
MEMORANIJUJ.\11 OF UNDERSTANDING 
between 

STATE OF CONNECTICUT 
And the 

NP-4 BARGAINING UNIT 

In order. to assist in resolving the financial issues currently facing the State of Connectkut while 
preserving public services, the State of Connecticut and the NP-4 bargaining unit Locals 1565, 
391, 387 AFSCME Council 4) (hereinafterthe "Union") agree to the following pl'ovisions: 

The State and SEBAC recognize that wages and other matters are 11egotiated on a bargaining unit 
basis by the union designated as. the exclusive bargaining representative for that unit. However, 
the State and SEBAC have agreed that the following parameters shall apply to all units seeking 
the job seq1rity protections of the SEBAC 2017 Agreement. 

1. DURATION 

The collective bargaining agreement between the State and the Union. covets for the duration 
period ofJuly 1, .2016 to June 30, 2021. 

2. GENERAL WAGES AND ANNUAL INCREMENTS: 

General Wage Increases (OW!,) Lump Sums and Annual Increments $hall emulate the SEBAC 
2017 Agreement; 

A. Wages; 2016: 0, 
2017: 0, 
2018: July, $2000 Payment (Pensionable) 
2019: July 1, 3.5%, 
2020: July I, 3.5% 

B. Aimual Increment/Steps; 201.6: No Incrernenf/Step 
2017:No Increment/Step 
2018: No Increment!Step 
2019: July 1, Increment/Step 
2020: July 1, Increment/Step 

C. AnnualLump Sum; 2016: No Lump Sum 
2017: No Lump Sum 
2018:No Lump Sum 
2019.: July l, $750 Lump Sum 
2020: July 1, $750 Lump Sum 



3. LONGEVITY 

The longevity schedule based on the pay plan effective on June 30, 1977 shall remain unchanged 
in dollar amounts during the life of the Agreement, and is appended (Appendix B) except that the 
April, 2018 payment shall be paid in July, 2018. 

4. FUNDS AND OTHER PAYMENTS 

All other funds (e.g~, tuition rdml)ursement) and other wage payments (e.g., shift differential, 
allowances, etc.), shall remain in plac:e and continne in the same amounts presently in the NP-4 
collective bargaining agreement, except to the extent otherwise called for in this agreement. The 
NP-4 collective bargaining agreement duration is July 1, 2016, through June 30, 2021 and 
unexpended fund amounts shall roll over year to year. Any unexpended funds shall lapse or shall 
not lapse as of June 30, 2.021 in accordance with present rules. No deposit of funds shall be made 
inFY2016-17. 

5. JOB SECURITY 

From July 1, 2017tbroughJnne 30, 2021, there s)iall be no loss of employment for NP-4 bargaining 
unit employees hired prior to July 1, 2017, including loss of employment due to programmatic 
changes, subject to the following conditions: 

a. Protection from loss of employment is for pennanent employees arn:I does not apply to: 
-- - . 

i. employees in the initial working test period; 
11. those who leave at the natural expiration of a fixed appointment te1m, including 

expiration of any e1nploymentwith ah end date; 
111. expiration of a tempotaty, dmcatiqnal or Special appointment; 
iv. non-renewal of a non-t(lnured employee (except in units where non-tenured have 

pe1ma11ent status prior to achieving tenure); 
v. tenninatidn of grant or other outside fm1ding specified for a paiticular position; 
vi. part-time employees who are not eligible for health insurance benefits. 

b. This protection from loss of employment does not prevent the State from restructuring ai1d/or 
eliminating positions provided those affected bump or transfer to another compai-able job in 
accordance with the tenns of the SEBAC 2017 agreement. An employee who is laid off under the 
rµles of the impkmentation pr6visions therein because 6f the refusal of an offered position will 
not be considered alayotffpr pmposes of this Agreement. 

c. The State is not precluded from noticing layoff in order to accomplish any of the above, or for 
layoffs effective Jnne 30, 2021. 

The Office of Policy and Management and the Office of Labat Relation.s coinmit t6 continuing the 
effectiveness of the Placemeµt and Training process during and l)eyond the bienni11m to facilitate 
the carrying out of its purposes. 
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The State shall continue to utilize the funds pteviously established for carrying out the State's 
commitments under this Agreement atid to facilitate the Placement and Training process. 

The Implementation provisions as laid out in the SEBAC 2017 Agreement regarding Job Security 
for OLR Covered Units shall be applied to the NP-4 Unit. 

6. FURLOUGH DAYS 

Then~ shall be no fmlough days for NP-4 bargaining unit members. 

