
. TENTATIVE AGREEMENT 
BETWEEN THE STATE OF CONNECTICUT AND THE 

NEW.ENGLAND HEAL TH CARE EMPLOYEES UNION DISTRICT 1199 
.SEIU (NP-6 & P-1) 

FOR A SUCCESSOR AGREEMENT TO THE AGREEMENT THAT EXPIRED JUNE 
30,2016 

DURATION OF AGREEMENT 

This Agreement shall be effective on July 1, 2016, and shall expire on June 30, 2021. 

Except as .modified by this agreement, and the tentative agreements attached hereto, the provisions 
of the existing District 1199 contract remain in effect. 

fuRLOUGH DAYS AND JOB SECURITY 

The undersigned parties acknowledge the existence of the current fiscal crisis within the State of 
Connecticut. It is further acknowledged that every Employee must share in the responsibility to ensure 
that the State remains in a position to provide essential services and that the health and welfare of its 
citizenry are preserved. To that end, this Agreement is made as result of discussions and understandings 
reached between representatives of the State of Connecticut and the State Employees Bargaining Agent 
Coalition (SEBAC) with a goal to reduce spending and improve the State's fiscal condition. The State 
of Connecticut (hereinafter referred to as the "State" or "Employer"), and the New England Health Care 
Employees Union, District 1199, SEU! (hereinafter referred to as "District 1199" or the "Union") 
hereby agree as follows: 

I. FURLOUGH DAYS 

There shall be mandatory furloughs days for all members of the NP-6 and P-1 bargaining units. Part 
time Employees shall also serve furlough days, on a pro-rata basis, based upon their biweekly scheduled 
hours of work. It is understood that due to the unique nature of certain operations, it may not be feasible 
for all Employees to take certain preferred 4il<ed days as their furlough dates, and it is necessary for 
management to have flexibility in assigning alternate dates as furlough days. The value of a furlough 
day shall be one-tenth of the base biweekly pay for a bargaining unit member on a 26.1 pay period 
schedule or the remaining number of pay periods following legislative approval of this agreement. 
There shall be sM (!) furlsi±gh day before June 1, 2009; three (3) furlsugh days between Ally 1, 2909 
and June 30, 2010 0nd three (3) furlougB. days hotweoo Jnly 1, 2010 !Hid Jrme 39, 2011. The furlsugh 
days shall be proeessed as fullows: 

The Employer will calculate the value of three (3) days at the start of the 2018 fiscal year based 
on the daily rate of pay for each bargaining unit member. The Employer will reduce ·the base 
biweekly rate of pay throughout the fiscal year for the members by the total valne of the three (3) 

furlough days that fall within said fiscal year. In exchange for the reduction in pay, bargaining 
unit members shall take three (3) days off, to be determined by the appointing authority, without 
additional loss of compensation, as a day in lien of a voluntary schedule reduction day. It is 
understood and agreed that all days off shall be taken by June 15, 2018. Based upon agency 
operating need, furlough days shall be processed as follows: 

A. For Employees who cannot be granted preferred assigned the fixed furlough days: 

The biweekly rate of pay fur the pay period aeginning May 22, 2009 ana endffig 
JuM 4, 2999, shall be redueea ay SM tenth to aeesmmsdate the vah1e sf the furloagh day 
(daily rate sf fJaJ0. In exchange for the reduction in pay bargaining unit members shall 
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take one day off to be determined by the appointing autho.rity without additional loss of 
compensation as a day in lieu of a voluntary schedule reduction day. It is understood and 
agreed that it may not be feasible for an Employee to be scheduled to take a day off before 
the end of the fiscal year, scheduled vacation leave may he substitUted, and coded as a 
day in lieu of a volnntary schedule reduction day. mu! this ehligatien may, thernfore, he 
mctended inte the neict fiseal year. 

Unless the notice is waived by mutnal consent of the Employer and the Employee, 
the Employer shall give the Employee two (2) weeks notice of each designated day off. 
Seniority and employee preftirence shall be given due consideration. Absent extenuating 
circumstances, once an Employee has been notified of a designated day off, it shall not be 
unilaterally changed by management. The scheduling of such days off shall be with the 
goal of avoiding any additional costs to the Employer and the need to schedule replacement 
coverage. If an Employee elects not to take any of the designated days off, the Employer 
is under no further obligation to provide any alternative days off under this Agreement. 

B. For Employees who can be granted preferred assigae<l the-fixed furlough days: 

For Employees who work in other assignments or operations where the appointing 
authority has determined that Employees may be scheduled to take the day off, ane/er the 
effioe shall close, the following furlough days shall be available to be taken without 
additional loss of pay as a day in lieu of a voluntary schedule reduction day: 

911117 Friday before Labor Day 

11124/17 Friday before Thanksgiving 

12/22/17 Friday before Christmas 

12/26/18 Tuesday after Christmas 

Any Religious Holiday 

It is further understood and agreed that any Employee hired or reemployed after legislative approval of this 
Agreement shall be subject to the terms contained herein. 

Joa SECURITY 

From July 1, 2017 and through June 30, 2021, there shall be no loss of employment for District 1199 
bargaining unit employees hired prior to July 1, 2017, including loss of employment due to 
pl'Ogrammatic changes, snbject to the following conditions: 

a) Protection from loss of employment is for permanent employees and does not apply to: 

i. Employees in the initial working test period; 

ii. Those who leave at the natural expiration of a fixed appointment term, including 
expiration of any employment with an end date; 

iii. Expiration of a temporary, durational or special appointment; 

iv. Non-renewal of a non-tennred employee (except in units where non-tenured have 
permanent status prior to achieving tenure); 

v. Termination of grant or other outside funding specified for a particular position; 

vi. Part-time employees who are not eligible for health insnrance benefits. 
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b) This protection from loss of employment does not prevent the State from restructuring and/or 
eliminating positions provided those affected bump or transfer to another comparable job in 
accordance with the terms of the attached implementation agreement. An employee who is 
laid off under the rules of the implementation provisions below because of the refusal of an 
offered position will not be considered a layoff for purposes of this Agreement. 

c) The State is not precluded from noticing layoff in order to accomplish any of the above, or 
for layoffs effective after June 30, 2021. 

d) The Office of Policy and Management and the Office of Labor Relations commit to continuing 
the effectiveness of the Placement and Training process during and beyond the biennium to 
facilitate the carrying out of its purposes. 

e) The State shall continue to utilize the funds previonsly established for carrying out the State's 
commitments nnder this Agreement and to facilitate the Placement and Training process. 

A~'flCLE9 

COIVIPENSA'fION 

SECTION ONE. GENERAL w AGE INCREASE. (A) There shall be no general wage 
increase paid to any NP-6 or P-1 bargaining unit member for the 2016-2017 contract the 2017-2018 
contract year; the 2018-2019 contract year. 

Effective with the pay period that includes July 1, 2019 the base annual salary for all 
bargaining unit employees shall be increased by three and one-half percent (3.5%). 

Effective with the pay period that includes July 1, 2020 the base annual salary for all 
bargaining unit employees shall be increased by three and one-half percent (3.5%). 

(B) Notwithstanding subsection (A) above, new hires in the classifications listed below shall 
be paid at a rate of Step I ofone salary grade below the established sala1y grade for the classification subject 
to furlough day adjustments.' Upon successful completion of the working test period, effective the payroll 
period following, the Employee shall be compensated at Step I of the classification. Employees who have 
previously completed a working test period in an 1199-covered direct-care position shall not be 
subject to this reduced training rate upon transfer or promotion. 

Mental Health Trainee 
Mental Health Assistant I 
Developmental Service Worker I 
Children Services Assistant 
Children Services Worker 

SECTION Two. ANNUAL INCREMENTS. 

There shall be no annual increments paid for the 2016-2017 contract year; the 2017-2018 
contract year; or the 2018-2019 contract year. 

All employees shall be eligible to receive a one-time-payment of $2,000.00 effective with the 
pay period that includes July 1, 2018. Part-time employees shall receive a pro-rated payment. 

The annual increment for the 2019-2020 and 2020-2021 contract years shall be paid on time 
in accordance with existing practice. 

SECTION THREE. LONGEVITY. 

(A) Employees shall continue to be eligible for longevity payments for the 

life of this contract in accordance with existing practice. The longevity schedule in effect on June 30, 
2009, shall remain unchanged in dollar amounts for the life of this Agreement and is appended hereto. 
All periods of state service shall count towards the determination of an Employee's longevit}'. . 
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entitlement. The October 2017 Longevity payment shall be paid on time .. The April 2018 
Longevity pa.vment will be delayed until July, 2018. 

(B) No employee first hired on or after July 1, 2011 shall be entitled 

to a longevity payment; provided, however, any individual hired on or after said date shall have 
military service which would count toward longevity under current rules shall be entitled to longevity 
if they obtain the requisite service in the future. 

SECTION FOUR. An Employee, who is promoted, whether provisionally or permanently, 
shall receive an increase equivalent to not less than the amount of an increment in the salary group of the 
classification to which he/she is promoted, but not to exceed the maximum for the new classification. 

SECTION FlVE. IN CHARGE PAY. 

The "in-charge" rate of pay shall be increased to $18.00 effective July 1, 2018. Should a licensed 
nursing person be designated "in charge" for less than a full shift, the "in-charge" rate of pay shall 
be prorated accordingly. 

SECTION SEVEN. Effective with tbe pay period that includes July 1, 2019, the 
above rate for standby assignments shall increase to $2.00 per hour and $4.00 for holidays. 

SECTION NINE. NIGHT DUTY OR STANDBY NIGHT DUTY FOR PHYSICIANS, 

(A) The existing practices for the assignment of physicians to perform night duty or standby 
night duty, from 4:30 P .M. to 8 :30 A.M. in addition to their regular daytime work schedule, shall remain in 
effect. The following rates shall apply: 

Effective with the pay period that includes July 1, 2018, Physicians in all Agencies shall be paid 
$42.50 per hour multiplied by the number of hours worked in off-site standby status. Effective with the 
pay period that includes July 1, 2020 the hourly rate shall be increased to $50.00. 

(B) Physicians who work on-site on-call and weekend on-site on-call shall be paid at the rates 
outlined below: 

Shift Assignment 

4:30 p.m.-8:30 a.m 

8;30a.m.-8:30p.m. or 
8:30 p.m. -8:30 a.m. 

8:30 a.m. -4:30 p.m. 
or a scheduled 2nd 

shift on that day 

Length 

16 hours 

12 hours 

8 hours 

Days 

Mon~Fri & 
Holidays 

Sat & Sun 

Thanksgiving 
Dec. 25, & 
Jan. I 

Payment 

$1280 

$960 

$640 plus 
holiday pay at 
either comp time 
or pay at the 
MD'schoice 

If the State establishes on-site on-call shifts offewer than listed above, the rate shall be $80.00 per 
hour. Effective with the pay period that includes July l, 2018 the rate shall increase to $90.00 per hour. 
Effective with the pay period that includes July l, 2020 the rate shall increase to $100.00 per hour. 

Due to the hours and circumstances of these assignments, tbe psychiatrist and/or physician may 
have considerable "downtime". The assignment is not equal to a regular shift ofnonnal work with a full 
complement of duties and functions on each shift. 

The compensation set forth herein shall be the entire amount that such Employees will be 
compensated for this assignment regardless of the work performed. No additional premium shall be paid 
in the event the assignment is on a holiday, other than provided above. 

In no event may a psychiatrist and/or physician volunteer for more than the following on site 
assignments in any seven (7) day period without management approval: 

1. Two sixteen (16) hour shift assignments or 

2. One sixteen (16) hour shift assignment PLUS two twelve (12) hour shift assignments. 
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Both off site standby and on site on duty assigrnnents (in no event concurrently) are available to 
Employees who retain the current classification designations. 

Nothing in this agreement prevents DMHAS from scheduling a part time psychiatrist or physician 
to work on second or third shift, a weekend or a holiday. All such assignments shall be on site and 
encompass the full range of duties and responsibilities of a part time psychiatrist or physician. 

This Agreement shall not serve as precedent in any pending or future dispute between the parties, 
and shall not be admissible as evidence in any arbitration including interest arbitration except on this issue 
of pay for psychiatrists and physicians. 

Nothing herein shall change the existing practice of not compensating Employees covered by this 
Agreement to attend to the signing of a death certificate and pronouncing death. 

SECTION FOURTEEN. P-1 ANNUAL BONUS PAYMENTS •. 

Effective October 1, 2019, Physicians who, eR Oe!eller 1 ef eaeh year, are Board-certified in their area of 
practice, shall receive a eRe three thousand dollar ($1 3,000) bonus each year. Effective October 1, 
+99'72019, all physicians effijlleyea ey !he D0J3artmeffi ef ChllElfoo ancl Families who are Board-certified 
in other job-related areas, as agreed-upon by the parties, such as Adolescent Psychiatry shall receive a 
$5,000 annual bonus. Psychiatrists within the Department of Mental Health and Addiction Services, 
assigned to Whiting Forensic Institute, with a Forensic Board Certification, shall continue to be eligible for 
a $10,000. annual bonus. 

!NEW] Section Twenty-three: Effective with the pay period that includes July 1, 2019 a new 
Step 9 shall be added to the RW 14 pay plan that is $2,500.00 above the current Step 8. Effective with the 
pay period that includes July 1, 2020 a new Step 10 shall be added to the RW 14 pay plan that is $2,500.00 
above Step 9. 

Article 13 
Hours Of Work, Work Schedules And Overtime 

(l) On, or after, June 1, 2018, the Union may request of the Office of Labor 
Relations, discussions regarding the increasing the hours of employees in specific classifications. The 
Union will provide a list of classifications for discussions. Such discussions will be governed by the 
procedure as outlined in subsection (G) above. 

SECTION NINETEEN. SUPERVISING PHARMACISTS. The State and the Union agree 
that Supervising Pharmacists shall be eligible for overtime, effective July 1. 2019. 

Article 2Z 
Sick Leave 

SECTION FOUR. An Employee shall be granted sick leave: 

(A) For Employee medical, dental or eye examination or treatment for which arrangements 
cannot be made outside of working hours. 

(B} In the event of death in the immediate family when as much as twenty ene (21) hours three 
(3) days of leave with pay shall be granted, chargeable to sick leave. Immediate family means spouse, 
father, mother, sister, brother, or child and also any relative who is domiciled in the Employee's household. 

(c) In the event of serious illness or injury to a member of the immediate family, as defined in 
(b) above, or a person who is a member of the Employee's household for whom the Employee must provide 
care, provided that not more than thifl)' five (35) hours ten (10) days of sick leave per calentlar year shall 
be granted for this purpose. If more than thifly five (35) hears ten (10) days per calendar year are required 
for this purpose; the Employee may request vacation, personal leave or holiday time. The Employee will 
provide a medical certificate or equivalent documentation to substantiate the need for this additional leave 
and the Employer will attempt to grant the request. · 
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(D) . For going to, attending, and retuming from funerals of persons other than members of the 
immediate family, if notice is given in advance, provided not more than twenty ene (21) hears three (3) 

days of sick leave per calendar year .shall be granted therefore. 

(E) In the event illness or injury prevents the Employee from reporting to work. 

(F) Tweaty ene (21) heffi's Three (3) days of paid leave deducted from sick leave will be 
provided to a parent at the time of the termination of pregnancy, adoption or taking custody of a child. 

(G) Leave hours granted under (B), (c), (D) and {F) above shall be prorated for permanent part-
time Employees. 

ARTKLEl3 
LEAVES OF ABSENCE. 

SECTION Two. (A) In the cases of involuntary leave, the leave of absence shall be 
with position and shift assignment held for up to one (1) year or the length of the Employee's service, 
whichever is less, unless holding the shift creates undue hardship on the Employer. For part-time 
Employees under twenty {20) hours per week, the leave of absence shall be up to six (6) months or the 
length of the Employee's service, whichever is less. In cases of illness, the Employee must provide the 
Employer with a medical certificate or an equivalent statement of a physician. 

{B) In the case of parental leave, the leave of absence shall be for up to twelve (12) months 
after the date of delivery, but it shall be with position and shift assignment held for only six {6) months after 
the date of delivery. Part time Employees under twenty (20) hours per week are entitled to this parental 
leave. Except that the length of leave shall be one half ( 1/2) of the full-time entitlement. 

(Q In all cases however, the above leave§. shall not be taken in addition to the family leave 
provisions of Connecticut General Statute Section 5-248a or the Federal Family and Medical Leave Act. 

An Employee may request a leave for good cause, in accordance with the provision of Section 
Three, following expiration of the parental leave, except that such leave may be granted for a maximum of 
six (6) months. "Good Cause Shown" includes Family Violence Leave as set forth in DAS General 
Letter Number 34 {www.DAS.CT.GOVl which provides that an employee may take paid or unpaid 
leave during any calendar year in which such leave is reasonably necessary for the following reasons: 

(1) To seek medical care or psychological or other counseling for physical or psychological 
inury or disability for the victim, 

{2) To obtain services from a victim services organization on behalf of the victim, 

(3) To relocate due to such family violence, or 

{ 4) To participate in any civil or criminal proceeding related to or resulting from such family 
violence. 

SECTION FIVE. In cases of involuntary leave due to illness or maternity disability, 
an Employee will first use all accrued leave time except vacations. Use of accrued vacation time will be 
optional with the Employee. Following a one year involuntary leave of absence, an Employee must 
work at least six months or 914 hours in order to be eligible for an additional leave, except as 
otherwise provided by law regardless of whether they are full-time or part-time. 

Other leaves will begin after the Employee has used all accrued leave time except sick time. 
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ARTICLE25 

Juiwoun 

Any Employee who is excnsed from jury duty after S:OOpm the day before the Employee is 
scheduled to report for jury duty shall report for work for his/her regular work shift. 

All.TICLE31 

TM VEL RElMRl.l«SEMENT 

SECTION ONE. An Empleyee whe is ro<juirnd te travel en Empleyer business shall lie 
reimlllffiled at the foUewing rates: An Employee who is required to travel on Employer business shall 
be reimbursed for in-state and ·out-of-state travel according to the Standard State Travel Regulations 
as formulated by DAS (www.DAS.ct.gov). 

All.TICLE33 

DISMISSAL, SusrENSION, DEMOTION 

OR OTHER DISCIJ;>LINE 

SECTION Two. Unless otherwise provided under Regulation 5-240, an Employee shall 
be given three (3) days written notice with pay prior to the effective date of any disciplinary demotion, 
suspension or dismissal. 'The Empleyer will netify the Unien in writing by U.S. mail te the Unien 
headEj\iarteFS at 77 Ifayshepe l\veBl!e, Hartford, CT 00100 ef any diseharge, suspeooien er demetien 
eeneurrent with the written netiee te the Emplsye..,, The Employer will notify the Union via electronic 
transmission including efax/facsimile to the Union headquarters of any discharge, suspension or 
demotion concurrent with written notice to the employee. Such written notice shall cite the reasons for 
the discipline, the effective date of discipline and notice of right of appeal. If the Union or the Employee 
desires to grieve the disciplinary action, written notice thereof shall be given in compliance with Section 
Three within fourteen (14) days of receipt of such notice, or else the grievance is waived, notwithstanding 
any provision in the Agreement to the contrary. 

ARTICLE35 

TRAINING AND Tun'ION REIMBURSEMENT AND 

QUALITY OF. WORK LIFE 

SECTION ONE. The Employer, through its agencies, recognizes the responsibility to 
provide on-the-job training as well as relevant education and training opportunities for its Employees. 

SECTION Two. The State will provide reasonable advance notice of any training 
opportunities to all Employees, and such notice shall encourage interested Employees to apply for the 
training. Seniority shall be considered as a factor in selection in determining the composition of upward 
mobility training classes. 

Sections One and Two of this Article shall apply to part-time Employees under twenty (20) hours. 

SECTION THREE. TulTION REIMBlffiSEMENT. 

(A) Any Employee who has completed six (6) months of service and is continuing his/her 
education in a job-related area, or iR an area a healthcare related field that will assist the Employee in 
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upward mobility or promotional opportunities, shall be eligible for tuition reimbursement for a maximum 
of nine (9) credits or the equivalent per semester. 

(B) There shall be a joint (P-1/NP-6) fund for the purpose of tuition reimbursement. This joint 
fund shall have $705,000 appropriated on or about July 1, 2017 of eae-h eoatraet year. Funds that are 
unexpended in one contract year shall cany over into the next contract year provided, however, that the 
tuition reimbursement fund will expire on the expiration date of this Agreement. The previous sentence 
notwithstanding, applications for tuition reimbursement which are submitted and approved within the final 
six (6) months of this Agreement may be paid, within the remaining available funds up to three (3) months 
following expiration of this Agreement. Funding for this program from July I, 2016 throngh July 1, 
2017 shall be governed by SEBAC 2017. 

(C) The Employer and the Union agree that allocations·to all of the agencies may shall be 
pooled and administered jointly on a centralized basis. Each Agency shall designate a tuition 
reimbursement coordinator to administer its allocation of the fund. · 

(D) An Employee applying for tuition reimbursement must submit the appropriate forms to the 
Agency's tuition reimbursement coordinator not less than two (2) weeks prior to the start of the course. 
Applications may be found at www.DAS.CT. Incomplete or incorrect applications shall not be accepted, 
but shall be returned to the Employee. Applications which are complete and correct shall be processed on 
a first come, first served basis, until all of the allocated funds are committed. Any additional applications 
shall be placed on a numbered waiting list according to date received. Within thirty (30) days of receipt of 
an application, the Agency shall notify the Employee in writing that the application has been approved, 
denied or placed on the waiting list, indicating its assigned number. Late applications shall be reviewed 
by the parties for compelling circumstances consistent with the current practice. 

(E) Applications for tuition reimbursement for courses offered at non"accredited institutions 
shall be subject to approval by the of the Persomiel Developffi€1lt Statewide Human Resources 
Management Division section of the Department of Administrative Services, prior to submission to the 
Agency tuition reimbursement coordinator. 

(F) Following approval of a tuition reimbursement application, an Employee shall notify the 
Employer if he/she decides not to take the course(s) or to drop a course(s), so that funds may be utilized for 
another Employee within the Agency. Upon presentation of evidence of payment and successful 

· completion of the course(s) the Employee shall receive tuition reimbursement as follows: 
Full tuition reimbursement equal to 75% of the per credit rate for undergraduate and graduate 

courses at the University of Connecticut, Storrs, however such reimbursement shall not exceed the actual 
cost of each course. 
The Employee shall submit the documents necessary for reimbursement as expeditiously as possible, 
following completion of the course(s). The Employer shall process tuition reimbursement payments as 
expeditiously as possible. 

(G) For purposes of this Section, tuition reimbursement means any fees payable to the 
educational institution, except textbooks. 

(H) At the end of each fiscal year, all uncommitted funds shall be pooleel anel used to reimburse 
Employees on a combined, statewide waiting list based upon the date of receipt of the original application 
by the Agency tuition reimbursement coordinator. 

Applications for tuition reimbursement which are submitted and approved within the final 
six (6) months of this Agreement shall be paid, with any remaining available funds, up to three (3) 

months following expiration of this Agreement. 

SECTION FOUR. COMBINED EDUCATION AND TRAINING FUND. A combined 
Education and Training Fund of $382,000 ptll' for contract year 2017 shall be established. Funes that-were 
not "''pendeel dmiag the eontraet e"pirnel Jane 3Q, 2QQ9 will be rol!eel o\'er iate the aev;• eontraet. Effective 
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JiIIy 1, 2019 and forward this program shall be funded at $397,000. The fund shall combine the 
purposes of the following preexisting funds: 

. (A) CAREER MOBILITY FUND. Funds a bank of leave hours for Employees who are 
pursuing a healthcare related higher education degree or license/certification program. The cost of such 
leave hours to be deducted from the Combined Education and Trairiing Fund shall be $2Q.OO $25.00. 
Effeetive Jaly l, 2911, this amoant shall be iaefOased to $25.00. This program is not intended to replace 
or fund any existing programs. 

(B) CERTIFICATION ASSISTANCE FUND. · Provides P-J and NP-6 members' 
reimbursement for the cost of (1) healthcare related licensure/certification/re-certification fees (initial or 
renewal), (2) healthcare related licensnre/certification/re-certification related examination fees, (3) 
healthcare related workshops required for !icensure/certification/re-certification when there is no 
Conference and Workshop Funds available. Ifa license and/or certification is a job requirement, see Article 
30, Indemnification and License Fee. 

(c) P-1 SPECIAL WORKSHOP FUND. Fands professioaal workshops suggested and 
amnged throagh the Ecffieation and Traiaing Conamirtee ea topies of profussioHal iHterest to bargaiHiHg 
anit Employees. Prej3osals for workshops are joiffily Sllbmitted by Union aaa Management and may 
originate at the faeility, Ageney, or State level. Upon Conamittee apjlfoval, tfie origiHatiag parties sl>all be 
responsillle for eoordiaatffig the worksllOjl. 

Tile Edl!eation aoo Traiaiag Committee, ineladiag aa OLR dosigooe and Union ofHeer, will be 
responsillle for establishlag gaideliHes iH aeeerdaaee with saell goals aad obj eetives, suhj eel to tho fijJprBval 
oftlle Dkeetor of the Offiee of Labor Relations or desigaee. 

SECTION FIVE. ·EDUCATION AND TRAINING COl\fMITTEE. The parties shall 
establish a joint Labor },{aaageraeat eommittee to be ehaked liy tile Aclministrater (refereneed in 8eetioa 
Seven) and eo1HJ3osed of five memllers efthe NP 6IP 1 bargaining wlits aad five Ageney represematives. 
This eemmittee shall meet semiannaally daring the months ef The pfiljlose ef the Ceaamittee will lie 
to eversee ecffieatieR aad training related aetiYities aader this eoatraet. Tho eemmittee shall: 

A statewide Labor Management Steering Committee shall meet semi-annually during the months of 
October and April, and will be co-chaired by the Assistant Director of the Office of Labor Relations 
and a Union Vice President. This committee shall provide oversight of Education and Training 
activities, allocation of funds and shall also: 

(A) Conduct needs assessments and develop plans to meet these needs. 

