not be
established with individual Employees on a voluntary or compulsory basis
without the agreement of the Union, as outlined above.

The Office of Labor Relations shall be the State’s representative

in all such negotiations. If an agreement is reached between the parties

to implement a forty (40) hour workweek, such agreement may be
implemented without any additional legislative approval required. Any .
such agreement requires the signature of the Director of Labor Relations
and the President of the Union or the Assistant Director of Labor Relations
ot Vice President of the Union,

(H) The parties may negotiate over any other schedule in ,
excess of a thirty-five (35) hour workweek. Such negotiations will be
governed by the procedure outlined in subgection (G) above.

NEW: {I) On, or after, June 1, 2018, the Union may request of the Office of
Labor Relations, discussions regarding the increasing the hours of employees
in specific classifications. The Union will provide a list of classifications for .
discussions. Such discussions will be governed by the procedure as ouilined in
subsection (G) above.




December 1, 2016

Article 13
Hours of Work, Worl Schedule and Overtime

Exchange of Shifts, swapping, switching or shift substitutions are encompassed within the
definition of “time trading”. Time trading is the substitution of ons employee to work the hours
scheduled for another employee in the same or similar job class that would typically perform the
duties (e.g. DSW1 & DSWZﬂM&Q at the work locatiollgg_Time trading may be allowed, but
all such arrangements must be made within the following parameters:
a) An agreement between individuals employed by the agency to substitute for one another
at their own option must be approved by the agency in advance.
b) The Employer must know what Work is being done, by whom it is being done, and Where
and when it is being done. o ' '

¢) The time trading, including the repayment of the trade, must be completed within the

same pay period.

d) The Agency shall assume no additional costs, including overtime costs, as a result of time

trading.




TENTATIVE AGREEMENT

Article 13

HOURS OF WORK, WORK SCHEDULES AND OVERTIME

1

SECTION FIVE. CALL BACK PAY,

Employees who have left work after the end of their scheduled work shift and who are called hack to
wark by the Employer shall receive a minimum of four {4) hours pay work, Part-time Employees under
twenty (20) hours who are called in under these circumstances shall receive a minimum of two (2) hours
pay work. However this guarantee shall apply only once during any twenty-four (24} period. This
provision shall not apply to Employees who are called in early prior to their regular starting time and

S A

For The State of Connecticut . For District 1199

work through their regular shift.
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SUPERVISING PHARMACISTS

The State and the Union agree that Supervising Pharmacists shall be eligible for overtime,
effective Tuly 1, 2018,

For the %&ﬁ\/\/ %\’_\/ﬁ
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- TENTATIVE AGREEMENT

ARTICLE 14
SENIORITY _
SECTION ONE. Seniority shall be defined as an employee's length of
State service since date of last hire. _
For part-time employees, senior'ity shall be prorated in accordance with-the number
of hours worked by the employee.
SECTION Two. An employee’s seniority shall accrue during the
following periods: .
(A)  War service {(as defined in Section 27-103 {a) C.G.S,.including service
prior to State employment). :

FOR THE STATE: FOR THE UNION:
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TENTATIVE AGREEMENT

ARTICLE 14
SENIORITY

An Employee’s seniority shall accrue during the following

SECTION TWO,
pericds:
© (A}  War service (including service prior to State employment).
{8}  Military leave. |
(€}  Paid leave.
()  Worker's Compensation Jeave. _ _
(E}  Unpaid sick léave, disability, family ¢mergency due to iliness, parental, authorized

leaves of absence or layoff of up (o a maximum of twelve (12) months or the length of Employee’s
service, whichever is less. Provided, however, a full-ime Employee who returns to work part-
time during the maximum twelve (i2) month period, or length of the Employee's service,
whichever is less, shall accrue full-time seniority for the remainder of such period,

' ael

““For the State of Connecticut

For District 1199
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TENTATIVE AGREEMENT

ARTICLE 14

SENTORITY

SECTION SEVER, ' If an barpaiming-orit Employee accepts a position outside of
the barpaining unit, but within State serviee, and retums to the bargaining unit, the period of time
spent in the poesition(s) outside of either the NP-6 or P-1 bargaining unit shall be considered a break
in service. Credit for service previous to this break in service shall be applied to the returning
Employee provided the Employee has been employed for at Jeast three (3) consecutive years prior
to their change of bargaining unit.
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ARTICLE 14

SEN-IORIW

SECTION 8. Annual seniority lists based on State service shall be malntained-by-classificationenan
Ageﬂey—basw—m&ea%mﬁhawm&eﬁhe—%%yee—}mﬁmm submitted to the Union via email by

January 31 of each contract year. The submitted lst shali contain the Employee’s name, job
classification, 1D number, original date of hire, and Agency focation.
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For the Union: ' For the State:
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Article 15
Promptions and Luteral Transfers

Szcmon Twoe, When a noncompetitive vacancy -in a factlity or region ocours-and no Employee has recall
rights to such vacancy, the Employer shall $end notice of such vacancy to the Union Office, The
Employer shall post notice of such vacancy-on www.DAS@et.pov, on a bulletin board at each facility, or
in a community setfing,.in the mannet it ordinarily uses fornotices to bargaining unit Employees in the
favility or region where'ths vacancy exists. The Employer will also post such vagencies in other reglons
or fucilitles withinthe Agency, Suchnotices shall be sent to one location per region or facility, to be
determined by-mutual agreément. Such posting shall be for a peried of not less than seven (7) calendar
days before the vacancy is.filled. Such notice shall include the job classification, the work schedule, shift,
‘work location and person to coritact, :
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TENTATIVE AGREEMENT
ARTICLE 15

PROMOTIONS AND LATERAL TRANSFERS

SECTION FOUR. In all cases of promotion or lateral fransfer to noncompetitive positions,
when there is no appreciable difference between the ability of the competing candidates to
perform the duties of the job, seniority as defined under Article 14 within the NP-6 and P-1
bargaining units combined, shall govern after consideration of affirmative action goals and ADA,
accommodations. Temporary service in the position does not in and of itself constitute an
_ appreciable difference, In any-arbitration of a dispute under this Section, unless the Employer
can be shown to have acted arbitrarily and capriciously, the arbitrator shall give substantial
weight to the judgment of the Employer in applying the relevant evaluation standards, Junior
Employees cannot grieve the selection of a more senior Employee.

For The State of Connecticut ‘ For District 1192

S. Fae Brown-Brewton ' Daniel J, Strahinich
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Article 16
Order of Layoff or Reemployment

SECTION SIX. Within one (1) week of availability of the seniority list and the list of vacancies
specified above, the affected Employee shall provide written notice whether he/she elects to
exercise bumping rights. This election shall be binding on the Employee and a failure to elect
shall constitute a waiver of bumping rights, and the employee shall be laid off.

SECTYONTEN. If the seniority of two or more Employees is exactly the same, then bargaining
unit seniority shall prevail; if the bargaining unit seniority is exactly the same, then classification
seniority shall prevail. If classification seniority is cxactly the ity for layoff and recall
shall be determined by a-eein-toss-ordrawinslots the hi er emy Iovelignumber
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" ARTICLE 16, SECTION 11 CONTINUITY OF EMPLOYMENT

The State and the Union agree to maintain the existing language found in this article and section
of the collective bargaining unit agreement. The date outlining coverage for permanent status -
employees shall be changed from July 1, 2009 to July 1, 2016.

For them W
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TENTATIVE AGREEMENT

ARTICLE 17

TEMPORARY SERVICE IN A HIGHER CLASS

SECTION THREE, An appointing authority making a temporary assignment foa hzgher class shall issue the
Employee written notification of: ‘

(A)  Anysuch assigument which is expected to last for thirty (30} calendar days or rnore,;

(B)  Any such assignment the duration of which cannot be deterrined and which may Iast for thm:y
(30) calendar days or more.

Where an assignment to perform temporary service in a higher class, as defined herein, is not
accompanied by written notification, the affected Employee shall advise facility management within five (5) days
from the time the Employee knaws or should have known of the assignment. Failure of the Employee to notify
management within five (5) days shall not constitute waiver of rights under the contract, Upon being so advised, facility
management shall within five (5) days either:

(a)  provide such notification with a szmultansous capy to the Commissioner of Administrative
Services and the Union; or

{b) direct the affected Bmployee to cease performing the said assigament; or

{c) offer the affected Employee an explanation as to why the conditions in terpporary service ina
“higher elass, as defined herein, have not been met,

An appointing authority making a temporary aééigmnent to a higher class shall immediately forward the
appropriate form seeking approval of the assigniment fiom the Copmissioner of Administrative Services in writing,
including decumentation demonstrating Fmployee go assigned meets the migimum gualifications of the

higher class,

£

- The Commissioner of Administrative Services shall expedite requests for approval of assignments to temporary

service in a hi

/ Vﬁ haadl U ¥ —~.
. For The State of Conhecticut For District 1199
S, Fae Brown-Brewton ' ‘Daniel J. Strahinich
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Article 18 Unit Assignment
Section 2, Paragraph # 4

if a work area is overstaffed, or if the Employer determines that staff needs to be redistributed, the
Employer shall first transfer out any temporary transferees, seek volunteers and then transfer out the
least senior Employee in the classification on the shift that is overstaffed, provided that such will not
create an imbalance of experienced and less experienced Employees in a unit and the least senior
Employee has the ability to perform the reauired work,

For the Union: W
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TENTATIVE AGREEMENT
ARTICLE 18
WORK ASSIGNMENTS
SECTION SIX, POLICY AND PROCEDURE MANUALS, Apgencies shall make
available manuals containing all Governmental Regulations applicable to sich agencies.

SECTION SEVEN, JOB SPECIFICATIONS,
Upon request, the Employer shall provide each Employee with a copy of the written job
specifications applicable to the classification occupied by the Employee, and any approved -

revision of such specification,

MOVE THESE TWO SECTIONS TO ARTICLE A1 — MISCELLANEOUS

N\

For District 1199
Daniel |, Strahinich \
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For the State of Connecticut‘
S. Fae Brown-Brewton
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MSCU LY

Axticle 8-Sec 8

Delete existing Section 8 language and replace with the following:

No state operation facility shall have a rotating shift system unless mutunally agreed to by
the State and the Union.

For purposes of this agreement, a rotating shift is defined as the altering of an Employee’s
regular assigned schedule to work other shifts in order to provide staffing coverage or to avoid
overtime. . :

This definition does not diminish management’s ability to reassign staff consistent with other
provisions of this agreement or preclude the establishment of unscheduled work weeks or flex-
schedules consistent with this agreement.




TENTATIVE AGREEMENT
ARTICLE 22

HOLIDAYS

SECTION SI1X. COMPENSATORY TIME.

- (A)  AnEmployee who {s scheduled to work on a holiday shall indicate in advance of
the holiday whether he/she wishes compensatory time or pay for the holiday. If the Employee
makes a timely election for pay rather than compensatory tirne, pay for the boliday will appear in
the paycheck for the pay period following
the holiday.

time will be pranted co

For The State of Connecticut For District 1199

S. Fae Brown-Brawton Daniel J. Strahinich
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‘ ARTICLE 21
HOLIDAYS

(A) - This MOU is effective July 1, 2012, The parties agree that the issue of employees
covered by the contract are engaged in a “continueus operation” fox purposes of the holiday article
are employees who work in operations that run seven days per week, one, two or three shifts per day.
The parties agree to be bound by the Arbitration Award issued by'Arbitrator Roberta Golick in OLR
Case Numbers 10-7.185 and 10-7098 dated Novemher 17, 2006 arising out of the Department of

veterans’ Affairs.

B) In sum the award provides that Premium holidays (New Year’s day, Independence

... Day, Christmas) shall b.e..c.elehratéd.on January. 1, July 4, and December 25 even if it is a Saturday.- .

or Sunday and even if the State celebrated holiday is different. This is not subject to the choice of the
employee.. There is one exception. An employee who has a Monday through Friday schedule on file
in the Personnel Office may get the State observed holiday instead of the Saturday/Sunday only if the
employee is not required to come to work on that State celebrated day. Regardless of what schedule
is on file, an employee’s holiday will follow union contract rules if the Employee Workﬁ on the State

celebrated day.

Maintain in back of CBA

s, n\\é\\\g

For the Union

For the State



ARTICLE 22

SICK LEAVE

SECTION ONE. Permanent full-time Employees on the first of the month following employment shall be entitled to paid sick
leave earnad at the rate of efght and three-quarters (8.75) hours for each full calendar month of employment. -Part-time
Employees shall accrue sick leave on a pro-rata basis,

SECTION TWQ. Pay for any day of sick leave shall be based on the Employee’s regularly scheduled hours of work for that day.

SECTION THREE, Sick feave will accrue for the first twelve {12) menths In which an Employee is receiving Workers'
Compansation benefits. .

SECTION FOUR. An Employee shalt ba granted sick leave: {A) For Employee medical, dental or eya examination or treatment for
which arrangements cannot be made outside of working hours.

{8} In the event of death i the immediate family when as much as twentr-one-{24-hours three (3} days of leave with pay shall
be granted, chargeable to sick leave. Immediate family means spouse, father, mother, sister, brother, or child and also any
refative who s demiciled in the Employee’s household. ’

{C) In the event of serious Hliness or injury to a member of the immediate family, as definéd in (B} above, or a person who is a
member of the Employee’s household for whom the Employee must provide care, provided that not more than thirbyfive {35}
heurs ten {10} days of sick leave per calendar year shall be granted for this purpose. If more than thirty-five-{35}-hours ten (10}
days per calendar year are required for this purpose, the Employée may reguest vacation, personal leave or holiday time. The
Employee will provide a medical certificate or eguivalent documentation 1o substantiate the need for this additional leave and

the Employer will attempt to grant the request.