7. OTHER CONTRACTUAL PROVISIONS 

It is understood that the pru:ties have additionally agreed to. a new draftNP-4 Ctmtractand tentative 
agreements, attached hereto. 

• Article 1, Rec()gnition, See Attacluuent. l 
• Article 6, Union Security and Payroll Deductions, See Attachment 2 
e Alticle 7, Union Rights, See Attaclnnent 3 
• Article 7,Union Rights, See Attachment 4 
• Aliicle 10, Seniority, See Attachment 5 
• Aliicle 11, Order of Layoff and Reemployment, See Attachment 6 
• Alticle 12, Grievance Procedure, See Attachment 7 
• Article 13, Dismissal, Suspensfon, Demotion or Other Discipline, See AttachJUent 8 
• Alticle 15, Ove1time, See Attachment9 
• Article 15, Overtime, See AttachmentlO 
• Article 18, Cl.ass Reevaluation, See Attachment 11 
• Alticle 20, Group Health.Insurance, See Attachment 12 
• Aitic!e 22, Negnancy; Matetnal, Parental and Family Leave, See Atta.chrnent 13 
• Artic1e 23, Labor Management Committees, See Attachment14 
• Aiticle 24, Safety, SeeAttaclnnent 15 
• Alticle 2s; Vacations, See Attachment 16 
• Article 27, Employee Uniforn1, Personal Appearance aild Identification, Attachment 

17 
• Article 28, Military Leave, Attachment 18 
• Al'ticle29, Stress Management, Attachment 19 
• Article 30, Personnel Files, Attachment 20 
• Article 33, Tuition Reimbursement, Attachment 21 
• Alticle 35, Parole and Conuuunity Services Board of Pardons and Parole, Attachment 

22 
• A1iicle 36, General Provisions, Attachment 23 
o Alticle 37, Employee Drug Testing/ Scieening, Attachment 24 
• Annual Funding of Items, Attacl1111ent25 
• Miscellaneous Tentative Agreements, Attachment26 
• Cl1rrent Contract Langliage, Attaclnnent 27 
• MOU - Correctional Food Service Ove1time Hiring Procedutes, Attaclnnent 28 
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• MOU - Compensatory Time for Parole Officers, Attachment 29 

8. APPROVAL 

This agreement is subject to approval of the Legislature pursuant to Connecticut General 
Statutes Section 5-278. 

Signatures: 

For the State of Connecticut For the Union 
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Attachment 1 



ARTICLEl 
RECOGNITION 

Section 1. Covered Employees. The State, or its Successors or Assigns, recognizes the Union 
for the purposes of collective bargaining as the exclusive representative of all employees in the 
unit certified by the Connecticut State Board of Labor Relations, in Case No. SE-4728, Decision 
No. 1703, issued January 5, 1979, including, temporary and durational employees, excluding all 
others, provided that this Agreement shall not apply .to non-permanent employees who are 
appointed on a emergency, provisional, summer or intermittent basis. Employees hired as Federal 
Grant.Participants, working in a trainee class or serving a working test period shall be considered 
as covered employees. 

''Suc·cessor or assigns'' meanS any purchaser) assignee, or transferee to the bu.Siness or 
services that are provided by the State in this collective bargaining agreement. 

Uthe State considers to sell, assign, or transfer its business or services that are subject to this 
collective bargaining agreement, the State's Request for Proposal ("RFP") for successors 
and assigns shall include: 

• A requirement that this collective bargaining agreement be binding upon and 
enforceable against any successor employer, purchaser, assignee, or transferee who 
succeeds to the State's business or s~rvices; 

• A l'equirement that the successor or assigns are bound by Conn. Gen. Statutes, 
§ § 5-270, et seq. in negotiating successor collective bargaining agreements and its 
dealings with the Union; 

• A requirement on the successor or assigns to recognize the Union as the exclusive 
representative of all employees in the unit certified by the Connecticut State Board of 
Labor Relations, in Case No. SE-4728, Decision No. 1703, issned January 5, 1979, 
including, tempoi·ary and durational employees; 

• A requirement on the successor or assigns that all bargaining unit members be 
employed by the successor or assigns without having to pass a new probationary 
period; 

• A requirement on the successor or assigns that all bargaining unit members be 
employed by the successor OI' assigns without having to fill C\Ut a new job application; 

• A requirement on the successor or assigns that all bargaining unit memb_ers be 
employed by the successor or assigns without having to pass a pre-employment check; 

• A requirement on the successor or assigns that all bargaining unit members be 
employed by the successor or assigns without having to pass a pre-cmpl<)yilient test. 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Teutative Agreement(s) regarcling the successor Collective 
Bargaining Agreement between the parties; · 

ARTICLE 6 

UNION SECURJTY AND PAYROLL DEDUCTIONS 

Section 4. Quarterly Reports. The State shall furnish AFSCME Council 4, on a quarterly basis 

reports containiJig the followb1g information sorted. by fac;ility: 

a) New hires mto Bargaining Unit, their classification, Secial Seeerity employee number, and 

address. 

b) Re-employed workers into the Bargaining Unit, their classification, Soeial 8eet1rity employee 

number, address1 and date of hire. 

c) Employees separated from the Bargaining Unit and date of separation. 

d) General changes for Bargaining Unit employees._ . 