(B) Make recommendations to the uuion and state each contract year for transfers of 
uncommitted moneys from any tuition or work shop fund to another fund. Upon agreement of the 
state and the union, uncommitted moneys from one fund may be transferred to supplement another 
fund during the term of this agreement. 

(c) Coordinate OWL training activities with other programs. 

(D) Monitor usage of the combined education and training fund and develops guidelines 
to ensure that all funds are distributed equitably. 

(El Make recommendations regarding disputes over the use of Education and Training 
funds. 

The appropriate Agency shall prepare requests for proposals, develop contracts and apply the proper 
procedures to ensure payment to vendors. The Statewide Human Resources Management Division 
of the Department of Administrative Services may assist when necessary. 
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The Labor Management Education and Training Committee shall he chaired by the Administrator 
(referenced in Section Eleven) and compose of five (5) members of the NP-6/P-1 bargaining units and 
five (5) agency representatives. 

The Committee shall: 

(A) Select recipients who will receive Education and Training funds. 

(B) Review and allocate moneys quarterly for P-1 bargaining. unit Employees for special 
workshops funded under the Combined Education and Training Fund. 

(c) Review and monitor courses and/or programs funded under the Combined Education and 
Training Fund, or by special agreement through tuition reimbursement. 

(D) Assist in the selection of vendors/contractors. 

(E} · Track students' progress. 

(F) Develop a system for selecting Employees who will receive release time for Career 
Mobility or other release time programs. 

(G) Coaduct ooecls assessments and develo!l f'lans to meot these needs. 

(JI) Make recommendations to the Union and State each contract year for transfers of 
uneemmilted moneys from any rnitien er werleshep fuad to aBOther fund. Ujlen agreement of the State and 
the Union, uneomnlitted moneys from one funEI may be transferreEI to Sl±Jlplemellt aoothsr Fuad Elnring the 
term of this Agrosment. 

(I) Coordinate QWL training aetivities with ether programs. 

(.J) Monitor usage of the Cembiase EE!neatien anel Training Fund anel doveleps guidelines to 
msllre that all funels ars dis!ribllted e'!"itably. 

(K) Make a roeemmoneation regarding disf'lltes ov<>r the llSe efEdueatien aad Training Funes. 

The OJ'l'fOjlriate Ageney shall pr6J3are reqHests for f'FOpesals, develop eentraets and Gflply the 
proper preesdaros to easure pa;meat to veadern. The Personnel DO'>·elepment Uait may assist when 
aeeessB.:f)« 

SECTION SIX. CONFERENCE AND WORKSHOP FUNDS. (A} There shall be a 
combined NP-6/P-l fund of $380,000 appropriated on or about July 1, 2017 of eaeh eeatraet ysar for 
attendance by bargaining unit Employees with more than six ( 6) months of service at professional seminars, 
workshops or conferences. Effective July 1, 2019, this fund shall be increased to $395,000. 

Effective July l, 2018, each Employee shall be entitled to a maximum of one theHsane ($1,000.00) 
one thousand and five hundred ($1,500.00) reimbursement per contract year toward the cost of fees, 
travel, food and lodging related to attendance at such events. Conference/Workshop Funds of $1,000.00 
$1,500.00 can be combined once in any two (2) years. The combining of funds can occur by combining 
the annual allotment from the current contract year with any unused annual allotment from the previous 
year or by combining the annual allotment from the next contract year. 

Reimbursement for travel, food and lodging shall be consistent with Article 31 (Travel 
Reimbursement) of the Agreement and applicable State travel regulation. Funds not reserved for seminars, 
workshops or conferences may be transferred to the joint tuition reimbmsement fund, upon request of the 
Union. · 

. Funds committed for workshops/conferences in one fiscal year shall carry over to the next fiscal 
year. 

(B) Requests for attendance at professional seminars, workshops or conferences must be 
submitted to the Agency head at least three (3) weeks in advance. Upon approval, the Agency h,ad shall 
forward the request to the Comptroller at least two (2) weeks in advance of the attendance. The Employer 

10 



shall give due consideration to requests which cannot be submitted in accordance with the specified time 
limits. 

(c) If an Employee who has had a conference/workshop approved does not attend such, notice 
of cancellation shall be provided to the facility's business office, which shall promptly notify the 
Comptroller of said cancellation. 

As soon as possible, but not more tban thirty (30) days following the conference/workshop, the 
Employee shall submit a claim for reimbursement on the appropriate form and send required receipts to the 
business office, which shall promptly process the claim to tbe Comptroller. 

If no claim for reimbursement has been submitted to the Comptroller within ninety (90) days of the 
date a workshop/conference was scheduled, the funds committed for that activity shall be released and made 
available for otbers. · · 

(D) A pattem. of unreasonable denial of any Employee's . request to attend 
workshops/conferences may be grieved through the second step of the grievance procedure. 

(E} Management shall attempt to share information on conferences/workshops with interested 
. Employees, consistent with the local procedure for distribution of that type or material. However, 
management cannot be responsible for removal of notices from bulletin boards or failure of others to 
forward information. 

(F) Part-time Employees under twenty (20) hours in the P-1 and NP-6 bargaining units who 
have at least one (1) year of continuous service shall be entitled to participate in the Conference and 
Workshop Fund described in this Section, except that the amount of annual entitlement shall be $175 and 
Employees shall attend such programs on their own time. The facility will attempt to make equivalent 
hours available. A fund of $10,000 shall be established for these Employees and the same application and 
processing procedures in this Section shall apply. 

SECTION SEVEN. QUALITY OF WORK LIFE FUND. There shall be a combined NP-
6/P-l Quality of Work Life Fund of $350,000 two hundred thousand dollars ($200,000) appropriated on 
or about July l, 2017 and fuF each contract year. Funds not expended in one contract year sha.ll be carried 
forward into the next contract year and added to that year's allocation. 

P-1 Special Workshop Fund. 

Funds professional workshops suggested and arranged through the Education and Training 
Committee on topics of professional interest to bargaining unit Employees. Proposals for workshops 
are jointly submitted by Union and Management and may originate at the facility, Agency, or State 
level. Upon Committee approval, the originating parties shall be responsible for coordinating the 
workshop. 

The Education and Training Committee, including an OLR designee and Union officer, will 
be responsible for establishing guidelines in accordance with such goals and objectives, subject to the 
approval of the Director of the Office of Labor Relations or designee. 

l'AYPLAN RESTRUCTURING 

The parties understand and agree that during the discussions leading to the SEBAC 2017 Agreement, 
it was suggested that the bargaining units could propose restructuring of its pay plan(s), without 
additional expenditures, consistent with the "Framework for Job Security concerning Wages and 
Other Matters." The New England Health Care Employee's Union, District 1199 SEW may initiate 
said discussions regarding said restructuring by notifying the Undersecretary for Labor Relations, 
in writing, on or before January 1, 2018. That process shall be completed no later than July 1, 2019. 

11 



CLINICAL SOCIAL WORKERS ASSIGNED TO DMHAS MO!ULE 
CRISIS UNff 

The parties agree that due to the challenging nature of the assignment, only Clinical Social Worker 
Associates should work on the Department of Mental Health and Addiction Services' Mobile Crisis 
Unit. Clinical Social Workers so assigned shall he upgraded to the classification of Clinical Social 
Worker Associate effective with the pay period that includes July 1, 2019. 

Physicians and Psychiatrists Pay Plan 

· · Effective with the pay period that includes July 1, 2018, all Physicians and Psychiatrists ~hall be 
placed•on the RW)fay plan With the understanding that except those transitioning to Step One (1) of· 
the RW pay plan,-there shall.he no immediate increase in compensation due to this transitioning. ·· · 

.-.. This agreement-expires June.30,.2021-.and-is subject to approval of the Legislature pursuant to.Connecticut ·-- ___ _ 
General Statutes Section 5-278. 

FOR: NEHCEU-DISTRICT 1199 FOR: STATE OF CONNECTICUT . 

.:-- 6/30117 
ditit-·, _o_n _____ 6~i3-0~)1_)_--:;_c;:_ · 
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SECTION FOUR, 

ARTICLEl 

·RECOGNITION. 

TEMPORARY EMPLOYEES,· 

A temporary Employee (ino!mling a excluding· a per diem Employee) is defined as an Employee who is 
hired to fill a temporary, durational or emergency position of silc(6) months duration or t!ie length of 
leave of absence of the Employee· replaced, whichevec is Jonger .... D,ue; to the nature of temporary 
employment, temporary Employees camiotbe guaranteed .continued employment·.beyond the termination 

date of the appointment. Ii1 other respects, this Agreemen(shalf apply to· ii. temporary Employee after 
, completion of six (6) months of continuous service. When the service of such Employee .has been 
satisfactory for a period of six ( 6) months and a noncompetitive vacancy exists in the bargaining Ul)it 
whlch-h.eishe'ls qualified to fill, the Employer shall .offer the p~sitim; to the Employee after ·pe;ina;,e~t 
·Employees. h~ve. been considered. In the event two or more.Employees have been employed for.exactly . .. . -· 

· the. same length of time, the position shall be offered to the Emplbyee with the .highest last four digits of 
their Social Security number. Upon appointment to a permanent position, tl;ie Emp!Oyee s!Hl!rs~·e a· 

werkmg test period as provided in this Agreement. Employee shall serve a working test period as 
provided in Article 8 [Working Test Period], section three (3) B. Seniority shall be retroactive to the 
date oflast hire upon successful completion of the working test period. 

Grant Employees and Federal Grant Participants shall be covered by,the terms and conditions of 

this Agreement. 

The Union may grieve and/or arbitrate the termination of a temporary Employee only under the 

following conditions: 

1. The Employee has been employed for more than six (6) months. For part-time Employees the 

working test period shall be based on 914 hours or six (6) months, whichever is greater. Any 
overtime hours worked above regularly scheduled hours will nof count toward satisfying the 

working test period. 

2. The termination is ."for cause" and was not the result of the expiration of the temporary 

appointment. 

For the Union: 



( 
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Article 1 
Recognition 

SECTION FIVE. Pl.RT TIME EMPI.m'EES UNDER TWENTY UOURS. 
The number afpemumeat jlaft tif<\e 1'mjlleyees emjl!ayed in bargamiag amt elaeeiiieatiens fer 
less than nventy (2Q) l!eW'B JleE week shall net eiteeeE! the eq11ivaleet aftNtenty jleteeft! (W%;J ef 
the elimll.er efbuE!geted bargemiag amt Jlesiliens daring the fust year eHhis Agreereeat Ujlee · 
re~eest, 1311t ne mere than e11oe Jler ealeruler year, the Uniea shall reeei>le a list ef1'mjlleyees 
werlang less than twenty (2Q:l helll's per week fer the JlaY Jleriee! ia whie!t the list is fumie!ted. 

~, .. ~ ~~ 
For the Union --------

s. Fae Brown-Brewton Daniel J. Stahlnlch 

Date: //1-- ,7;7.- //,;; 



TENTATIVE AGREEMENT 

ARTICLE 2 

NON-DISCRIMINATION AND AFFIRMATIVE ACTION 

SECTION ONE: The parties agree that neither shall discriminate against any Employee because of the 

individual's race, color, religious creed, age, sex, marital status, national origins, ancestry, physical or 

mental disability, sexual orientation or sexual identification, history of developmental or intellectual 

disability !flental disorder or !flental retardation, except on the basis of bona fide occupational 

qualifications. 

For the State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J. Strahinich 

d- 02B-- 1 '\_ Date: ____________ _ Date: _d--_I ?i_,_\ ) _J _ 
I 
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SECTION ONE, 

TENTATIVE AGREEMENT 

ARTICLE4 
UNION RIGHTS 

Employer representatives shall deal exclusively with Union 

. delegates or representatives in the processing of grievances or any other aspect of contract 

administration, subject to the right of an Employee to process his/her grievance without Union 

assistance as provided in Article 32. 

SECTION TWO. In January of each year, the Union will furnish the Employer with the 

list of delegates at each work site and list of staff representatives and shall keep the lists current. 

Such information shall be directed to the Office of Labor Relation;, with a copy sent concurrently 

to the facility or office affected. 

SECTION THREE, Union staff representatives shall have reasonable access to the 

Employer for the purpose of conferring with the Employer, delegates of the Union and/or 

Employees and for the purpose of administering this Agreement. 

In all cases, a Un.ion representative shall give advance telephone notice to the facility prior 

to arrival on premises. Such telephone notice shall be given to the designated management offlclal 

. at the facility. The Union representative shall indicate the approximate time of the planned visit 

and, if known, the areas to be visited. However, this shall not limit the representative from visiting 

other areas provided he/she first advises the perseAAel Human Resources office or the head of the 

department being entered. Union representatives shall not use cameras or other recording 

devices in facilities or institutions without prior management authorization. 

Such visits shall not interfere with the operation of the Employer. 

or the State of Connecticut 
S. Fae Brown-Brewton 

For District 1199 
Daniel J. Strahinich 

Date:_1_~c__I Jo-t-\ ~\ s_· 
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TENTATIVE AGREEMENT 

ARTicLE4 I '\:.e.0n OV\ '-\ 

UNION RIGHTS 

State agencies will use the form in Appendix Q to account for delegates' release time for 
contract administration. This provision shall not be intei:preted to limit delegates' tights under 
this Article. 

Delegates will cooperate fully in providing such information in a timely fushion. 

~---
s. Fae Brown-Brewton 

Date: /j~/r{-/:J 

For the Union 
Daniel J, Strah' ich 

Date: /l ! ?{ )5 
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SECTION SEVEN. 

A.RTICLR4 

UNION RIGHTS 

. UNION BUSINESS LEA vi. 

Effective July 1, 2012, when a UBL request ·is made to the Director of Labor Relations, with 

a concurrent copy of the app)icable Agency, the written request shall include the reason(s) 

for the UBL, such as attendance at Executive Board meeting, Union conventions in the 