{D} For going to, attending, and returning from funerals of persons other than members of the immediate family, i notice is
given in advance, provided not more than twepty-ene {23 -heurs three {3} days of sick leave per calendar year shall be granted
therefore.

{E) In the event illness or injury prevents the Employee from reporting to waork.

{F) Twenty one {21 howrs Three (3) days of paid leave deducted from sick leave will be provided to a parent at the time of the
termination of pregnancy, adoption or taking custody of a child.

{G) Leave hours granted under (B}, {C}, {D) and {F) ahove shall be prorated for permanent part-time Employees.
SECTION FIVE. Advanced and extended sick leave may be granted ir accordance with existing practice,
SECTION SEX. A holiday 6ccurring when an Employee Is on sick leave shall be counted as & ho'l[day and not charged as sick leave.

SECTION SEVEN. An Employee laid off shall retain accrued sick leave to his/her credit provided he/she returns to State service
on a permanent basls.

SECTION EIGHT. An Employee who has resigned from State service In good standing and who is reemployed within one (1) year
from the effective date of his/her resignation shall retain sick leave accerued to his/her credit as of the effective date of his/her

resignation.

SECTION NINE. If an NP-6 Employee Is absent for thirsyFvea (35] five (5} consecutive days or more eensecutivewarichours, the
Employee must submit a medical certificate or a letter from the dector stating the date on which he/she saw the Employes, the
reasons for the sbsence, the date frorn which the Employee was incapacitated, and the date on which the Employes can return




to work. i a P-1 Employee Is absent for thisty-five-{35} five [5) consecutive days or more corsecutive-work-heuss, the

Emptoyee must submit a signed statement of the reasons for the absence.

SECTION TEN. When continued absences from work constitute an abuse of sick [eave, the Employee and the Union shall he
notified in writing., After such notification, the Fmployer may deny sick pay. Such denial of sick pay is subject to the grievance
and arbitration provision of this Agreement. Continued abuse of sick leave will subject the Employee to progressive discipline.
No Employee shall be disciplined in any way for sick leave abuse on the basis solely of statistical evidence or mechanicaf
application of the number of sick leave incidents. Discipline should be imposed only on the basis of an individual judgment,
subject to the grievance procedure, that an individual has abused his or her sick leave privileges. Sick teave which is used to
supplement Workers” Compensation payment for injuries determined to be compensable shall not be considered in calculating
the total amount of sick leave usage for purposes of this Section. '

SECTION ELEVEN. LEAVE BPONATION. From time to time, on an as needed basls, NP-6 or P-1 bargaining unit members may
donate their accrued vacation, personal feave and/or sick leave to a member of either the NP-6 or P-1 bargaining unit who has

at least six {6) months of State service and has exhausted his/her own accrued paid time off, who is suffering from a long term
ol sumet el i suffeiing Trom alang-term

or terminal illness or disability,_or mhﬁm\ﬁmm@ubem frataher iy ; slopg
: or’tefminal }_fn hess-ondisabftity. Such danation may occur between different emiploying agencies and 1199 NP-6 or P-1 D’]/D

bargaining units, The Union or group of Employees, but no individual Employes, may initiate such donation reqdests using the
form set forth as Appendix D. No Employee may solicit donations on his or ber own behalf. No Employee may donate more

than five (5) days of sick leave semi-annuaily—tna-ealendaryear. Sajd benefit shall be subject to review and approval by the
Director of Labor Relatlons and shall be applied I accordance with uniform guidelines as may be developed by such Diractor.

SECTION TWELVE. Sick leave entitlement shall not accrue wheh an Employee is absent from work without pay in excess of

thirb-five {38} work-hours five (5} work davs in any calendar month,

SECTION THIRTEEN. Notwithstanding any other provision of this cantract, Employees wha work a forty {40} hour schedule shall
accrue sick leave at a rate of ten (10) hours per month and shalt be paid sick leave at the rate of eight (8} hauis per day of sick
leave use.

SECTION FOURTEEN. PAYMENT OF SICK LEAVE UPON RETIREMENT OR DEATH. Upon Retirement under Chapter 66 of the
Connecticut General Statutes or death of an Employee who has completed ten (10} years of state service, the Employer shall
pay to the Employee or his/her beneficiary one-fourth {1/4) of the Employee’s daily salary for each day of sick leave accrued to
his/her last day on the active payroll up to a maximurn payment equivalent to sixty {60) days’ pay.

For the Union: W%]/‘A LM\/ Farthe § ‘

Daniel J. Strahinich S. Fae Bfown-B%thn ’
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ARTICLE 23
LEAVES OF ABSENCE

SECTION (ONE, ‘ These are the following categories of leave of absence
without pay:

(1)  (A) Involuntary leave, defined as leave for disability illness (including maternity
disability) or extreme illness involving the Employee’s immediate family (spouse, deomestie

pariner, children or parents; %éeﬁ&ﬁiefhe%éemesaeﬁpaﬁaef—sha}k«be—eeﬂﬁme&—wﬁm
' eleﬁm&eﬁ—ﬁapehgihm%yvfe%peﬁsmﬂ—pwpeses) or adoption;

(B) Non-disability parental leave;
(2) . Leave for good cause shown;
(3)  Leave for the convenience of the Employee.

An Employee requesting leave shall do so in writing {o the Personnel Office, specifying
the type of leave and dates desired. Requests shall be made as much in advance as possible, but
at least thirty (30) days prior to the starting date if possible.

Part-time Employees under twenty (20) hours per week shall be entitled to involuntary
leave as herein defined, except that the length of leave shall be one-half (1/2) of the full-time
entitlement; all leaves other than involuntary leaves and parental leaves shall be at the sole
discretion of the Employer. '

SECTION TWO, {(A)  Inthe cases of involuntary leave, the leave of absence
shall be with position and shift assignment held for up to one (1) year or the length of the
Employee’s service, whichever is less, unless holding the shift creates undue hardship on the
Employer. For part-time Employees under twenty (20) hours per week, the leave of absence shall
be up to six (6) months or the length of the Employee’s service, whichever is less. In cases of
illness, the Employee must provide the Employver with a medical certificate or an equivalent .
statement of a physician. |

()  Inthe case of parental leave, the leave of absence shall be for up to twelve (12) months
after the date of delivery, but it shall be with position and shift assignment held for only six (6) months
after the date of delivery. Part time Employees under twenty (20) howrs per week are entitled to this
parental leave. Except that the length of leave shall be one half (1/2) of the full-time entitiement.

(€} In all cases however, the above leaves shall not be taken in addition to the family leave
provisions of Connecticut General Statute Section 5-248a or the Federal Family and Medical
Leave Act. . ‘

An Employee may request a leave for good cause, in accordance with the provision of
Section Three, following expiration of the parental leave, except that such leave may be granted

for a maximum of six (6) months, “Good Cause Shown” includes Family Violence Leave as
set forth in DAS General Letter Number 34 (www.DAS.CT.GOV) which provides that an




emplovee mav {ake paid or unpaid leave during anv calendar vear in which such leave is

reasonably necessary for the following reasons:

(1) To seekk medical care or psychological or ether counseling for physical or
psychological injury or disability for the victim,

(2) To obtain services from a vietim services organization on behalf of the victim,
(3) To relocate due to such family violence, or

{d) To participate in any civil or criminal proceeding related to or resulting from such

family violence,
SECTION THREE, Except as otherwise provided by law, Leave for good cause shown shall
be granted to an Employee who has completed the Working Test Period unless granting the leave
-would create a serious hardship for the Employer. Such leave shall be with pesition and shift held
for thirty (30) days only, but may extend for up to one (1) vear or the ]ength of the Employee’s
- service, whichever is less,

After the thirty (30) day period, when an Employee who has been on such leave is ready‘
to return to work, reemployment shall be subject to the following:

- (A)  The Employee shall be placed on a reemployment list for his/her classification or a
lower classification in the same series. Placement on the reemployment list shall be in seniority
order following the name of the least senior Employee on the list as the result of layoff.

(®)  An Employee on the reemployment list following a leave shall have priority in
filling vacancies over (1) all outside hires, (2} promotions to vacancies only at the facility from
which the Employee went on leave, and (3) requests for shift or lateral transfers provided he/she
has greater seniority than the Employee secking the transfer.

(¢)  To be eligible for reemployment: (1) the Employee must be capable of returning to
work and must have the ability to fully perform the duties of the positions; (2) nothing shall have
occurred during the leave of absence which would have made the Employee an unacceptable
candidate for employment.

If the Employee’s most recent service rating was unsatisfactory at the time a leave for good
cause was granted, prior to his/her retirn to work there shall be a meeting with the supervisor to
discuss those aspects of the Employee’s performance which need improvement. At this meeting, if
the leave was granted to resolve a problem which impacted on the Employee’s performance, the
Employee shall indicate what steps have been faken 1o resolve the problem while he/she was on
leave. The leave shall not, however, modify the effect of an unsatisfactory service rating on an
Employee work record. '

SECTION FOUR. Leave for the convenience of the Employee may be granted in the
Employer’s sole discretion. The Employee may request that the leave be with position held, for
not more than thirty (30) days.

Such leave is without reemployment rights. However, if an Employee is rehired within
one (1) year, eredit for seniority up to the starting date of the leave shall be restored upon



reemployment.

SECTION FIVE, In cases of involuntary leave due to illness or maternity
disability, an Employee will first use all accrued leave time except vacations. Use of accrued
vacation time will be optional with the Employee. Following a one year involuntary leave of

absence, an Employee must work at least six months or 914 hours in order to be eligible for
an additional leave, except as otherwise provided by law regardless of whether they are full-
time or part-time.

Other leaves will begin after the Employee has used all accrued leave time except sick
time. |

For theW M
Date: l/] K}/J ‘D
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TENTATIVE AGREEMENT
ARTICLE25

Jury Dury

(A) All Employees who have completed their probationary period and who are called
to serve as jurors will receive their regular pay less their pay as jurors for each work day while
on jury duty, which shall not include “on call” jury duty when Employees are able to be at work.
The receipt of a subpoena or the notice to report for jury duty must be reported immediately to
the Persopnel Human Resources Office of the Employer, and the Emp}oyer may request that the
Employee be excused or exempted from such jury duty if in the opmmn of the Employer, the
Employee’s services are-essential at the time of proposed jury service.

B) Time off for jury duty (not “on call”) shall be arranged as follows:

‘ (1) If the Employee is scheduled to work the day shift or evening or second shift, he/she
shall be off on the shift occurring on the same day as the jury duty.

(2) Tf the Employee is scheduled to work the night or third shift, he/she shall be off on the
shift immediately prior to jury duty.

) If an Employee who works the day shift reports to jury duty and is released early
so that court time and reasonable travel time to the work site (including time to stop at home if
necessary) do not exceed three and one-half (3-1/2) hours in total, the Employee shall report to
the balance of day shift. If an Bmployee who works the evening or second shift reports to jury
duty and is released early so that conrt time and reasonable travel time (including time to stop
home if necessary) do not exceed three and one-half (3-1/2) hours, the Employee shall report to
work for his/her regular work shift,

An Employee who has been off the night or third shift immediately prior to jury duty
shall not be required to report for additional work or make up the time if released early from jury

duty. .
Any Employee who is excused from jury duty aftey 5:00pm the day before the
Employee is scheduled to report for jury duty shall report for work for his/her regular

work shift.
2 _,__J , I CZ\/\/
For The State of Connecticut For District 1199

=N

5. Fae Brown-Brewton Daniel L. Strahinich
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TENTATIVE AGREEMENT

ARTICLE 27
GROUP INSURANCE

SECTION ONE, HEALTH [NSURANCE,

o & 61 R L) Atenlantimgata
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Theraafter—the-terms and conditions of health insurance coverage shall be negotiated on a
coalition basis with all state Employee Unions, as required by Connecticut General Statutes Section”

5-278.

SECTION TwO, LIFE INSURANCE, . ‘
The existing group life insurance program shall continue in force for the duration of this
Agreement. '

SECTION THREE, INSURANCE FOR PART-TIME EMPLOYEES,

Far Employees hired after February 13, 1985, eligibility for health insurance éoverage_wifi
be limited to those individuals who are regutarly scheduled to work at feast seventeen and one-
half {17-1/2) hours per week. The State agrees that it will not modify schedules of new Employees

for the sole purpose of aveiding payment of medical benefits.

N~

For the State of Connecticut _For District 1199

S. Fae Brown-Brewton ’ . Daniel J. Strahinich
- e o \ bl
Date, /&~ 6 = -~ Date: 2 .




Artic[e 30

Section three AN Employee whose job requires a profession license or certification, as a condition of
employment and who uses such license or certification exclusively or primarily for state business shall
be reimbursed for the cost {e.g. fees and study materials) associated with the maintenance of such
licene or cerification.,

G
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-ARTICLE 32 SECTION 8 SHALL BE AMENDED TO ADD THE FOLLOWING:
{C}Non-Disciplinary Separations Not Grievable.