Date 

- o;f;-8'J.-;;b.e&· 
Date 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(s) tegarding the successor Collective 
Bargainiog Agreement between the parties; 

ARTICLE? 

UNION RIGHTS 

Section 1. Access to Information. The Employer agrees to provide the Union, upon request and 

adequate notice, access to materials and infottnatlon necessru;y for the Union to fulfill its statutory 

responslbllity to administet this Agreement. The Union will not be charged for infrequent and/ or 

reasoruthle copyirig expenses, however, the Uruon shall reimburse the State for the expense and time 

spent photo copying such information and otherwise as permitted under the State Freedom of 

Informatfori Law. The Union shall not have O:ccess to privileged or confidential information. 

Section 2. Bulletin Board. The State will furnish a minirnmn of one bulletin boatd at each institution 
which the Union may utilize for their announcements and Union material Two such boards will l)e 

provided in the larger facilities. The Union shall be provided a key for access to the bulletin boatd at 
institutions where such boards are presently locked. jhe State reserves the right to have the Union 

retnove material that is of a partisan1 politic:tl. nature o.t is 1nflarnmatoty, or derogatory to the State 

Employer or any of its officers or employees. After the =t.erial in question is removed, the Union 

shall bave the right to gtieve and to arbitrate. 

Section 3. Posting of Vacancies. Agency batg;iliiilig unit vacancies, including promotions, shall be 

posted at least ten (10) calendar days prior to the closing date of the position. 

Section 4. Access to Premises. AFSCME representatives (International or District Council staff or 

steward assigned) shall be.permitted to enter the facilities of the Depatttnent of Corrections at any 

reasonable time for the purpose of discussing, processing or investigating gtievances, or fulfilling its 

role as collective bai:golning agent, provided that they give telephone notice of their intended visit and 

upon artival they give notice of their pres_ence immediately to the office. 

Section 5. Use of Employer Facilities. The Department will continue to pertriit use of certain· 

facilities for Union meetings, subject to the operating needs of the Department. 

Section 6. Mailings and Handouts; The Employer will permit the Unia.n to leave handouts in 

specified areas and to allow the Union to use mail boxes wbere available. Employees ·will be allowed 

to carry Union mail between institutions as long as this does not interfere with the performance of 

duties. Employees may ~eceive Union business faxes, at designated locations from AFSCME and 

Locals. 



Section 7. Union Business Leave. A maximum of six lmndred fifty• (650) ff1e .Jliin<kecl. (500J 
person'days per year shall be granted without loss or pay of benefits for the purpose of attending to 

union business related functions. In the year of the InternationalAFL-CIO convention, an additional 

eighty (80) person-days shall be granted for attendance at that convention. Each contract year; 

delegates to the Connecticut State AFL-CIO Convention shall be granted leave without loss of pay or 

benefits for the days on which the Convention is scheduled Seventy (70) person days shall be granted 

for this provision. It is understood, however, that .in emergency situations such leave may be withheld 

or revoked. Employees may or may not change work schedules for weeks in which conventions occur. 

Requests for leave tiine shall be made in writing as soon as possible and n'o later than two (2) weeks ' 

. in ·advance to the Office of Labor Relations except in cases where two (2) weeks is not possible. 

Section 8. Union Leave. Not rriore than one (1) employee elected or appointed to a full-time office 

or position with the Union will be eligible for an unpaid leave of absence not to exceed one (1) year 

which may be granted subject to the approval of the Director of Labor Relations. Upon return from 

such leave, the State Employer shall offer said employee a position relatively equal to the former 

position in pay, benefits, and duties at the rates in force at time of .return from such leave. 

Section 9. Number of Stewards. The Union shall furnish the Employer with a list of all employee 

representatives and Union staff members authorized to so represent the Union within sixty (60) 
calendar days from the date of execution of this Agreement. Such list shall be updated quarterly. 