United States, or delegate training sessions," as prescribed by the Contract 

Union Withdraws 11/6/15 

~~~~~i!./fo_,f& 
_., 

For tbe Union · 
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TENTATIVE AGREEMENT 

ARTICLE 4, SECTION 7 (B) 
UNION RIGHTS 

(B) Nol more than three (3) Employees elected or appointed to a full-time office or 
position with the Union will be eligible for an unpaid leave of absence not to exceed one {I) year. 
An extension not to exceed one (J) additional year may be granted subject to the approval of the 
Direeter Undersecretary af.for Labor Relations. Upon return from such leave, the Employer shall 
ulfer the Employee a position in the same classification and equal to the former position in pay and 
benefits at the wage rates in force at the time of return from the leave. Fer Empleyees whe re!wn 
ffi>m sueh lea\'e en and al\erJamiary I, 1985, the Empleyee ea W'ljlaid leave shall haw the riglit le 
p<1rehase relifemeal ereai!s fer the perieel eflhe leal'e, previded that in additien te the Bmpleyee's 
contrilmtien, ifl!II?', the Emjlleyee er the Union eentri~i.te the Slate's sh6fe efthe pest ser,.iee and 
ROFFHal east efsHeh retirement ereail. This Section obligates the Employer to offer the Employee 
a position in-the same facility from which the Employee went on leave, unless such placement is 
not practicable. If the Employee is not P.laced on the same shift upon return from leave, he/she 
will be placed on the same shift when the first opening occurs. Not more than one (I) Employee 
from any facility or two (2) Employees from the same Agency will be granted a leave of absence 

under this section. 

·~_"'· 
For the State of Connecticut 
S. Fae Brown-Brewton 

Date: /;?.. -/(j - /,>-

For District 1199 
Daniel J, Strahinich 

Date:_! )"-+-\ ~I~ -+--\ I _5 _ 
I I 



( 

( 

( 

TENTATIVE AGREEMENT 

ARTICLE4 

UNION RIGHTS 

SECTION TEN. \llhere l'•Y lelephei\es are reas00ably available, Uaien delegates er 

re13reseAlalfres shall Hse Sliel! tele13l!eses fur URiea bHsiAess sails. If 13ay telOjlheses are 001 
a'•ai!able, State tel0J3!Jenes may be 1Jsee Union delegates or representa!ives may use State phones 

for Union business calls provided that calls are not charged to the State. Consistent with agency 

rules. personal cell phones may be used for such calls of short duration. 

-~~~t-ic-~-t~----
5. Fae Brown-Brewton 

Date: / ::Z. - /c; - /6 

For District 1199 
Daniel J. Strahinich 

Date:_\ o\_,_10_\,.___\ 5~ 
I I 
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Article 4 

Union Business Leave 

Section eleven (NEW): 

When an Union Business Leave (UBL) request is made to the Director of Labor Relations, with 

a concurrent copy to the applicable Agency, the written request shall include the reason(s) 

for the UBL, such as attendance at "Executive Board meetings, Union conventions in the 

United States, or delegate training sessions," as prescribed by the Contract, 

CocM<~~·--- ~~ 
For the Union:-------------'-

s. Fae Brown-Brewton Daniel J. Strahinich 

/-/J-1.1 Date:-----+----
1/10/17 

Date: ___________ _ 



ARTICLE6 

CONTRACTING OUT 

(A) During the life of thfa Agreement, no pennanent Employee will be laid off as a direct consequence of 

the exercise by the State Employer of its right to contract out. 

(B) The State Employer will be deemed in compliance with this Article if: 

(1) The Employee is offered a transfer to the same or similar position which, in the Employer's 

judgment, he/she is qualified to perform, with no reduction in pay; or 

(2) The Employer offers to train an Employee for a position which reasonably appears to be 

suitable based on the Employee's qualifications and skills. There shall be no reduction in pay during the 

training period. 

(G)-SUNSETGUUEE: The previsions oftlllil A"liele BJ']lire aatomatiea!ly UJ30n Bl<pirffiioo ofthls f;ff<3BmOOt. 

Either party may renegotiate for fue inclusion of this provision oc any modification thersof in any 

successor agreement. 

For the Union: '°'ili'~~ 
Date: Date: lz -,?:d--_-. J 7 
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TENTATIVE AGREEMENT 

~ udr-/IC,/e,, :57 
WORKING TEST PERIOD · · 

SoCTION ONE, The Working Test Period shall be deemed an extension bf the 

· examination process. Therefore, a determination of unsatisfactory performance during a Working 

Test Period shall be tantamount to a failure of the competitive examination. 

SECTION '!WO; LENGTH OF WORKING TES:T PERIOD, 

(A) The Initial Working Test Period for dasses covered by this Agreement shall be six 

(6) months in duration, except for trainee classifications for which the Working Test Pe.rlod is_the 

lenllth of the established training period as.prescribed bv the job speclficatlon.Tl1e \!J-OFkiAg Test 

Perlee fertraiMe Elassifisatiens s11all net exeee1{tW~l:<e (12) me11ths, exeept that it Fllii't' be extended 
f;lr 11p ta six (ii) · meAths on an imlivia.11al taasis witR the apprev:il sf tl1e. Gi:lmmissieRer of 
Administrative seP.•it:es and in ceRsllltatiem wit~ #le LlAiaA.Tf1e UAie~ shall not WflFeas!lAatal;• deny 
s\lcA re~llest5. Foi those classifications where the initial Working Test Period exceeds six (6) months, 
an Employee shall become eligible for all paid leave and insurance benefits upon completion of six 

{6) months of full time service or its equivalent.. 

~- · For District 1199· 
5. Fae Brown-Brewton · . . Daniel J. Strahlnich 

Date:. j >:\ I ~ \ \ S 
\ J 
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SECTION ONE. 

TENTATIVE AGREEMENT 

ART1m$C( 
WORKING TEST PERIOD 

The Working Test Period. shall be deemed an extension of the 

examination process. Therefore, a determination of unsatisfactory performance during a Working 

Test Period shall be tantamount to a failure of the competitive examination. 

SECTION TWO. LENGTH OF WORKING TEST PERIOD, 

(A) The initial Working Test Period for classes covered by this Agreement shall be six 

(6) months in duration, except for trainee classifications for which the Working Test Period is the 

length of the established training period as prescribed by the job specification.Tile 1.V~fl:iAg Test 

Peria El fertralAee slassifitatiaAs sliall Rat eKeeea twel~e f12) meRths, exsept that it may be el<tended 

fair up te six fG) FllElAtRs GR aA iAdi><idwal basis with tile aj1JlFG>,•al ef the ComfRissiaAer sf 

,",dmlnistrative Se~ises aAd iA rnAs~ltatien with the YAieA.H1e YAieA shall net wAreaseAably aeAy 
s~•h re~west;. For those classifications where the initial Working Test Period exceeds six (6) months, 

an Employee shall become eligible for all paid leave and insurance benefits upon completion of six 

(6) months of full time service or its equivalent. 

S. Fae Brown-Brewton 

Date: /:Z-lf- /.5-

For District 1199 
. Daniel J. Strahinich 

Date:_lo\_
1 (p___,\~) ~­

\ 
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TENTATIVE AGREEMENT 

Article 8 

WORKING TEST PERIOD 

SECTION FOUR. The Working Test Period may, with the approval of the Commissioner of 

Administrative Services aA<I the llAiaR, be extended on an individual basis for a definite period of time 

not to exceed three (3) months in the case of non-competitive positions and six (6) months in the case of 

competitive positions. 

For The State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J. Strahinich 

Date: -------"6{.'--'---ij_..-_/_~ __ Date: ---1-)-J ~-1--1 _,__,__J 0 _ 

! 

'\ 



( 

( 

( 

STATE'S REVISED PROPOSAL 

DECEMBER 14, 2016 

ARTICLES 

SECTION FOUR, The Working Test Period may, with the approval of the 

Commissioner of Administrative Services and notice to the Union, be extended on an individual 
basis for a definite period of time not to exceed three (3) months in the case of non-competitive 

positions and six (6) months in the case of competitive positions. 



c 
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TENTATIVE AGREEMENT 

ARTICLES. 

WORKING TEST PERIOD 

(E) Promotion to a competitive classification shall require a Working Test Period of 
six (6) months from the date of appointment from a certified list promulgated by the IHree!ar ef 

Pffsannel and Labar Relatians. Commissioner of Administrative Services. 

S. Fae Brown-Brewton 
For the Union 
Daniel J. Strahinic 

Date: __ rl~\~~-+--I 5 __ 
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SECTION SEVEN. 

TENTATIVE AGREEMENT 

ARTICLE 9 

COMPENSATION 

ON CALL/STANDBY FOR OTHER THAN PHYSICIANS. 

(A) In the event the Employer wi4e<l-wishes to change or establish an on-call schedule, 

three (3) weeks~ notice shall be given to the affected Employee(s) and the Union. The Employer 

shall meet with the Union upon request and discu;s the details for administering the on-call 

assignment. 

(2) CALLED BACK - Employees who are called back to work shall be lreal€f! 

. compensated in accordance with Article I 3, Section Five, Call Back Pay. Such pay will include 

normal and reasonable travel time, 

~ For the State of Connecticut For District 1199 
S. Fae Brown-Brewton Daniel J. Strahinich 

Date: / ?- '(C _,,,,:;- Date: __ I ~-+\_}")_,\_\ .5 __ 
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TENTATIVE AGREEMENT 

ARTICLE 9 
COMPENSATION 

SECTION EIGHT. QIJ' uma:i MEr>'TAb RETARil~TIGl'l PR(}fESSIO~'AU. 

Those Qualified Mental Retareatiel! Prefessiel!als (QMRP's) whe are selew the salarJ' 
group of!he elass efQualiliea Meatal RetaraatieH PrefessioHal a11a wile !!ad QMRP respe11sibility 
!Or a easelaaa of ti!ieea er mere eliel!\S fer fue pre·Aaus year sl!all reeeive a yearly$ J ,QQQ stipend 
lump sum paymeAt. Sueh paimel!t dhall IJe prerated in tile eYOl!l !hat the Employee aid aot meet 
the aeeve eriteria fer a full year. 

~!--~--
For the State of Connecticut 
S. Fae Brown-Brewton 

For District 1199 
Daniel J. Strahinich 

Date:~la_,__,\ 1_~ \,,,_\ )_ 
\ I 
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A.RTICLE9 

COMPENSATION 

SECTION SEVENTEEN. PER DIEM EMPLOYEES. · Notwithstanding the provisions 
of the collective barga.ining agreement, the Pension Agreement and Chapter 66 of the Connecticut General 
Statutes, the State may utilize per diem Employees in the following classifications: 

Registered Professional Nurse (Per Diem) 
Licensed Practical Nurse {Per Diem) 
Occupational Therapist (Per Diem) 
Physical Therapist (Per Diem) 
Physician (Per Diem) 
Psychiatrist (Per Diem) 
Psychologist (Per Diem) 
Speech Therapist (Per Diem) 
Surgical Technologist (Per Diem) 

.. Respiratory Therapist (Per-Diem} 
Staff Radiology Technologist (Per Diem) 
Optometrist (Per Diem) 
Podiatrist (Per Diem) 
Dental Assistant (Per Di.em) 
Laboratory Assistant (Per Diem) 

lridividuals in per diem classifications will work on an intermittent basis. These classifications 
may be used by the State to provide coverage on a daily basis where an Agency has been unable to recruit 
enough non per diem Employees in the applicable classification series or due to absences of current staff. 
Individuals in per diem classifications shall not be entitled to retirement benefits, health insurance or life 
insurance benefits, paid leave, longevity or other economic benefits, except as provided below: 

Registered Professional Nurse-Step 3 of Head Nurse 2 
Licensed Practical Nurse - Step 3 of Licensed Practical Nurse 
Occupational Therapist- Step 5 of Occupational Therapist Supervisor 
Physical Therapist- Step 5 of Physical Therapist Supervisor 
Physician- 125% of the Maximum of Principal Physician 
Psychiatrist- 150% of the Maximum of Principal Psychiatrist 
Psychologist- 150% of the Maximum of Supervising Psychologist 2 
Speech Therapist- 125% of Step 5 of Communication Therapist 
Surgical Technician (Per Diem)-Step 5 of the Surgical Technician 
Respiratory Therapist (Per Diem)- Step 5 of the Respiratory Therapist 
Staff Radiology Technician (Per Diem)-Step 5 of the Radiology Technician 
Dental Assistant (Per Diem).-Step 3 of Dental Assistant 
Laboratory Assistant (Per Diem) - Step 3 of Lab Assistant 1 

For the Union 

~/(-;J-fffe 
· For the State · 

; . 
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TENTATIVE AGREEMENT 

ARTICLE 9 
COMPENSATION 

SECTION NINETEEN, PHYSICIANS 

(11) Part time PllysieiaAs will ile paia OH a seale that is 5% ~elaw the rll!lges fer the 

Staff aBdier Prineipal Physieiaa. 

~~tc~u~t----
5. Fae Brown-Brewton 

Date: /:Z. - It - 5~ 

For District 1199 
Daniel J. Strahinich 

Date: __ \ £_1+(-('.,,-\\_15 __ 
. I 



Article 9 

Compensation 

.SECTION SEVEN. ON CALL/STANDBY FoR OTHER THAN l'RYs1c1ANs. 
(A) In the event the Employer wished to change or establish an on-call schedule, three (3) weeks notice 
shall be given to the affected Employee(s) and the Union. The Employer shall meet with the Union upon 
request and discuss the details for administering the on-call assignment. 
The decision to institute the on-call program and the designation of the job classification(s) to be assigned 
shall be the prerogative of the Employer. If the parties cannot agree on the procedure the Employer may 
implement and the Union shall have the right to request arbitration following implementation. In 
rendering a decision, the arbitrator must give weight to the following factors in the following order of 
priority: 

(1) The impact on patient/client care and/or service to 
their families or the public. 

(2) The impact on the Agency/Department. 
(3) The impact on the Employee(s). 

(B) Bffeeti,,e with the pay period that iaeffides July 1, 2G05, Staff, other than physicians who are assigned 
to be readily available to return to work or perform other work as required by the Agency's standby 
program, shall be paid $1.50 per hear for the period of the standliy assignment. Employees en standhy 
assignment where the beginniag shift fulls en a holiday shall be paid $3 .00 per henr for the jleriod of the 
stam!by assignmeat. Bffeeti>'e with the pay period that iaeledes July 1, 2006, the above rate shall iaerease 
to $1.65 per hour and $3.50 for holidays. Effeetive with the pay period that includes July 1, 2019, the 
above rate for standby assignments shall increase to $2.00 per hour and $4.00 for holidays. 

DanielJ. Strahinich 

FmilieS~--
S. Fae Brown-Brewton 

sr\rr \ 11 
Date:--------~-- Date: /a -OZ Cb" / tJ' 

I 



Article 9 

Compensation 

SEcnoN SEVEN. ON CALrJSTANDBY FoR OTHER THAN PHYSICIANS. 

(A) In the event the Employer wished to change or establish an on-call schedule, three (3) weeks notice 
shall be given to the affected Employee( s) and the Union. The Employer shall meet with the Union upon 
request and discuss the details for admiuisteriug the on-call assignment. 
Tue decision to institute the on-call program and the designation of the job classification(s) to be assigned 
shall be the prerogative of the Employer. If the parties cannot agree on the procedure the Employer may 
implement and the Union shall have the right to request arbitration following implementation. In 
rendering a decision, the arbitrator must give weight to the following factors in the following order of 
priority: 

(1) The impact on patient/client care and/or service to 
their families or the public. 

(2) The impact on lhe Agency/Department. 
(3) The impact on the Employee(s). 

(n) Effective with the pay period that ineludes fu!y ! , 2005, §taff, other than physicians who are assigned 
to be readily available to return to work or perform other work as required by the Agency's standby 
program, shall be paid $1.50 per hour for the penod' of the staadby assignmBRt. Employees OR stoodby 
assignme!lt whore the begifmifig shift falls Oll a heliclay shall be paicl $3 .00 I"" hoar for the period of the 
stamlay ass;gnme!il. Effeetive with the pay pBfiocl t!iat i!lelades Ally 1, W06, the a!iovo rate shall ffieFease 
te $1.65 per hour and $3.:SO for holidays. Effective with the pay period that includes January 1, 2019, 
the above rate for standby assignments shall increase to $2.00 per honr and $4.00 for holidays. 

·~ 
For the Union:--'-·-~----------'-·--
Daniel J. Strahinich 

Date: h \Jr\ \1 
---~---~,--~ 

Date: CO -c?(,3 - /1 



Article 9 

Compensation 

SECTION ELEVEN. RECRUITMENT AND RETENTION BoNUS 
FoRREGISTERED NURSES. Effsetive fuly 1, 2005, Each Registered Nurse who is permanently assigned to 
the second or third shift shall receive a "recruitment and retention" yearly bonus of two theusrmd five 
hundreEI dellars ($2,500). Effeetf>1e with the J3BY:[lefied that iaelades July 1, 2007, thls bOBUs shall be 
moreased te three thousand dollars ($3,000.00). This bonus shall be pro-rated for part-time Registered 
Nurses. This bonus shall be paid biweekly. In order to be eligible for this bonus, the Employee must have 
completed one year of service in the registered nurse classification. CommOEeiag with the :[lay !'Cried that 
iooludes Oetober 30, 2005,a A recruitment and retention stipend of two thousand dollars ($2,000.00) shall 
be paid annually to Employees in the classifications of Clinical Nurse Coordinator and Nurse Clinician. 
This stipend shall be paid in two (2) installments in July and December ifr-of each contract year. 

SECTION TWELVE. RECRUITMENT AND RETENTION Bo NOS 

FOR LICENSED PRACITCAL NURSES. Effective with the l'"Y perioEI that ineludes fuly 1, 2005 e.!!;.ach Licensed 
Practical Nurse who is permanently assigned to second and third shift shall receive a yearly "retention" 
bonus of five !rum!reE! amHiily dollars ($55D.OO). Effuetke with the pay period that iaeliides fu!y !, 2Q07 
the bonus sha.\! increase le six hundred dollars ($600). This bonus shall be paid in two (2) installments: In 
July and December. In order to be eligible for this bonus, the Employee must have completed one year of 
service in the classification. 

~~ 
For the Union:------------­
Daniel J. Strabinich 

Date: __ &_(;;}-?'-+\~\ l-1-----

For the S a~d7n"'~-­
S. Fae B~~' 
Date: ~6~~,~---/~7,__ __ 

r 



Article 9 

Compensation 

SECTION FIVE. IN CHARGE PAY. 

(A) In determining the designation of "in charge'', each Agency will consider that an "in charge" 
situation exists when a licensed nursing person has been so designated by management, and assigned 
immediate/direct responsibilities in the absence of the next higher line of licensed nursing supervision. 

(B) "In charge" posts will be designated to meet the situation in subsection (A) above, but may 
also be designated under other conditions to meet Agency operating needs. 

( c) In the event that the Union claims during the life of this Agreement that a licensed nursing 
person is in fact "in charge" as defined in subsection (A) and that the Agency has failed to compensate 
for such designation, so designate, the matter may be grieved and arbitrated. 

(n) If a licensed nursing person in the P-1 or NP-6 bargaining unit is designated "in charge" as 
defined above or by subsequent agreement, he/she shall be entitled to receive an additional $14.00 for 
eaoh full shift werkeci in that eapaoity. The in eharge rate efpay shall be inereasea to $16.00 for each full 
shift worked in that capacity. The "in-charge" rate of pay shall be increased to $18.00 effective July 1, 
2018. Should a licensed nursing person be designated "in charge" for less than a full shift, the "in­
charge" rate of pay shall be prorated accordingly. 

For the Union:_~~--~---------
Daniel J. Strahinich \ 

Date: b\;;v q 
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TENTATIVE AGREEMENT 

Article 11 

Method of Salary Payment 

SECTION THREE: LEAVE BALANCES 

Annually, each Employee shall be notified in writing of his/her balances of leave time, except where this 

is currently done more frequently. At tJ,e tiffie of s"c" AotificatieR, tee €rnµleyer sea Ii iRforffi tlrnse 

EFHplsyees 'Neese vaeatieR leave ~alaRees are f'FBJeeted ta reach tee caµ witAiR tf\e ReJtt year. 

For the State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J. Stra hinich 

Date: Date:_a_\ \;1____,__\_1 r_ 
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SECTION THREE, 

TENTATIVE AGREEMENT 

ARTIUfY ~I 
COMPENSATION 

LEAVE BALANCES, 

Annually, each Employee shall be notified in writing of his/her balances of leave time, except where 
this is currently done more frequently. At the !ime afsi>eh He!i:lieati6H the Empleyer shall iHfefffl 
these EmpJeyees 'o'<ofl8Se ... aealiss Jea\'6 !lalooees f!Fe f'roJOe!OO te fOaOO the 68j3 withis lhe HO"! year. 

S. Fae Brown-Brewton 

Date: /2--/f - /r 

For District 1199 
Daniel J. Strahinich 

Date:_\o--1--\ I~~\+--\ s'_ 
\ ' 
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. L. TENTATIVE AGREEMENT 

\) J ,,,Jlh ARTICLE12 
, JV CLASS REEVALUATIONS 

SECTION ONE. L ~ ~ The process set forth. rn this Article supersedes the 

provisions of 5 200(p) Sec. 5-200b. Pertaining to reclassification of state employees by the 

Commissioner of Administrative Services relative to the Fight of Employees or their 

represeffiatives to appeal for e!ass reevaluation (upgrading). 

SECTION TWO. The Union, but not any Employee, shall have the right to 

appeal in writing by submitting data, views, questionnaires or any other documentation that the 

Union deems relevant relative to reevaluation of a class or classes of positions allocated to the 

State Compensation Plans. The Union may request a meeting to present its appeal. Within sixty 

(60) days after the receipt ,of such written data or holding the requested meeting, the Commissioner 

of Administrative Services or designee shall answer the appeal. 

SECTION THREE. The Commissioner of AdIDinistrative Services or designee 

shall judge the appeal only with respect to the followillg criteria: 

(A) Whether there was a change in job duties of the class appealed so .substantial that it 

should have the effect of changing its compensation grade. The Commissioner or designee will 

not look to changes which occurre·d prior to the effective date of this Agreement. 

(B) If the Commissioner or designee finds Ha·iing found no a substantial change in 

job duties, the Union may appeal the class shallBepreseated to Arbitration the Master Evaluation 
· Committee for evaluation. 

SECTION f OUR. In any arbitration case arising from such appeal, the mutually 

agreed upon arbitrator or permanent umpii:e, who shall be experienced in public sector position 

classification and evaluation, shall base his/her decision on the criteria set forth in Section Three 

above. If such arbitrator or permanent umpire decides that the criteria set forth in Section Three 

have been met, the class shall be presented to the }.fast& Evaluation Col3'll31ittee for evaluation 

upgraded accordingly. 

. SECTION FIVE. The State reserves the right to reevaluate any classification . 

In the event that such reevaluation results in Objective Job Evaluation points in excess of those of 

the current classification, the State will upgrade the classification in accordance with such 

reevaluation. Any .such upgrade shall be effective the first day of the pay period following 

notification to the Union. 
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TENTATIVE AGREEMENT 

ARTICLE 12 
CLASS REEVALUATIONS 

SECTION ONE. The process set forth in this Article supersedes the provisions of 1>-

;!00{pj Sec. 5-200b. Pertaining to reclasslflcatlon of state employees by Commissioner of 

Administrative Services (upgrading.) relati"e to tf!e rigfit of Emalsyees or teeir re@fe5eRtatives te 

a@~eal for class ree'o'al"atieR. 

For the State of Connecticut 
5. Fae Brown-Brewton 

Date: I 7 - / ~ - /.> -

For District 1199 
Daniel J. Strahinich 

Date:_\~--+-)y_\--+-\ s __ 
\ ' 
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TENTATIVE AGREEMENT 

ARTIUE 12 
ClASS REEVALUATIONS 

SECTION THREE. The Commissioner of Administrative Services or designee shall 

judge the appeal only with .respect to the following criteria: 

(A) Whether there was a change in job duties of the class appealed so .substantial that it 

should have the effect of changing its compensation grade. The Commissioner or designee will 

not look to changes which occurred prior to the effective date of this Agreement. 

(Q) Having fuURd a swestantial ehange iA jeh duties, thee the elass shall !Je preseated te 

the Master &.'aluatioa Cammittee fur eYah<atioa. Where there is disagreement regarding substantial 

change. the matter may be submitted to arbitration. 

SECTION FOUR, Jn any arbitration case arising from such appeal, the mutually 

agreed upon arbitrator or permanent umpire, who shall be experienced in public sector position 

classification and evaluation, shall base his/her decision on the criteria set forth in Section 1bree 

above. If such arbitrator or permanent umpire decides that the criteria sel forth in Section Three 

have been met, ihe class shall be ptesentee to the Master Evaluation Committee fur e·«alua!ien 

upgraded accordingly. 

~---
for the State of Connecticut 
S. Fae Brown-Brewton 

Date: /:£- r{ - // -

for District 1199 
Daniel J. Strahinich 

Date:,_\ o---+\ _I~-+-\\'_; 
\ \ 
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. ARTlCLE13. 

HOURS OFWORK1 WORK SCHEDULES AND OVERTIME 

SECTION ONE. DEFINITIONS. 

(G) . Expept as provided above, a forty ( 40) hour workweek may be established only if 
the Union and the Employer agree in writing to do so. Such agreement would be arrived atthrdugh 

n~gotiations between the parties. Either party could initiate fuese negotiations by notice to tbe 

other paify of ill; interest in such negotiations. Issues unresolved by negotiations shall not be . 

subject to.arbitration and forty (40) hour workweeks shall not be established unilaterally. A forty 

(40) bour schedule shall not be established with individual Employees on a voluntary or 

compulsory basis without the agreement of the Union, as outlined above. The foregoing does uot 

reclude the Em lo er from establishi 

The Office of Labor Relations shall be the State's representative in all such neg iations. 

If an agreement is reached between the parties to implement a forty ( 40) hour workwee , such 

agreement may be implemented without any additional legislative approval required. An such 

agreement requires the signature of the Director of Labor Relations and the President oftbe nion · 

or the Assistant Director of Labor Relations or Vice President of the Union. 

J IC\A,0 ~ 

bS 

Revised Proposal of the State of Cqnnecticut November 15, 2016 



ARTICLE 13 OVERTIME 

The parties recognize that working overtime is a function of a direct care employee's work, and 

that as an operational necessity, direct care settings routinely require overtime to provide 

essential coverage and services. However, the parties also know that both work related injuries 

and personal illnesses are covered by various state and federal statutes that may limit an 

employee's availability to perform overtime hours. 



ARTICLE 13 OVERTIME 

The parties recognize that working overtime is a :function of a direct care employee's work, and 

that as an operational necessity, direct care settings routinely require overtime to provide 

essential coverage and services. However, the parties also know that both work related injuries 

and personal illnesses are covered by various state and federal statutes that may limit an 

employee's availability to perform overtime hours. 

L () c.~ \ 



( ARTICLE13 
HOURS OF WORK, WORK SCHEDULES AND OVERTIME 

· SECTION ONE 

DEFINITIONS: 

(A) A standard workweek for full-time Employees is thirty-five (35) 
hours in five (5) days. 

(B) A nonstandard workweek for full-time Employees is an 
average of five (5) workdays and thirty-five (35) hours per week; averaged 
over a period of eight (8) weeks or less. 

(C) An unscheduled workweek for full-time Employees is 
one whose schedule of hours is determined by the requirements of the 
position and which averages five (5) workdays and thirty-five (35) hours 
per week over a period of eight (8) weeks or less. 

( (D) Schednles of more than thirty-five (35) hours per week 

( 

may be continued or may be established ~ccordance with Section Six of 
this Article. . 

(E) Exempt Employees are those being paid above Salary 
Group 25. Notwithstanding the above those exceptions as provided under 
OJE-SCOPE Agreement Section 4(F) shall continue to be applicable and 
receive overtime compensation. 

(F) Other provisions of this Section notwithstanding, at the 
discretion of the Agep.cy Commissioner, Department of Mental Health 
and Addiction Services Psychiatrists and Physicians and Department of 
Consumer Protection Drug Control Agents, may at ariy time, be assigned to a 
forty ( 40) hour workweek. Such assignniehts shall be subject to individual · 
schedule changes consistent with Section Seven hereof. Employees shall . 
be compensated for all hours worked and earn leave credits in accordance 
with the forty (40) hour workweek. 

(G) Except as provided above, a forty ( 40) hour workweek may 
be established only if the Union and the Employer agree in writing to.do 
so. Such agreement would be arrived at thlough negotiations between the 



( parties. Either party could initiate these negotiations by notice to the other 
party of its interest in such negotiations. Issues umesolved by negotiations 
shall not be subject to arbitration and forty ( 40) hour workweeks shall 

( 

not be established unilaterally. A forty ( 40) hour schedule shall not be 
established with individual Employees on a voluntary or compulsory basis 
without the agreement of the Union, as outlined above. 
The Office of Labor Relations shall bl:l the State's representative 
in all such negotiations. If an agreement is reached between the parties 
tO implement a forty ( 40) hour workweek, such agreement may be 
implemented without any additional legislative approval required. Any 
such agreement requires the signature of the Director of Labor Relations 
and the President of the Union or the Assistant Director of Labor Relations 
or Vice President of the Union. 

(H) The parties may negotiate over any other schedule in 
excess of a thirty-five (35) hour workweek. Such negotiations will be 
governed by the procedure outlined in subsection (G) above. 

NEW: (I) On, or after, June 1, 2018, the Union may request of the Office of 
Labor Relations, discussions regarding .the increasing the hours of employees 
in specific classifications. The Union will provide a list of classifications for 
discussions. Such discussions will be governed by the proce(iure as outlined in 
subsection (G) above. 
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( December 1, 2016 

Article 13 
Hours of Work, Work Schedule and Overtime 

Exchange of Shifts, swapping, switching or shift substitutions are encompassed within the 

definition of "time trading". Time trading is the substitution of one employee to work the hours 

scheduled for another employee in the same or similar job class that would typically perform the 

duties (e.g. DSWl & DSW2)~.ftat the work Jocatior1~7ime trading may be allowed, but 

all such arrangements must be made within the following parameters: 

·a) An agreement between individuals employed by the agency to substitute for one another 

at their own option must be approved by the agency in advance. 

b) The Employer must know what work is being done, by whom it is being done, and where 

and when if is being done. 

c) The time trading, including the repayment of the trade, must be completed within the 

same pay period 

d) The Agency shall assume no additional costs, including overtime costs, as a result of time 

trading. 

Union 
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TENTATIVE AGREEMENT 

Article 13 

HOURS OF WORK, WORK SCHEDULES AND OVERTIME 

SECTION FIVE. CALL BACK PAY. 

Employees who have left work after the end of their scheduled work shift and who are called back to 

work by the Employer shall receive a minimum of four (4) hours J>av work. Part-time Employees under 

twenty (20) hours who are called in under these circumstances shall receive a minimum of two (2) hours 

J>av work. However this guarantee shall apply only once during any twenty-four (24) period. This 

provision shall not apply to Employees who are called in eady prior to their regular starting time and 

work through their regular shift. 

For The State of Connecticut For District 1199 

S. Fae Brown-Brewton . Daniel J. Stra hinich 

Date: ----'P-._-_r/_--A_v ___ _ Date: -d-t--\ ~---+-\ l_l"p _ 



SUPERVISING PHARMACISTS 

Tue State and the Union agree that Supervising Pharmacists shall be eligible for overtime, 
effective July 1, 2018. 

~ Forthe~~ 

Date: Date: 

fo ~/6 -11 
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·TENTATIVE AGREEMENT 

ARTICLE 14 
SENlORlTY 

SECTION ONE. Seniority shall be defined as an employee's length of 
State service since date of last hire. 

For part-time employees, seniority shall be prorated in accordance with the number 
of hours worked by the employee. 

SECTION Two. An employee's seniority shall accrue du.ring the 
following periods: 

(A} War service (as defined in Section 27-103 (a) C.G.S,,including service 
prior to State employment}. 

FOR THE STATE: FOR THE UNION: 

~ 
. / 

~=·· Date: d -/!'4? - / b · 
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SECTION TWO, 

periods: 

TENTATIVE AGREEMENT 

ARTICLE 14 

SENIORITY 

An Employee's seniority shall accrue during the following 

(A) Wax service (including service prior to State employment). 

(B) Military leave. 

(C) Paid leave. 

(D) Worker's Compensation leave. 

(E) Unpaid sick leave, disability, family emergency due to iJJness, paxental, authorized 

leaves of absence or layoff of up to a maximum of twelve (12) months or the length of Employee's 

service, whichever is less. Provided, however, a full-tim.e Employee who returns to work part­

time during the maximum twelve (12) month period, or length of the Employee's service, 

whichever is less, shall accrue full-time seniority for the remainder of such period. 

~ 
For the State of Connecticut 
5. Fae Brown-Brewton 

/:Z.-/~-/r . Date: ___ --''---------

For District 1199 
Daniel J. Strahinich 

Date:_l_o \+-!-(,, \+-\S_ 
\ I 
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SECTION SEVEN, 

TENTATIVE AGREEMENT 

ARTICLE 14 

SENIORITY 

lfarr_eargainif1g.aAit Employee accepts a position outside of 

the bargaining unit, but within State service, and returns to the bargaining unit, the period of time 

spent in the position{s) out.side of either the NP-6 or P-1 bargaining unit shall be considered a break 

in service. Credit for service previous to this break in service shall be applied to the returning 

Employee provided the Employee has been employed for at least three (3) consecutive years prior 

to their change of bargaining unit 

S. Fae Brown-Brewton 

Date: / :Z ~/c. -/,.r--

For District 1199 
Daniel J. Strahinich 

Date:~\ o_\....._11,,__,\_\ ~­
\I 
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ARTICLE 14 

SENIORITY 

SECTION 8. Annual seniority lists based on State service shall be rnalntainee sy classification on an 

Agency aasis, In el eating the name efthe ern~leyee's institution submitted to the Union via email by 

January 31" of each contract.year. The submitted list shall contain the Employee's name, job 

classification, ID number. original date of hire, and Agencv location. 

For the Union: For the State: 

Daniel J. Strahinich s. Fae Brown-Brewton 

Date:_!_\:)--~-+--\)~- Date:_/_-_;J._g_-~/ ~~-
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Article 15 
l'ri!m0tioits ijnd Latern!. Tl'ansfel'S 

SECTION Two. When •·noncompetitive vacancy ·In a faclii.ty or region occurs·and no Emrloyee has recall 
rights to such vacancy, the Employer shall send notice of such vacancy to lhe Union Office. The 
Employer shall post notice of such vacancy·on www.DAS@ct.gov, on a bulletin board at each facility, or 
ii\ a oomm.unity settliig,J.n the manner it ord.inarily ~s•• fornQtices to bargillning unit EmploY.<ie$ in the 
fauility or region whore:'the vacancy eXisls. The Employer Will nlso post such vacancies in other regions 
or facilitlos within·the Agency. Such notices shall be sent to one 'location per region or facility, to be 
determined by·mutual agreement.. such posting shali be for a period of not less thrui seven (7) cillendl!I' 
day• before the vacancy is.filled. Such notice shall foclude the job classification, the work schedule, shift, 
WOl'k location and person to contact. · 

FortheStaw~ FortheUnion: ~ ~ 
~ pt;/·~~s.ri~ich 

P•te: _..o/_;;z..._-_cfl_cr_-1_~_____ bale: _________ _ 
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TENTATIVE AGREEMENT 

ARTICLE 15 

PROMOTIONS AND LATERAL TRANSFERS 

SECTION FOUR. In all cases of promotion or lateral tranBfer to noncompetitive positions, 
when there is no appreciable difference between the ability of the competing candidates to 
perform the duties of the job, seniority as defined under Article 14 within the NP-6 and P-1 
bargaining units combined, shall govern after consideration of affinnative action goals and ADA 
accommodations. Temporary service in the position does not in and of itself constitute an 
appreciable difference. In any·arbitration of a dispute under this Section, unless the Employer 
can be shown to have acted arbitrarily and capriciously, the arbitrator shall give substantial 
weight to the judgment of the Employer in applying the relevant evaluation standards. Junior 
Employees cannot grieve the selection of a more senior Employee. 

For The State of Connecticut For District 1199 

s. Fae Brown-Brewton Daniel J, Strahinich 

Date: cfJ.. ~ £/-JP Date: __________ _ 
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Article 16 
Order of Layoff or Reemployment 

SECTION SIX. Within one (1) week of availability of the seniority list and the list of vacancies 
specified above, the affected Employee shall provide written notice whether he/she elects to 
exercise bumping rights. This election shall be binding on the Employee and a failure to elect 
shall constitute a waiver of bumping rights, and the employee shall be laid off. 

SECTION TEN. If the seniority of two or more Employees.is exactly the same, then bargaining 
unit seniority shall prevail; if the bargaining unit seniority is exactly the same, then classification 
seniority shall prevail. If classification seniority is exactly the , · crity for layoff and recall 
shall be determined by a eoin toss oi'-dravoog lots the hi h rem lo e umber. 

For the Union: --1c--------­
Daniel J. Strahlnich 

Date: /-/J-11 
/V / 11 

Date: ____ -+------



· ARTICLE 16, SECTION 11 CONTINUITY OF EMPLOYMENT 

The State and the Union agree to maintain the existing language found in this article and section 
of the collective bargaining unit agreement The date outlining coverage for permanent status 
employees shall be changed from July 1, 2009 to July 1, 2016. 

~ 
Forthe~~ 

Date: Date: 

&-10-11 
' 
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TENTATIVE AGREEMENT 

ARTICLE17 

TEMPORARY SERVICE IN A IDGHER CLASS 

SECTION THREE. An appointing authority making a temporary assignment to a higher class shall issue the 
Employee written notification of: 

(A) Any such assignment which is expected to last for thllty (30) calendar days or more; 

(B) Any such assignment the duration of which cannot be determined and which may last for thirty 
(30) calendar days or more. 

Where an assignment to perform temporary service in a higher class, as defined herein, is not 
accompanied by written notification, the affected Employee shall advise facility management within five (5) days 
from the time the Employee knows or should have known of the assignment. Failure of the Employee to notify 
management within five (5) days shall not constitute waiver ofrights under the contract. Upon being so advised, facility 
management shall within five (5) days either: 

(a) provide such notification with a simultaneous copy to the Commissioner of Administrative 
Services and the Union; or 

(h) direct the affected Employee to cease performing the said assignment; or 

(c) Dffer the affected Employee an explanation as to why the conditions in temporary service in a 
higher class, as defined herein, have not been met. 

An appointing authority making a temporary assignment to a higher class shall immediately forward the 
appropriate form seeking approval of the assignment from the Commissioner of Administrative Services in writing, 
including documentation demonstrating Employee so assigned meets the minimum gnalifications of the 
higher class. 

The Commissioner of Administrative Services shall expedite requests for approval of assignments to temporary 
service in ah' r cl s. 

For The State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J, Strahinlch 

Date: d~,d~ 
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Article 18 Unit Assignment 

Section 2, Paragraph# 4 

If a work area is overstaffed, or if the Employer determines that staff needs to be redistributed, the 
Employer shall first transfer out any temporary tra.nsferees, seek volunteers and then transfer out the 
least senior Employee in the classification on the shift that is overstaffed, provided that such will not 
create an imbalance of experienced and less experienced Employees in a unit and the least senior 
Employee has the ability to perform the required work. 

For th 

Da~--,f--/_-~/~·;z_'-"'---+---
~~~ 

For the Union: 

Date:~----'--1) {----'-/<Y--1-\ +---'/ ]_ 
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TENTATIVE AGREEMENT 

ARTICLE 18 

WORK ASSIGNMENTS 

SECTION SIX, POLICY ANO PROCEDURE MANUALS, Agencies shall make 

available manuals containing all Governmental Regulations applicable to such agencies. 