The non-disciplinary separation of employees shall not be subject to the
grievance and arbitration provisions of the Contract. The parties understand
and agree that normally, if an employee possessing a prefessienal-license or
certification, through no act of misconduct, misfeasance or malfeasance loses
that prefessional license or certification so that the employee cannot perform
the duties of the job as prescribed by the applicable job specification, the
appointing authority can non-disciplinarily separate said employee. Inasmuch
as it may be in the mutual interests of the Iiarties to retain employegs so
experienced, the appointing authority may, in the alternative, afford said
employee one of the following options:

(1) If the job classification requires a professional licenss or certification, the
appointing authority may offer the employee a personal leave of absence,
without pay, for up to forty-five days, or until such time as the employee
acquires and provides documentation of obtaining the requisite
credentials, whichever occurs first, If they employee does not obtain the
requisite credentials within forty-five (45) days the employee shall be
separated from State Service and placed on a reemployment list
pursuant to Article 16 Section Severi of the Contract, [t is understood
that in order to be eligible for reemployment to the applicable
classification, the employce must possess the requisife crederntials,

(2) I the job classification requires a professional license or certification, the
appointing authority may reclassify the employee’s position downward if
such =zn option exists OR the appointing authority may offer the
employee a vohintary demotion to a vacancy in a lower classification in
which the employee formerly held permanent status if such vacancy
exists, Said voluntary demotion shall be consistent with the terms of
Article 15 of the Contract. Upon presentation of documentation of the
employee obtaining the requisite credentials within forty-five (45) days of
the loss of same, the employee shall be returned to the former
classification, including step and salary grade placement,

(3} If the possession of a non-professional license, such as a valid motor
vehicle operator’s license is required to perform the job, the
Employer may assign other duties to said employee for a period of
time, not to exceed 45 days. If thev employee does not obhfain the
requisite ecredentials within forty-five {458} dgys the employee shall




be separated from State Service and placed on a reemployment list
pursuant to Article 16 Section Seven of the Contract,

R TH AT ' FOR THW
Q‘" 4‘{*}’_4‘("‘ /= L!——/ W

Date: @ - QJQ_ / /7 | Date:——jlg—)—;;—




Article 33 Dismissal et al January 25, 2017
Section2  strike second sentence

The Employer will notify the Union via electronic transmission including efax/facsimile to the Union
headquarters of any discharge, suspension or demotion concurrent with written notice to the employee.

Effective July 1, 2017

f}f% 1) | ~2F-/")



TENTATIVE AGREEMENT

ArtrcrLe34
WoRKERS' RIGHTS AND SAFETY

Srction Five, (a) The Employer shall provide training in the use of equipment and restraints normally used in
the course of the Brployee’s duties relating to patient/client care. Such {fraining may be on-the<job training by
other qualified staif,

(8) The State shall provide all current staff and all new Employees, including professional staff who have
direct contact with clients/patients with assaultive and/or appressive behaviors with approximately twenty-one
{21) hours of initial training in the prevention and management of assaultive and aggressive behaviors. All
training will be conducted consistent with the principle of the least inirusive appropriste intervention and the
safety of clients/patients and staff, Thereafter each Employee shall receive an annual five {5) hour refresher
course, Attendance at such training will be considered as work time. Such training shall include both verbal and
“hands-on” training. A program will be in place for new Employees hired afer January 1, 1987, who require such
training. The course content will be designed to substantially reduce patient/client injuries and workers’ injuries
which result in absence from work, Joint Labor-Management committees, one at the Department of
 Developmental Services and one at the Department of Mental Health and Addiction Serviees, composed of three

(3) members named by the Union and three (3) members named by the State who shall discuss matters related
to this iraining, The current training in the Department of Children and Families Department-of Children-and
Youth-Serviees-will continue in accordance with this Section.-The Labor-Management committees may meet
yearly upon either-party’s request to assess its effectivencss and/or for purposes of discussing-other alternatives
which may achieve the goals outlined within Sybsection-(8) of this Section.

*{c) The Employer and the Union recognize that in some situations staff may have to work alons, as long
as there ig not unmecessary danger to staff Tn those patient/client care situations in which an Employes must work
alone, there will bo an established procedure for summoning help if needed. Representatives of management and
the Union shall meet to discuss procedures at each facility.

{n) Ability shall determine who will assist in emergencies such as Code 89’s or restraining aggressive
patiens. '

() The Empleyer shall provide two (2) hours of mandatory training 611 Acquired Tmmme
Deficiency Syndrome (AIDS) and other infectious diseases on an annual basis to every Employee dunng working
hours. The State shall meet with the Union to discuss course content.

(¢) The Bmployer shall furnish the Union, annually upon reguest, with a'report documenting all such
{raining, .

(¢) The Employer shall provide the mandatory training in CPR asrequired by JCAHO in appropriate
agencies and in accordance with DDS policy in The Department of Developmental Services. Employees not
required to have CPR {raining under the above standards will be permitted to attend such training on a space
available basis provided the State shall not incur any replacement cost as a result of attendance at such training,

() Labor-manageraent safety committees shall discuss co'mmuﬁity-based safety issues and develop
appropriate lraining program(s) for Bmployees who have direct contact with clients in community-based



(

programs. Fhe
March,- 19035,

b L4

For The State of Connecticut

S. Fae Brown-Brewton

Date: Of’"ﬁ/’/é

For District 1199

Daniel J. Strahinich




TENTATIVE AGREEMENT

ARTICLE 34
Workers’ Rights And Safety

Section 5(H) Labor-management safety committees shall discuss community-based
safety issues and develop appropriate training program(s} for Employees whao have direct contact

with clients in community-based programs. Fhe-committeesshall-eadeaver-te-have-a-program

I

Far the State of Connecticut For District 1199
5. Fae Brown-Brewton Daniel ), Strahinich

Date: A2~/ E 5T | Date: w_l 1 \3 5




TENTATIVE AGREEMENT

ARTICLE 35

TRAINING AND TUITION REIMBURSEMENT AND
QUALITY OF WORK LIFE

SECTION ONE, The Employer, throﬁgh its agencies, recognizes the responsibility to provide on-the-job
training as well as relevant education and training opportunities for its Employees.

SECTION TWO. The State will provide reasonable advance notice of any training opportunities to all
Employees, and such notice shall encourage interested Employees to apply for the training, Seniority shall be
considered as a factor in selection in detexmining the composition of upward mobility training classes. Sections
One and Two of this Arficle shall apply to part-time Employees under twenty (20) hours,

SECTION TEREE., TUITION REIMBURSEMENT.

(A) Any Employee who has completed six (6) months of service and is continuing his/her education in a
job-related area; orim-an-azea-or in a healthcare related field-that will assist the Employee in upward mobility or
promotional opportunities, shall be eligible for tuition reimbursement for a maximuwm of nine (9) credits or the

equivalent per semester.

(B} There shall be a joint (P-1/NP-6) fund for the purpose of fuition reimbursement. This joint fund shall
have $555.000 $705,000. appropriated on or about July 1, 2017 ofeacheontractyear, Funds that are unexpended
in one coniract year shall carry over into the next contract. year provided however, that the tuition reimbursement
fund will expire on the expiration date of this Agreement. The previous sentence notwithstanding, applications for
tuition reimbursement which are submitted and approved within the final six (6) months of this Agreement may
be paid, within the remaining available funds up to three (3) months following expiration of this Agreement.

Funding for this program from July 1. 2016 through July 1, 2017 shall be gofrerened bySEBAC
2017,

{C) The Bmployer and the Union agree that allocations fo all of the agencies f&&y shall be pooled and
administered jointly on a centralized basis, Each Agency shall designate a tuition reimbursement coordinator to
admmlstg its allocation of the fund.

(D) An Employee applying for tuition reimbursement must submit the appropriate forms to the Agency’s
tnition reimbursement coordinator not less than two {2) weeks prior to the start of the course,
Applications may be found at: WWW.DAS.CT.GOV, Incomplete or incorrect applications shall not be
accepted, but shall be returned to the Employee, Applications which are complete and correct shall be processed
on a first come, first served basis, until all of the allocated funds are committed. Any additional applications shall
be placed on a numnbered waiting list according to date received, Within thirty (30) days of receipt of an
application, the Agency shall notify the Employee in writing that the application has been appmved denied or
placed on the wafting Hist, indicating its ass;.gned number. ~ :




Late applications shall be reﬂewed hy the parﬁes fox compeling elrcumstances consistent with the current
practice.

(E) Applications for tuition reimbursement for courses offered at non-acoredited institutions shall be
subject to approval by the Statewide Hwman Resources Management Division of the-Personnel-Development
section of the Department of Administrative Sexvices, prior to submission to the Agency tuition reimbursement
coordinator,

{(F) Following approval of a tuition reimbursement application, an Employee shall notify the Employer if
he/she decides not to take the course(s) or to drop a course(s), so that funds may be utilized for another Employee
within the Agency. Upon presentation of evidence of payment and successful completion of the course(s) the
Employee shall receive tuition reimbursement as follows: Full tuition reimbursement equal to 75% of the per
credit rate for undergraduate and graduate courses at the University of Connecticut, Sterrs, however such
reimbursement shall not exceed the actnal cost of each course. The Employee shall submit the documents
necessary for reimbursement as expeditiously as possible, following completion of the course(s). The Employer
shall process tuition reimburgement payments as expeditiously as possible,

(G) For purposes of this Section, tuition reimbursement means any fees payable to the educational
institution, except textbooks.

{HD At the end of each fiscal year, all uncommitted fands shall be poo}cd‘ and used to reimburse
Employees on & combined, statewide waiting list based upon the date of receipt of the original application by the
Apency tnition reimbursement coordinator. '

Applications for tuifion reimbursement which are submitted and approved within the final six (6)
- months of this Asyeement smay shall be paid, with any rtamammg:_r avm]able funds, up to three {(3) months
following expiration of this Agreement,

_SECTION FOUR. COMBINED EDUCATION AND TRAINING FUND.
cpmbined Education and Trammg Fund of $3 82,000 peF for contract year 2017 sha]l be estabhshed

Effectwe Jugf 1. 1) 8)and forward this program shall be fnnded at $397 000.-The fund shall combine the-
purposes of the folf owing preexisting funds:

() CAREER MOBILITY FUND. _

"Funds a bank of leave hours for Employees who are pursiing a healthcare yelated tiigher education degree ox
license/certificate program. The cost of such leave hours to be daducted from the Combmed Education and
Training Fund shall be $20-00-§25.00. se-y 3 e :
program is not intended to replace or fund any existing pIDgrams

(B) CERTIFICATION ASSISTANCE FUNI.
Provides P-1 and NP-6 members Ie]mbmscment for the cost of (1) healtheare yelated licensure/certification/re-
certification fees {initial or renewal), (2) healthcare related licensure/ certification/re-certification related
_examination fees, (3) healtheare related workshops req_uu:cd for licensure/certification/re-certification when




there is no Conference and Workshop Funds available. If a license and/or certification is a Job reqairement, sce
Article 30, Indemmification and License Fee, :

SECTION FIVE. EDUCAFION AND- FRAINING-COMMITTEE, '

A statewide Labor Management Steering Commitfee shall meet semi-znoually during the months
of October and April and will be chaixed by the Assistant Director of the Office of Labor Relations and 2
Union Vice-President. This Committee shall provide oversight of education and training activities,
allocation of funds, and shall also:

{A) Conduct needs assessments and develop plans to meet these needs,

(B) Make recommendations to the Union and State each contract vear for transfers of nncommitted
monies from any {eition or workshop fund to anether fund. Upon agreement of the State and the Union,
uncommitied monies from one fund may be fransferrved to supplement another Fungd during the term of
this Agreement.

) Coordinate QWL training activities with other progyams.

(D) Monitor usage of the Combined Education and Training Fund and develops gnidelines to -
insure that all funds are distributed equitably.

(E) Make recommendations regarding disputes over the use of Education and Training Funds,

The appropriate Asency shall prepare requests for proposals, develop confyacts and apply the proper
procedures to ensure payment te vendors, The Personnel-Development Unit Statewide Human Resources
Manarement Division of the Department of Administrative Services mav assist when necessary.

Thé f}mﬁaﬁeﬁ&biish—ajemt Labor Management Education and Training Commitiee te shall be
chaired by the Administrator (referenced in Section Fvelve Eleven) and coznposed of ﬁve (5} members of the
NP- 6/P 1 bargammg units and ﬁve (5) Agency representatwes [ £ § ;

e 2 A - The Committee sha]i

(A) Select reclplents Who wﬁl receive Bducation and Training funds.

(B) Review and allocate monies quarterly for P-1 bargaining unit Employees for special workshops
funded under the Combined Education and Training Fund.

(C) Review and monitor courses and/or programs funded under the Combined Education and Trainin g
Fund, or by special agreement through fuition reimbursement.

{D) Assist in the selection of vendors/contraciors.

(X} Track students’ progress.

(¥) Develop a system for sclectmg Employees who will receive releasc time for Caseer Mobility or other
release time programs.




SECTION S1X. CONFERENCE AND WORKSHOY FUNDS.