Section 10. Role of Stewards, Executive Board Members in Processing Grievances. The 
stewards or Union Executive Boa.rd members will obtain permission from their :immediite.supetvisots 

when they desire to leave their work assignments to properly and expeditiously carty out their duties 

in connection with the employee/management agreement. When contacting an employee, the 
stewards or Union Executive board members will first repo~t to and obtain permission to see the 

employee from his/her supervisor, and .such permission will be granted unless the work situation or 
an emergency demands 9therwise. If the immediate supervisor ls unavailable, permission will be 

requested from the next level of supervision. Requests by stewards or Union Executive Board 

'members to meet with employees and/ or employees to meet with steward.s or Unlon Executive Board 

members will state the name of the employee involved, his/her location, indicating briefly what ucion 

business is to be discussed, and the approximate time that will be needed. Stewards or Union Executive 

Board members thus engaged will report back to their supervisors on cotnpleti.on of such duties and 

return to their job and will suffer no loss of pay or other benefits as a result thereof.. 

Section 11. Limitation on Entty for Representation. Permission to enter the premises or to 

conduct representational business during working hours may be denied or revoked in profound 

circumstances. 

Section 12. AFSCME Representatives. International representatives and Union staff 



.reptesentatives may be present at Labor Management meetings and at grievance hearings at the level 

of Step II and above. 

Section 13. Recognition of Stewards. Employer representa.tives shall deal exclusively with Union 

designated stewards or representatives in the processing of grievances or any other aspect of contract 

administration. 

Section 14. Retirement Counseli11g Meetii1g. If the Reilieme11i Counseling meetltw,n1re 

scheciufod when an affected EtnpI6yee· fo scheduled to .Wdtk; theil the empt6yee sl;rul be· 
released tb attehd oiafo tetiteinefrf llieeifog(sj with the si;te Retiteme11t Divi;ion On their' 

regular work time,', 

Ucib:t1. ~ -~ee.s-·td" \Vitlrdi-atV' theft-teinaini-n 

Date 
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*The parties agree to the following changes to the Article/Section but aclmowledge that 
additional proposals regarding the Article Section reniain al issue. This agreen1ent is not 
intended to limit either party's ability to pursue said issues. 

ARTICLE 7 

,Ptoj)osals: Union Biisinc'ss Leave (Article 7, Section_ 71 

A maximum of five hundred (500) person-days days per year shall he granted without loss or 
pay of benefits for the purpose o.f attending to Union business related functions. In the year 
of the International AFL-CIO convention, an additional eighty (80) person-days shall be 
granted for attendance at that convention. Each contract year, delegates to the Connecticut 
State AFL-CIO Convention shall be granted leave without loss of pay or benefits for the days 
on which the Convention is scheduled. ·Seventy (70) person days shall be granted for this 
provision. It is understood, however, that in emergency situations such leave may be 
withheld or revoked. Employees may or may not change work schedules for weeks in which 
conventions occur. Requests for leave time shall be made in writing as soon as possible and 
no later than two (2) weeks in advance tb the Office of Labor Relations except in cases 
where two (2) weeks is not possible. Union Business Leave time shall be properly dated 
when the request for UBL could not be timely made in writing, due to unforeseen 
occurrences. 

N/1'1/)0 
ifue 

· For Local 1565 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective· 
Bargaining Agreement between the parties; 

ARTICLE 10 Section 2.B. 

B. Involuntary Transfer. Inverse class seniority shall be the basis for selecting employees for 
non-disciplinary, involuntary transfer from one institution or facility to another. An employee 
belng_involuntarily transferred. to another facility, under this section, shall retain .th •fr 
shift upon request. 

For Local 387 

For Local 391 

t>Y z_,z-: ~16' 
Date For Local 1565 · 
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The State of Coruiecticut a11d the NP-4 Bargain.itlg Unit (Locals 1565, 391, 387 AFSClv!E 
Counci14) agree to the following Tentative Agreement(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

AR'.l'ICLE 11 

ORDER OF LAYOFF AND REEMPLOYMENT 

Section 1. Layoff by Seniority. In the event of a reduction of the workforce, employee~ shall be laid 

off by seniority with the least senior employee beiog laid off fu•t. Layoff shall be by class and sub­

title. In any class affected by a layof~ non-pertnanent employees in the affected class who ari:: excluded 

from the bargaining unit in filticle l, Recognition, shall be laid off prior to any. batgrti~irtg:unit 

employee. When the Employer decides to rl:duce the -.vork fo:tce in a facility 1 Section 2~ "Bumping,"· 
of !bis article shall be invoked. When a layoff becomes necessaty, the agency Will identify the specific 

position to be eliminated and notify the incumbent in w:dtingwith as much notice as possible, but not 
less than four (4) weeks. A copy of the written notice shall be sent concurrently to the Union. 