SECTION SEVEN. JOB SPECIFICATIONS. 

Upon request, the Employer shall provide. each Employee with a copy of the written job 

specifications applicable to the classification occupied by the Employee, and any approved 

revision of such specification. 

MOVE THESE TWO SECTlONS TO ARTICLE 41-MISCELLANEOUS 

For the State of Connecticut ' 
S. Fae Brown-Brewton 

Date: / ;2. - / t;;.. - / £ 

For District 1199 
Daniel J. Strahinich 

Date:_l-1-lf\ _l ~-\-+-\ s_ 
\ I 
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Article 8-Sec 8 

Delete existing Section 8 language and replace with the following: 

No state operation facility shall have a rotating shift system unless mutually agreed to by 
the State and the Union. 

For purposes of this agreement, a rotating shift is defmed as the altering of an Employee's 
regular assigned schedule to work other shifts in order to provide staffmg coverage or to avoid 
overtime .. 

This definition does not diminish management's ability to reassign staff consistent with other 
provisions of this agreement or preclude the establishment of unscheduled work weeks or flex­
schedules consistent with this agreement. 

~. 
/2-/-1~ 
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TENTATIVE AGREEMENT 

ARTICLE 2.1 

HOLIDAYS 

SECTION SIX. COMPENSATORY TIME. 

(A) An Employee who is scheduled to work on a holiday shall indicate in advance of 
the holiday whether he/she wishes compensatory time or pay for the holiday. If the Employee 
makes a timely election for pay rather than compensatory time, pay for the holiday will appear in 
the paycheck for the pay period following 
the holiday. 

(B) If the employee w;slles compensatory time, the Employer shall attempt ro 
sellec!Hle a mtltaally agreeable day off within six (6) months of the holiday. If no mutually 
agreeable day off is sehec!Hlea, in the next thirty (30) days the Employer shall cither sohedule a 
compensatory day off or pay the Employee his/her regular daily rate bi liea of the eempensaloory 
day. The Employer shall respond within sev-0nty two (72) hOErs to requests for eompensa<ory 
Bille off under thls seetion. Requests for use of compensatory time will be grnnted consistent 
with Article 20, section five. 

For The State of Connecticut For District 1199 

s. Fae Brown-Brewton Daniel J. Strahinich 

Date:_~_-Jt/_4_· _ 
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(A) 

.ARTICLE21 
HOLIDAYS 

This MOU is effective July 1, 2012. The partie8 agree that the issue of employees 

covered by the contract are engaged in a "continuous operation" for purposes of the holiday article 

are employees who work in operations that run seven days per week, one, two or three shifts per day. 

The parties.agree to be bound by the Arbitration Award issued by Arbitrator Roberta Golick in OLR 

_Case Numbers 10-7185 and 10-7098 dated November 17, 2006 arising out of the Department of 

veterans' Affairs. 

(B) In sum the award provides that Premium holidays (New Year's day, Independence 

Day,_Cbdstmas)_shall be.i:.elebrated_on Januacy.l,.July 4,.and.December_25. even if it.is. a.Satttrday .. 

or Sunday and even if the State celebrated holiday is different. This is not subject to the choice of the 

employee. There is one exception. An employee who has a Monday through Friday schedule on file 

in the Personnel Office may get the State observed holiday instead of the Saturday/Sunday only if the 

employee is not required to come to work on that State celebrated day. Regardless of what schedule 

.is on file, an employee's holiday will follow union contract rules if the Employee works on the State 

( celebrated day. 

Maintain in back of CBA 

For the Union For the State 

( 
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ARTICLE 22 

SICK LEAVE 

SECTION ONE. Permanent full-time Employees on the first of the month following employment shall be entitled to paid sick 

leave earned at the rate of eight and three-quarters (8.75) hours for each full calendar month of employment. ·Part-time 

Employees shall accrue sick leave on a pro-rata basis. 

SECTION TWO. Pay for any day of sick leave shall be based on the Employee's regularly scheduled hours of work for that day, 

SECTION THREE. Sick leave will accrue for the first twelve (12) months ln which an Employee is receiving Workers' 

Compensation benefits. 

SECTION FOUR. An Employee shall be granted sick leave: {A) For Employee medical, dental or eye examination or treatment for 

which arrangements cannot be made outside of working hours. 

{B) In the event of death iii the immediate family when as much as tweRP/ eRe (21} Re1..1rs three 131 days of leave with pay shall 
be granted, chargeable to sick leave. Immediate family means spouse, father, mother, sister, brother, or child and also any 
relatlve who Is domiciled in the Employee's household. 

(C) In the event of sertous illness or injury to a member of the immediate family, as defined tn (B) above, or a person who is a 
member of the Employee's household for whom the Employee must provide care, provided that not more than tRirty fiore {3§) 

he-tlf5 ten (10) days of sick leave per calendar year shall be granted for this purpose. If more than t'1iR:y five (~SJ Ae1:1rs ten (10) 
days per calendar year are required fo,r this purpose, the Employee may request vacation~ personal leave or holiday time. The 
Employee will provide a medical certificate or equivalent documentation to substantiate the need for this additional leave and 
the Employer will attempt to grant the request. 

(D) For going to, attending, and returning from funerals of persons other than members of the Immediate family, if notice is 

given in advance, provided not more than t'llCAt)' eAe {21) Rel-.l!'S three (3} days of sick leave per calendar year shall be granted 

therefore. 

{E) In the event illness or injury prevents the Employee from reporting to work. 

{F) Twel'lty efle (2.1} He1:1rs Three (3) days of paid leave deducted from slck leave will be provided to a parent at the time of the 
termination of pregnancy, adoption or taking custody of a child. 

(G) Leave hours granted under (B), {C), {D) and {F) above shall be prorated for permanent part-time Employees. 

SECTION FIVE. Advanced and extended sick leave may be granted in accordance with existing practice. 

SECTION SIX. A holiday occurring when an Employee is on sick leave shall be counted as a hol!day and not charged as sick leave. 

SECTION SEVEN. An Employe·e !aid off shall retain accrued sick 'leave to his/her credit provided he/she returns to State seivice 
on a permanent basis. 

SECTION EIGHT. An Employee who has resigned from State service In good standing and who is reemployed within one (1) year 
from the effective date of his/her resignation shall retain sick !eave accrued to his/her credit as of the effective date of his/her 
resignation. 

SECTION NINE. If an NP-6 Employee ls absent for tAiFF/ five {3§) five (5) consecutive days or more EeAsee1::1ti\'e we 0!t ~Ell:ll'S, the 

Employee must submit a medical certificate or a letter from the doctor stating the date on which he/she saw the Employee, the 
reasons for the absence, the date from which the Employee was incapacitated, and the date on which the Employee can return 
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to work. If a P-1 Employee is absent for tRJrty five (23) five (5) consecutive davs or more eeRseewtlve '"erk Aours, the 

Employee must submit a signed statement of the reasons for the absence. 

SECTION TEN. When continued absences· from work constitute an abuse of sick leave, the Employee and the Union shall be 

notified in writing. After such notificatlon1 the Employer may deny sick pay. Such denial of sick pay is subject to the grievance 

and arbitration provision of this Agreement. Continued abuse of sick leave will subject the Employee to progressive discipline. 

No Employee shall be disciplined in any way for sick leave abuse on the basis solely of statistical evidence or mechanical 

application of the number of sick leave incidents. Discipline should be imposed only on the basis of an indlvidual judgment, 
subject to the grievance procedure, that an Individual has abused his or her sick leave privileges. Sick leave which is used to 
sup-plement Workers' Compensation payment for injuries determined to be compensable shall not be considered in calculatlng 
the total amount of sick leave usage for purposes of this Section. 

SECTION ELEVEN. LEAVE DONATION. From time to time, on an as needed basis, NP·6 or P-1 bargaining unit members may 
donate their accrued vacation, personal !eave and/or sick leave to a member of either the NP-6 or P-1 bargaining unit who has 
at least six {6) months of State service and has exhausted hls/her own accrued paid time off, who is suffering from a long term 

\~termi~al ~ln_es~ or disability. or~ qJMt rm 
r ~d}s.abflity. Such donation may occur between different employing agencies and 119~ NP-6 or P-1 llV\J 

bargaining units. The Union or group of Employees, but no individual Employee, may initiate such donation requests using the 
form set forth as Appendix D. No Employee may sollclt donations on his or her own behalf. No Employee may donate more 
than five (5) days of sick leave semi·annuallv. iA a ealeAEiar year. Sald benefit shall be subject to review and approval by the 
Director of Labor Relations and shall be applied In accordance with uniform guidelines as may be developed by such Director. 

SECTION TWELVE. Sick leave entitlement shall not accrue when an Employee is absent from work without pay in excess of 
tRiFP,' fl··e {3~) 'J'9Flc ReUFS-five 15) work days in any calendar month. 

SECTION THIRTEEN. Notwithstanding any other provision of this contract, Employees who work a forty (40) hour schedule shall 
accrue sick leave at a rate of ten (10) hours per month and shall be paid sick !eave at the rate of eight (8) hours per day of sick 
leave use. 

SECTION FOURTEEN. PAYMENT OF SICK LEAVE UPON RETIREMENT OR DEATH. Upon Retirement under Chapter 66 of the 
Connecticut General Statutes or death of an Employee who has completed ten (10) years of state service, the Employer shall 
pay to the Employee or his/her beneficiary one"fourth {1/4) of the Employee's daily salary for each day of sick leave accrued to 

his/her last day on the active payroll up to a maximum payment equivalent to sixty (60) days' pay. 

~:::~;~"' For the Union: _ _c<J6\Nv-_...'-..: __ ~ ____ tvv __ _:_ __ 
Daniel J. Strahinich 

Date: --'(QWL_-_Dt7 __ -~~,_Z __ 



SECTION ONE. 

without pay: 

ARTICLE23 

LEAVES QF ABSENCE 

These are the following categories of leave of absence 

(1) (A) Involuntary leave, defined as leave for disability illness (including maternity 

disability) or extreme illness involving the Employee's immediate family (spouse, domestie 

partner, children or parents; th.e .defmition of domestie partner shall be eonsistent with the 

definition for eJigieility for pension purposes) or adoption; 

(B) Non-disability parental leave; 

(2) Leave for good cause shown; 

(3) Leave for the convenience ofthe Employee. 

An Employee requesting leave shall do so in writing to the Personnel Office, specifying 

the type of leave and dates desired. Requests shall be made as much in advance as possible, but 

at least thirty (30) days prior to the starting date if possible. 

Part-time Employees under twenty (20) hours per week shall be entitled to involuntary 

leave as herein defined, except that the length of leave shall be one-half (1/2) of the full-time 

entitlement; all leaves other than involuntary leaves and parental leaves shall be at the sole 

discretion of the Employer. 

SECTION TWO. (A) In the cases of involuntary leave, the leave of absence 

shall be with position and shift assignment held for up to one (1) year or the length of the 

Employee's service, whichever is less, unless holding the shift creates undue hardship on the 

Employer. For part-time Employees under twenty (20) hours per week, the leave of absence shall 

be up to six (6) months or the length of the Employee's service, whichever is less. In cases of 

illness, the Employee must provide the Employer with a medical certificate or an equivalent 

statement of a physician. 

(B) In the case of parental leave, the leave of absence shall be for up to twelve (12) months 

after the date of delivecy, but it shall be with position and sbift assignment held for only six (6) months 

after the date of delivery. Part time Employees under twenty (20) hours per week are entitled to this 

parental leave. Except that the length of!eave shall be one half (112) of the full-time entitlement. 

fQ In all cases however, the above leavei.shall not be taken in addition to the family leave 

provisions of Connecticut General Statute Section 5-248a or the Federal Family and Medical 

Leave Act. 

An Employee may request a leave for good cause, in accordance with the provision of 
Section Three, following expiration of the parental leave, except that such leave may be granted 
for a maximum of six (6) months. "Good Cause Shown" includes Family Violence Leave as 
set forth in DAS General Letter Number 34 (www.DAS.CT.GOYl which provides that an 



employee may take paid or unpaid leave during any calendar year in which such leave is 
reasonably necessary for the following reasons: 

(1) To seek medical care or psychological or other counseling for physical or 
psychological injury or disability for the victim, 
(2) To obtain services from a victim services organization on behalf of the victim, 
(3) To relocate due to such family violence, or 

(4) To participate in any civil or criminal proceeding related to or resulting from such 

family violence. 

SECTION THREE. Except as otherwise provided by law, Leave for good cause shown shall 

be granted to an Employee who has completed the Working Test Period unless granting the leave 

would create a serious hardship for the Employer. Such leave shall be with position and shift held 

for thirty (30) days only, but may extend for up to one (1) year or the length of the Employee's 

· service, whichever is less. 

After the thirty (30) day period, when an Employee who has been on such leave is ready· 

to return to work, reemployment shall be subject to the following: 

(A) The Employee shall be placed on a reemployment list for his/her classification or a 

lower classification in the same series. Placement on the reemployment list shall be in seniority 

order following the name of the least senior Employee on the list as the result of layoff. 

(B) An Employee on the reemployment list following a leave shall have priority in 

filling vacancies over (1) all outside hires, (2) promotions to vacancies only at the facility from 

which the Employee went on leave, and (3) requests for shift or lateral transfers provided he/she 

has greater seniority than the Employee seeking the transfer. 

(C) To be eligible for reemployment: (1) the Employee must be capable ofreturning to 

work and must have the ability to fully perform the duties of the positions; (2) nothing shall have 

occuned during the leave of absence which would have made the Employee an unacceptable 

candidate for employment. 

If the Employee's most rece.nt service rating was unsatisfactory at the time a leave for good 

cause was granted, prior to his/her return to work there shall be a meeting with the supervisor to 

discuss those aspects of the Employee's performance which need improvement At this meeting, if 

the leave was granted to resolve a problem which impacted on the Employee's performance, the 

Employee shall indicate what steps have been taken to resolve the problem while he/she was on 

leave. The leave shall not, however, modify the effect of an unsatisfactory service rating on an 

Employee work record. 

SECTION FOUR. Leave for the convenience of the Employee may be granted in the 

Employer's sole discretion. The Employee may request that the leave be with position held, for 

not more than thirty (30) days. 

Such leave is without reemployment rights. However, if an Employee is rehired within 

one (1) year, credit for seniority up to the starting date of the leave shall be restored upon 



reemployment. 

SECTION FIVE. In cases of involuntary leave due to illness or maternity 

disability, an Employee will first use all accrued leave time except vacations. Use of accrued 

vacation time will be optional with the Employee. Following a one year involuntary leave of 

absence, an Employee must work at least six months or 914 hours in order to be eligible for 
an additional leave, except as otherwise provided by law regardless of whether they are full­

time or part-time. 

Other leaves will begin after the Employee has used all accrued leave time except sick 
time. 

Forthe~~ 

Date: 
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( TENTATIVE AGREEMENT 

ARTICLE25 

JURY DUTY 

(A) All Employees who have completed their probationary period and who are called 
to serve as jurors will receive their regular pay less their pay as jurors for each work day while 
on jury duty, which shall not include "on call" jury duty when Employees are able to be at work. 
The receipt of a subpoena or the notice to report for jury duty must be reported immediately to 
the Perso-anel Human R-esources Office of the Employer, and the Employer may request that the 
Einployee be excused or exempted from such jury duty i:t; in the opinion of the Employer, the 
Employee's services are·essential at the time of proposed jury service. 

(B) Time off for jury duty (not "on call") shall be arranged as follows: 

(1) If the Employee is scheduled to work the day shiff or evening or second shift, he/she 
shall be off on the shift occurring on the same day as the jury duty. 

(2) If the Employee is scheduled to work the night or third shift, he/she shall be off on the 
shift immediately prior to jury duty. 

( (C) If an Employee who works the day shift reports to jury duty and is released early 
so that court time and reasonable travel time to the work site (including time to stop at home if 
necessary) do not exceed three and one-half (3-1/2) hours in total, the Employee shall report to 
the balance of day shift. If an Employee who works the evening or second shift reports to jury 
duty and is released early so that court time and reasonable travel time (including time to stop 
home if necessary) do not exceed three and one-half (3-1/2) hours, the Employee shall report to 
work for his/her regular work shift. 

An Employee who has been off the night or third shift immediately prior to jury duty 
shall not be required to report for additional work or make up the time if released early from jury 
duty. 

Any Employee who is excused from jury duty after 5:00pm the day before the 
Employee is scheduled to report for· jury duty shall report fol· work for his/her regular 
work shift. 

~---- ClvvL~ 
For The State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J~ Strahinich 

Date: _:r-r-\ ~-t----\-.,---\ 1 L,_. 
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SECTION ONE, 

TENTATIVE AGREEMENT 

ARTICLE 27 

GROUP INSURANCE 

HEAllH INSURANCE, 

Uetil JuAe ~o. 2009, the State shall continH·e in feree the eealtA insHranEe EOYerage in elfeEt en 

JHne 30, 2001, eHeept as ffia'J' ee aEljusteEI ey !Re Joint ffa'altA Dre Gest CsAtainment Gemmittee. 

Thereafter, the terms and conditions of health insurance coverage shall be negotiated on a 

coalition basis with all state Employee Unions, as required by Connecticut General Statutes Section· 

5-278. 

$ECTIDN1WD. LIFE INSURANCE, 

The existing group life insurance program shall continue in force for the duration of this 

Agreement. 

SECTION THREE. INSUAANCE FDR PART-TIME EMPLOYEES. 

For part time E'mplo•1·ees wile work less than !went\' (20) hours per weel< of recora en Feernary 

·13, 19B3, the State shall centinue in ferce the health insurance co1•erage, if any, tl'lat it prsviaee 

~re•,<io~s ts that Elate. Sesula 5HER Empleyees' schesules change to "iAterrnitteAt/UA5ceeauleEI" 

theA tfieir ins.,raRce £Overage shall masc in accsrsance with e1<i<tiAg practice. 

For Employee.s hired after February 13, 1985, eligibility for health insurance coverage will 

be limited to those individuals who are regularly scheduled to work at least seventeen and one­

half (17-1/2) hours per week. The State agrees that it w'ill not modify schedules of new Employees 

for the sole purpose of avoiding payment of medical benefits. 

For the State of Connecticut 
5. Fae Brown-Brewton 

Date: /2-- /i:; - /..-

. For District 1199 
Daniel J, Strahinich 

Date:_lo-+-\ 1_~ -+-\ l_S -



Article 30 

Section three AN Employee whose job requires a profession license or certification, as a condition of 

employment and who uses such license or certification exclusively or primarily for state business shall 

be reimbursed for the cost (e.g. fees and study materials) associated with the maintenance of such 

licene or cerification. 

s~ ---=::: 
Union 

0 -01'7'- -17 



· ARTICLE 32 SECTION 8 SHALL BE AMENDED TO ADD THE FOLLOWING: 
(C)Non-Disciplinary Separations Not Grievable. 

1'he non-disciplinary separation of employees shall not be subject to the 
grievance and arbitration provisions of the Contract. The parties understand 
and agree that normally, if an employee possessing a p:rnfessional license or 
certification, through no act of misconduct, misfeasance or malfeasance loses 
that professional license or certification so that the employee cannot perform 
the duties of the job as prescribed by the applicable job specification, the 
appointing authority can non-disciplinarily separate said employee. Inasmuch 
as it may be in the mutual interests of the parties to retain employees so 
experienced, the appointing authority may, in the alternative, afford said 
employee one of the following options: 

(1) If the job classification requires a professional license or certification, the 
appointing authority may offer the employee a personal leave of absence, 
without pay, for up to forty-five days, or until such time as the employee 
acquires and provides documentation of obtaining the requisite 
credentials, whichever occurs first. If they employee does not obtain the 
requisite credentials within forty-five (45) days J:4e employee shall be 
separated from State Service and placed on a reemployment list 
pursuant to Article 16 Section Seven of the Contract .. It is understood 
that in order to be eligible for reemployment to the applicable 
classification, the employee must possess the reqtiisite credentials. 

(2) .If the job classification requires a professional license or certification, the 
appointing authority may reclassify the employee's position downward if 
such an option exists OR the appointing authority may offer the 
employee a voluntary demotion to a vacancy in a lower classification in 
which the employee formerly held permanent status if such vacancy 
exists. Said voluntary demotion shall be consistent with the terms of 
Article 15 of the Contract. Upon presentation of documentation of the 
e.mployee obtaining the. requisite credentials within forty-five (45) days of 
the loss of same, the employee shall be returned to the former 
classification, including step and salary grade placement. 

(3) If the possession of a non-professional license, such as a valid motor 
vehicle operator's license is required to perform the job, the 
Employer may assign other duties to said employee for a period of 
time, not to exceed 45 days. If they employee does not obtain the 
requisite credentials within forty-five (45\ days the employee shall l 

l 
f 
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be separated from State Service and placed on a reemployment list 
pursuant to Article 16 Section Seven of the Contract. 

~ 
~1_.1 __ 

Date: ) /?tJ JI] 
I 

I 
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Article 33 Dismissal et al January 25, 2017 

Section 2 strike second sentence 

The Employer will notify the Union via electronic transmission including efax/facsimile to the Union 

headquarters of any discharge, suspension or demotion concurrent with written notice to the employee. 

Effective July 1, 2017 
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TENTATIVE AGREEMENT 

AllTICLE34 
W DRKERS' RIGHTS AND SAFETY 

SEcTr..;N FIVE. (A) The Employer shall provide training in the use of equipment and restraints normally used in 
the course of the Employee's duties relating to patient/client care. Such training may be on-the-job training by 
other qualified staff. 

(B) The State shall provide all current staff and all new Employees, including professional staff who have 
direct contact with clients/patients with assaultive and/or aggressive behaviors with approximately twenty-one 
(21} hours of initial training in the prevention and management of assaultive and aggressive behaviors. All 
training will be conducted consistent with the principle of the least intrusive appropriate intervention and the 
safety of clients/patients and staff. Thereafter each Employee shall receive an annual five (5) hour refresher 
course. Attendance at such training will be considered as work time. Such training shall include both verbal and 
"hands-on" training. A program will be in place for new Employees hired after January 1, 1987, who require such 
training. The course content will be designed to substantially reduce patient/client injuries and workers' injuries 
which result in absence from work. Joint Labor-Management committees, one at the Department of 
Developmental Services and one at the Department of Mental Health and Addiction Services, composed of three 
(3) members named by the Union and three (3) members named by the State who shall discuss matters related 
to tbis training. The current training in the Department of Children and Families DOjlartmoat of Clrild;-en aad 
Y-OHtk 8erviees will continue in accordance with this Section.-The Labor-Management committees may meet 
yearly upon either-party's request to assess its effectiveness arid/or for purposes of discussing-other alternatives 
which may achieve the goals outlined within Sµbsection-(B) oftbis Section. 

· ( c) The Employer and the Union recognize that in some situations staff may have to work alone, as long 
as there is not unnecessary danger to staff. In those patient/client care situations in wbich an Employee must work 
alone, there will be an established procedure for SunIDloning help if needed. Representatives of management and 
the Union shall meet to discuss procedures at each facility. 

(D) Ability shall determine who will assist in emergencies such as Code 99's or restraining aggressive 
patients. 

(E) The Employer shall provide two (2) hours of mandatory training on Acquired Immune 
Deficiency Syndrome (AIDS) and other infectious diseases on an annual basis 1D every Employee during working 
hours. The Stale shall meet with the Union to discuss course content. · · 

(F) The Employer shall furnish the Union, armually upon request, with areport documenting all such 
training. 