(A) There shall be a combined NP-6/P-1 fund of $380,000 appropriated on or about July 1, 2017 ofeach
eentract-yesr for attendance by bargaining unit Employecs with more thap six (6) months of service af
professional semingrs, workshops or conferences. Effective July 1, 8, this fand shafl be increased to

$395,000. j
Effective July 1, 2018, each Employee shall be enfitled to am nm of one thousand and ﬂve

hnndred dollars GS%QQ@@G $1,500.00) reimbursement per contract year toward the cost of fees, travel, food and
lodging related o attendance at such events. Conference/Workshop Funds of $£,666-60 $1,500.00 can be
combined once in any' two (2) years. The combining of funds can oceur by combining the annual allotment from
the current contract year with any unused annual allotment from the previous year or by cohlbiﬂing the anmual
allotment from the next contract year,

Reimbursement for travel, food and lodging shall be consistent with Article 31 (Travel Rembursement)
of the Agreement and applicable State travel regulation. Funds not reserved for seminars, workshops or
conferences may be transferred to the joint tuition reirbursement fund, upon request of the Union.

Funds cornmitted for workshops/conferences in one fiscal year shall carry over fo the next fiscal year.

(B) Requests for attendance at professional seminars, workshops or conferences must be submitied to the
Agency head at least three (3) weeks in advance. Upon approval, the Agency head shall forward the tequest o the
Comptroller at least two (2) weeks in advance of the attendance. The Employer shall give due consideration to
' 'requests which cannot be submitted in accordance with the specified time limits. i

(C) If an Employée who has had a conference/workshop approved does not attend such, notice of
canceliation shall be provided to the facility’s business office, which shall promptly notify the Comptroller of said
canceliation. As soon as possible, but not more than thirty (30) days following the )
conference/workshop, the Employee shall submit a ¢laim for reimbursement on the appropriate form and sepd
required receipts to the business office, which shall promptly process the claim to the Comptrolier. fno claim for
reimbursement has been submitted to the Comptroller within ninety (90) days of the date a workshop/conference
was scheduled, the funds commitied for that activity shall be released and made available for others.

(D) A paticrn. of upreasonable denial of any Employee’s request to aftend workshops/conferences may be
gnevcd through the second step of the grievance procedure.



(E) Management shall attempt to share information on conferences/workshops with interested Employees,
~ consistent with the local procedure for distribution of that type of material. However, management canmot be
responsible for remaoval of notices from bulletin boards or failure of others to forward information.

(¥) Part-time Employees under twenty (20) hours in the P-1 and NP-6 bargaining units who have at least
one (1) year of continucus service shall be entitled to participate in the Conference and Workshop Fand described
in this Section, except that the amount of annual entitlement shail be $175 and Employees shall attend such
programs on their own time. The facility will attempt to make equivalent hours available. A fund of $10,000 shall
be established for these Employees and the same application and processing procedures in this Section shall

apply.

SECTION SEVEN. QUALITY OF WORK LIVE FUND. : 4
There shall be a combined NP-6/P-1 Quality of Work Life Fund of two hundred thousand dollars
$350,000 ($200,000). appropriated on or about July 1, 2017 and fer each contract year. Funds not expended in
one contract year shall be carried forward into the next contract year and added to that year’s allocation. Pandsaet
expondedfrom the-contrnctwhich-expired on-June 30, 2009-shall rolleverinto-the mecessor-agrecment:
{A) P-1 SPECTAL WORKSHOP FUND
Funds professional workshops suggested and arranged through the FEducation and Training Committee on .
topics of professional interest to bargaining wnit Employees. Proposals for workshops are jointly submitted
by Union and Management and may originate at the facility, Agency, or State level. Upon Committes
' approval, the originating parfies shall be responsible for cooxdinating the worlishop, o

The Education and Training Committee, including an OLR designee and Union Ofﬁcer will be .

responsible for establishing puidelines in accordance with such goals and objectives, subject to the approval

of the Director of the Office of Labor Relations or designee. -

SECTION NINEEIGHT. FIELD SERVICE LLEAVES FOR P-1 EMPLOYEES.

In addition to the above, Field Service Leaves may be established 1o provide an opportunity for
Employees to benefit from on-going professional development through service activities in field settings. The-
Field Service Leave will be restricted to an activity or activities of direct benefit to the Agency. To be eligible,



members must submit a proposal, in writing, outlining the plan of service activity. All applicants must have a
minimum of five (5) years of State service and be af the Masters or Ph.D. level. Selection will be made by the
respective Commissioners. Employees will receive regular pay during the period of Field Service Leave and
Conference and Workshops, plus cotpensation in accordance with State

Travel Regulations,

SECTION TEN NINE. SABBATICAL LEAVI FOR P-1 EMPLOYEES,

For each year of this Agreement one (1) rescarch scientist/specialist per Department (DMHAS OR DPH)
may be granted a sabbatical leave, efther for one (1) year at half pay or six (6) months at fall pay. In order to
receive such a leave, a research scientist/specialist must have completed six (6) years of full-time service.
Applications for such leave shall be made to the appropriate Commissioner and shall specify, in detail, the nature
of the project or lecture trip to be undertaken and the value of such to the scientist/specialist and the institution.
Application must be made at least ninety (90) days in advance of the anticipated leave. Not more than three (3)
sabbatical leaves may be granted during the temm of the Agreement.

SECTION ELEVEN-TEN. P-1 SOCIAL WORKERS/CASE MANAGERS AT THE DEPARTMENT OF
DEVELOPMENTAL SERVICES.

(A) Eight (8) social workers currently employed by the Dcpartment of Developmental Services and
matriculated in a BSW ox MSW program with a course load of at least two (2) courses, shall be granted one (1)
day (7 hours) per week of release time for the purpose of attending classes. In the event an individual completes
or drops the pursuit 6f the BSW or MSW . degree, an Employee in their region or facility may be substituted.

(B} The Department of Developmental Services may provide additional time off, during working hours,
as needed, through ﬂe‘x_tblc workmg hours, at the sole discretion of the Regmnal or Training School Ditector.

SECTION TAELAVE ELEVEN, ADMINISTRATION OF FUNDS.

All combined Education and Training Funds and Quality of Work Life Funds authorized by this Article
shall be administered by the Committees as established in Section Five of this Article. Proposals for the use of
these funds shall be jointly submitted by the Union and Management and may originate at the local or Agency
_ leve} and be submitted to the Committee for consideration., The State and the Union shall jointly contract an

individual or organization to provide administrative leadership or organization for thls Committes. This individual
or orgamzahon shall be paid from funds provided in this" Article 35. N

SECTION &CEH%QEEEPLTWEiVE. QUARTERLY REPORTS.

Upon request, the Office of the Comptroller shall issue quarterty reports regarding conference and
workshop and tuition expenditures. Upon request, the Department of Administrative Services shall issue quarterly
reports regarding QWL expenditures and expenditures for the combined Edncation and Training Funds. Upon
agreement of the State and the Union, uncommitted moneys from any one Fuand pr_bvidcd under this Article may
be transferred to supplement another Fund under this Article during the term of this Agreement.



For The State of Connecticut

S. Fae Brown-Brewton

Pate: é _O?},/7

Y S

For District 1199

Daniel J. Strahinich

(vl’}?\ \-7

Date:




Article 37
Personnel Records

SecrioN Teree, No discipljnary material shall be placed in an Employee’s fi le unless the Employee has
had an opportunity to sign it and has received a concurrent copy. If the Employee refuses to sign,

a Union delegate shall sign indicating receipt prior to placement of the disciplinary material in the file.
Should no Union delegate wish to sign, the disciplinary material shall be sent to the Union office via
electrouic tyansmission for a Vice-President or ﬁeslgnee to sign.

Disciplinary material which is not merged in the service rating next following shall remain in the fi le no
more than eighteen (18) months unless another disciplinary action is taken.

D G et
For the Union: For the State; "’3‘(/"&‘5: 74
Date:’ (: ( o Dat{;%j 7 -




ARTICLE3S.
SERVICE RATINGS

SECTION ONE: The procedures and practices associated with Service Ratings will henceforth comply
with and be governed by State Personnel Regulation Section 5-237-1, printed in Appendix A, Service
Ratings will not be subject to appeal under the Grievance Procedure unless an employee receives an
unsatisfactory Service Rating, Discipline taken against an Employee that is performance based must be
supported by just cause if grieved by the Employee/Union. In situations where an annual increment is
withhéld based upon substandard performance, the burden to demonstrate the appropriateness of such
denial lies with the Employer, if said denial is contested through the contract grievance procedure, It is
undersiood that an annual incremeant may not be withhald if the Service Rating was issued less than 3
months prior to the Employes’s designated annual increment date (efther January 1 or July 1).

SECTION TWO: The Employer retains all other contraotuélly or statutorily permitted mechanisms for
assessing Employee performance, A service rating will be conducted by the management dasignee
familiar with the Employee's performance in the Employee's current job assignment.

The immediate supervisor and/or a management designee in the Employee's immediate chain of
cemmand shall forewarn or notify the Employee in advance of the preparation of the Service Rating of
any deficiency that places the employee at risk of receiving a |less than good rating in a job element. Any
employee who receives a less than good rating in a job elemeént will receive from the supervisor (following
the issuance of the Service Rating) clear, written direction of expectatlons for improving performance to
satisfactory levels. In circumstances in which discipline resulted in the less than goad rafing, the notice of
discipline wili satisfy the requirement for clear, written direction of expectation for ImprOVement Tt

Comments on a Service Rating are restricted to instances in which the Employee has received a “less
than good” rating i a Job element, andfor has been disciplined during the rating period. Likewise,
reference to the Employée's use of acerued leave and/or attendance record will ba included on the
Service Rating only in instances in which the Employee has received a "less than good” for, attendance,
and/or has received related dlsmphne during the rating period. Commenis may be included to |
acknowledge improverient in cases in which an employee has successfully achieved "good peﬁormance"‘
in ohe or more categor]es that had been rated "less than good” in the immediately preceding service
rafing.

No comments will be added to a service rating after it has been signed by the Employee unless the
modified rating has been reviewed with and initialed by the Employee prior to placing said rating in the
‘Employse's personnel file. All Employees covered by this agreement shall be given copies of their
completed service ratings at the time the Employee or Union delegate signs the service rating.

‘SECTION THREE: An Employes may write a rebuttal in response to the Service Rating. It is understood -
that a rebuifal Is for the specific purpose of providing information that the Employee does not believe was
taken into full account in said rating, and that a rebuttal is not a broad forum for complaint. Salid rebuttal

- shall be no longer than two typewritten pages in length, shall be submitted within two weeks of the
employee’s recelpt of the service rating at isue, and shall be subject to review by Hurian Resourcés
before said rebuttal Is attached to the service rating at issue, Human Resouirces reserves the right to
return fo the Employee any rebuttal document that does not conform fo the parameters expressed above.

An Employee may meef with the rater to discuss the rebuttal, Such meeting wit ocour within two weeks 6f
the Employee’s direct request to the rater. In cases where the Employee has recelved no "less than
good” ratings on any job elernent, the decision of the rater will be final,

In cases where the Employee has-recaived an overall rating of "faif”, or whera the Employee has recaived
an overali rating of "good” or better but has received a "less than good” rating in one or more job alement,
the Employee may (after having discussed the rebuttal with the rater) meet upon requést with the
Agency's Human Resburces Administrator or designee to review said rébuttal and HR shall determ



Z

EMPL{!YEE SERVICE RATING

™S

STATE OF CONNECTICUT

NERCEU, DISTRICT 1199, P-L AND NP-6 EARGAINING UNITS

REV. 52017

AALy

Type of Service Rating

- O tnitiat Probationary O Annual O Promotional T Other (Specify)
Employee Name Class Title Parjod Covered
Pivision Department Date of Last Rating
Instructions:  Evaluate the eniployee on the job being performed during the current rating pericd. Check the box in the space above the

horizontal fine which most closely coincides with your overali judgement on each job element. The care and accuracy with

which this appraisal is made will determine its value to you, the empEG ee and the agency. Do not create rating subcategories.

lob Elements

Good”’

Less Than Good*

Excellent

Good

Fair

Unsatisfactory

Knowledge of Work

g

(|

K|

=}

Conslder the employee's
grasp of procedures,
techninues and instructlons

Thorough knowledge of
all aspects of work, Can
perform without

Knowledgeable In most
phases of work, Can
perform with little or no

Marginal grasp of the
essential knowledge
required to perform job.

Pemanstrates little orno
understanding of job and
is unable or unwitling to

thoroughness, and
appearance of work

worker, Consistently
superior in alf phases of

presented and accurate,
Seldam needs ravisions

necessary to perform job assistance, assistance, Requires much master skifls required to
and the degres to which ' instruction and guidance. | perform job satisfactorily.
skills have been mastered, :
Quantity of Work ] ] ] W} T
Consider the volume of Rapid worker. Rate of Work output is at Works sfowly, Only Very slow worker,
work produced under progress on assignments | acceptable levels. Works || occastonally is cutput Qusantity of output is well
normal conditions and the and volume of output Is at a steady pace, Work -considerad average. below average of others
rate of progress on 1 ‘cansistefitly above dane tirely, ' In the same Job
assignments, ' "average, Wel! organized, - ’ .classificatlen. Does not

- ] - 3 = utilize time effectively or

% ; e efficiently.

Quality of Wark . T R 5 & K O
Consfder the accuracy, ely accurate Workiscomplate, well  [['Work genetally raqiires | Work is frecuently

revisions and/or
corrections, Often

Incomplete or needs o
be radone, Often repeats

assignments without regard | this category. and/or corrections, repeats mistakes. same kinds of mistakes.
to volume, Rarely repeats mistakes, Repeatedly has difficulty | Wark Is messy in
adhering to applicable .appearanceand/or
. instructlons. poorly arranged.