Section 2. Bumping. An employee in a class affected by layoff may, at his/her option, brrmp the 

least senior employee in hls/her facility in a job in whlch he/ sbe formerly held permanent status or 

the least senior employee in the satue classification in the employee's agency, provided he/ she has 
more seniority than the least Senior employee. affected. 

A. Option to Bump Throughout Agency. The least senior employee in tbe classification in the 

facility affected by the reduction in work force sball be hid off and given the option to replace 

the least senior employee in the same classification in_ the employee1s agency. 

B. Recall List An employee, failing to exercise this option, ;hall be laid off and hls/het name 

placed on the recalllistfo.t vacancies as they occur for a period of th.tee (3) years. 

C. Waiver of Bumping Rights. An employee affected by layoff shall fill an existing vacancy, if 

any. If an etnployee declines to fill a vacancy, he/she sh.,11 have waived any bumping rights. 

Should mulciple vacancies °"'1st, the employee shall have the option to select the facility in line 

with his/her seniority. 

Section 3. Pay Rate fot Bumping Employee. The butnping employee would be paid for setvices 

in the lo\vet classification at the cloSest f~te of pay itl the lower sala1y range to the ta.te held by the 

employee at the time of reassigru:nent, but not higher. 



Section 4. Reemployment. Employees on hyoff shall be .recalled in th~ reverse order of the 

procedure ns stated above for layoffs. 

·./ .. ~ ·' :z:~"{..i) ~ '- t ...'':,,> .l .' ~ £;/ I .. 
...... ' • . ·-:;< ---:--:" .. .. t./ . 

For.th tate 

Date 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreemcnt(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

ARTICLE12 

Unless specifically mentioned, all other Sections shall remain unchanged. 

Section 6. Grfovance Procedure: Steps 

Step ID. Undersecretary for Labor Relations or Designee. An unresolved· grievance may be 

appealed to the Undersecretary for Labor Relations within seven (7) days of1he date that the Step 

U response is due. Said Undersecretary or his/her designated representative shall hold a conference 

within forty-five (45) days of receipt of the grievance and issue a response wi1hin fifteen (15) days 

of 1he conference. The local union president or his/her designee, staff representative and steward 

may be present at 1he Step HI level. 

Section 9. Arbitration. 

A. Within forty ( 40) days from receipt of a Step III response, or if no response, within forty ( 40) 

days of the due date, grievances regarding suspensions of eleven (11) days or more, 

terminations, demotion and/or lay-off, during the life of this Agreement, shall be submitted for 
arbitration as follows: 

1) Submission. Submission shall be by certified letter, postage pre-paid, to the Office of 

Labor. 
2) Selection of Panel. The parties shall establish a panel of seven (7) !iv~c(5)' arbitrators 

selected by mutual agreement. 
3) Costs. The parties shall share equally in 1he expenses of the arbitrator. 

4) Assignment of Cases. Cases shall be assigned on a rotating basis to the arbitrator panel 

based on the date of filing, first filed, first assigned except that Dismissal cases shall be 

given precedence in scheduling. For Dismissal cases resulting from progressive 

discipline, the underlying lesser disciplines shall also be heard by tlie same arbitrator. 

5) Removal of Arbitrator. Either party, upon written notice to 1he other, between March 

1st and March 10th of each contract year may remove an arbitrator(s). By April !st the 

parties will have a reconstituted mutually agreed upon panel of seven (7) live (!i) 
arbitrators for the succeeding contract year. 

6) Arbitrability. A party raising an issue of arbitrability shall do so by notifying the other 

party at least seven (7) working days in advance of the scheduled hearing. Such notice, 



• t.' 

requirement shall be waived in instances of new evidence discovered during the 
arbitration hearing. 

7) Pending Cases. The parties agree, i=ediately upon legislative approval of this 
Agreement, if not beforehand, to meet and discuss the backlog of pending arbitration 

cases with the goal of resolving, thereby reducing the numbers of the same. 

8) Expedited Cases. Up to ten (10) cases per contract year by the Union and up to five (5) 

cases per year by the State may receive expedited arbitrator assignment as exclusions to 

the "fir~t filed, first assigned" rul~ expressed herein. , 

9) Postponements. In any fudividual arbitration case, each party will be allowed one 

postponement. Thereafter, poStponements shall be by mutual consent of the parties. · 

B. Within forty (40) days from receipt of a Step Ill response, or if no response, within forty (40) 

days of the due date, grievances regarding all other complaints, including but not limited to, 

suspensions of ten (10) days or Jess, contract interpretation, etc., during the life of this 
Agreement, shall be submitted for arbitration to the State Board of Mediation and Arbitration 

(SBMA) according to the SBMA rules and regulations. Said submission(s) shall not require 
a filing fee. 