(o) The Employer shall provide the manda1Dry training in CPR as required by JCAHO in appropriate 
agencies and in accordance with DDS policy in The Department of Developmental Services. Employees not 
required to have CPR training under the above standards will be permitted to attend such training on a space 
available basis provided the State shall not incur any replacement cost as a result of attendance at such training. 

(n) Labor-management safety· committees shall discuss comnmnity-based safety issue's and. develop 
( appropriate trainingprogram(s) for Employees who have direct contact with clients in counnunity-based 



( 
' 

( 

( 

programs. Tho eol33flffi;tees shall endeavor to have a program established aaa training to begin not latar than 
Mareh, 1995. 

For The State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J. Strahinich 

Date: p{-tj-/p Date:_~-----~---
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TENTATIVE AGREEMENT 

ARTICLE 34 

Workers' Rights And Safety 

Section 5 (H) Labor-management safety committees shall discuss community-based 

safety issues and develop appropriate training program(s) for Employees who have direct contact 

with clients in community-based programs. nie eemffiittees 5Rall ORdea"or to fiave a ~rogram 

estaelisfied aAd traiRiAg ts begiA Ret later tAaR Marefi, 1995. 

~-
For the State of Connecticut 
S. Fae Brown-Brewton 

·Date: /.Z. -/t:"-/~ 

For District 1199 
Daniel J. Strahinich 

Date: . \t> \ \(,.,, \\) 

\ \ 
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TENTATIVE AGREEMENT 

ARTICLE35 

TRAINJNG AND TUITION REIMBURSEMENT AND 
QUALITY OF WORK LIFE 

SECTION ONE. The Employer, through its agencies, recognizes the responsibility to provide on-the-job 

training as well as relevant education and training opportunities for its Employees. 

SECTION TWO. The State will provide reasonable advance notice of any training opportunities to all 

Employees, and such notice shall encourage interested Employees to apply for the training. Seniority shall be 

considered as a factor in selection in detennining the composition of upward mobility training classes. Sections 

One and Two of this Article shall apply to part-time Employees under twenty (20) hours. 

SECTION THREE. TUITION REIMBURSEMENT. 

(A) Any Employee who has completed six (6) months of service and is continuing his/her education in a 

job-related area, er in aa area or in a healthcare related field-that will assist the Employee in upward mobility or 

promotional opportunities, shall be eligible for tuition reimbursement for a maximum of nine (9) credits or the 

equivalent per semester. 

(B) There shall be a joint (P-l/NP-6) fund for the pmpose of tuition reimbursement. This joint fund shall 

have $333,000 $705,000, appropriated on or about July!, 2017 of eaeh eealraetyear. Funds that are unexpended 

in one contract year shall carry over into the next contract year provided however, that the tuition reimbursement 

fuod will expire on the expiration date of this Agreement. The previous sentence notwithstanding, applications for 

tuition reimbursement which are submitted .and approved within the final six (ii) months of this Agreement may 

be paid, within the remaining available funds up to three (3) months following expiration of this Agreement. 

Funding for this program from July 1, 2016 through July l, 2017 shall be goverened by SEBAC 

(C) The Employer and the Uni0n agree that allocations to all of the agencies may shall be pooled and 

administered jointly on a centralized basis. Each Agency shall designate a tuition reimbursem~nt coordinator to 

administer its allocation of the fund. 

(D) An Employee applying for tuition reimbursement must submit the appropriate forms to the Agency's 

tuition reimbursement coordinator not less thao two (2) weeks prior to the start.of the course. 

Applications may be found at: WWW.DAS.CT.GOV. Incomplete or incorrect applications shall not be 

accepted, but shall-be returned to the Employee. Applications which are complete and correct shall be processed 

on a fust come, first served basis, until all of the allocated funds are committed. Any additional applications shall 

be placed on a numbered waiting list according to date received. Within thirty (30) days of receipt of an 

application, the Agency shall notify the Employee in writing that the application has been approved, denied or 
placed on the waiting list, indicating its assigned number. 
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Late applications shall be reviewed by the parties for compelling circumstances consistent with the current 
practice. 

(E) Applications for toition reimbursement for courses offered at non-accredited institotions shall be 

subject to approval by the Statewide Human Resources Management Division efthe PerssmJel Develormeat 

section of the Department of Administrative Services, prior to subiniBsion to the Agency toition reimbursement 
coordinator. 

(F) Following approval of a tuition reimbursement application, an Employee shall notify the Employer if 
he/she decides not to take the course(sj or to drop a course(s), so that funds may be utilized for another Employee 

within the Agency. Upon presentation of evidence of payment and successful completion of the course(s) the 

Employee shall receive toitionrnimbursement as follows: Full toition reimbursement equal to 75% of the per 

credit rate for undergraduate and graduate courses at the University of Connecticut, Storrs, however such 

reimbursement shall not exceed the actoal cost of each course. The Employee shall submit the documents 

necessary for reimbursement as expeditiously as possible, following completion of the course(s). The Employer 
shall process tuition reimbursement payments as expeditiously as possible. 

(G) For purposes of this Section, tuition reimbursement means any fees payable to the educational 
institotiou, except textbooks. 

(H) At the end of each fiscal year, all uncommitted funds shall be pooled and used to reimburse 

Employees on a combined, statewide waiting list based upon the date ofreceipt of the original application by the 
Agency tuition reimbursement coordinator. 

Applications for tuition reimbursement wbich are submitted and approved within the final six (6) 

m011ths of this Agreement~ shall be paid, with any remaining available funds, up to three (3) months 

following expiration of tbis Agreement. 

COMBINED EDUCATION AND T.RAfNING FUND. 
mbined Education and Training Fund of $382,000 l'effor contract year 2017 shall be established. 

Effective Jul 1 
purposes of the fo 

(A) CAREERMOBILITYFUND . 

e rolled ever ime the new eealraot. 

. Funds a bank of leave hours ror Employees who are pursuing " healthcare related higher education degree Q!'. 

license/certificate program. The cost of such leave hours to be deducted from the Combined Education and 

Training Fund shall be $~$25.00. Effeetive Jaly 1, 2911, this amellilt shall ee iRersased ts $25. 00. This 

program is not intended to replace or fund any existing programs. 

(B) CERTIFICATION ASSISTANCE FUND. 
Provides P-1 and NP-6 members reimbursement for the cost of (1) healthcare related licensure/certi:fication/re­

certification fees (initial or renewal), (2) healthcare related licensure/certification/re-certification related 

. examination fees, (3) healthcare related workshops required for licensure/certi.fication/re-certification when 
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there is no Conference and Workshop Funds available. If a licepse and/or certification is a job requirement, see 

Article 30, Indemnification and License Fee. 

(C) l' 1 8l'EC1AL WORKSHOP FUND. 
Funds prnfessienal wofksheps saggested and arranged threagh the Edaeatien ancl Training Committee on topies 

of J3rnfessienal iaterest to aargainiag Hilt Emf3loy,,es. Proposals for werksliops arej offitly oobmittecl b)' Unien 

iIBd ManagBH>ent ancl may origffiate at the faeillty, 1\geney, er S!ate level. Up GR Committee appreval, the 

originating parties shall ee resp&nsiille fa< eoarainating the werl<shap. The E1l-Hsatian ancl Training Committee, 

ffielacling an OLR Eleslgnee anEl Ua±en of:fieer, will be respansible for establishing gliidellnss in aeeordal3£le with 

SHeh geals ancl eejeetives, SH!Jj oet ta tho approval efthe Direetor of the Offiee ofLa!JOF Relati0ft5 er designee. 

SECTION FIVE. EDUCATION L"'1> TRAINING COM.l\UTTEE. 

A statewide Labor Management Steering Committee shall meet semi-annually during the months 

of October and April and will be chafred by the Assistant Director of the Office of Labor Relations and a 

Union Vice-President. Thls Committee shall provide oversight of education and training activities, 

allocation of funds, and shall also: 

(A) Conduct needs assessments and develop plans to meet these needs. 

(B) Make recommendations to the Union and State each contract year for transfers of uncommitted 

monies from any tuition or workshop fund-to auother fund. Upon agreement of the State and the Union, 

uncommitted monies from one fund may be transferred to supplement another Fund during the term of 

thls Agreement. . 
(C) Coordinate OWL training activities with other programs. 

Wl Monitor usage of the Combined Education and Training Fund and develops guidelines to 

insure that all funds are distributed equitably. 

(E) Make recommendations regarding disputes over the use of Education and Training Funds. 

The appropriate Agency shall prepare requests for proposals, develop contracts and apply the proper 

procedures to ensure payment to vendors. The l'el"Se1mel Development Unit Statewide Human Resources 

Management Division of the Department of Administrative Services may assist when necessary. 

±hi> 'parties sliall establish aj ollit Labor Management Education and Training Committee ta shall be 

chaired by the Administrator (referenced in Section '.fwelve Eleven) aud composed of five (5) members of the 

NP-6/P-1 bargaining units and five (5) Agency representatives. The )lurpese efthe Committee will be !o oversee 

edaeation ancl trainiag relatea ;,etivitles unaer this eefl!Filct. The Committee shall: 

(A) Select recipients who will receive Education and Training funds. 

(B) Review and allocate monies quarterly for P-1 bargaining unit Employees for special workshops 

funded under the Combined Education and Training Fund. 

(C) Review and monitor courses and/or programs funded under the Combined Education and Training 

Fund, or by special agreement through tuition reimbursement. 

(D) Assist in the selection of vendors/contractors. 

(E) Track students' progress. 

(F) Develop a system for selecting Employees who will receive release time for Career Mobility or other 

release time programs. 
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(C) Goadaet ooeds assessmeats rui.d develop p!!l!IS to meet these nee.as. 

fR)-Make reeommeadatieas to the Uaion aad State eash eoalraet year fur !raasfers ofuaeommitted 

moneys from any tuition or workshop fund to another fund. Upon agreemeat ofthe State aad fue Umon, 

1rneommitteii moneys from one fund may 1Je transferreii to su-pplement another Fuaii daring fue tenll of this 

l\greemeat. 

(I) Ceofiliilate QWL Jraifilng aetivities with ether programs. 

(J) Mefiltor asage of the Cembiood Eiiaeatiea aad Traiaiag Ftraa aad dS¥olops gaic!elioos to insarn that 

all-fuads are distribated e'{Hitably. 

(K) Make a reeemmeadation regarEliag dispHtes av& ilie use of Education aad Twining Fuac!s. The 

appropriate t\geaey shall prepare requests fur proposals, d.,,,.e\op eentraets aad apply the proper proeedares to 

eas11re jlaymeat to vendors. The PersoRRel Development Ufilt may assist Wf!Bll neeessOi"y. 

SECTION SIX; CONFERENCE AND WOR.l(SROP FUNDS. 
(A) There shall be a combined NP-6/P-1 fund of $380,000 appropriated on or about July 1, 2017 eHJaeh 

eontrnet year for attendance by bargaining unit Employees with more th six ( 6) months of service at 

professional seminars, workshops or conferences. Effective Jn! 1 8 this fund sha be increased to 
$395,000. JO\ Cf . 

Effective July 1, 2018, each Employee shall be entitled to a mhbnum of one thousand and five 
hundred dollars ($1,000.00 $1,500.00) reimbursement per contract year toward the cost of fees, travel, food and 

lodging related to attendance at such events. Conference/Workshop Funds of $1,000.00 $1,500.00 can be 

combined once in any two (2) years. The combining of funds can occur by combining the annual allotment from 

the current contract year with any unused annual allotment from the previous year or by combining the annual 

allotment from the next contraci year. 

Reimbursement for travel, food and lodging shall be consistent with Article 31 (Travel Reimbursement) 

of the Agreement and.applicable State travel regulation. Funds not reserved for seminars, workshops or 

conferences may be transferred· to the joint tuition reimbursement fund, upon request of the UD.ion. 

Funds committed for workshops/conferences in one fiscal year shall carry over to the next fiscal year. 

(B) Requests for attendance at professional seminars, workshops or conferences must be submitted to the 

Agency head at least three (3) weeks in advance .. Upon approval, the Agency head shall forward the request to the 

Comptroller at least two (2) weeks in advance of the attendance. The Employer shall give due consideration to 

. requests which cannot be sl!bmitted in accordance with.the specified time limits. 

(C) If an Employee who has had a conference/workshop approved does not attend such, notice of 

cancellation shall be provided to the facility's business office, which shall promptly notify the Comptroller of said 

cancellation. AB soon as possible, but not more than thirty (30) days following the 

conference/workshop, the Employee shall submit a claim for reimbursement on !he appropriate form and send 

required receipts to !he business office, which shall promptly process the claim to the Comptroller. If no claim for 

reimbursement has been submitted to the Comptroller within ninety (90) days of the date a workshop/conference 

was scheduled, the funds committed for that acti\~ty shall be released and made available for others. 

(D) A pattern. of unreasonable denial of any Employee's-request to art.end workshops/conferences may be 

grieved thro1fgh the second· step of the grievance procedure. 
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(E) Management shall attempt to share infonnation on conferences/workshops with interested Empl0yees, 

consistent with the local procedure for distribution of that type of material. However, management cannot be 

responsible for removal of notices from bulletin boards or failure of others to forward infonnation. 

(F) Part-time Employees under twenty (20) hours in the P-1 and NP-6 bargaining units who have at least 

one (I) year of continuous service shall be entitled to participate in the Conference and Workshop Fund described 

in this Section, except that the amount of annual entitlement shall be $175 and Employees shall attend such 

programs on their own time. The facility will attempt to make equivalent hours available. A fund of $10,000 shall 

be established for these Employees and the same application and processing procedures in this Section shall 
apply. 

SECTION SEVEN. QUALITY OF WORK LIFE FUND. 
There shall be a combined NP-6/P-1 Quality of Work Life Fund of two hundred thousand dollars 

$350,000 ($200,000). appropriated on or about July l, 2017 and fef each contract year. Funds not expended in 

one contract year shall be carried forward into the next contract year and added to that year's allocation. Funds not · 
expenaea from the eeat<aet Vlhieh Elllpifea en June 30, 2009 shall rellevOl' inte the sueeesser agrnOlilellt; 

(A) P-1 SPECIAL WORKSHOP FUND 

Funds professional workshops suggested and arranged through the Education and Training Committee on. 
topics of professional interest to bargaining unit Employees. Proposals for workshops are jointly submitted 

. by Union and Management and may originate at the facility. Agency, or State level. Upon Committee 
approval, the originating parties shall be responsible for coordinating the workshop. 

The Education and Training Committee, including an OLR designee and Union officer will be 
responsible for establishing guidelines in accordance with such goals and objectives, subject to the approval 
of the Director of the Office of Labor Relations or designee. 

SECTION EIGHT. CHANGE IN JOB CLf,SSIFICATIONS DURING THE TERI\!l OF THE 
CONTR..'£T. 

(A) IfthB millimum qualifications fur ilil Bmj3leyee's job olassifieatien are ohililged, !he Bmj3leyeo shall 

not be clemeted as a resllit thereof. 

(BJ If the minimum qualifu:ations fur olaasifieatiens in the Employee's olasffifioatien series are ehanged, 

the fellowing steps shall be taken: 
. . (1) :Netifieatien te the Employeeo-

(2) Upon request, oe!l.Hsoling as to the RS'll' requiremeats fer premetien wil:hffi the series. 

(3) Priority eonsidOl'a-tioa fur use eftaitionrnim.liursement and oonfereneelworksliep funds. 

In additi~n, the Emple)'Ol' will eoop~a!e in adjusting a P I er WP '6 Bruplo)'<3e's werk sehedule te ooable 

the Empleyee to p!Hsae the traffiing neeessar; te meet the new millimum E[Ualifioations for olassifieatiens in the 
series. i\n affesteaP 1 or NP 6 Bmj31oyee shall, upon requost, be granted a leave fur gooa eause subj est to the 
pre\>fsions ofArtisle 23 (Loaves efAbsenee), Seetien Tkee. 

SECTION NINE-EIGHT. FIELD SERVICE LEAVES FOR P-1 EMPLOYEES. 
In addition to the above, Field Service Leaves may be established to provide an opportonity for 

Employees to benefit from on-going professional development tlrrough service activities in field settings. The 

Field Service Leave will be restricted to an activity or activities of direct benefit to the Agency. To be ~ligible, 
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members must submit a proposal, in writing, outlining the plan of service activity. All applicants must have a 
minimum of five (5) years of State service and be at the Masters or Ph.D. level. Selection will be made by the 

respective Commissioners. Employees will receive regular pay during the period of Field Service Leave and 

Conference and Workshops, plus compensation in accordance with State 

Travel Regulations. 

SECTION ±EN NINE. SABBATICAL LEA VE FORP-1 EMPLOYEES. 
For each year of this Agreement one (1) research scientist/specialist per Iiepartment (DMHAS OR DPH) 

may be granted a sabbatical leave, eithedor one (1) year at half pay or sbc(6) months at full pay. fu order to 

receive such a leave, a research scientist/specialist must have completed six (6) years of full-time service. . 

Applications for such leave shall be made to the appropriate Commissioner and shall specify, in detail, tbe nature 

of the project or lecture trip to be undertaken and the value of such to the scientist/specialist and the institution. 

Application must be made at least ninety (90) days in advance of the anticipated leave. Not more than three (3) 

sabbatical leaves may be granted during the term of the Agreement. 

SECTION ELEVEN TEN. P-1 SOCIAL WORKERS/CASE MANAGERS AT THE DEPARTMENT OF 
DEVELOPMENTAL SERVICES. 

(A) Eight (8) social workers currently employed by the Department of Developmental Services and 

matriculated in a BSW or MSW program with a course load of at least two (2) courses, shall be granted one (1) 

day (7 hours) per week of release time for the purpose of attending classes. fu the event an individual completes 

or drops the pursuit of the BSW or MSW degree, an Employee in their region qr facility may be substituted. 

(B) Tue Department of Developmental Services may provide additional time off, during working hours, 

as needed, through flexible working hours, at the sole discretion of the Regional or Training School Director. 

(CJ Ten (10) additional soeiaJ. werl<eFs e-ly employed by the Dopartmeffi efD1¥1elepmeatal Ssrviccs 

meetffig th-e requirements as stated iB (,'.) shall be grnnted thrno and ene half (3.5) heHrs por week ofreleaso timo 

for the jffirpOso of attending elasses er jlrBj'laffilg fer classes. 

SECTION TWELVE ELEVEN. ADMINISTRATION OF FUNDS. 
All combined Education and Training Funds and Quality of Work Life Funds authorized by this Article 

shall be administered by the Committees as established in Section Five of this Article. Proposals for the use of 

these funds shall be jointly submitted by the Union and Management and may originate at the local or Agency 

. l~vel and be submitted to the 'committee for consideration. The State and the Union s~all jointly contract an 

individual or organization to provide administrative leadership or organization for this Committee. This individual 

'or organization shall be paid from funds provided in this Article 35. 

SECTION T1UR1'EEN TWELVE. QUARTERLY REPORTS. 
Upon request, the Office of the Comptroller shall issue quarterly reports regarding conference and 

workshop and tuition expenditures. Upon request, the Department of Administrative Services .shall issue quarterly 

reports regarding QWL expenditures and expenditures for the combined Education and Training Funds. Upon 

agreement of the State and the Union, uncommitted moneys from any one Fund provided under this Article may 

be transferred to supplement another Fund under this Article during the term of this Agreement. 
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·~-
For The State of Connecticut 

S. Fae Brown-Brewton 

Date: ~(o_-~ol,~',?-_-~1~7 __ _ 

For District 1199 

Daniel J. Strahinich 

(, \?--r\ \7 
Date: __________ _ 



Article37 
Personnel Records 

SECTION'TB:REE. No disciplinary material shall be placed in an Employee's file unless the Employee has 
had an opportunity to sign it and has received a concurrent copy. If the Employee refuses to sign, 
a Union delegate shall sign indicating receipt prior to placement of the disciplinary material in the file. 
Should no Union delegate wish to sign, the discipllnary material shall be sent to the Union office via 
electronic transmission for a Vice-President or designee to sign. 
Disciplinary material which is not merged in the service rating next following shall remain in the fi le no 
more than eighteen ( 18) months unless another disciplinary action is taken. 

For the Union: ~~ 
Date,. __ L-+-( \_(..-+---\ )'---11 



ARTICLE3B. 
SERVICE RATINGS 

SECTION ONE: The procedures and practices associated with Service Ratings will henceforth comply 
with and be governed by State "Personnel Regulation Section 5-237-1, printed in Appendix A. Service 
Rating·s will not be subject to_ appeal under the Grievance Procedure unless an employee receives an 
unsatisiactory Service Rating. Discipline taken against an Employee that is performance based must be 
supp9rted by just cause If grieved by the Empl_oyee/Union. In situations where an annual increment is 
withheld based upon substandard performance, the burden to demonstrate the ;;ippropriateness of such 
denial lies with the Employer, if said denial is contested through the contract griev<ince procedure. It is 
understood th.at an annual increment may not be withheld if the Service Rating was issued less than 3 
months prior to the Employee's designa_ted annual increment date (either January 1 or July 1). 

SECTION TWO: The Employer retains all other contractually or statutorily_ permitted mechanisms for 
9ssessing Employee periorrnance, A service rating will 'be conducted by the management designee 
familiar with the Employee's peiformance in the Employee's current job assignment. 

The immediate supervisor and/or a management designee in the Employee's immediate chain of 
command shall forewarn or notify the Employee in advance of the preparation of the Service Rating of 
ahy deficiency that places the employee at risk of receiving a less than good rating in a job element. Any 
employee who receives a less than good rating in a job element will receive from the supervisor (following 
the issuance of the Service Rating) clear, written direction of expectations for improving performance to 
satisfactory levels. In Circumstances in which discipline resulted in the Jess than good rating, the notice of 
discipline will satisfy the requirement for clear, written direction of expectation for improvement. 

Comments on a Service Rating are restricted to instances in which the Employee has receiv~d ·a "leSs 
than good" rating in a job element, a·nd/or has been disciplined during the ratjng period. Likewise, 
reference to the Employee's use bf accrued.leave and/or attendance record will be included on the . 
Service Rating oniy in Instances in which the Employee has received a "less than good" for, attendance, 
and/or has received rel_ated disciplin·e during the rating period. Comments may be included to . 
acknowledge improvement in _cases in which an employee has successfully achieved "good P.erformance" 
in one or more categories that had been rated "less than good" in the immediately preceding service 
rating. 

No comments will be added to a service rating after it has been signed by the Employee unless the 
modified rating has been reviewed with and initialed by the Employee prior to placing said rating in the 
Employee's personnel fi,le. All Employees covered by this agreement shall be given copies of their 
completed service ratings at the time the Employee or Union delegate signs the service rating. 

'SECTION THREE: An Employee may write a rebuttal in response to the Service Rating. It is understood 
that a rebuttal is for the specific purpos.e of providing information th9t the Employee does not be_lieve was 
taken into full account in said rating, and that a rebuttal is not a broad forum for complaint. Said rebuttal 

. shall be no longer than two typewritten pages in length, shall be submitted within two weeks ofthe 
employee's receipt of the service rating at issue, and shall be subject to.review by Human Resources 
before said rebuttal is attached to the service rating at issue. Human Resources reserves the right to 
return to the Employee.any rebuttal document that does not conform to the·parameters expressed above. 

An Employee may meet with the rater to discuss the rebuttal. Such meeting will occur within two weeks of 
the Employee's direct request to the rater. In cases where the Employee has received no "less than 
good" ratings on any job element, the decision of the rater will be final. 

In cases where the Employee has received an overall rating of."fair", or where the Employee has received 
an overall rating of "good" or better but has received a "less than good" rating in one or more job element, 
the Employee m.ay (after having discussed the rebuttal with the rater) meet upon request with the 
Agency's Human Resources Administrator or designee to review said rebuttal and HR shall determine 



STATE OF CONNECTICUT 

EMPLOYEIO SERVICE RATING 
NEHa:U, DISTRICT 119~, P-1AND NP-6 BARGAINING UNITS 
REV. 5/2017 

Type of Service Rating 

· D.lriitlal Probationary D Annual 
Employee Name 

Division 

D Promotlonal 0 other (Specify} 

Class· Title Period Covered 

Department Qate of Last Rating 

Instructions! Evaluate the employee on the job being performed during the curfent rating period, Check the box in the space above the 
horizontal line which most closely coincides with your overall judgement on each job element. The care and accuracy· With 
which this appraiSal is made will determine its value to you, the employee and the agency. Do not create rating subcategories. 

Good· Less Than Good* 
Job Elements 

Excellent Good Fair Unsatisfactory 

Knowledge of Work 0 D D D 
Consider the employee's Thorough knowledge of Knowledgeable In most Marginal grasp of the Demonstrates llttle or no 
gf<!sp of procedures, all aspects of work. Can phases of work. Can essential knowledge understanding of job and 
techniques and instructlon.s perform without Perform with little or no required to perform job. Is unable or unwilling to 
necessary to perform job assistance, assistance, Requires much master skills required to 
an_d the degree to which instruction and guidance. perform Job satlsfactorily, 
skills have been mastered. 
Qu~ntity of Work 0 D 0 0 
Consider the volume of Rapid worker, Rate of Work output Is at Works slowly, Only Very slow worker. 
work produced under progress on assignments acceptable levels. Works occasionally is output Quantity of output is well 
normal conditlons and the flr:id vol\.Jlli8 of output ls at a steady pace. Work -cQns.i~ered aven'.!ge, below average of others 
rate of progress o_n c0r1siste\1t!y above d6ne timely. in the same /ob 
assignments, · averag~. W~ll o~g~nized. c!asslflcatlon. Does not 

... utl!lze time effectively or 
·.'. .. : .. · .. efficiently . 

Quality of Work ·o D D D 
:. - ---·' •• ."<: 

Vv~rk i~:complete, welt 
.. •'. 