Cooperation O ] d O
Consider manner, of . Goas out of way to Gets along well with ' Shows reluctance to Very poor, cooparation,
handting work refationships. | cooperate, assoclates, coaperate,
Judgement O ] (| O
Does employee think Thinks qulekly, fogicaliy” Judgement usually logical { Indlined to be iliogieat, Poor; unreliable.
intefligently and make autstanding.. and reliable,
declsions jn a logical |
TanKer,

- Other Elements 0 Ll J ]

Consider other elements of
jub perfermance which are
not included above, yat are
job related l.e. attendance,
physical performance on
Job, supearvisory ability,
affirmative actioh
responsibilities, *

*Comménts from the rater should be attached only in the fallowing instances: the employee hes received a “Less Than Good” rating in a job

element, and/or has been disciplined during the rating period; the employee has demonstrated.improvement to aehieve “Good” petformancein ar
area that was “Less Than Good” in the last service rating.
**if comments perfalning to supervisory abilify are appropriate, abliity to delegate autherity, to get work done though subordmates and
ohservance ofpersonne! and affirmative action policies should be considered.



Article 41

Miscellaneous

SECTION FIVE, EXAMINATION ANNODUNCEMENTS. :

Examination announcements will be posted on the www.DAS.CT.GOV websﬁe and where available,
on official bulletin boards, and sent to designated Union delegates within twenty-four {24) hours of
receipt at the facility.

SecTioN Srx. IDENTIFICATION CARDS,
Where identification cards are required by the Employer, they will be furnished by the Employer subject
{0 appropriate rules governing use of such cards.

SECTION SEVEN. PARKING.
Parking will be provided to Employees within the limits imposed by available physical space. The
responsibility for regulating parking of private vehicles on State-owned or leased property shall be the
sole responsibility of the Employer.

SectioN Excat. DAMAGE To PERsoNAL PROPERTY.

Present policies on damages 1o personal property will continue. Eveglass frames and lenses will be
replaced in kind, if possible, or by items of equal value, The Employer shal! handle claims in an
expeditious manner, _

SecTioN NINE. ACCREDITATION.

When an accrediting Apency is scheduled to conduct a survey or other inspection of a facility, the
Employer shall request that a member of the Professional Health Care (P-1) Bargaining Unit accompany
the survey or inspection team. If that is not possible becanse of the rules of the accrediting Agency, the
Employer shall request that the team meet with a representative of the bargaining unit.

SecrioN TeN. HOUSEKEEPING AND MAINTENANCE D UTIES.

Regarding NP-6 Employees, it is understood that direct patient care Employees shall continue to perform

necessary and assigned housekeeping duties. However, such duties shall not supplant the needs of patients -

and/or client care. Regarding P-1 Employees, the Employer and the Union agree that housekeeping duties
of direct patient care staff will only be those necessary to maintain immediate sanitary condifions.

For the Union: W%W\/\/

Daniel I. Strahinich

Hav)

_Date:
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TENTATIVE AGREEMENT

ARTICLE 41
MISCELLANEOUS

SECTION’SEVE?;TEENE/\ BEEPERS-AT THE LABORATORY OF DVA CELL PHONES. The
laboratory at the Department of Veteran's Affairs will have one lopg—range-beeper
cellular telephone, to be issued to whomever has the on call assignment, as long as the.
agency requires such service. ' '

For the State: For the Union:

e

&

Date:



TENTATIVE AGREEMENT

Article 45

DURATION OF AGREEMENT

This Agreement shall be effective on July 1, 2689 2016, and shall expire on June 30, 2012,

N

For The State of Connecticut For District 1199

S. Fae Brown-Brewton - ) _ Daniel ). Strahinich

! {

lDate: éz’é/_—/é | l Date:- L/L—/ /H:?



TENTATIVE AGREEMENT

For The State of C_onnecticut For Distvict 1199

5. Fae Brown-Brewton DaniellJ., Strahinich

Date:_oF ﬁ‘é/“/ ,é ' Date: 3‘\ > \1 gﬂ



TENTATIVE AGREEMENT
ARTICLE 48 (NEW)
TECHNICAL HIGH SCHOOL NURSES

[Delete MOU 9, 16, 11, Comp T-ime MOQU and Prep Day MOU] -
SECTION ONE (NEW) o SHORTENED DAYS/WEATHER CLOSINGS

(A)When Technical High School teachers have a professional day, a late opening or early
dismissal, or have the day off due to school closings, the nurses shall have the option of
" working their regular schedule. Should they choose not to work their full workday, they
may elect to use vacation, earned compensatory time and/or personal leave: accruals or
go unpaid to cover the time.

B) If anurse’s school is closed due fo weather or an emergency closing and continuous
operations are affected, the Head Nurse, with prior authorization from both school
principals, may choose to work at an alternate location where available, Otherwise, they

" may elect to usé vacation, eamed compensatory fime and/or personal 1e:ave accruals, or
go unpaid to cover the time. :

SECTION TWO (NEW) _ - GOVERNOR DECLARED TIME OFF |

The existing practice concerning Governor declared days off, éaﬂy releases and delayed
openings shall apply to the Technical High School murses. In these instances, Human Resources
will issue specific instractions regarding the appropriate attendance coding.

SECTION THREL (NEW) ' SUMMER LEAVE/UNPAID DAYS

{A) Technical High school nurses shall have their vapaid summer leave count towards their
bargaining unit seniority for purposes of lateral transfers, promotions and/or layoffs.
Seniority shall accumulate based on the employee’s regular weekly work schedute.

(B) Days without pay due to the schools being closed to students shall not be counted toward
"~ the above five (5) days for the purposes of determining vacation and sick leave accrual.
" Technical High School nurses shall not acerue vacation and sick leave for the month of
July. [remove from cuxrent Artwle 23, Section Eight (2)]

SECTION FOUR (NEW) SWITCHING ASSIGNN[ENI‘S

If two (2) Technical High School murses wish to switch school assignments, the Nurses shall
send a notice to the other Technical High School nurses to inquire if they are interested in
' moving to either of the two (2) schools where the switch is proposed. If no other more senior
nurse shows interest, the switch may occur. Said switch shall oceur dunng the summer months,
subject to management’s final approval :



ARTICLE 48, TECHNICAL HIGH SCHOOL NURSES
Page Two

SECTION FIVE. (NEW) - - COMPENSATORY TIME

1. Accrual of compensatory time will be credited to Technical High School nurses instead
of overtime pay for the life of the collective bargaining agreement. It is understood by the
parties that the position of Head Nurse at pay grade 24 is non-exempt in accordance with
Article 13 of the collective bargaining agreement. The Technical High School nurses -
elect compensatory time instead of overtime pay-in accordance with Article 13, Section
Four (5) of the collective bargaining agreement. .

2. Compensatory time will be granted by the Department of Bducation for hours worked
beyond the scheduied school day when necessary and as approved by the school
Principal, without being unreasonably denied, to complete and follow school health
policies and procedures as outlined in the Conpecticut Technical High School System
Head Nurse Job description and as mandated by the Department of Public Health and the
State of Connecticut General Statutes, including school and student emergencies.
Inasmuch as working overtime must be pre-approved, the denial of eaming compensatory
thme by the school Prneipal in non-student emergency situations is not subject {0 the
grievance process. Bamed compensatory time will be entered into CORE CT Time and

Labor gystem.

3. Earned compensatory time shall be used only in the following manner at the request of
individual Technical High School Head Nurse: early school dismissals and delayed
school openings, legal/half days including teacher’s professional development days,
emergency school closings, and academic calendar vacation days. Accrued compensatory
time shall not be utilized during academic hours while students are in classroom session.
The use of compensatory time must be approved in advance by the school Principal in

- accordance with the agency’s attendance policies through the Electronic Leave Reguest
(ELR) process. Under no circumstances will the use of accrued compensatory time be
approved at the expense of student health and safety. :

4. The process for obtaining and recording of comp time shall be as follows The Technical
High School Head Nurse shall notify an administrator in advance of a need to work
beyond the regularly scheduled school day in accordance with established State
Department of Education Policy and Procedure. As stated in the policy, compensatory
time is authorized 1n advance by the school principal using the DMB-10 form. The SDE
Compensatory Time Policy and Procedure and Forms can be found at:

http://Sdectgjth/Operatious?/oZOInfo/Overﬁme and Comp Time Proc.doc.



ARTICLE 48, TECHNICAL HIGH SCHOOL NURSES
Page Three s , '

It is understood that it may not be possible for the School Nurse fo obtain prior approval |
in the case of a medical emergency or other unanticipated event. In such a case, the nurse
will notify the school Principal as soon as reasonably possible after an emergency or
unanticipated event. The approved comp {ime shall be recorded with the designated A
timekeeper. Use of accrued compensatory time shall be scheduled at a mutually agreed
time within the six (6) month period following the accumulation period as outlined in #3
above. The six (6) month period is based on calendar year, not academic year.

Any acerued compensatory time that is not used within the six (6) month period

5.
following the accumulation period will be lost. Under no circumstances will the accrued
compensatory time be used ag a basis for payment of any kind.

SECTION SIX (NEW) PREPARATION DAYS

1. The Technical ngh School Nurses shall be ﬁrovided two and one-half (7 honr)
preparation days prior to the commencement of the 2013 school year and annually
thereafter.

2. All preparation days will be worked during the summer after July 1% of each year.

3. They shall work two (2) seven-hour days with an paid lunch break, and one (1) three and
one-half (3.5) hour day for a total of 17.5 hours to collect and review medical records,
sports physicals, 504 programs and {o complete state education bealth mandates.

4. The scheduling of these prej;:aration days must be apprbved in advance by the school
administrator. '

5. Betause the Technical High School Nurses are placed on “summes law™, they will |
receive compensation for the preparation days worked no later than the second paycheck

" of the new school year, ' :
SECTION SEVEN (NEW) : NURSES® WORK YEAR

(A)Technical High School nurses” school year shall begin three (3) days prior fo the first

student day of the vear as determined by the school.calendar,

(B) Technical High School nurses’ school year shall end two (2) days after the last actual

teacher day of the current school year as determined by the school calendar,



ARTICLE 48, TECHNICAL HIGH SCHOOL NURSES
Page Four

SECTION EIGHT (NEW) - WORK AFTER SCHOOL HOURS/YEAR
(A) The parties aé;ree that the Technical High School nurses will be offered the apportonity to

provide nursing services for school activities occurring after regular school hours before
utilizing the services of contract nurses.

(B) When there is a summer program offered at a Technical High School that utilizes a Head
Nurse, the current Head Nurse will be offered that work. If the school’s Head Nurse is
not available, the work will be offered to the next most senior Head Nurse in the
Technical High School System If that Head Nurse is not available, the posmon will be
posted,

FOR THE UNION:

Bl S

#1249 17



MEMORANDUM 14, 15, 16, 20, 21 & 27

The following MOU”s shall remain in the collective bargaining agreement:
MOU 14—Regarding Article 20, section 2

MOU 15—Regarding Equalization of Overtime within CMHC

MOU 16—1JConn Faculty Physician List

MOU 20—35 plus 5 hour Work Weeks

MOU 21—On Site Physicians

MOU 27—Cost Ttems

Wy =" i

Date: é ._/é ) /7 Date: (,R\L ‘ \,]




Mou 1
Correctional Meal Allowance:
Both parties agree to maintain status quo.

%W\GW

Daniel J. Sirahinich 5. Fae Brown-Brewton

For the Union:

Date: L\W l I’I Date: (Q"ngﬂffz




PROFESSIONAL DEVELOPMENT TIME

Each staff/principal physician, staff psychiatrist and/or principal psychiatrist may use up to four
(4) hours per week or sixteen (16) hours per month for professional development time with prior
approval of the agency. Up to two four hour periods may be combined once per month.
Professional development may include research, attending lectures, and/or other professional
enhancement activities. These hours do not acerue and must be used w1thm the month they are
available for usage untess-ae PGEA creswithrte 3

The staff desiring to utilize such time must provide their direct supervisor or agency medical
director a schedule of their usage, a description of the purpose of the professional development
time and where the activities will be taking place. Employees ate not to use professional
development time to earn compensation from private clients, employers or other institutions, as
they are being compensated by the State of Connecticut,

This time cannot be combined with any other acemed leave such as vacation time, personal leave

or compensatory time. This time cannot be combined with:any other approved time to attend
training or travel approved by the State.

¥or the Union;

D B




KRONOS Late for Duty Language

Kronos language: During negotiations for a successor confract, the Union raised issues
concerning the location of the KRONOS time clocks within the correctional facilities and its
impact on an employee’s ability to yeport for duty on time. Within 90 days following legislative
approval of this agreement, the parties shall meet with the Office of Labor Relations, Corrections
Managed Health Care and Union Representatives to discuss options designed to ameliorate the
concerns raised by the Union.