Section 10. Arbitration Rules. Whichever forum a grievance is filed and/or processed in 
according to sectio-n 9A. or 9B. above, the following shall apply: . 

1) Arbitrator's Authority. The arbitrator shall have no powel' to add to, subtract from, alter, 
or modify this Agreement, nor to grant to either party matters which were not obtained in 
the bargaining process, nor to impose any remedy or right ofrelieffor any period of time 

prior to the effective date of the Agreement, nor to grant pay retroactively for more than 

(30) calendar days prior to the date a grievance was submitted at Step I. 

2) Decision Final and Binding. The arbitrator's decision shall be final and binding on the 
parties in accordance with Connecticut General Statutes Sections 52-418, provided, 

however, neither the submission of questions of arbitrability to any .arbitrator in the first 

instance nor any voluntary submission shall be deemed to diminish the scope of judicial 

review over arbitral awards, inchiding awards on arbitrability. 

3) Grievance Subjects. Notwithstanding any contrary provision of this Agreement, the 

·following matters shall not be subject to the grievance or arbitration procedure: 

a) dismissal of employees during the working test period; 

b) reduction in force decision, except for order of layoff; 

c) classification and pay grade for newly created jobs, provided however, this clause 

shall neither enlarge nor diminish the Union's right to negotiate on pay grades. 

d) compliance with health and safety standards and COSHA; 
e) appeal of rejection from admission to an examination; 



f) any grievance processed in accordance with the procedures in effect'at the time of 
the grievance arose; 

4) Job Classification Disputes. Disputes over an emplqyee's job classification 

(reclassification grievances) shall be subject to the grievance procedure but shall not be 

arbitrable. The third step of the reclassification grievance shall be the Commissioner of 

Administrative Services or designee and the final step shall be appeal to a three (3) person 

panel consisting of personnel officers from each of two (2) State agencies, each of which 

has more than one hundred (100) employees, .and one (1) designee of the Union who is 

experienced in the area of job classification. 

5) Witnesses. The State will continue its practice of paid leave time for necessary witnesses 
of either party. 

· 6) Hearings. All Arbitrations and related conferences or meetings shall be closed to the 

P"bli', "''"' ilio p•ti• joimly ,,= z:y . ' 
oJ!:!ifN,fltlPXP ~'HG . ~· ~~~~~·-~ For th~S¥\lk . . . . . 

Date 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the foliowing Tentative Agreement(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

ARTICLE 13 Section 13. NEW 

Section 12. Delayed Suspension~. The implementation of a suspension action by the emplbyer 

shall be deiayed until the Step ID response has been issued regarding tlie grievance filed under 

Article 13 of the grievance process, if grievance is submitted to Step III. 

For Local 387 

For Local 391 · ···· · 

For Local 1565 
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Tentative Agreement 

1. ARTICLE 15, Section 2 • 

*The parties agree to the following changes to Article 15, Section 2., but acknowledge that 
. additional proposals regarding the Article Section remain at issue .. This agreement is not 
intended to limit either party's ability to pursue said issues. 

Section2. Voluntary Overtime DIBmbution. All employees ~ting to work voluntarj overtime 
will sign a quarterly overtime list. Overtime will be distributed in accordance With either section 
A. or B. below. Each facility will be allowed to vote, upon request, once each contract period on 
which meth.od tO use. The vote will take place within sixty ( 60) days oflegislative approval of this 
Agreement. If no vote is held, the method in use at. the begllnrlng of the c0btr1.1ct period Will 
continue.at that facility. · · · 

A. "Red Eight" System .. All overtime work, including overtime holdovers caused by short notice 
ofabsence, shall be distributed equally, to the extent practicable, to employees within the same 
job class at each institution, regardless of shift who have volunteered for such overtime. 
Equalization shall be accomplished annually, subject to quarterly review of the overtime list by 
both parties. For the purpose of equalization, overtime work refusal shall be treated as _civcidi:itle 
worked. Three (3) separate instances of an unanswered-phone on three (3) separate days shall coiint 
a5 one (1) refusal, and six ( 6) refusals within a quarter shall remove an employee from the overtime 
list for the balance of the quarter. At the beginnllig of each quarter, employees seeking overtime 
shall sign-up for -the overtime list and those employees who do not sign for the quarter but 
subsequently sign for future quarters or employees removed for six (6) refusals shall be credited 
with the highest overtime hours earned by employees in the previous quarter. The overtime list 
will be available for inspection. 