Consider th.e accuracy, -. ' -~E~i-Ei"irl"€1Y accurale 'Work genera fly reqt.iires Work ls frequently 
thoroughness, and worker. Conslstently presented .and accurate. revisions and/or Incomplete or needs to 
appearance of work superior in a!! phases of Seldom needs revisions corrections, Often be. redone, Often repeats 
assignments without regard this category. and/or corrections. repeats mistakes. same kinds of mistakes. 
to volume. Rarely repeats mistakes, Repeatedly has difficulty Work Is messy In 

adhering to app\lcable appearance and/or 
Instructions. poorlv arranged. 

Cooperation 0 0 D D 
Consider manne~ of . Goes out of way to Gets along well with Shows reluctance to Very p_oor. cooperation. 
handling work re_!ationshlps. cooperate. assodates, Cooperate. 
Judgement D D D D 
Does employeethirik Thinks quickly, logically· Judgement usually logical tnc!ined to be lllog!ca!. Poor; unreliable. 
inte!llgently and make outstandlng .. and reliable. 
decfslons In a logical . 
manner. 

·Other Elements o· D D D 
Consider other elements of 
job performance which are 
not included above, yet are 
job related i.e. attendance, 
physic~! 'perfOrmance On 
job, supervisory ability, 
affirmative action 
res'oonsibilitles. ** 

*Comments from the rater should be attached only fn the following instances: the employee has received a 1'Less Than Good" rating m o )Ob 
element, and/or has been disclp/fned during the roting period; the employee has d'emonstrated.improVement to achieve 116.ood" per.jormance·/n an 
area that was "Less Than· Good" in the fast service rating. 
**If comments pertaining to supervisory ability are appropriate, ability to delegate authority, to get work done though subordinates, and 
observance of personhel and affirmative action po/ides should be considered. 



Article 41 

Miscellaneous 

SECTION FIVE. EXAMINATION ANNOUNCEMENTS. 

Examination announcements will be posted on the www.DAS.CT.GOV website and where available, 
on official bulletin boards, and sent to designated Union delegates within twenty-four (24) hours of 
receipt at the facility. 

SECTION Srx. IDENTIFICATION CARDS. 

Where identification cards are required by the Employer, they will be furnished by the Employer subject 
to appropriate rules goveruing use of such cards. 

SECTION SEVEN. p ARKING. 

Parking will be provided to Employees within the limits imposed by available physical space. The 
responsibility for regulating parking of private vehicles on State-owned 01· leased property shall be tbe 
sole responsibility of the Employer. 

SECTION EIGHT. DAMAGE TO PERSONAL PROPERTY. 

Present policies on damages to personal property will continue. Eyeglass frames and lenses will be 
replaced in kind, if possible, or by items of equal value. The Employer shall handle claims in an 
expeditious manner. 

SECTION NINE. ACCREDITATION. 

When an accrediting Agency is scheduled to conduct a survey or other inspection of a facility, the 
Employer shall request that a member of the Professional Health Care (P-1) Bargaining Unit accompany 
the survey or inspection team. If that is not possible because of the rules of the accrediting Agency, the 
Employer shall request that the team meet with a representative of the bargaining unit. 

SECTION TEN. HOUSEKEEPING AND MAINTENANCE DUTIES. 

Regarding NP-6 Employees, it is understood that direct patient care Employees shall continue to perform 
necessary and assigned housekeeping duties. However, such duties shall not supplant tbe needs of patients 
and/or client care. Regarding P-1 Employees, the Employer and the Union agree that housekeeping duties 
of direct patient care staff will only be those necessary to maintain immediate sanitary conditions. 

FortheUnion: ~ ~ 
Daniel J. Strahinich 

.Date: ~b \_JV~\ _ll~. 

For the St~ 
S.FaeBro ~ 

. Date: G, "2::5X) - { 1 
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TENTATIVE AGREEMENT 

ARTICLE41 
MISCELLANEOUS 

. S,' )G Ke-vi 
SEGTION-sevt:NTEE'N. BEEPERS /l.T THE LABORATORY OF OVA CELL PHONES. The 
laboratory at the Department of Veteran's Affairs will have one long range beeper 
cellular telephone, to be issued to whomever has the on call assignment, as long as the 
agency requires such service. 

For the State: · For the Union: 

~~. 
Date: / < - 1 - I Go, 

~~ 
Date: /Pt) \ / Ip 



( TENTATIVE AGREEMENT 

Article 45 

DURATION OF AGREEMENT 

This Agreement shall be effective on July 1, ;!GOO 2016, and shall expire on June 30, ~. 

~ ~..,,, __ _ 
For The State of Connecticut For District 1199 

S. Fae Brown-Brewton Daniel J. Strahinich 

( 
i. 

Date:_A~--c/-_-~/p __ _ Date:_:i.--1--1--f ~-+----( l_fp. _ 
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TENTATIVE AGREEMENT 

ARTICLE46 

PSYCHOLOClST 

Psyehologisla presently employed by tfie State of Conneetic11twho would be affected by 
!he application of CoflflSetie&t General Stamtes Seetioe 20 1S7a aedlor 2-0 195 shall eot have 
ti:l.<lir employmeet coeditioes affected ia aey way 1ly such applieation. This Artie!e shall refllain 
lit full foree and effeet anti! saoh time as the Conaeetieut General Assembly aets to supersede 
this provisioe. At that time, the act of the Legislatllre shall 1le controllia-g. 

For The State of Connecticut For District 1199 

s. Fae Brown-Brewton Daniel J. Strahinich 

Date:_a-_\ ?_v\_\_l ii_ 



TENTATIVE AGREEMENT 
ARTICLE 48 (NEW) 

TECHNICAL IDGR SCHOOL NURSES 

[Delete MOU 9, 10, 11, Comp Time MOU and Prep Day MOU] · 

SECTION ONE (NEW) SHORTENED ])AYS/WEATHER CLOSINGS 

(A) When Technical High School teachers have a professional day, a late opening or early 
dismissal, or have the day off due to school closings, the nurses shall have the option of 
working their regular schedule. Should they choose not to work their full workday, they 
may elect to use vacation, earned compensatory time and/or personal leave· accruals, or 
go unpaid to cover the time. 

(B) If a nurse's school is closed due to weather or an emergency closing and continuous 
operations are affected, the Head Nurse, with prior authorization from both school 
principals, may choose to work at an alternate location where available. Otherwise, they 
may elect to use vacation, earned compensatory time and/or personal leave accruals, or 
go unpaid to cover the time. 

SECTION TWO (NEW) GOVERNOR DECLARED TIME OFF 

The existirig practice concerning Governor declared days oft; early releases and delayed 
openings shall apply to the Technical High School nurses. In these instances, Human Resources 
will issue specific instructions regarding the appropriate attendance coding. 

SECTION THREE (NEW) SUMMER LEAVE/UNPAID DAYS 

(A) Technical High school nurses shall have their unpaid su=er leave cotint towards their 
bargaining unit seniority for purposes oflateral transfers, promotions and/or layoffs. 
Seniority .shall accumulate based on the· employee's regular weekly work schedule. 

(B) Days without pay due to the schools being closed to students shall not be counted toward 
the above five ( 5) days for the purposes of determining vacation and sick leave accrual. 

· Technical High School nurses shall not accrue vacation and sick I.eave for the month of 
July. [remove from current Article 23, Section Eight (2)] 

SECTION FOUR (NEW) SWITCHING ASSIGNMENTS 

lftwo (2) Technical High School nurses wish to switch school assignments, the Nurses shall 
send a notice to the other Technical High School nurses to inquire if they ar<;> interested in 

· moving to either of the two (2) schools where the switch is proposed. If no other more senior 
nurse shows interest, the switch may occur. Said switch shall occur during the surumer months, 
subject to management's final approval. 



ARTICLE 48, TECHNICAL HIGH SCHOOL NURSES 
Page Two 

SECTION FIVE (NEW) COMPENSATORY TIME 

1. Accrual of compensatory time will be credited to Technical High School nurses instead 
of overtime pay for the life of the collective bargaining agreement. It is understood by the 
parties that the position of Head Nurse at pay grade 24 is non-exempt in accordance with · 
Article 13 of the collective bargaining agreement. The Technical High School nurses 
elect compensatory time instead of overtime pay in accordance with Article 13, Section 
Four (5) of the collective bargaining agreement. 

2. Compensatory time will be granted by the Department of Education for hours worked 
beyond the scheduled school day when necessary and as approved by the s.chool 
Principal, without being umeasonably denied, to ·complete and follow school health 
policies and procedures as outlined in the Connecticut Technical High School System 
Head Nurse Job description and as mandated by the Department of Public Health and the 
State of Connecticut General Statutes, including school and student emergencies. 
Inasmuch as working overtime must be pre-approved, the denial of earning compensatory 
time by the school Principal in non-student emergency situations is not subject to the 
grievance process. Earned compensatory time will be entered into CORE CT Time and 
Labor system. 

3. Earned compensatory time shall be used only in the following manner at the request of 
individual Technical High School Head Nurse: early school dismissals and delayed 
school openings, legallhalf days including teacher's professional development days, 
emergency school closings, and academic calendar vacation days. Accrued compensatory 
time shall not be utilized dming academic hours while students are in classroom session. 
The use of compensatory time must be approved in advance by the school Principal in 
accordance with the agency's attendance policies through the Electronic Leave Request 
(ELR) process. Under no circumstances will the use of accrued compensatory time be 
approved at the expense of student health and safety. 

4. The process for obtaining and recording of comp time shall be as follows: The Technical 
High School Head Nurse shall notify an administrator in advance of a need to work 
beyond the regularly scheduled school day in accordance with established State 
Department of Education Policy and Procedure. As stated in the policy, compensatory 
time is authorized in advance by the school principal using the DMB-10 form. The SDE 
Compensatory Time Policy and Procedure and Forms can be found at: 

http://sdectg/bhr/Operations%20Info/Overtime and Comp Time Proc.doc. 



ARTICLE 48, TECHNICAL illGH SCHOOL NURSES 
Page'Ilu:ee 

It is understood that it may not be possible for the School Nurse to obtain prior approval . 
in the case of a medical emergency or other unanticipated event. In_such a case, the nurse 
will notify the school Principal as soon as reasonably possible after an emergency or 
unanticipated event. The approved comp time shall be recorded with the designated 
timekeeper. Use of accrued compensatory time shall be scheduled at a mutually agreed 
time within the six (6) month period following the accmnulation period as outlined in #3 
above. The six (6) month period is based on calendar year, not academic year. 

5. Any accrued compensatory time that is not used within the six (6) month period 
following the accumulation period will be lost. Under no circumstances will the accrued 
compeosatory time be used as a basis for payment of any kind. 

SECTION SIX (NEW) PJ,IBPARATION DAYS 

1. The Technical High School Nurses shall be provided two and one-half (7 hour) 
preparation days prior to the co=encement of the 2013 school year and annually 
thereafter. 

2. All preparation days will be worked during the su=er after July 1 ''of each year. 

3. They shall work two (2) seven-hour days with an paid lunch break, and one (1) three and 
one-half (3.5) hour day for a total of 17.5 hours to collect and review medical records, · 
sports physicals, 504 programs and to complete state education health mandates. 

4. The scheduling of these preparation days must be approved in advance by the school 
administrator. · 

5. Because the Technical High School Nurses are placed on "su=er law", they will 
receive compensation for the preparation days worked no later than the second paycheck 

··of the new school year. 

SECTION SEVEl'< (NEW) NURSES' WORK YEAR 

(A)Technical High School nurses' school year shall begin three (3) days prior to the first 
student day of the year as determined by the school.calendar. 

(B) Technical High School nurses' school year shall end two (2) days after the last actual 
teacher day of the current school year as determined by the school calendar. 



ARTICLE 48, TECHNICAL HIGH SCHOOL NURSES 
Page Four 

SECTION EIGHT (NEW) WORKAFI'ER SCHOOL HOURS/YEAR 

(A) The parties agree that the Technical High School nurses will be offered the opportunity to 
provide nursing services for school activities occurring after regular school hours before 
utilizing the services of contract nurses. 

(B) When there is a summer program offered at a Technical High School that utilizes a Head 
Nurse, the current Head Nurse will be offered that ".fOrk. If the school's Head Nurse is 
not available, the work will be offered to the next most senior Head Nurse in the 
Technical High School System. If that Head Nurse is not available, the position will be 
posted. 

FOR THE UNION: 



MEMORANDUM 14, 15, 16, 20, 21 & 27 

The following MOU's shall remain in the collective bargaining agreement: 

MOU 14--Regarding Article 20, section 2 

MOU 15-Regarding Equalization of Overtime within CMHC 

MOU 16-UConn Faculty Physician List 

MOU20-35 plus 5 hour Work Weeks 

MOU 21-0n Site Physicians 

MOU 27-Cost Items 

For~ 

Date: Date: 



MOU 1 

Correctional Meal Allowance: 

Both parties agree to maintain status quo. 

For the Union: 

Daniel J. Strahinich S. Fae Brown-Brewton 

Date:_L_\ _
311_1_1 l_ Date: cO - ,-;b - ( I( 



PROFESSIONAL DEVELOPMENT TIME 

Each staff/principal physician, staff psychiatrist and/or principal psychiatrist may use up to four 
( 4) hours per week or sixteen (16) hours per month for professional development time with prior 
approval of the agency. Up to two four hour periods may be combined once per month. 
Professional development may include research, attending lectures, and/or other professional 
enhancement activities. These hours do not accrue and must be used within the month they are 
available for usage Ufti:CSB !'g'11 'J Gporstieg lie ] mt.!!i<:l'JS ,.j[JM{~8Ve. cflz.-
The staff desiring to utilize such time must provide their direct supervisor or agency medical 
director a schedule of their usage, a description of the purpose of the professional development 
time and where the activities will be taking place. Employees are not to use professional 
development time to earn compensation from private clients, employers or other institutions, as 
they are being compensated by the State of Connecticut. 

This time cannot be combined with any other agea1ed leave such as vacation time, personal leave 
or compensatory time. This time cannot be combined with •any other approved time to attend 
training or travel approved by the State. 

~-
Date: 

For the Union: 

~~ 
Date: 

b\d';y 1. 17 



KRON OS Late for Duty Language 

Kronos language: During negotiations for a successor contract, the Union raised issues 
concerning the location of the KRON OS time clocks within the correctional facilities and its 
impact on an employee's ability to report for duty on time. Within 90 days following legislative 
approval of this agreement, the parties shall meet with the Office of Labor Relations, Corrections 
Managed Health Care and Union Representatives to discuss options designed to ameliorate the 
concerns raised by the Union. 

FortheUnion:~ ~ 

Date: Date: 



MEMORANDUM OF UNDERSTANDING __ 
RE: FURLOUGH DAYS AND JOE SECURITY 

The undersigned parties aclmow1edge the existence of the current fiscal crisis within the State of Connecticut. It 
is further acknowledged that every Employee must share in· the responsibility to ensure that the State remains in 
a position to provide essential services and that the health and welfare of its citizenry are preserved. To that end, 
this Agreement is made as result of discussions and.understandings reached betweei::i repr~entatives of the State 
of Connecticut and the State Employees Bargaining Agent Coalition (SEBAC) with a goal to reduce spending 

and improve the State's fiscal condition. The State of Connecticut (hereinafter referred to as the i'State" or 
"Employer"), and the New England Health Care Employees Union, District 1199, SEUI (hereinafter referred to 

as "District 1199" or the "Union") hereby agree as follows: 

l. FURLOUGHDAYS 

There shall be mandatory furlough days for allmembers of the NP-6 and P-1 bargaining uni1s. Part time Fmployees 

shall also serve furlough days, on a pro-rata basis, based upon their biweekly scheduled hours of work. It is understood 
that dlie to the unique nature of ce1tain operations, it may not be feasible for all Employees. -io .take certain preferred 
days as their furlough dates, and it is necessary for management to have flex.ibility in assigning alternate dates as 

furlough days. The value of a furlough day shall be one-tenth of the base biweekly pay for a bargaining unit member 
on a 26.1 pay period schedule or the remaining number of pay periods following legislative approval of this 

A~eement. 

The Employer will calculate the value of three (3) days at the stait of the 2018 fiscal year based on the daily rate 

of pay for each bargaining unit member. The Employer will reduce the base biweekly rate of pay throughout 
the fiscal year for the members by the total value of the three (3) furlough days that fall within said fiscal year. 

In exchange for the reduction in pay, bargaining unit members shall take three (3) days off, to be determined by 

the appointing authority, without additional loss of compensation, as a day in lieu of a voluntary schedule 
reduction day. It is understood and agreed that all days off shall be taken, by June 15, 2018. Based upon agency 

operating need, furlough days shall be processed as follows: 

A. For Employees who cannot be granted preferred furlough days: 

In exchange for the reduction in pay, bargaining unit members shall take one day off to 
be determined by the appointing authority without additional loss of compensation as a day in lieu 

ofa voluntary schedule reduction day. It is understood and agreed that it may not be feasible for an 
Employee to be scheduled to take a day off before the end of the fiscal year, sche.duled vacation 

leave may be substituted, and coded as a day in lieu of a voluntary schedule reduction day.· 

Unless the notice is waived by mutual consent of the Employer and the Employee, the 

Employer shall give the Employee two (2) ,,;eeks' notice of each designated day off. Seniority and 

e:i;nployee preference shall be given due consideration. Absent extenuating circumstances, once an 
Employee has been notified of a designated day off, it sh~ll ·not be unilaterally changed by 

management. The scheduling of such days off shall be with the goal of avoiding any additional 

costs to the E1nployer and the need to-schedule replacement coverage. If an Employee elects not to 
take any of the designated days off, the Employer is under no further obligation to provide any 

alternative days off under this Agreement. 

B- For Employees who can be granted preferred furlough days: 

For Employees who work in other assigmnents or operations where the appointing authority 

has determined that Employees may be scheduled to take the day off, the following furlough days 

shall be available to be taken without additional loss of pay as a day in lieu of a voluntary schedule 

reduction day; 



9/1/17 

11/24/17 

12/22/17 

12/26/18 

Friday before Labor Day 

Friday after Thanksgiving 

Friday before Christmas 

Tuesday after Christmas 

Any Religious Holiday 

It is further uoderstood and agreed that any Employee hired or reemployed after legislative approval of this Agreement 