Forthe Union:[’é—(,\,\‘%\/\ /\,f’\'

Date: é\ 1 L,\ \.@




MEMORANDUM OF UNDERSTANDING
RE; FURLOUGH DAYS AND JOB SECURTTY

The undersigned parties acknowledge the existence of the current fiscal crisis within the State of Connecticut, Tt
is further acknowledged that every Employee must share in the responsibility to ensure that the Stafe remains in
a position to provide essential services and that the health and welfare of its citizenry are preserved. Ta that end,
this Agreement is made as result of discussions and.understandings reached between representatives of the State
of Connecticut and the State Employees Bargaining Agent Coalition (SEBAC) with a goal to reduce spending
and {mprove the State’s fiscal condition. The State of Connecticut (hereinafier referred to as the “State” or
“Bmployer’™), and the New England Health Care Employees Union, District 1199, SEUT (hereinafier referred to
as “District 1199 or the “Union”) hereby agree as follows!
1. FURLOUGH DAYS ]
There shall be mandatory fiarough days for all members of the NP-6 and P-1 bargaining units. Part time Employees
shall also serve furlough days, on a pro-rata basis, based upon their biweeldy scheduled hours of work. R is understood
thai due to the unique nature of certain operations, it may not be feasible for all Employees to take certain preferred
days as their furlough dates, and jt is necessary for management to have fexibility in assigning alternate dates as
furfough days. The value of a furlough day shall be one-tenth of the base biweekly pay for a bargaining unit member
on a 26.1 pay period schedule or the remaining number of pay periods following legislative approval of this
Agreement.
The Employer will calculate the value of thres (3) days at the start of the 2018 fiscal year based on the daily rate
of pay for each bargaining unit member. The Employer will reduce the base biweekly rate of pay throughout
the fiscal year for the members by the total value of the three (3) furlough days that fall within said fiscal year.
In exchange for the reduction in pay, bargaining unit members shall take three (3) days off, o be determined by
the appoiniing authority, without additional loss of compensation, as a day in lieu of a voluntary schedule
reduction day, It is imderstood and agreed that all days off shall be taken by June 15, 2018. Based upon agency
operating need, furlough days shail be processed as follows:

A. For Employees who cannot be granted preferred furiough days:

In exchange for the reduction in pay, bargaining unit members shall taks one day off to
be determined by the appointing authority without additional foss of compensation as a day in lieu
of a voluntary schedule reduction day. It is understood and agreed that it may not be feasible for an -

. Employee to be scheduled to take a day off before the end of the fiscal year, scheduled vacation
leave may be substituted, and coded as a day in lieu of a voluntary schedule reduction day.”

Unless the notice is waived by mutua] consent of the Employer and the Employee, the
Employer shall give the Employee two (2) weeks” notice of each designated day off. Seniority and
employee preference shall be given due consideration. Absent extenuating circumstances, once an
Employee has been notified of a designated day off, it shall not be unilaterally chanped by
management. The scheduling of such days off shall be with the goal of avciding any additional
costs to the Exaployer and the need to schedule replacement coverage. Ifan Employee elects nof to
take any of the designated days. off, the Employer is under no further obligation to provide any
alternative days off under this Agreement.

B. For Employees who can he granted preferred furlough days;

For Employees who work in other assignments or operations where the appointing authority
has determined that Employees may be scheduled to take the day off, the following futlough days
shall be available to be taken without additional loss of pay as a day in len of a voluntary schedule
reduction day: ,



9/1/87 Friday before Labor Day

1124117 Friday after Thanksgiving

12/22/17 Friday before Christmas

12/26/18 . Tuesday after Chrisimas
Any Religious Holiday

It is further understood and agreed that any Emp 10yée hired or reemployed after legislative approvai of this Agreement
shall be subject to the terms contained herein. '

| i) %f/@—v/’?




Tentative agreement for physicians and psychiatrists

(VT Effective July 1, 2018 all other agency physicians and psychiatrists placed on RW scale; without
pay increase except for step 1;

2. Effective July 1, 2018 both on call rates increase to $90 and $42.50;

3. Effective July 1, 2020 both on call rates increase to $100 and $50;

4, Effective July, 2019 {Qctober) all physicians/psychiatrists Board certified in their area of practice;
receive $3000; $5000 second job related Board (e.g Child & Adolescent);

5. Maintain $10K bonus Forensic;

6. Up to 16 hours per week Professional Developmant policy;

7.

8.

0.

etc;
10. Up to 330K sigh on bonus at the agency’s discretion subject to OPM approval. Bonus shall be
paid in annual installments after completion of WTP with a five year commitment to work for

the State.

in Gy v

< - (7\}3\\7
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AGREEMENT

AGREEMENT made and entered into this 1% day of luly, 2012 2016, by and hetwesfn STATE OF
CONNECT ICU;':,f’acting'by andl through the Office of Labor Relations .(hereinafter called the “Emuployar” or
the ”Staté’-’).. NEW ENGLAND HEAL'_FH CARE EMPLdYEES UNICN, DISTR]CT 1198, SEIU with its offices at
77 Huyshope Avenue, Hartford, Connecﬁcut 06106 "hereinafter referred to as the "Union”), actiz;lg

herein on behalf of the Employees 6f the State, as herein defined, now employed and hereafter to be

employed and collectively designated as the “Employees”.

For the Union: T For the State:

Daniel 1. Strahiniqh S. Fae Brown-Brewton

Date: _ ‘\ 2%k {(’ | ‘ . Date: / ;&"ﬁ*/é'
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MEMORANDUM OF AGREEMENT 17
SouTHBURY TRAINING SCHOOL STIRULATED AGREEMENT

STHRULATED AGREEMENT

In fuli and final resolution of QLR Case Number 10-6499 The State of Connecticut, Department of .

Developmental Services, Southbury Training School, the Office of Labor Relations, and the New England Health Care
Employees Union District 1199 (hereinafier the parties) understand the nesd to develop a transitional plan to address
closures of cottages at Southbury Training School, The undersigned parties, therefors, agree to the following:

In accordance with Article 18 Section 2 and Article 19 Section 7 of the State/1199 Collective Bargaining
Agreement, the partics have agreed to utilize the following procedure to ensure that staff impacted by cottage
closures at Southbury Training Schocl are provided a smooth transition into new assignments as staffing

" complements are adjusted.

1, When cottage closures become necessary, The Department of Developmental Services, Southbury Training
School will generate a list of Employees, including their current seniority ,job fitles and shifts, whose current

work assignments will be eliminated as a result of cottage closures. The Department of Development Services,
Southbury Training School shall provide a copy of this list to the Unicn.

2. The Department of Developmental Services, Southbury Training School shall develop a list of work

assignment opportunities at Southbury Training School that consist of hours that need to be staffed as determined
by management. These are not vacancies, but work hours that need coverage, and may have previously been
coveted by overtime assignments,

3. The Department Of Developmental Services /Southibury Training School shall provide the list of work
assignment opportunities provided in Paragraph 2 above, to the impacted Employees identified in Paragraph 1
above, for the purpose of making a determination of whether they wish to bid on said work assignment
opportunities or displace the least senior bargaining unit member on the same shift at Southbury Training School
with the vnderstanding that only full time Employees may displace full time Bmployees and only part time
Employees may displace part time Employees.

4, The Department of Developmental Services, Southbury Training School shall post the list of woxk assignment
opportunities described in Paragraph 2 above only at Southbury Training School for bidding only by Bmployees

at Southbury Training SchooL ‘

5. The Bmployees impacted by the cottage closures shall be given two (2) working days, upon receipt of the list of
work assignmient opportunities, to make the election of whether they wish to displace the least senior Employee or
bid on a work assignment opporfunity. Said election is irrevocable and binding on the Employee. : '
6. Any of the work assignment opportunities that are created as a result of the successful bid of more senior
Employee’s bid on a posted work assignment opportunity or not filled as a yesuli of the posting process set forth
in Paragraph 4 above shall be backfilled by impacted Employees, For this section, impacted Employee refers to
cither an BEmployee identified in Paragraph 1 or an Employee displaced pursuant to Paragraph 3.

7. Employees at Southbury Training School tetain the right to bid on any vacancies that may become available.

8. This Agreement is limited to the cottage closures at Southbury Training Sehool and resolves all issues between
the Union and the State concerning Employee placements rcsultmg from said cottage closures and is without
precedent for any other matters,

{s/ Charles Fabian 9-25:03 /s! Fae Brown-Brawton 9-25-03

Fer the Union Yor OLR
Isi Davm Clogs Hanis 9-25-03
Ny 407/ ATy W
" s B of LN - ¥
For The State of Connecticut For District 1199

Data:

S, Fae Brown-Brewtan Daniel J, Strahinich

Py | A




TENTATIVE AGREEMENT

MEMORANDUM OF UNDERSTANDING #11
MOVEMENT FOR TECHNICAL SCHOOL NURSES

MOU WiILL REMAIN IN BACK OF CONTRACT UINDER NEW NUMBER TO BE DETERMINED

MEMORANDUM OF UNDERSTANDING 33
MOVEMENT FOR TECHNICAL SCHOOL NURSES

If two technical school nurses wish to switch assignments, a notice shall be sent by the
nurses {o the other remaining technical school nurses inquiring whether they are interested in
moving to either of the two schools where the swap was proposed. If there is no interest to move
frorn other technical school nurses who have more senionity, than the two who have proposed the

swap shall be allowed to do so.
The switch in assignments will take place during the summer months. Management will

have the final authority to allow the switch,
' For STATE OF CONNECTICUT

/s/ Fae Brown-Brewton 3-18-09

A

For the State of Connecticit : For District 11959
. Daniel 3. Strahinich

S. Fae Brown-Brewton
| L\
Date;__ /2. o Date: ‘7\\] 1\‘5

For DISTRICT 1199
/sf ‘Paul Fortier 3-18-09




TENTATIVE AGREEMENT

MznoRANDUM OF UNDERSTANDING &
"REGARDING VOCATIONAL TECENICAL SCHOOL NURSES'

_ When the Vocational Technical School Teachers have a professional day or have the day
off due 1o school closings, the Nurses shall have the option of working their regular schedule,
The existing practice concerning Governor declared early releases, and delayed openings shall
apply to the Vocational Technical School Nurses. The parties agree that the Vocational
Technical School Nurses will be offered the opportunity to provide nursing services for school
activities ocourring after reguiar school hours before utilizing the services of contract Nurses.

Maintain as MOU in the back of the} Qonﬁaot

For The State of Connecticut For District 1139

5. Fae Brown-Brewton Daniel J. Strahinich

%!‘_’0_ W

Date: Date:

)



MNEALARTICEE4S-
JOBFAIRS

From time to time, by mutual agreement, the State (OLR) and the Union (State Team Vice President)

may utilize the “job fair” method when necessitated by program closure, consolidation, down-sizing

or twenty (20) plus vacancies in same class.

Move to Article 41, Miscellaneous

b/% !ﬂM\g

For the Union For the State



- Memorandum of Understanding
Regarding Public Health Laboratory Coverage
Due to Employer Declaration of Closure for Unusual Weather or Other Circumstances
' Between
The State of Connecticut, Office of Labor Relations
{On Behalf of the Department of Public Health)
o And :
New England Health Care Employees Union, District 1199

The parties recognize that:

¢ Employer declarations of closure for unusual weather or other circumstances may require
critical Public Health Laboratory testing to be shut down for extended perfods;

o Timely Public Health Laboratory testing has a direct impact on the health of the residents of
Connecticut. "

Therefore, the parties have agreed to the following regarding prucedures for Pubhc Health Laboratory
employees when Employer declarations of closure may occur or have occurred:

1. An extended shut down means that testing would not occur for a period of greater than three (3)
consecutive calendar days, Certain situations, on a case-by-case basis, may prompt use of these
provisions for shut downs of fewer than three (3) consecutive calendar days.

2. When the potential for an extended shut down is foreseen, the Laboratory Director or designee will
assess whether use of scheduled, voluntary overtime will mitigate the impact of an extended shut
down. Employees who work such voluntary avertime will be compensated according to the
applicable terms of the collective hargaining agreement. '

3. When the potential for an extended shut down is fbreseen, the Laboratory Director or designee will
solicit volunteers to be available to be called in to work in the event testing must be performed on
a day of declared closure for unusual weather or other circumstance {“closure day”).

4. Management will determine the appropriate number of staff to be called in on a closure day.

5. Management will make every effort to inform staff as of the close of the last business shift prier to
the event which could result in the extended shut down.



5/31/17

Both parties agree to maintain status quo language in the following collective bargaining agreement
articles; '

e Article 9, section 7.A

¢ Article 8, section 7.D

e Article 9, section 13

e Article 9, section 15

e Article 9, section 18

s Article 9, section 19.a
e Article 9, section 21

e Article 13, section 6.a
¢ Article 13, section 13.a
e Article 18, sections 1 thru 6
s Article 19, section 9

s Article 21, section 3

s Article 21, section 4

s - Article 21, section 6c

e Article 21, section 7

s Article 47

e  MOU #22

M%\M

v
For District 1199 For the State of Connecticut

Date: %\%]' i |—7 | ' Date: {”3/’ /7




TENTAT!VE AGREEMENT

Delete references to Cedarcrest Haspital and High Meadows, Change references to Children's Hospital
to “Solnit North” and Selnit South” throughout the contract. '

Qs

For The State of Connecticut - For District 1199

A

(e

S. Fae Brown-Brewton ‘ _ {Daniel 1. Strahinich

Date: /74 ~‘¢",/é | Date: _ }kq ( K/
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TENTATIVE AGREEMENT

The parties agree that all references to “the Director of Labor Relations™ shall be changed
to “the Undersecretary for Labor Relations.”

The parties agree that all references to *“Personnel Office/Department™ shall be changed
to “Human Resources Office/Department.”