B. "Sign-up Book" System. Each ;Facility under this system shall maintain a sign-up book 
system by which .NP-4 members on the quarterly overtime list can indicate their availability 
to work overtime on specific days and shifts. The sign-up b_ook will contain pages repres¢);itjhg, 
each day of each monili, separated into three sectionS'representing each shift worked by employees 
in cotithi:ilous operations. The book will be established 14 days prior to the be~g of each 
month, with each page representing 24 hours. For employees in Classes that are not continuous 
operations, pages will represent shifts available for those classes. 

1. Book Location. The sign-up book will be located in an area designated by the parties at 
each facility and will be available for all employees in the same class to sign on a daily 
basis, regardless of shift. 

2. Quarterly LIBt. Only employees who have signed the quarterly overtime list will be 
allowed to pla~ their nariles in the sign-up book during that quarter. 

3. Supervisor to Use Book. When a Supervisor needs to fill a vacancy with overtime, he/she 
will refer to the sign-up book and the outlined overtime process listed below; sali.$1\,;) 
:~.m@m~er s'Aill,fuecl~.ast ~@W_Qf ~s;Jrtjm~~h_@:&r&fef ~~ ~~·~r._.· ... ta.~- ?!~-©·~ ~; 
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' be ill< f©Flllal: !lay ll!<a slllft. ~<ltiitlooal ~w;e nooded .a :fill ~;emme vaeanoillij,Jt 

~N#J-he .. ~$ie:~ ~,4~;t:::&ei!\: l~aet t~ m$S;t. €F/~tIDfte'h€llm9 SR!©lltJ:~ .. \3mpl~fe.~s. V?1!0 1iaVe 
si~~·a_ tfts.l:ist:fur-.t!u~.t liA~,·-·afttl:~ ' 

a. The supervisor shall utilize the sign-up book to fill facility shortages by calling the 
staff member with the least number of overtime hours for that quarter who has 
signed the book for that day and shift. When additional staff are needed to fill 
overtime vacancies, it will be doue in order from least to most overtime hours 
among the employees who have signed the list for that day and shift. When the 
daily sign-up list has been exhausted and a!lditional staff are needed; then the 
quarterly overtime list will be utilized according to paragraph b. below. 

b. The superrlsor. shall utilize the facility "quarterly overtime list" to fill facility 
shortages by calling all staff members on the quarterly list in order from least to . 
,most overtime hours. 

When the quarterly overtime list and facility volunteers request have been 
exhausted, and additional staff are needed, paragraph c. below shall apply. 

c. The supervisor shall mandate available staff to fill facility shortages per 
provisions contained herein. Double-mandating shall only be done according to 
Facility Specific Emergency Staffing Protocol (FSESP.) 

Should additional staff be needed after all available staff are mandated, then the 
supervisor shall notify the Duty Officer who will authorize the Facility Specific 
Emergency Staffing Protocol (FSESP.) · 

No ContaCt. Employees who have signed the book or are on the quarterly overtime list will 
be given a no contact when the employees cannot be contacted for a particular shift signed for. 
lfthe.elllj)!oyce refuses overtime when offered for a shift signed for, or if an employee on the 
quarterly overtime list is contacted via said quarterly overtimfl Iist;ani(r~tµses tii~. 
overtime offered, it will be considered a refusal. 'Ifuee (3) itii®Ucti"s ofj).\) cpµta¢tshali-equal 
a refusal and six (6) refusals in a quarter shall result in the employee's removal from i:lie 
quarterly ov¢itjttie list. 

Employees who work an overtime shift and are asked or contacted to work an additional 
overtime shift(s) with-in the same calendar day shall not nceive a no contact or refusal 
when they choose not to work said overtime shift or are not contacted. 

~l!;~fll\n;ii!I.istiVi~~ t¥ ~!\jly sign 'il~ k ettll ei!ll!limt0M!i1> ~e!'ly .w~~ !liJt;.·al.J: 
liii Jiti'ite'.!f> \ietfttisg •ikht!.e empl&yenv.i4.fue l0~at !!\!Hlf!8f ef.h!l~s. ~~· ~~ly 
~y~~~ a~~'~-!~?~···~-~J1}pl~j~if$"¢1J ~B:$$.;;i~~tgl1trtpftet.fe:gmpl~~ea .. 
~.~~·~:rBJ;~~:l§·:a:~~l~ ~·~:~,r;. · · · · · · ·· 

B. Zero Hours at Each Quarter. At the be@wrilng of each quarter, all employees who opt to sign 
up for the quarterly overtime list4'6 lisrui will begin the quarter with zero (0) hours and saJd 
list shall be generated in the order of seniority. A total number ofhoµrs per employee will be 

-2-
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kept fo~ the fiscal year ]Jy the employer and will be available for review by the Union each quarter.· 
When all hours are equal, seniority shall be the determining factor in hiring. 