shall be subject to the terms contained herein. 

~~~ 
c\11:,1

1
)] 



Tentative agreement for physicians and psychiatrists 

(i'ov--1. Effective July 1, 2018 all other agency physicians and psychiatrists placed on RW scale; without 

pay increase except for step 1; 

2. Effective July 1, 2018 both on call rates increase to $90 and $42.50; 

3. Effective July 1, 2020 both on call rates increase to $100 and $50; 

4. Effective July, 2019 (October) all physicians/psychiatrists Board certified in their area of practice; 

receive $3000; $5000 second job related Board (e.g Child & Adolescent); 

5. Maintain $10K bonus Forensic; 

6. Up to 16 hours per week Professional Development policy; 

7. Article 3022.certification/recertification fees and study materials paid by Agency; 

8. New top steP')or RW 14 board certified physicians and psychiatrists; 

9. From time · e the "Working Group" shall meet to continue discussion on home study, CM Es 

etc; 

10. Up to $30K sign on bonus at the agency's discretion subject to OPM approval. Bonus shall be 

paid in annual installments after completion of WTP with a five year commitment to work for 

the State. 



) 

( 
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AGREEMENT 

AGREEMENT made and entered into this 1" day of July,~ 2016, by and between STATE OF 

CONNECTICU1',:'acting.by and through the Office of Labor Relations (hereln;ifter called the "Employer" or 

the "State"). NEW ENGLAND HEALTH CARE EMPLOYEES UNION, DISTRICT 1199, SEIU with its offices at 

77 Huyshope Avenue, Hartford, Connecticut 06106 "hereinafter referred to as the "Union"}, acting 

herein on behalf of the Employees of the State, as herein defined, now employed and hereafter to be 

employed and collectively designated as the "Employees". 

For the Union: For the State: 

Daniel J. Strahinich S. Fae Brown-Brewton 

Date: _____,_
1 

\ _:1'tD_\_\ -~ 

I 
I 
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MEMORANDUM OF AGREEMENT 17 
SOUTHBURY TRAININGSCJJ:OOL STIPULATED AGREEMENT 

STIPULATED 1\GREEMENT 

In full and final resolution ofOLR Case Number 10-6499 The State of Connecticut, Department of 
Developmental Services,. Southbury Training School, the Office of Labor Relations, and the New England Health Care 
Employees Union District 1199 (he.reinafter the parties) understand the need to develop a transitional plan to address 
closures of cottages at Southbury Training School. The undersigned parties, therefore, agree to the following: 

In accordance with Article 18 Section 2 and Article 19 Section 7 of the State/1199 Collective Bargaining 
Agreement, the parties have agreed to utilize the following procedure to ensure that staff impacted by cottage 
closures at Southbury Training School are provided a smooth transition into new assignments as staffing 
complements are adjusted. 

1. When cottage closures become necessary, The Department of Developmental Services, Southbury Training 
School will generate a list of Employees, including their current seniority ,job titles and shifts, whose cun·ent 
work assignments will be eliminated as a result of cottage closures. The Department of Development Services, 
Southbury Training School shall provide a copy of this list to the Union. 
2. The Department of Developmental Services, Southbury Training School shall develop a list of work 
assignment opportunities at Southbury Training School that consist of hours that need to be staffed as detennined 
by management. These are not vacancies, but work hours that need coverage, and may have previously been 
covered by overtime assignments. 
3. The Department Of Developmental Services /Southbury Training School shall provide the list of work 
assignment opportunities provided in Paragraph 2 above, to the impacted Employees identified in Paragraph 1 
abo".e, for the purpose of making a determination of whether they wish to bid on said work assignment 
opportunities or displace the least senior bargaining unit member on the same shift at Southbury Training School 
with the understanding that only full time Employees may displace full time Employees and only part time 
Employees may displace part time Employees. 
4. The Department of Developmental Services, Southbury Training School shall post the list of work assigmnent 
opportunities described in Paragraph 2 above only at Southbury Training School for bidding only by Employees 
at Southbury Training School. 
5. The Employees impacted by the cottage closures shall be given two (2) working days, upon receipt of the list of 
work assignment opportunities, to make the election of whether they wish to displace the least senior Employee or 
bid on a work assignment opportunity. Said election is irrevocable and binding on the Employee. 
6. Any of the work assignment opportunities that are created as a result of the successful bid of more senior 
Employee's bid on a posted work assigmnent opportunity or not filled as a result of the posting process set forth 
in Paragraph 4 above shall be back.filled by impacted Employees. For this section, impacted Employee refers to 
either an Employee identified in Paragraph 1 or an Employee displaced pursuant to Paragraph 3. 
7. Employees at Southbury Training School retain the right to bid on any vacancies that may become available. 
8. This Agreement is limited to the cottage closures at Southbury Training School and resolves all issues between 
the Union and the State concerning Employee placements resulting from said cottage closures, and is without 
precedent for any other matters'. · 

Isl Charles Fabian 9-25~03 
For the Union 

For The State of Connecticut 

S. Fae Brown-Brewton 

Isl Fae Brown-Brewton 9-25-03 
For DLR 

Date: -=-cf(~l/-----'-)-~---

For District 1199 

Daniel J. Strahinich 

Date:_:i-_\_vi_\~\-~ 



( 

( 

( 

TENTATIVE AGREEMENT 

MEMORANDUM OF UNDERSTANDING #11 

MOVEMENT FDA TECHNICAL SCHOOL NURSES 

MOU WILL Rf MAIN IN BACK Of CONTRACT UNDER NEW NUMBER TO BE DETERMINED 

MEMORANDUM OF UNDERSTANDING H 
MOVEMENT FOR TECHNICAL SCHOOL NURSES 

If two technical school nurses wish to switch assignments, a notice shall be sent by the 

nurses lo the other remaining technical school nurses inquiring whether they are interested in 

moving to either of the two schools where the swap was proposed. If there is no interesl to move 

from other technical school nurses who have more seniority, than the two who have proposed the 

swap shall be allowed to do so. 

The switch in assignments will take place during the surmner months. Management will 

have the final ·authority to allow the switch. 

For DISTRICT 1199 

Isl Paul Fonier 3-18-09 

For STA TE OF CONNECTICUT 

Isl Fae Brown-Brewton 3-18-09 

~~------
For District 1199 

5. Fae Brown-Brewton 
Danrel J. ~~h\1~1~ \IS 
Date:·----+---+-----

\ I 
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TENTATIVE AGREEMENT 

MEMORANDUM OF UNDERSTANDlNG 9 
REGARDING VoCATIONAL TECHNICAL SCHOOL NURSES 

. When the Vocational Technical School Teachers have a professional day or have the day 
off due to school closings, the Nurses shall have the option of working their regular schedule. 
The existing practice concerning Governor declared early releases, and delayed openings shall 
apply to the Vocational Technical School Nurses. The parties agree that the Vocational 
Technical School Nurses will be offered the opportunity to provide nursing services for school 
activities occurring after regular school hours before utilizing the services of contract Nurses. 

Maintain as MOU in the back of the contract 

/~ " -............... 

For The State of Connecticut For District 1199 

s. Fae Brown-Brewton Daniel J. Strahinich 

.?__./cJ- I;:; 
Date: __ o _________ _ Date:_'.:)--+-'-' D_)_l ~-
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MllW A Rl'ICI ll <lS 
JOB FAIRS 

From time to time, by mutual agreement, the State (OLR) and the Union (State Team Vice President) 

may utilize the "job fair" method when necessitated by program closure, consolidation, down-sizing 

or twenty (20) plus vacancies in same class. 

For the Union 

Move to Article 41, Miscellaneous 

~ ._./ 

~--+fi,_..1~~~0_,,/6_ 
For the State 



Memorandum of Understanding 

Regarding Public Health laboratory Coverage 

Due to Employer Declaration of Closure for Unusual Weather or Other Circumstances 

Between 

The State of Connecticut, Office of Labor Relations 

(On Behalf of the Department of Public Health) 

And 

New England Health Care Employees Union, District 1199 

The parties recognize that: 

• Employer declarations of closure for ·unusual weather or other circumstances may require 

critical Public Health Laboratory testing to be shut down for extended periods; 

• Timely Public Health Laboratory testing has a direct impact on the health of the residents of 

Connecticut. 

Therefore, the parties have agreed to the following regarding procedures for Public Health Laboratory 

employees when Employer declarations of closure may occur or have occurred: 

1. An extended shut down means that testing would not occur for a period of greater than three (3) 

consecutive calendar days. Certain situations, on a case-by-case basis, may prompt use of these 

provisions for shut downs of fewer than three (3) consecutive calendar days. 

2. When the potential for an extended shut down is foreseen, the Laboratory Director or designee will 

assess whether use of scheduled, voluntary overtime will mitigate the impact of an extended shut 

down. Employees who work such voluntary overtime will be compensated according to the 

applicable terms of the collective bargaining agreement. 

3. When the potential for an extended shut down is foreseen, the Laboratory Director or designee will 

solicit volunteers to be available to be called in to work in the event testing must be performed on 

a day of declared closure for unusual weather or other circumstance ("closure day"). 

4. Management will determine the appropriate number of staff to be called in on a closure day. 

5. Management will make every effort to inform staff as of the close of the last business shift prior to 

the event which could result in the extended shut down. 



5/31/17 

Both parties agree to maintain status quo language in the following collective bargaining agreement 
articles: 

• Article 9, section 7.A 

• Article 9, section 7.D 

• Article 9, section 13 

• Article 9, section 15 

• Article 9, section 18 

• Article 9, section 19.a 

• Article 9, section 21 

• Article 13, section 6.a 

• Article 13, section 13.a 

• Article 19, sections 1 thru 6 

• Article 19, section 9 

• Article 21, section 3 

• Article 21, section 4 

• ·Article 21, section 6c 

• Article 21, section 7 

• Article 47 

• MOU#22 

For District 1199 For the State of Connecticut 

11 
Date: ---""'-tf'_..--__,l~3_/_-_/_.,.1 __ Date;------'------
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TENTATIVE AGREEMENT 

Delete references to Cedarcrest Hospital and High Meadows. Change references to Children's Hospital 

to "Sol nit North" and Solnit South" throughout the contract. 

For The State of Connecticut For District 1199 

S .. Fae Brown'Brewton 1 Daniel J. Strahinich 

Date:---+}\__,~ (f-/~-
\ 11 
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TENTATIVE AGREEMENT 

The parties agree that all references to "the Director of Labor Relations" shall be changed 

to "the Undersecretary for Labor Relations." 

The parties agree that all references to "Personnel Office/Department" shall be changed 

to "Human Resources Office/Department." 

S. Fae Brown-Brewton 

Date: //-$0/J 

For the Union 
Daniel J. Strahinic 

Date: I \ ] I "6' i3 
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STATE OF CONNECTICUT 
OFFICE OF POLICY AND MANAGEMENT 

Office of Labor Relations 

January 24, 2017 

Mr. Paul Fortier 
New England Health Care Employees Union 

District 1199 SEIU . 
77 Huyshope Avenue 
Hartford, CT 06106 

Dear Mr. Fortier: 

I am writing in regard to an issue raised during our on-going contract negotiations for 
a successor agreement to the contract that expired June 30, 2016. During our 
discussions, the Union raised an .issue concerning disciplinary action incorporated 
into an employee's annual service rating. 

I would like to reiterate my position on this issue. Ordinarily, misconduct and any 
resultant disciplinary action that occurred during the rating period should be reflected 
in the annual service rating. It is incumbent upon the rater to view any discipline, an:d 
the severity thereof, in the context of the employee's full record of performance 
during the rating period. An employee should not, therefore, be given an overall 
"unsatisfactory" service rating for a single, minor, isolated incident for which the 
employee was disciplined. The incident should be referenced in the space reserved 

. for "Remarks" on the service rating instrument. If an employee's work performance 
during the year was generally good, the employee should not be overly penalized for 
one minor mistake. 

Sincerely, . 

S. Fae Brown-Brewton 
Assistant Director 

-~~-

1\:>s)11 

· C: Lisa Grasso Egan, Undersecretary 
Office of Labor Relations 

Phone: (860) 418-6447 Fax:· (860) 418-6491 
450 Capitol Avenue-MS# 530LR, Hartf~rd, Connecticut 06106 

" 



~ Employees who desire to transfer from one 
Agencyilleprutment to another shall have preference over new hires. However, the employee must 
serve a Working Test Period of four (4) months in the new position. Failure of the Working Test 
Period shall result iu a return to the previous position in the Department from which transferred. 
Additionally the employee shall be provided a trial period of four weeks during the Working Test 
Period to elect to forego the transfer and return to his/her previous position from which transferred. 

[RENUMBER ACCORDINGLY] 

MEMORANDUM OF UNDERSTANDING #7 
REGARDING THE RESOLUTION OF GRIEVANCES 

[ADD NEW] Upon demonstrating a pattern of failure of an agency to forewarn 
employees of inadeguacies in their performance, at the request of the Union 
Vice President, the issue may be directly submitted to this process for review 
and adjustment if not satisfactorily addressed under Article 38. 
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NmV <lliTIGtll 4.S 
JOB FAIRS 

From time to time, by mutual agreement, the State (OLR) and the Union (State Team Vice President) 

may utilize the "job fair" method when necessitated by program closure, consolidation, down-sizing 

or twenty (20) plus vacancies in same class. 

Move to Article 41, Miscellaneous 

~-+/tl--'-'/L-~_,,__O ,,,_/6 _ ____,,,~ 
For the .Union For the State 
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9aA StrahiAieli 

Viee PresirJeAt 

TENTATIVE AGREEMENT 

MEMORANDUM OF UNDERSTANDING 11?.f' ~ 
RECRUffMENT AND RETENTION LITTER 

DELETE ElfTIRE LITTER 

Memere11dum Of Understa11dmg 26 
Ri'le!"l'iew Hospital Werk Se8edules Leiter 

STATE OF CONNECTICUT 
OPFlCE OF POldCY,1ND Af,4/'h4GEMENT 

Oltiee of Latrnr Relatie11s 

Distriet 1199, Nrne>u, SflU 

Hartfsrd, CT Q61Q[i 

Dear Mr. HratliRiEl-i: 

I am writiRg this letter ts address e"rjsiRt ""eer5laRd'1Rg <eReerniAgthe esRtiRHiAg terms sf tRe 
Riverview Hesf)ital CsAselieatisR MernsraRll"rn sf UAeerstaAeiRg. It is ""rJersteerJ aAe agreea 
that tliere are a ""miler sfJ!art time emj>leyees whe wsrk everyweekeAa selieeHles. A~artfrnm 
th at, we agree H1atthe flesJ>ital has As iAteRtiaA, at this time, ta chaAge a A\' emJ>fe•1•ee's scheeHle 
wli e e"rreRtlV works every ether 'NeekeAEI s# Jler 1'1e 1993 agreerneRt. ~"rth erffisre, shs"le the 
AarniRistratlsA eecise It is Rernssary ts e'1aRge tile facility's work sclleawle; it stlall es sa 
oeRsisteAt with terms of the 1199 CeRtraEt, aREI J!raµer Retice sfiall be gi»eA ta the UAieA. 

Also; tile accruals as ""tliRea iR the MOU shall eeAtiA"e ~asee uµeR the ha"rs of wsrlt as set 
fartli ttlereiR. It is a•isffiatic that a Ry cha Age iR eaurs may Aecessitate a eh a Age iA aGernal rates. 
FIR ally, the ;•aria"s lasor/MaRagerneRt cam Alittees that e1dst as ef t'1e writiAg ef this lettersllall 
Ile €8RtlRUeS UR less tile parties rn"t"ally agree le eisESAliA"e teem. 

/'.s alwa•rs. sheule aRy iss"es arise, Jam arne~able ts sittiRg aewA wite •1•eu ana resel•,.IAg tAe!fl. 



/s{ S. Fae BFB'/JA Bre·NtoR 

AssistaRt Glireetsr 

S. Fae Brown-Brewton 

( 

For District 1199 
Daniel J, Strahinich 

Date:_\ r__,__\ -~ --+-\ \_S _ 
I I 
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April 13, 2009 

Mr. Dan Strahinich 
Vice President 

TENTATIVE AGREEMENT 

DELETE ENTIRE LETTER 

MEMORANDUM OF UNDERSTANDING 25 
RECRUITMENT AND RETENTION LETTER 

STATEOFCONNECTICUT 
OFFICE OF POU CY AND MANAGEMENT 

· Office ofLaborRdatfons 

New England Health Care Employees Union 
District 1199 SEUI 
77Huyshope 
Hartford, CT 06106 

Dear Mr. Strahinich: 

During contract negotiations, you and certain of your members presented 
compelling information regarding fill ongoing situation with certain job 
classifications. I am writing to acknowledge that the State recognizes that there 
have been problems with recruiting and retaining employees in certain job 
classifications, within the 1199 bargaining units. We also understand and agree 
that this ongoing situation may be attributed to the more challenging cliente]e 
served by the State. 
Given the current fiscal condition of the State, however, we are not in a position to 
take immediate action to address· these concerns. This is my commitment that 
within 18 months oflegislative approval of this agreement, the parties shall meet 
pursuant to Article 9 Section 22 (formerly MOU Number 5) to discuss recruitment 
and retention issues concerning classifications that have dem.onstrated said 
recruitment and retention problems for the State and how those problems might be 
addressed. 

Sincerely, 

S. Fae Brown-Brewton 
Assistant Director 

For the State of Connecticut 

S. Fae Brown-Brewton 

Date: OZ,, 4-& 

For District 1199 

Daniel J. Str~c~ \ ] \p 
Date: ____ d_ \ ______ _ 
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ElaA StFaAiAi€A 

'Jiee Presie:ieAt 

TENTATIVE AGREEMENT 

MEMORANDUM Of UNDERSTANDING #26 

RIVERVIEW HOSPITAL WORK SCHEDULES LETTER 

DELETE ENTIRE LITTER 

STATE OF CONNECTICUT 
OFFICE OF POl.'CYAND MAN,1<;EMENT 

Offiee er Labar RelatiBBS 

Di5tFict 1199, NEHCfU, SEIU 

Hartforel, CT G61Gli 

Elear Mr. StraRiAidi: 

I am o,witiAg t'1is letter ta aelElress ewr jeiAt wAEler5laAEiiAg eeReeFAiAg the eeAtiA"iAg terA'ls sf !Fie 
Ri.,.erview lles~ital CoAsalidatieA MeffieraAelwm ef UAelerstaAEliAg. It is WABe•steeel aRd agreed 
tlrnt there are a AllA'l~er sf ~art tiffie em~loyees whe work every weel1eAel se'1ee"le5. A~art frem 
!fiat, we agree ti.at the Hes?ital has ne iAteRtieA, at tliis tiFRe, te .e'1aAge aA•1• eA'l?ieyee'5 «heewle 
whe e11rreAl~""'erl1s e"'OF)' ether weekeAEi eff pet the 1996 agreemeAI. Fwrthermere, s'1ew1Ei the 

. AaffiinistratieA ileeiele It is Aeeessary to ehange the faeilit'(s work seheewle; it s'1all ee se 
eeAsisteAt with terms ef Hie 1199 CeAtract, aAe ?Feper Aetice shall be giveA ta tlie UAieA. 

Alss, tRe ae•rnals as eHtliAee iA !Re MGIJ shall eeAliAHe eased "?eA tlle.lieHrs sf weFI< as set 
fortR t11ereiA. It is a~iamatie that arw ehange iA he Hrs ma1• Reeessitate a e11aAge iA aeernal rates. 
FiAail'J', the varie"s Laber/MaRagemeAt eemffiittees tllat e)[ist as of tile writiAg ef tfiis letteF sfiall 
ee eeAtiAWCS HA less tile parties mHtHalJ•,• agree le aiSEBAtiAHO !trnm. 



P.s alwa1·s, sl;e"ls aA\' is.<"es .aFise, I am ameAaele ta.siltiAg aewA witA 'rs" aAd reselviAg them. 

/.£/ S. f=ae BroY/A Bre·HtoA 

AssistaAt !lireGter 

~ For D.istrict 1199 
S. Fae Brown-Brewton 

Date: /Z.-/t -~ 

Daniel J. Str~\ic~ ~ \ \ > 
Date: ___ _, __ ,_ __ _ 
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May 14, 2009 

Dan Stralrinich 
Vice President 

TENTATIVE AGREEMENT 

DELETE ENTIRE LETTER 

MEMORANDUM OF UNDERSTANDING 26 
Rl.vERVIEW HOSPITAL WORK SCHEDULES LETTER 

STATEOFCONNECTICUT 
OFFICE OF POLICY AND MANAGEMENT 

Office of Labor Relations 

District 1199, NEHCEU, SEW 
77 Huyshope A venue 
Hartfurd, CT 06106 

Dear Mr. Strabinich: 

I am writing this letter to address our joint understanding concerning the continuing 
terms of the Riverview Hospital Consolidation Memorandum of Understanding. 
It is understood and agreed that there are a number of part time employees who 
work every weekend schedules. Apart from that, we agree that the Hospital 
has no intention, at this time, to change any employee's schedule who currently 
works every other weekend off per the 1993 agreement. Furthermore, should the 
Administration decide it is necessary to change the facility's work schedule; it 
shall do so consistent with terms of the 1199 Contract, and proper notice shall be 
given to the Union. 
Also, the accruals as outlined in the MOU shall continue based upon the hours of 
work as set forth therein. It is axiomatic that any change in hours may necessitate 
a change in accrual rates. Finally, the various Labor/Management committees that 
exist '<lS of the writing of this letter shall be continued unless the parties mutually 
agree to discontinue them. 
As always, should aoy issues arise, I am amenable to sitting down with you and 
resolving them. 

Sincerely, 

·Isl S. Fae Brown-Brewton 
Assistant Director 

S. Fae Brown-Brewton 

For District 1199 

DanielI Str}ich ~ \ I \,, 
Date: ___ >-_\ _______ _ 
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TENTATIVE AGREEMENT 

MEMORANDUM OF UNDERSTANDING #18 

WHITING FORENSIC IN5111UTE STIPULATED AGREEMENT 

DELETE ENTIRE MOU 

MliMGR AND UM rn ACR eliUlil>IT 18 

t'JlllTINC I'QRliMSlC INSTl+IJT!i §TIPIJ!, 'Tl!!) ACRll!iMllNT 

STI]:'llbl.TED ,~GREEMENT 

Bm•een 
The State ef Canaeetieet 

And 
The New EnglsBil Health Care Ualee Dlstriet 1199, AFL ClO 

Hie State af CeRAeEti£\lt fl'lereiAafter referred te a• tl'le "State"), E>e~artmeAt ef MeAtal 
Health aAEf AaaiEtleA £e1Viees (l'lereiAafter referred ta as "IJMH.0.5"), the New ERglaRa Health 
Care liA'lpleyees UAieA, [listri<t 1199, AFb CIO (hereiAafter referred te as "1199") heres\' ag1ee 
as fu I IE»h'<: 

The DepaR'meAt ef MeAtal Health aAe AesietieA $ewiees aAs Dislriet 1199, New fAglaAa 
F!ealtReare Werkers YAiaA share a mYtYal iAterest iR pre·o'ieiRg the l'ligl'lest q"ality ea re ta dieRts 

""eer tl'le rnre ef DMf.IAS. 

The parties furtl«F agree that eRe critieal aspeet el qHality ~<'1«Riatrie treatmeAI is eeRtiA"ity 
afGare wltl•iA the treatmeAt A'liiieH. Therefore, iA aA effert te FlraHimize eemA'lURicatieA ef Elioieal 
iRforA'JatioA betweeR <areglvers eAl'laAeiAg the salety sf elieRts aRe staff, the J>artie< agree ts 
estaillisR aA effesti'.'e iAter'sl.ift eliRieal repeR'IAg praeeaHre at U1e 'A'RillAg mai<iA1Hm sernrlty 
faeiJlty aeeareiRg te the fsllswiAg terms a As eeAeitieAs: 

Tl'lis AgreeA'leAt Is specifiE to aRe lifflitee ts the \l/hitiAg ~sreAsi• BuileiAg. 

It is HAeerstee8 that the purpose ef this 5€Aeaule is ta fulfill the Arntual s!JligatisA te tile 
€8A5umers to Aa''e a eire&I ESffiffiUAieatieA aAS traA5itiOA betweeA shifts. 

l\.ffeetea fmple'fees shall be re~Hirea ta werk aR elgR! aAa aRe fialf naur 8a\'. Tfiis is'" 
aaaitloAal sRe half hour aasee ts the rnrreAt eight hswr seheaule. This half hsur is eeemea 
s•1ertime furfirst, secs Ra aAa thircl shift. 

OrelAaFil\' !implo·J'ees shall werk sAe sf the fellewiAg seheeHles .. 
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8:45 a.m. te 

2:4.S p.m .. ta 11:15 p.m. 

10:43 p.m. 1e 7:15 a.m. 

n1is shall be £9ASieiereei work time, aAei tAe l!mpleyees shall Ile €0mpeAsat.ea fer eight and 
eAe lialf Iiams efwerlE. 

The aeleitional llalf lieHr is selely fur tile pHrpose sf enrnriAg a smooth inter 5Mft transferane 
enswriAg tlie safe!'{ aAei seeHrity ef !Re YA it. 

Wliile Emplo•1•ees are expertea ts liave a ffleal break, It is YAGel'Steee tliat "Bargaining Ynit 
Emplo.,•eBS WAS are re~uireel te remain in attenaanee eYring tlieir A'!eal periees at an 
iAstitYtieA/faeilit'/, sYbjeet ts oall, sliall """" swer. time GBHAtee as werl< tlA'le" as set fertR in 
Artiole 13 Sertion Two of tlie Celleoti·;e Bargaining Agreefflent. 

TJ.e parties agree anel yneferstanef H•at aA Employee's week ea•{ rnmmenees 'NRen tlie 
Employee S'Nipes his er lier magnetio Ears ans obtains !AS WA it i<eys at !Re gwara Station (a/le/a 
tlie eYeele). It is eJEpeetes tloat EA1plo'iees sliall net take mere tlian fo'e minytes te swipe tile 
fmple•,•ee's magAeliE ears agaiA •AG eRter IRe assignee warl< YAil. 

~irnilarl·f, it is UAGel'Steae H1at tile !;rnpleyees' ea·,· en els WA en tile EA1ple•;ee returns tlie keys 
ta tile guard statien (a/k/a tile syiJIJle) aAe swipes liis er iler rnagnetio oarel at tile eAa ef tile 
silift. It is expeetea that 

ornple•1•ees sliall net tal<e mere thaA live miAutes ts lea\'C tile werl< Ynit a Rd return tile l<eys 
te tloe guard statieA (Hie bY891e) aAe swipe liis er lier rnagnetie eara YpeA exitlAg. 

FOR THE IJNICW· 

/s/ Pa1:1l rartier 

\lice PresideRt, District 1199 

t\rn ei:eefeEJ: 

FOR THE LINION· 

/s/ Da·A StraRinicl-1 4 13 09 

for the State of Connecticut 
S. Fae Brown-Brewton 

/s/ Fae Bre'NA Bre•uteA 9 2S 07 

4,ssistaRt Oirett8r1 GLR 

/s/ Fae BrB\VA Bre·/ftBFJ q 13 09 

Daniel J. Strahinich 

Date:_-'------------ Dote:~l_r\+--f l,,.__,\_\S_ 
\ I 
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TENTA+IVE AGREEMENT 

MEJl40!! ~\JM 9EAGREllMll~IT 24 
grn~c;{JNNEGTIGIJ:r 

1-JCONN Ifu.Y.TIIl;ENm 

. AND 
Nl!:wE~CABJ>.EpYll'IPt'lt.(JO'!IYElllllll!S>-l:YJl~'ll!fQQl>N.l-fD>t1sS'ITalRicI!GT::TJll-1lW99 

DeHlflsey Hesjli!a!. Emjlleyees eUJTeBtly ia 8 h h ;ft ·";J31l'a sryernjly J1 esitieas ia Jolla 
hell . olif s Uf s as o !he date eHhis ' 

rs, meve mte 12 hellf pesitieas er "'era g hellf 4'ifi d . !h '.greemeat may remaffi at g 
•r j A h . ' " S ·S 4lffllg ~ e meeJE =" M h L'C. 
'ree '81!us, er t e Sflp esite, with !he rea re··al " =tt ±>>Bllf SttiHB Sil !he 
leagth aad soheaale fer any sew pa:'itio~:' pa:tera~:.::m:~:· Maaa~~t will determffie !he shlft 
2. Ilmpleyees assigeed to 'he .,., es . • ""' ' e raea!ed pes1tieas. 

"' "" p!l'a.ory =erl!fl)' Depar' E .· hill stale !heir prefereaces fer shift etc ooa ·ill a ·~ [flleiP 'iH~g to eeaveft te 12 hear shifts 'Yill • .. vr~ .. e ass1gee. 13,. seaiel'i"'' • n •L L ,_ • · ' 

preseat,twelvehol!f&hifts-'il!aeestabli' ha. '11 J .,,11tteuiert-gs1lemgeEJ'lal 't hiftE l " "S euaS±0tt8WS'7a 7·39jl·l!al!'<lQ ? + "· 
· s . ffiJ1 eyees willaotaermaHyae sehed!!!edfe; !h ·~· ~· Afl; 4:J:3Ga. Twelve.J1om 

whieh v;ill se fol!ewed liy amiairellm eft"' (2) ;::""er as ee (3) twelve he11r shifts ia a rew, · 
3" a1· .

1 
,.a s ..noff ..... 

. ~ ae ioa, s1e« aaEI perseaal le&Ye aeeruals will lie El . . . . . . 
aaEI eitls;iag Jlraeaee. Time eff will lie eh d phre rate m aeeerElaaee with ooafractual language 
4. Shift Eliffere00a! will ae paid .ia aesora':!: ,,~:hru;. rt~r ~; aear aasis for !he aetual helifS of a!Jse11oe. 
5 :>;\'eek El""'" . . . '' ,_ IG e ·--. 
·• Bil tttuer81!tial will eootimie to lie aid . d . . . 

Priaay 7p to :>enaay 6 :59p fer 12 ho ~ m accoraaeo wllh f.mele 19. Vleelreads are ElefiaeEI as 

6 
Q rf ill · Hf S S. 7· Hv;::me. w ee11tial!e ta .ae jlaie! after 4 g he!lfS ia a wee!· 

. a ay t!l1le fer full anEI part timers "'ill eoatimie t li ~. of~oliaay credit will lie pre rated Hfl er ·~own llasee! o= i:e ~everi;e~ by •'.';iele 21. The maximera amo1111l 
helifS (for eieample, an Bmpleyee "4th ee a ,. El 49 argammg !lllit s staaElarEI warkweek of 35 
The maxia:iHm ams~ ef heliday ~resit wZP:.::m g :al!f workwee!E weHld reseiye g helifS ef ereElit). 

8 'flle ·••orlf hill m OHrs. ' " s s W= ge!lem!ly lie assigned so !hate ht . !" h . · · 
weeke!!d sliifts every third weekead It i d t d -~evre reo1K shift Effijlleyee is assigeeEI 
seeded Elllliag vacaaoa peEieEls or ckie t s : ~ o o' t at ';'ore fre.qHeat weekeaEI assigEll1lBl!ls may lie 
hoer shifts er staff workiag 

12 
hail si.;; 6 d "1'.grn'l,' ,geae:r 8J3eratioaal aeeas. Staff remaiail!g ea eight 

.. , s armg £.. e week and eighth hift 
sehe£beE1 to work e•iery other weekead. -.a"' EV ..,; on !he weekeae!, will be 

9' If 1! rn determiaee! that a nee a fer maadate · e"em · · · . 
mere thee a tetal ef !6 helifS ia a Elay Th ".:,. ,ll118 eKists, an Employee may sot be assigeea ts wer!· 
19. If at ariy time after the pilot pel'iod el~~aru= ~·~ !hat 

681
'.er.age will ee previdea for eaH oots. ' 

hem shifts fer ee iafil.vie!Ha! Employe~(s) sai! B~ ~=~we: .~hat 111? ne !eager feasllile to eoatinee 12 
go llaek ea standard shifts. Thls ehaage fur an EO:~a ;

0
ee.:: ee gr1•ea 3g days aeaee ef !he reversicia ta 

!he Departmeet. In aEIEliaoa ae"' kires may 
13 

:Jl l
2

eh,, n~t affeet !he sta!l!s ef other Emplovees in 
• ~( - e gr ea '" n81lf shift Ith d' . , 

+l.The parties agree to a reteatioa payment of $2 gg" a40.1seretiea efmeeagemeat. 
Employee to Ile ia eharge in !he a!Jseoce ef !h . · ~er hem to be J.lEHe! if managemeet desigeates an 

12. The parties agree to meet aaEI e!isGHss thls e Sllperv1sor. . 
GN.Jw· 7, 2G06, Tl!l!!lGUfJ\lllNG G!W!GE8 """' pregram at regaler laeer maaagemeat meeangs. 
n,, . .. .• .CTlNBT!lllcffiJl'n~IS'TlffiHl Rll T . 
;t'G:!8Pill:l ... roRYTIQ:;RA.."'YSUl?BR',qgQ.Rgg~~P!,Ol'lU} A u~4'SP!BATQRY ~TS A.J>ID D~H . TTilll >HWRSJTI'•OJi'GGNNBcrJ£UT~Gm> J 

osPITM IH!cM.m Bf<lo'Bcrr'E +u::gse cmiPENS A!fi'Gl>r ·:g, _ITBR:;OH}r FRGVID!lilBYTllll~ : " ~!0\NGBSf"'lll8GNlll8TllNI'WlTl!TI!llALbGWANCB& 'J, 
. Rlli-REGBUlTI mm MID~!. 



" 

( 

( 

( 

1. Dae ta the a"*!ae reeroi!iBeRt aad retentisn issaes Bltperieaeed at Jelm Dempsey Haspital with 
Respkatory Therapists, thefe shall be aa arnmal stipBfld efup te $5,000 prnykJed te Employees at Jahn 
Dempsey Hospital iH the slassifieatians.: af Respifatary Therapist aad ReSf'katary Tlmapy SaperYisor. 
This stipead shall be paid biweekly iH eaefi pay period wfiem the Employee reeeiYes a regalaE payebeek. 
The parties agfCe !liat the maximam aHHaal. benefit ander 1hls seetion for a full. time Employee is $5000, 
~~~~ . . 
2. On Cal1'StanElby. Thase Respiratory Therapists aad Respkatory Therapy SapBffisers wfio aEe assignee 
to !Re Newborn Intensio'8 Cafe Unit (NIGU) Trnaspert Team shaY reeeh'8 p8')'ffl€Ht at $4. 00 per·hoHF fur 
eaeb heur of beffig on eall or standb:;· fer serviee oa the traasport teffi!h Ia the ''"'ent of aetaal eall bask to 
work ffi! the traasport team; the Bmployee will be eompensated iH aeeerdanee with ,\rtiele 13, Seetion 
FiYe Call BBBk Pay. The response to telephone ealls as providea in i\rtiele 9, Seetion Se•1en (C)El) 
shall eontiEae to apply withoot modifieatioo. · 
3. Shift Differeatial. Faueeruitmeat and retentiaa f.3ffi1lOSes it is reeagffilleEl that Respkatery Therapists 
aaEl Respkatory Thernl'y SupeP!isOES re~ aElaed iaeenti'!e to aeeept 2 •and 3.,&hift assigaEHent. 
Therefore, the 15% of Ste13 2 differential rate as pro'>'icled LPNs aad RN' s (Artiele 19, geetiaa 'Three) 
shall likewise apply to the Respiratory Theffijlists and R~spiratory Therapy Sapervisers employed at John 
Dempsey Hospital. 
4. This /,greemeat shall remaia m effeet 1rnti! !be fe~ and retentioa issaes assoeiated with 
Respiratory Therapist have sabsideEl. The Eletermiaation of "vlletber these issaes remain a yiable eoaeern 
shall be made oa the basis. of availabili!y of eertifieEl Respkatory Therapists aad tee abYil:;· of Joho 
DeFHJ3sey HoSflital to hife said indi'liduals without the extra eoffij!ensatien hereffi provided. Priar to tRo 
elimiaation of this stipeae agreemeat the gta!e, the Healtk Geater aad 1199 shall meet aad aiseass the 
eireamstaaees E\fld eonclitiol)s that the State belieo•es .wammts .the elimination of the stipead provisioas. 
These f,greeB'leEts are 1>1ithsut pFeeeElent foF either 13arty in aay pending OF futurn siruation. 