. For the Union
S. Fae Brown-Brewton Daniel J. Strahinic

Date: //“/gr/!/ Datel:: A l ?{ J i.g




STATE OF CONNECTICUT -
. OFFICE OF POLICY AND MANAGEMENT
Office of Laber Relatiqns

January 24, 2017

M. Paul Fortier

New England Health Care Employees Union
District 1199 SEIU

77 Huyshope Avenue

Hartford, CT 06106 ' .

Dear Mr. Fortier:

[ am writing in regard to an issue raised during our on-going confract negotiations for
a successor agreement to the contract that expired June 30, 2016. During our
discussions, the Union raised an issue concerning disciplinary action incorporated
into an employee’s annual service rating.

I would like to reiterate my position on this issue. Ordinarily, misconduct and any
resultant disciplinary action that occurred during the rating period should be reflected
in the annual service rating. It is incumbent upon the rater to view any discipline, and
the severity thereof, in the context of the employee’s full record of performance
during the rating period. An employee should not, therefore, be given an overall
“unsatisfactory” service rating for a single, minot, isolated incident for which the
employee was disciplined. The incident should be referenced in the space reserved
for “Remarks” on the service rating instrument. If an employee’s work performance

during the year was generally good, the employee should not be oVerly penahzed for
one mmor mistake.

Sincerely, : | W W
e

~ S. Fae Brown-Brewton
Assistant Director

" ¢ Lisa Grasso Egaﬁ, Undersecretary
Office of Labor Relations -

Phone: (§60) 418-6447 Fax: (860) 418-6491 :
450 Capitol Avenue-MS# 530LR, Hartford, Connecticut 06106

“



SECTION-NNE: Employees who desire to transfer from one
Agency/Department to another shall have preference over new hires. However, the employee must
serve a Working Test Period of four (4) months in the new position. Failure of the Working Test
Period shall result in a return to the previous position in the Department from which transferred.
Additionally.the employee shall be provided a trial period of four weeks during the Working Test
Period to elect to forego the transfer and return to his/her previous position from which transferred.

B

Y l,ns\’%‘\ﬂ

MEMORANDUM OFUNDERSTANDING #7
REGARDING THE RESOLUTION OF GRIEVAN C_“.ES

[RENUMBER ACCORDINGLY]

[ADD NEW] Upon demonstrating a pattern of failure of an agency to forewarn
emplovees of inadequacies in their performance, at the request of the Union
Vice President, the jssue may be directly submitfed to this process for review
and adjustment if not satisfactorily addressed under Article 38.

DS
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DNEWLARTICLEAS
JOB EAIRS

From time to time, by mutnal agreement, the State (OLR) and the Union (State Team Vice President)
may utilize the “job fair” method when necessitated by program closure, consolidation, down-gizing

or twenty (20) plus vacancies in same class.

Move to Arxticle 41, Miscellaneons

| Tor the Union _ For the State



TENTATIVE AGREEMENT

MEMORANDLUM OF UNDERSTANDING #85 C( >
RECRUITMENT AND RETENTION LETTER

DELETE ENTIRE | ETTER




N

For f% State df C6nne£’cticut

S. Fae Brown-Brewton

Date: ~2-/6-70

sk

Faor District 1199
Daniel J, Strahinich

e\ U |V



TENTATIVE AGREEMENT

DELETE ENTIRE LETTER

MrMoranNDUM Or UNDERSTANDING 25
RecRUITMENT AND RETENTION LETTER

STATEOFCONNECTICUT
OFFICE OF POLICY ANP MANAGEMENT
Office of Labor Relations

April 13, 2009

Mr. Dan Strahinich
- Vice President
New England Health Care Employees Union
District 1199 SEUL
77 Huyshope :
Hartford, CT 06106

Dear M. Strahinich:

During contract negotiations, you and cettain of your members presented
compelling information regarding an ongoing sitnation with certain job
classifications. I am writing to acknowledge that the State recognizes that there
have been problems with recruiting and retaining employees in certain job
classifications, within the 1199 bargaining units, We also understand and agree
that this ongoing situation may be atiributed to the more challenging clientele
served by the State,

Given the current fiscal condition of the State, however, we are not in a position to
take immediate action to addressthese concerns. This is my commitment that
within 18 months of legisiative approval of this agreement, the parlies shall meet
pursuant to Article 9 Section 22 (formerty MOU Number 5) to discuss fecruitment
and retention issues concerning classifications thai have demonstrated said
recruitrment and retention problems for the State and how those problems might be
addressed. ‘

Sincerely,

S. Fac Brown-Brewion
Assistant Director

B

For the State of Connecticut _ For District 1199

”7 N
{ /'/A /

S, Fae Brown-Brewton ‘ ) B 'Daniel T. Strahimch \ ] Sz?

Date: _52 ‘4/ ‘—'/ Q . . ' | Dats: 2\



TENTATIVE AGREEMENT

MEMORANDUM OF LINDERSTANDING H#26
RIVERVIEW HOSPITAL WORK SCHEDULES LETTER

DELETE ENTIRE LETTER




Yandl

For the State of Connecticut
5. Fae Brown-Brewton

Date: ~ 2 —€ -

For District 1199
Dantel }, Strahinich

w\m\\s

Date:
T 1




TENTATIVE AGREEMENT

DELETE ENTIRE LETTER

MznMORANDUM OF UNDERSTANBING 26

Riverview HosrITAL WORK SCHEDULES LETTER

STATEOFCONNECTICUT
OFFICE OF POLICY AND MANAGEMENT
Office of Labor Relations

May 14, 2008

Pan Strahinich

Vice President

District 1199, NEHCEU, SEIU
77 Huyshope Avenue
Hartford, CT 06106

Dear Mr, Strahinich:

I am writing this letter to address our joint understanding concerning the confinuing
terms of the Riverview Hospital Consolidation Memorandum of Understanding.
Tt is understood and agieed that there are a number of part time employees who
work every weekend schedules. Apart from that, we agree that the Hospital

has no intention, at this time, to change any employee’s schedule who currently
works every other weekend off per the 1993 agreement. Furthermore, should the
Administration decide it is necessary to change the facility’s work schedule; it
shatl do so consistent with terms of the 1199 Contract, and proper notice shall be
given {o the Union, - _

Also, the accruals as outlined in the MOU shall continue based upon the hours of
work as set forth therein. It is axiomatic that any change in honrs may necessitate
a change in acerual rates. Finally, the various Labor/Management committees that
exist as of the writing of this letter shall be continued unless the parties mutoally
agree to discontinue them. -

As always, should any issues arise, I am amenable to sitting down with you and
resolving them. :

Sincerely,

‘fsf 8. Fae Brown-Brewton
Agsistant Director

G -

or the State of Connecticat For District 1199

- §.FaeBrown-Brewton 7 : | . Daniel I. Stmbjnich\] \ B
Date: g:ﬁy’/é 7 Date: ‘ }




TENTATIVE AGREEMENT

MEMORANDUM OF UNDERSTANDING #18
WHITING FORENSIC INSTITUTE STIPULATED AGREEMENT

DIELETE ENTIRE MOU




For the State of Connecticuf For District 1199
S. Fae Brown-Brewton ' Danie! J. Strahinich

l.jate: ‘. | Date: [‘?/\ [(f \\§
, - _ o U




MeMORANDUM-OF AGREEMENT 24
Sreare O Comyeomous

Cenregn

M

(



P

For The State of Connecticut

S, Fae Brown-Brewton

Date: (3//() "/é

For District 1199..., ..

Daniel 4, Strahinich ..

Date:

L




} For District 11 %}/\/\/\/ﬂ

. Daniel J. Strahinich-

S\%) )

Date

5. Fae Brown-Brewton

P ep,

Date



For District I%/\’\/\{‘\

Daniel J. Strah@nich

4\2’0k17

Date;

S. _Fae Brown-Brewion

Date: 5‘“",?() - f?
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Six months prior to the expiration of this agreement, upon request by the Union,
the parties shall meet and discuss the roll-over of any remaining funds in this
- article into the successor agreement.

FOR THE STATE: FOR 'THE UNION:

Pap Strahinich

Fae Brown-Brewto




MEMORANDUM OF UNDERSTANDING
REOPENER PER FRAMEWORK

The agreement may recpen, effective July 1, 2019, solely to allow resolution of any demand the Union
may make {or a restroctaring of salary, increment or pay structure, consistent with the “Framework
for Job Security Concerning Wages and Other Matters” attached to the 2017 SEBAC Agreement.
That framework allows changes in the distribution of GWI and increments to refiect resfructuring
that may oceur, but does not allow the Union to bargain to increase fotal compensation. The Union
may effectuate the reopener by informing the State, in writing, on or before January 1, 2018, of s
desire to do so. !

FOR THE STATE: FOR THE UNION:

Dan Strahinich %
é\ ;JCJ\ &




ARTICLEY, SECTION ONE

(B)  Notwithstanding subsection (A) above, new hires in the classifications listed below shall
be paid at a rate of Step 1 of one salary grade below the established salary grade for the
classification subject to furlough day adjustments. Upon successful completion of the working
test period, effective the payroll period following, the Employee shall be compensated at Step 1 of
the classification. Employees who have previously completed a working test period in an
1199-covered direct-care position shall not be subject to this reduced fraining rate upon
Iransfer or promotion.

Mental Health Trainee

Mental Health Assistant I
Developmental Service Worker I
Children Services Assistant

Children Services Worker
FOR THE STATE: FOR THE UNION:
Fae Brown-Brewton ‘ Dan Strahinich

Rroe o
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ARTICLE 22—SICK LEAVE
SECTION ELEVEN, LEAVE DONATION.

No Empioyee may solicit donations on his or her own behalf. No Employee may

donate more than five (5) days of sick leave semi-annually. in-a-ealendar-year.
Said benefit shall be subject to review and approval by the Director of Labor
Relations and shall be applied in accordance with uniform guidelines as may be

developed by such Director.

FOR STATE: FOR THE UNION:
(i = .
e Brown-Brewton : Dan Strahinich
(af 24 (q : W %\/\/««/\ﬂ
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STIPULATED AGREEMENT
Department of Developruental Services
o Agreemént' | |
In accordance with Article 18 Section 1 and Section 2 of the State/1199
Collective Bargaining Agreement the parties have agréed to the following: |

1. S‘taff impacted by the Community Living Aﬂangements (CLA)
: closuxes consohdatmn and/or conVerslons frotit ‘the follomncr
locatlons shall be deemed to have been permanently reassigned to

their curterit functiorial vt assignment.

DDS-SR/ROUTE 289
'DDS-SR/BROOK STREET
DDS-SR/COTTAGE 9
DDS-SR/COTTAGE 10 & 12.
DDS-WR/EG/BLDG.1 U UN B
DDS-NR/IOHN OLDS DR, APT 110
DDS-NR/FARMINGTON AVE 96
DPS-NR/FLAGLER ST 100
DDS-NR/JIGHN OLDS DR. APT 104
DDS-NR/PLEASANT RD 27
DDS-NR/VELVET MILLS #714
DDS-NR/WATERFORD COM#E11L.
DDS-NR/WATFRFQRD COM#112
DDS-NR/WEST CNTER ST #14
DDS-NR/WEST CNTER ST#16
DDS-SR/OLYMPUS DRIVE
DDS-WR/ELLA GRASSO CENTER.
DDS-SR/MERIDEN REGIONAL CENTER UNIT A& UNITC

2. Staff dis@laccd by the dlosiire of Ella G}?ﬂss‘o shiall have thie fitst
right, of refusal to permanent lateral transfer opportunities at the
Lower Fairfield Center (LFC). ‘

3. The Regmns shall maintain a st of temporary assxgnmcnt

opporiunities state-wide that LOHSIStS of location, shift, spec31a1



skills (medication administration/Spanish speaking/training), and
houts that need to be staffed as determined by management. These
are not vacanéies, buit work hours that need coverage, and may have

previously been covered by overfime assignments.

. In thie event of a future closure/conversion DDS will temporarily
transfer staff based on the following: |
a Continuity of service
b. Seniority

o. Geographic impact

5. The Department shall send out a Regional notice soliciting interest
in the event of an upcoming long term temporary transfer
opporiunity within the DSW job series due to unforeseen. staffing

needs,

6. The Department. shall promulgate a list of staff interested in
'tép.o'raty' trafisfet assignments, Before temporarily transferring an
employee from their curfent permarent worksite, the Dépamﬁent
shall reference the aforementioned fist to determine if their

appfopriate volunteer.
. Said volunteer shall be given twenty-four (24) hours to accept the
temporary transfer or-waive such right, v |

8. Nothing he_fein shall preclude th_e Depattment from temporarily

transferring an employee due to allegations of misconduct, handle



urgent-clinical care needs and/ot continuity of care following notice

and in conjunction with the Union,

9. It is understood and agréed that only full-time employees will be
offered full-time oppormumities and only part-time eimployees will

be offered part-time opportunities.

- FOR THE UNION: : FOR THE STATE:

Date: [’”3’ /7 ' ~ Date: 27/"—;/”/7

Date:




MEMORAMI)UM OF UNDERSTANDING REGARDING LAYOEFS WITHINTHE BEPARTMENT OF
DEVELOPMENTAL SERVICES .
P-1 Bargaining {Talt

In the event of 4 rednction in force and subsequent recall to work, theprowsmns of Amnle 16 shall be °
controlling, except as follows .