For The State of Connecticut For District 1199,, ... •-:' 

S. Fae Brown-Brewton Daniel J, Strahinich 

Date: .=3::___.--_/_d_-~/-(, ___ _ 



MEMORANDUM GJLY!WERSTM!ll!NG 8 
RJi:GtllUJll'IG ROTATJNG 8m 

Daring the eollfse efCeatraet segetiatisns leadiagfa a sueeesser agreemeat te tlie 2GQJ 2005 
Collective Bargaining Agreerneat between the 1'lew Eaglaad Health Care Employees Uaien (WBHGEU) 
Distriet 1199 aad the State of Coaaeetieut, the Unioa rnised eeneerns allellt engsing problems with the 
es!abliskment efretatieg shifts aetw#listamling the prehibltioa ef said shifts provided le Artiele 19 
£eetisn 8 efthe Ceatraet. le erder to address the ceasems eitpressed by tl:e Umon, the undersigned 
parties agree as fullaws; 

1. The Offree of Labor R-0lations shall issae a netiee to al! ageneies remiec!ing said agencies oftho 
eentraetHal prohibition agaiest rotating shifts. ,\ny enrrent efforts to establillh said retatiag shifts shall be 
abaadoaed furthwith, aad ao aow retatieg shlfts shall be established witlwut tbe awroval of the Union. 

2. The Offise of Lab.or. R-0!ations shall canvas the various ageaeies to ascertain the eicistooee aad eictent of 
any suelHotating shifts. The data o!Jtained from said safl•ey shall lie provided.to tbe Uaion ... 

3. The parties agree to meet and disenss these rncistiag retating shiftS at !eeal la!Jor rnaaagemeat meetings 
aad to allow any Employees impae!ed by such shifts the opportunity to provide rnaidrnam mpllt in the 
developmoot of said sehcdulcs •1Alleh primarily eonsider client needs, wlth due consideratioa given to the 
needs of the ffidividHal Employees. The Hltimate geai of said dismwsiooo is to aehie>/e striet comjiliarwe 
wlth the mandate of Arfiele 19 SeetieR g· of the Centraet. 

For District 1199 For the :>tats 
/s/ Paul Fortier 2/15/05 isl Pao Brnwn Bre'.Y!OH 2/15105 .. 

Daniel J. Strahinich 
,~ 

S. Fae Brnwn.-Brewton 

. For DistTict l l 9.e:1 . ~ 

. ~ OV'V--J~ 

Date Date 
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ME~<i:ORf2'1DlJM 9¥-AGRJlEMEN'.l'-13· 
~GLA8SWICATIONS ToCrm; MEG 

Tile undersigned parties agree !}lat the followmg elassifieations shall be sent to the Master 
El'alBation Commit!e<* 

Case :Manager Series DDS 
De1•olopmeffial Speeialist I and II 
Dietician Series 
Laboratory Consultant Series DPH 
Nutrition CoRllU!taats DPH 
Rehabilitation Therapy f.ssistant Series DMHAS, DCF, DDS 

The parties agree that District 1199 may 13rovide the State with five additiOnaljob e!assifioation 
series for review no later than October 1, 2910. 

There shall be no additional appeals to the MEG during the term of 
the 2009 2012 Collective Bargaining ,\greemeat. The only ei£eeptionto this 
limitation is in the event that the State develops new job classes or 

nHlices substantial ehanges to eciEisting classes dnring the term of the 
Agreement. 

For District 1199 
Isl l'O>ll Portier 611105 

Amendeffi 
Fer D!STRlCT 1199 
Isl Daa Strahlnieh 5 11 09 

For District· I J-99 . 
~~ 

Daniel J. Strahmich 

For the State 
isl Fae Brown Brewtoa 611/05 

For SL'\TE OF CONNECTICUT · -- --
1-sl Pae Brown Brw,1on 5 11 09 

S. Fae Brown-Brewton 

Date: 6--,?a ~ !'? 



Six months prior to the expiration of this agreement, upon request by the Union, 
the parties shall meet and discuss the roll-over of any remaining funds in this 
article into the successor agreement. 

FOR THE STATE: FOR THE UNION: 

Fae Brown-Brewto 

I 



MEMORANDUM OF UNDERSTANDING 

REOPENER PER FRAMEWORK 

The agreement may reopen, effective July 1. 2019, solely to allow resolution of any demand the Union 
may make for a restructuring of salary, increment or pay structure, consistent with the "Framework 
for Job Securitv Concerning Wages and Other Matters" attached to the 2017 SEBAC Agreement. 
That framework allows changes in the distribution of GWI and increments to reflect restructuring 
that may occur, but does not allow the Union to bargain to increase total compensation. The Union 
may effectuate the reopener by informing the State, in writing, on or before January 1. 2018, of its 
desire to do so. 

FOR THE STATE: FOR THE UNION: 

Dan Strahinich ~~ 



ARTICLE 9, SECTION ONE 

(B) NotWithstanding subsection (A) above, new hires in the classifications listed below shall 
be paid at a rate of Step 1 of one salary grade below the established salary grade for the 
classification subject to furlough day adjustments. Upon successful completion of the working 
test period, effective the payroll period following, the Employee shall be compensated at Step 1 of 
the classification. Employees who have previously completed a working test period in an 
1199-covered direct-care position shall not be subject to this reduced training rate upon 
transfer or promotion. 

Mental Health Trainee 
Mental Health Assistant I 
Developmental Service Worker I 
Children Services Assistant 
Children Services Worker , 

FOR THE STATE: FOR THE UNION: 

Dan Strahinich 



ARTICLE 22-SICK LEA VE 

SECTION ELEVEN. LEA VE DONATION. 

No Employee may solicit donations on his or her own behalf. No Employee may 
donate more than five (5) days of sick leave semi-annually. ht il ealeadar year. 
Said benefit shall be subject to review and approval by the Director of Labor 
Relations and shall be applied in accordance with uniform guidelines as may be 
developed by such Director. 

FOR THE UNION: 

Dan Strahinich 
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STIPULAJ:ED AGREEMENT 

Department of Developmental Services 

Agreement 

In accordance with Article 18 Section 1 and Section 2 of the Stare/1199 

Collective Bargaining Agreemeii.tthep\lrties have agreed to the following: 

I. Staff impacted· by the Coi=unity Living Arrangements (CLA) 
. 

closures, consolidation and/or conversions from the following 

locations shall be deemed to have been permanently reassigned to 

· their curtertt functional unit assignment. 

DDS~SR/f\O UTE 289 

DDS-SR/BROOK STREET 

DDS-SR/COTTAGE 9 

DDS-SR/COTTAGE 1U & 12. 

DDS-WR/EG/BLD,K1 U .UN B 

DDS-NR/JOHN OLDS DR. APT llO 
DDS-NR/FARMINGTON AVE96 

D·Ds-NR/FLAGl:ER ST 100 

DDS-NR/JOHN OLDS DR. APT 104 

DDS-NR/PLEASANT RD 27 

DDS-NR/VELVET MiLLS #714 

005-NR/WATERFORD COM#lll. 

DDS-NR/WATERFORD. COM#112 

DDS-NR/WEST CNTER ST #14 

005-NR/WESTCNTER ST#16 

DDS-SR/OLYMPUS DRIVE 

DDS-WR/ELLA GRASSO CENTER 

DDS-SR/MERIDEN REGIONAL CENTER UNIT A & UNIT C 

2. Staff displaced by the .closure of Bila Grasso shall have the. first 

right of refusal to perrminent later;;il transfor opportunities at the 

Lower Fairfield Center (LFC). 

3. The Regions shall niaili.tain a list of temporary assignment 

opportunities state-wide that consists of location, shift, sped~ 
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skills (medication administratior)!Spanish speaking/tr(lining), and 
- . . . . . . 

hours: that need to be staffed as determined by management. These 

are not vacancies, but wotlLhouts that need coverage, and may have 

pteviously been covered by overtime assignments. 

4. In the event of a future closure/conversfon DDS will tempc11;arily 

transfer staff based. on the following:. 

a. Continuity of serv.ice 

b. Seniority 

o. Ge.ographic impact 

5 .. The Department shall send out a Regional notice soliciting interest 

.in the event of an upcoming long krm temporary transfer 

opportunity within the DSW job series due to unforeseen staffing 

needs. 

. 6. The Department shali promulgate a list of staff interested in 

temporary transfer assignments. Before temporarily transferring an 

employee from their current permanent wotksite, the Depill:tmetit 

shall reference the aforementioued list to determine if their 

appropriate volunteer. 

7. Said volunteer shall be given twenty-four (24) .hours to accept the 

temporary tri11J,Sfer orwaive such rigot. 

8. Nothing herein shall preclude the Department from tempoqu:ily 

transferring an empfoyee due to allegations of misconduct, handle 
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urgent cli¢cai care needs ahd/ot continuity of care following notice 

and in conjunction with the Unfon. 

9. It is understood and agreed that only full-time employees will be 

offered full-time opportunities and only part-time employees will 

be offered part-time opportunities. 

FOR THE lJNION: FOR TlIE STATE: 

Date: l-f / 3 / / 7 Date: <./-J/-11 

Date: _________ _ 
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MEMORANDUM OF UNDERSTANDINti'REGARDiNG LAYOFFS WITHINTHE DEPAR'l'MENT OF 
.DEVELOl'[y!ENTAL SE)l.VICES 

P·l Bargaining Unit 

In the event ofi\ reduction in force and subBequent recall io work, the provisions· of Article 16 shall be · 
controlling, except as follows: . · · 

Within theDep!Utment ofDevelopmental Services (DDS) tne )east senibr employee in the Pl bargaining unit 
within the Region, by cfassffkatimr, shall be selecte.d fot layoff. The incumbent slial! be notified in writing, 

(A) In lieu of layoff,. when ihere is no vacancy or. when the Empfoyee does not accept a vacancy, the Employee. 
may bl.\mP a less seni0rEmployee as foilo.w" 

(1) The least seriior E.mplpyee in the same c)assificatioi\ ·within. tl,ie Agency 
(2) If the Employee does not exercise the bumping riglitS in (l), then tbe Employee ma7bump the 

least senior Employee in the next.lower·p.osition.in the. same.classification series with\n the Agency or the 
· Regfon ·whiChever is closer geograpliicallyto the .employee's assigned work location 

Moie senior stlift'. rrtay be rell.lsigiJed to. rrteet agency opera,fon needs. Nothing herein precludes rrtan,gemeJlt 
from exercising iheir rights under Article IS; Sectio.n ] . 

·Jf!iitlfl-
Office ofLabor Relations 

Pa4l Fortier 
District 1199 



MEMORANDUM OF UNDERSTANDING REGARDING LAYOFFS·Wl'l'HINTHE DEPARTMENT.OF 
DEVELOPMENTAL SERVICES 

NP-6 Bargaining Unit- DSW Series 
DRAFT 

In the event of a reduction in force and subsequent recall to work, the provisions of Article 16 shall be 
controlling, except as follows: 

Within the Department of Developmental Services (DDS) the least senior employee in the DSW series 
(inclusive of the classifications of Supported Living Worker, JBS and IFS programs within the Region, by 
classification, shall be selected for layoff. The incumbent shall be notified in writing and a copy sent to the 
Union at 77 Huyshope Ave Hartford Ct. 

(A) In lieu oflayoff, when there is no vacancy. or when the Employee does not accept a vacancy, the Employee 
may bump a les.s senior Employee as follows: 

(1) The least senior Employee in the same classification within the Region 
(2) The least senior Employee in the.same classification within the Agency 
(3) If the Employee does not exercise the bumping rights in(!), then the Employee may bump the 
least senior Employee in the lower position in the same classification series within the Region 

More senior staff may be reassigned to meet agency operation needs. Nothing herein precludes management 
from exercising their rights under Article 18; Section 1. Within 3 months of a reduction in workforce in which 
50 or more staff are noticed for layoff, the following process for reassigning staff shall be as followed: 

1. When Regional Centers and/or CLA closures, consolidation and/or conversions occur, the 

Department will generate a list of employees, including their current seniority, job titles and 

shifts, whose current work assignments will be. eliminated as a result of CLA closures, 

consolidation and/or conversions. 

2. The Department shall develop a list of work assignment opportunities state-wide that consists of 

hours that need to be staffed as determined by management. These are not vacancies, but work 

hours that need coverage, and may have previously been covered by overtime assignments. This 

list shall be sent to District 1199. · 

3. The Department shall provide the list of work assignment opportunities provided in paragraph 2 

. above, to the impacted employees identified in paragraph 1 above approximately (1) one week 

prior to the job fair. The Department shall also include information concerning the current client 

population at said locations and a brief description of client programmatic needs. 

4. The Department shall post seniority lists on the Agency's shared, "J" drive (or intranet) and at 

each affected job site. It will also send a Jetter to each employee advising the employee how to 

access the list of the employee's seniority and potential work opportunities. 

5. Said impacted employees shall be given an opportunity to review the infonnation and identify 

work opportunities of choice, and to advise the Human Resources Department as soon as possible, 

but not later than seven (7) calendar days of the date of the letter, if the employee questions his or 

her seniority. The employee shall supply any documentation so that the seniority may be adjusted 

accordingly. 



6. It is understood and agreed that only fulltime employees will be offered ·fulltime opportunities and 

only part-time employees will be offered pait-time opportunities. 

7. The parties agree that nothing herein shall result in an employee bring promoted to. a higher level 

classification within the series. 

8. A "Job Fair" shall be held and employees shall make their election of their desired employment 

opportunity in seniority order. The dates, time and location of said job fair shall be organized 

with the Union and Agency. Said election shall be irrevocable except by mntual agreement. The 

parties agree that in the interest of providing maximum opportunities available to all of the 

impacted employees, any Agreement providing for geographic restrictions may also be waived by 

mutual agreement. 

9. Employees electing employment opportunities as described above shall not be restricted to the 

transfer limitations as set forth in Article 15 Section 3 of the Contract as these are not employee­

initiated transfers. 

10. Employees who choose not to elect an option shall be laid off 

11. During the period of implementation of this Agreement and the transition of employees into their 

elected assignments, the Union waives the 90 day limit on temporary transfers as prescribed by 

the Contract. This waiver is for the sole purpose of continuity of care, and remains effective only 

until employees' permanent elections become effective. If the Union believes that managers are 

abusing the use of temporaiy transfers the Union shall notify the State, and the parties shall meet 

to find a resolution. 

Paul Fortier 
District 1199 



MEMORANDUM OF UNDERSTNADING 
In Re 

EMPLOYEES IN THEIR FINAL SEMESTER OF STUDY 
WITHOUT ACCESS TO CAREER MOBILITY 

1. Employees in their last semester may use vacation, compensatory time and a mininmm of two 
days of personal leave in lieu of career mobility. Agencies are encouraged to allow employees 
.to use their accruals for this purpose. 

2. Upon completion of the negotiations process, including interest arbitration, if we reach a 
successor agreement, and it is approved by the Legislature that includes retroactive funding 
for this purpose, then the accrued time that was used above, excluding the two PL days, shall 
be restored to the employees' leave balances. 

3. Agencies may invoice the fund as prescribed by Article 35 of the District 1199 Contract. 

4. If we reach a successot· agreement that does NOT include retroactive funding for this purpose, 
then employees shall not have their accruals restored. 

5. An Agency may allow employees to utilize the Voluntary Schedule Reduction Program for this 
purpose. This Agreement should not be construed as a prohibition against utilization of or 
modification of the eligibility requirements for the Voluntary Schedule Reduction Program. 

FOR THE STATE: FOR THE UNION: 

Daniel Strahinich Date 



MOU REGARDING CMHC AND FLOAT ASSIGNMENTS 

Notwithstanding Article 18 Section 2 which.restricts employees to one functional unit, the parties 
agree that within Corrections Managed Health Care employees may be assigned to float between 
multiple functional units, as there is no operational need to employ an individual full time in a. 
particular functional unit. The classifications most likely to be assigned to multiple functional 
units are: 

Dental Assistants 

StaffRadioloITT'.Technician ~ T e...c~(l() I a q 'z;+-
Laboratory Assistant (1,2,3) JI 
Dentists 
Psychiatrists (Principal and Staff) 
Psychologist (Supervising/Clinical) 
Phlebotorri:ist 
Physicians (Principal and Staff) 
Optometrist 

Before assigning a current incumbent to float between multiple functional units, where such person 
has not been previously so assigned, the Employer shall contact the Union and.upon request, meet 
and discuss the proposed assignment. 



MEMORANDUM OF 1,JNDERSTANDING REGARDING 
SIGN-ON BONUS FOR PHYSICIANS OR PSYCHIATRISTS 

At the discretion of the appointing authority, with the approval of the office of policy and management, 

an agency may offer a sign-on bonus to a prospective employee, not to exceed thirty thousand dollars · 

($30,000.00), payable in three (3) equal installments. The first installment of ten thousand dollars 

($10,000.00) shall not be payable until the employee satisfactorily completes the initial working test 

period. The two (2) subsequent installments would be payable after the completion of the second and 

third year of full time permanent employment. 

Employees participating In this program must enter into an agreement, with the employing agency, 

committing to remain employed by the State of Connecticut for a period of not less than five (5) years. 

If an ·e·mployee; participates in this program and receives at least one (1) installment leaves state service 

voluntarily prior to completion of five (5) years of full time service, the employee must reimburse the 

State of Connecticut all funds received under this program. 

FOR THE STATE: FOR THE UNION: 
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Cross Unit Handling of Durationals, Temporaries, Snow Days, and Flexible Sc/Jeduling 

I. Duratfonal positions and Temporaries 

(Offered to all OLR Bargaining Units) 

Definitions: 

Temporary: Position filled for a short term, seasonal, or emergency situation, Including to cover for 
a permanent positi~n 'when the incumbent Is on workers' compensation or oth~r extended leave, not to 
exceed 6 months. May be extended up to one year. If a temporary employee Is retained greaterthan 
12 months said employee shall be considered durational. 

Durational: An employee hired for a specific term, for a reason not provided above, Including a 
grant or specially funded program of a specific term, not to exceed one year. 

Status: A temporary employee shall become durational after 6 months or one year If extended. 

A durational employee shall become permanent after six months, or the length of the 
working test period, whichever is longer. 

Benefits: 

A temporary employee shall receive such benefits as provided by state or federal law, and 
such additional benefits as currently provld~d by the respective agreements and practice applicable to 
the unit, which may Include: 

o Health and life insurance 
o Pension credit 
o Paid Holidays 
o PL Days 
o After 6 months, vacation, sick and personal leave retroactive to date of hire. 

An employee hired for a durational position or treated as a durational after a period of 
temporary employment shall receive: 

• The same benefits as any other employee would receive during his/her working test 
period, 

• Upon becoming permanent, the same benefits as any otlier permanent employee 
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II. Snow Days and Inclement Weather - Offered to Non-Hazardous Duty OLR Units 

• Essentfal Employees 
o Definition-for this purpos~ "essential" means required by the Employer to 

work outside the home during a period other bargaining unit employees are 
paid but relieved from work due to a closing. 

o Where a prlmarily non-hazardous duty bargaining unit includes both 
essential and non-essential employees, and the former receive onlynonmal 
pay for working during his/her normal hours during a situation where the 
governor orders a closing of some or all of that employee's normal shift, the 
following shall apply: Notwithstanding any provision providing overtime for 
working outside normal shift hours, such person shall receive straight time 
comp time for the hours worked during the employee's nor:matshlft where 
the state has been ordered closed or the Governor has directed 
nonessential state employees not to report to work. 

• Vacation, PL and Sick Time Impact for Non-Essential Employees 
o Employees out sick shall not be charged a sick day or personal day If the 

state Is closed or the Governor !las ordered nonessential state employees 
not to report to work during that employee's normal work shift 

o Employees on· vacations for less than a week shall not be charged a vacation 
day If the state is closed during that employee's normal work shift. 

o Employees scheduled out of the office on leave for a week shall be charged 
for such leave ff the state Is closed during such time. 

• 10 month Employees Choosing a 12 month Pay Plan -Shall be treated like any 
other 12 month employee for purposes of Inclement weather closings. 

Ill. Alternative Work Schedules, Compressed Work Schedules, and Telecommuting- (General 
Offer) 

Concept: Each agency wlll form a committee (like labor management) with each of its unions to discuss 
these issues. With the agreement of Union representatives, committees may operate cross bargaining 
units. , . 

There shall also be a Statewide Telework Committee. The purpose of the Committee Is to create policy 
and policy guidance to agencies regardlngtelework policies and implementation thereof. Areas of 
guidance Include ensuring consistent standards, disability accommodations, performance 
measurements, agency closures, and management training. The Committee shall be comprised of an 
equal and mutually agreed upon number of members appointed by the SEBAC Leadership, and 
representatives of management, which shall Include the Director of Statewide Human Resources and 

. other such deslgnee of the Commissioner of DAS, and members of OLR. The Committee shall be co-
chaired by the Undersecretary of OLR or hls/her deslgnee and a representative of SEBAC. The 
Committee shall commence with meetings no later than 60 days following ratification of the 
Agreements. 

ZIPage 



Current practice will remain at each agency until parties meet and agree otherwise or changes occur 
through facilitation and or arbitration. Each committee shall begin Its work no later than 30 days 
following the ratification of this agreement, and shall provide an initial report to the Statewide 
Committee regarding the meetings held and Information relevant to the Issue of telework, as defined 
and requested by the Statewide Committee. 

Up to six members (equal on each side) on the committee. Union staff, and the Office of Labor 
Relations, shall serve as ex officio participants on the committee until a policy acceptable to both parties 
has been created. 

There shall be a Flexible Scheduling Facilitator, who shall be knowledgeable In flexlble schedule·lssues. 
The Facilitator shall be available to resolve such matters as submitted by the parties. The Facilitator 
. shall work with the committees to establish AWS, Compressed .Scheduling, and Telecommuting Policies 
acceptable to both parties. If the parties are unable to agree to such policies within 90 days of the 
commencement of Statewide Committee meetings, either party may Invoke Interest arbitration on this 
issue. In such arbitration, it shall be agreed upon language that: 

(1) Any policy shall consider the legitimate operational needs of the affected agencies as well as 
the interests of the affected employees. 

(2) The determination of the employer to deny a request for AWS, Compressed Work 
Schedules, and Telecomm'utlng shall be arbltrable, but shall first be submitted to the joint 
committee and the Facilitator for a ~ecommended disposition. 

(3) Current contract language o~ fl,WS and Flex scheduling shall be agreed upon language unless 
a bargaining unit agrees otherwise and/or proposes alternative language ln the arbitration. 

If the inability to reach agreement involves more than one bargaining unit and/or more than one 
agency, prior to the arbitratlon(s) being scheduled, the partles shall confer to determine the best way to 
achieve their mutual Interest In expeditiously establishing a fair and effective policy applicable to those 
units and/or agencies. 

Chief Negotiator, SEBAC 
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~~ a. G0Z> 4'f~"-­'' V . . . 
Undersecretary for Labor Relations 