Within the 'Depart_ment of Develcpmc—;ntal Services (DDS) the least senibr émplayes io the P1 bargaining onit
within the Region, by :cf‘assffiéatiorg,, shall be selected fot layoff. The incumberit shall be rmﬁfied ih writing,

(A) Tn lieu of layoff, when there is no vacancy or. when the Employee does not accept a vacaney, the Employee
may bump aless sénior Employee as follows:
(1) The least senior Employee in the same classification within the Agency
(2) If the Einployee does not exercise the:bumping rghts in (1), then the Employee majrbump the
least senior Bmployee in the next lowerposition.in the same.classification series within the Agenéy or the
- Region ‘whichever is ¢loser geographically fo the employee’s assigned work location

More senjor staff may be reassigned to mieet agéncy operation neéds. Nothing herein preclades m‘éuagpment
fiom exetcising their rights under Article 18; Section 1.

BRI sy Gl DT

ésénd'ra'. Brown-Brewton . Paiil Fortier
Office of Labor Relations District 1169




MEMORANDUWM OF UNDERSTANDING REGARDING LAYOFFS WITHINTHE DEPARTMENT.-OF

DPEVELOPMENTAL SERVICES
NP-6 Bargaining Unit — DSW Series
DRAFT

In the event of a reduction in force and subsequent recall to work, the provisions of Article 16 shall be
contreiling, except as follows:

Within the Department of Developmental Services (DDS) the least senior employee in the DSW series
(inclusive of the classifications of Supported Living Worker, IHS and IFS programs within the Region, by
classification, shall be selected for fayoff. The incumbent shall be netified in writing and a copy sent to the
Union at 77 Hzyshape Ave Hartford Ct. :

(A) In lieu of layoff, when there is no vacancy. or when the Employee does not accept a vacancy, the Employee
may bump a less senior Employee as follows:
(1) The least senior Employee in the same classification within the Region
(2) The least senior Employee in the'same classification within the Apency
(3) If the Employee does not exercise the bumpmg rights in (1), then the Employee may bump the
least senior Employee in the lower position in the same classification series within the Region

More senior staff may be reassigned to meet agency operation needs. Nothing herein precludes management
from exercising their rights under Article 18; Section 1. Within 3 months of a reduction in worlforce in which
50 or more staff are noticed for layoff, the following process for reassigning staff shall be as followsd:

1.

When Regional Centers and/or CLA closures, consolidation and/or convetsions occur, the
Department will generate a list of employees, including their current seniority, job titles and
shifts, whose current work assignments will be eliminated as a resuit of CLA closure's,

consolidation and/or conversions.

“The Depariment shalt develop a list of work assignment opportunities state-wide that consists of

hours that need to be staffed as determined by management. These are not vacancies, but work
hours that need coverage, and may have previously been covered by overtime agsignments, This
list shall be sent to District 1199, -

The Department shall provide the list of work assignment opporfunities provided in paragraph 2

.above, to the impacted employees identified in paragraph 1 above ai:proximétely (1) one week

prior to the job fair, The Departoent shall also include information concerning the current client
population at said locations and a brief description of client programmatic neeids.

The Department shall post senlority lists on the Agency’s shared, “J* drive (or intranst) and at
each affected job site. It will also send a letter to each employee advising the employee how to
access the list of the employee’s seniority and potential work opportunities.

Said impacted employees shall be given an opportunity to review the information and identify
work opportunfties of choice, and to advise the Human Resources Depariment a§ soon as possible,
but not later than seven (7) calendar days of the date of the letter, if the employee questions his or
her senfority. The employee shall supply any documentation so that the seniority may be adjusted

accordingly.



6. 1t is understood and agreed that only fulltime employees will be offered fullime opportunities and
only part-time emp!oyeés will be offered part-time opporfunities.

7. The pariies agree that nothing herein shail result in an employee bring promoted to a higher level
classification within the series, _

8. A “Job Fair” shall be held and employees shall make their election of their desired employment
opiaortunity in seniority order. The dates, time and location of said job fair shall bé organized
with the Union and Agency. Sald election shall be irrevocable except by mutual agreement, The
parties agree that in the interest of providing maximum opportunities available to all of the
impacted employees, any Agreement providing for geographic restrictions may also be waived by
mutual agreement, - ' A

9. Employees electing employment oppertunities as described above shall not be restricted to the
transfer Hmitations as set fbrth in Article 15 Section 3 of the Contract as these are not employee-
initiated transfers.

10. Employees who choose not to elect an option shall be laid off

11, During the period of implementation of this Agresment and the transition of employees into their
elected assignments, the Unjon waives the 90 day limit on temporary transfers as prescribed by
the Contract, This waiver is for the sole purpose of continuity of care, and remains effective orﬂy
until employees’ permanent elections become effective. If the Union believes that managers are

abusing the use of temporary transfers the Union shall notify the State, and the parties shall meet

to find a resolution.

e '2*28*7 @W\/’}V‘Vhf/\: }\3‘3 \7

. y =
~&andra Brown-Brewton Paut Fortier
Office of Labor Relations District 1199



MEMORANDUM OF UNDERSTNADING
In Re ,
EMPLOYEES IN THEIR FINAL SEMESTER OF STUDY
WITHOUT ACCESS TO CAREER MOBILITY

1. Employees in their last semestet may use vacation, compensatory time and 2 minimum of two
days of personal leave in lieu of career mobility. Agencies are encouraged to allow employees
to use their accruals for this putpose. :

2. Upon completion of the negotiations process, including interest atbitration, if we reach a ‘
successor agreement, and it is approved by the Legislature that includes retroactive funding

for this purpose, then the accrued time that was used above, excluding the two PL days shall
be restored to the employees’ leave balances.

3. Agencies may invoice the fund as prescribed by Article 35 of the District 1199 Contract.

4. Ifwe reach a successor agreement that does NOT include retroactive funding for this purpose,
then employees shall not have their accruals restozed.

5. An Agency may allow employees to utilize the Voluntary Schedule Reduction Program for this
purpose. This Agreement should riot be construed as a prohibition against utilization of or
modification of the eligibility requitements for the Voluntary Schedule Reduction Program.

FOR THE STATE: ‘ FOR THE UNION:

o7/7 B e et

Faé Brown-Brewton" " Date Paniel .Strah'mich Date




. -7 MOU REGARDING CMHC VAND FLOAT ASSIGNMENTS

Notwithstanding Atticle 18 Section 2 which restricts employees to one functional unit, the parties
agree that within Corrections Managed Health Care emplayees may be assigned to float between
multiple functional units, as there is no operational need to employ an individual fildl time in a
~ particular functional unit. The classifications most likely to be assigned to multiple functional
- units are: E

Dental Assistants : '

Staff Radiology Technician —— ¢
Laboratory Assistant (1,2,3) T&CLYM / Oﬁ ! S’F—
Dentists ‘

Psychiatrists (Principal and Staff)

Psychologist (Supervising/Clinical)

Phlebotomist ' .

Physicians (Principal and Staff)

Optometrist

Before assigning a current incurnbent to float between multiple functional units, where such person

has not been previously so assigned, the Employer shall contact the Union and upon request, meet
and discuss the proposed assignment.

A\V)2he
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MEMORANDUM OF UNDERSTANDING REGARDING
SIGN-ON BONUS FOR PHYSICIANS OR PSYCHIATRISTS

At the discretion of the appeinting authority, with the approval of the office of policy and management,
an agency may offer a sign-on bonus to 2 prospective employee, not to exceed thirty thousand doltars
(530,000,00), payable in three (3) equal instaliments. The first installment of ten thousand dollars
(510,000.00) shall not be payable until the employee satisfactorily completes the initial working test
period. The two (2} subsequent instaliments would be payable after the completion of the second and
third year of full time permaneht employment, ' : ‘ :

Employees participating in this program must enter into an agreement, with the employing agency,
committing to remain employed by the State of Connecticut for a period of not less than five (5} years.
If an'eémployee, participates in this program and receives at least one (1) installment leaves state service
voluntarily prior to completion of five {5) years of full time service, the employee must relmburse the
State of Connecticut all funds received under this program.

FORTHESTATE: | FOR THE UNION:

é(‘é@lﬁ




Cross Unit Hundling of Durationals, Termporaries, Snow Doys, and Flexible Scheduling

I Durational positions and Temporaries

(Offered to all OLR Bargalning Units) ‘

Definitlons:

Temporary:  Position filled for a short term, seasonal, or emergency situation, including to cover for
a permanent position when the incumbent is on workers’ compensation of other extended leave, not to
exceed & manths. May be extended up to one year. If a temporary employee is retained greaterthan
12 months said employee shall be considered durational. ’

Durational:  An employee hired for a specific ferm, for a reason not provided above, Including a
grant or specially funded program of a specific term, not to exceed one year,

Status; A temporary employee shall become durational after 6 months or one year if extended,

A durational employee shall become permanent after six manths, or the length of the
workling test period, whicheveris longer.

Benefits:

A temporary employee shall recelve such baneflts as provided by state or federal law, and
stich additional benefits as currently provided by the respective sgreements and practice applicable to
the unit, which may include;

Health and life insurance

Pension credit

Paid Holidays

PL Days

After 6 months, vacation, sick and personal leave retreactive to date of hire.

g 0o o 00

An employee hired for a duratlonal position or treated as a durational after a perlod of
temmpaorary employment shail recelve:

s The same benefits as any other employee would receive during his/her working test

period, . '
e Upon becoming permanent, the same benefits as any other permanent employee

Y
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L. Snow Davé and Inclement Weather — Offered to Non-Hazardous Duty OLR Units

e Essential Employees

o Deflnitioh-for this purpose “essential” means required by the Ernplayer to
work outside the home during a perjod other bargaining unit employees are
paid but relieved from work due to a closing.

o Where a primarily nan-hazardous duty bargaining unit includes both
essentlal and non-essentlal employees, and the former recelve only normal
pay for worklng during his/her normal hours durfng a situation where the
governor grders a closing of some or all of that employee’s narmal shift, the
following shall apply: Netwithstanding any provision providing overtime for
working outside normal shift hours, such person shall receive straight time
comp time for the hours worked during the employee’s norma. shift where
the state has been ordered closed or the Governor has directed
nonessentlal state employees not to report to work,

¢ Vacation, PL and Sick Time Impact for Non-Essential Employees

o Employees out sick shall not he charged a sick day or parsonal day if the
state Is closed or the Governor has ordered nonessential state employees
not ta report to work during that employee’s normat work shift

o Employees on vacations for less than a week shall not be charged a vacation
day If the stateis closed during that employee’s normal work shift.

o Employees scheduled out of the office on ieave for a week shall be charged
for such leave if the state Is closed during such time.

« 10 month Employees Chooslng a 12 month Pay Plan - Shall be ‘treat'ed like any
other 12 month employee for purposes of inclement weather closings.

Hi. Alternative Work Schedules, Compressed Work Schedules, and Telecommuting - (General
Offer)

Cencept: Each agency will form a committee {like lahor management) with each of its unions to discuss
these issues, With the agreement of Union representatives, committees may operate crass bargaining

units. .-

There shall also be a Statewlde Telework Commitiee. The purpose of the Committee Is to create policy
and policy guldance to agencies regarding telework policies and implementation thereof. Areas of
guidance Include ensuring consistent standards, disability accommedatlons, perfermance
measurements, agency closures, and management tralning. The Committee shall be comprised of an
equal and mutuaily agreed upon number of members appointed by the SEBAC Leadership, and
reprasentatives of management, which shall include the Director of Statewide Human Resgurces and

. ather such designee of the Commissloner of DAS, and members of OLR. The Committee shall be co-
chalred by the Undersecretary of OLR or his/her designee and a representative of SEBAC. The
Committee shall commence with meetings ne fater than 60 days following ratification of the

Agreements.

ziPage




Current practice will remain at each agency until parties meet and agree otherwise or changes occur
through facllitation and or arbitration. Each cormmittee shail begin tts work no later than 30 days
following the ratification of this agreement, and shall provide an initial report to the Statewide
Committee regarding the meetings held and information relevant to the Issue of telework, as defined
and requested by the Statewide Committee,

. \
Up to six members {equal on each slde) on the comrnlttee. Unlon staff, and the Office of Labor
Relations, shall serve as ex officio participants on the committee until a policy acceptable to both parties
has been created.

There shall be a Flexible Scheduling Facilitator, who shall be knowledgeable in flexible schedule Issues,
The Facititator shall be available to resalve such matters as submitted by the parties. The Facilitator
.shall work with the committees to establish AWS, Compressed Scheduling, and Telecommuting Policles
acceptable to both parties. If the partles are unable to agree to such policles within 90 days of the
commencement of Statewide Committee meetings, either party may Invoke interest arbitratian on this
issue. [n such arbitration, it shall be agreed upon language that:

(1) Any policy shall conslder the legitimate operational needs of the affected agencies as well as
the interests of the affected employees.

{2} The determinatian of the employer to deny a request for AWS, Compressed Wark
Schedules, and Telecommuting shall be arbitrable, but shall first be submitted to the joint
committee and the Facllitator for a recommended disposition,

{3) Current contrdct language on AWS and Flex scheduling shall be agreed upon fanguage uniess
a bargaining unit agrees otherwise and/or proposes alternative language In the arbitration,

If the inability to reach agreement involves more than one bargaining unit and/or more than one
agency, prior to the arbitration{s) being scheduled, the parties shall confer to determine the best way to
achleve their mutual interest In expeditiously establishing a fair and effective policy applicable to those

units and/or agencles,
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