C. Transferred/Returning Employees. Employees transferring into a facility during a quarter 
will be permitted, upon request, to have their names added to the quarterly qveitirij.l,l list and will 
be credited with the highest number of hours attained by any employee on the list. Probationary 
employees will be placed on the list, if requested, upon completion of probation under the same 
conditions as a transfer. 

Employees returning from a temporary servke higher class assignment during a quarter, 
· ' upon reassignment to their former position, shall be considered as a transferred employee 

for overtime purposes. 

:Employees returning from workers compensation in a new quarter shall be placed on the 
overtime list at his/her request at zero (0) hours. · 

Employees returning from Administrative Leave and/or FMLA in a new quarter shall be 
placed ou the overtime list at his/her request at zero (0) hours. 

D. Equalization. I tis understood by all parties that utilizing the sign-up book system cannot ensure 
equalization among all employees at tlie end of each fiscal year due to employees being able to 
choose the days they want to work overtime. However, it is also understood that the employer will 
make every effort to equalize overtime among those employees signing the book by offering the 
employees with the least number of hours who have signed up for a shift ihe overtime first. 

E. Removal of Name. An employee may remove hi~/her name from a daily sign-up sheet by 
giving at least.twenty-four (24) hours notice to a supervisor who must initial such removal. 

2. Memorandum Of Agreement (MOA) Addressing FSE.SP* 

* The fa/lawing shall be a MOA between the parties, outside the CEA. 

II. Emergency Staffing: This Em<;rgency Staffing Protocol may be utilized when it is 
evident and obvious that a shift will not start with a full roster. When Emergency 
Staffing is enacted, the President or his/her designee shall be notified aud provided the 
reasons for the'i:lmergency Staffing. The actions below may be enacted sequentially or 
simultaneously as the circumstances dictate: 

A. Facility Specific Emergency Staffing Protocol shall be enacted. Initial Facility plans 
~were established in 2015 and may be revised as necessary upon 
mutual agreement. 

-3-
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B. If staffing concerns are still severely impacting operations, and time permits, staff 
is to be contacted by inverse seniority and given a direct order to report to work. 
If the supervisor(s) is unable to complete this step (or any other,) it must be 
doclimentcd. 

C. Duty Officer's should be updated after the a:f'otementioned actions have taken place as 
to whether staffing reqtiiJ:emeµts have been met, impact on normal facility operations, 
and if all operations noted have been exhausted. 

D, When the Facility Specific Emergency S~g Protocol is initiated, Si,;pervisors will 
inform staff that due to the iinpletnenlation of the EmetgencyStaffing Protocol that 
their request for sick time off may be denied and they shollld report to work. 

Staff who co~tinue to xrurlntain an inability to report for duty shall be informed by the 
· Supervisor that "their previous twelve (12) month !lt\iiii.\liiiJ9e will be reviewed, and if 
it is determit\ed that any abusive patterns exist, they will be considered on urunrthocii~ 
leave, denied pay and placed on a medical certificate requirement for the following six 
(6) months in accordance with Article 26, Section 3 of the NP-4 collective bargaining 
agreement." Supervisors shall note in the Captain's logbook that the Ell'l!"rgency 
Staffing Protocol information was communicated to each employee who called in to 
report an absence. 

In addition, should the DOC not follow Section I above of this listed process, no 
employee shall be subject to Article 26, Section 3 of the CBA, and shall not be denied 
sick pay, regarQless if they have received prior notification from the DOC of sick leave 
abuse or not. 

E. As per Article 15, Section 6 of the CBA, Double~mandating shall only be done in an 
einergenf,>y situation and in the instances of Staffing Protocol and Emergency Staffing 
Protocol, only to avoid lockdown(s) per the Facility Specific Emergency Staffing 
Protocol. 

F. Notwithstanding the above, if the Governor declares a state ofei:iiiltgency or statewide 
~IJi.ergency conditions exist, limiting staff to essential personnel oiily, then the DOC 
may initiate the Facility Specific Emergency Staffing Protocol (FSESP) arid take all 
necessary steps to provi.clefor contfuued operations, on a shut-down or limited capacity 
basis, at all facilities. 

G. The DOC shall perform a post Facility Specific Einergency Staffing Protocol incident 
review (in conjunction with the Directive required incident report) within seitenty-tw(> . 
(72) hours, . with a copy provided to the Local Presidents i!!f@ B,~jijieij f SWI 
~f088~:.:0: . 

H. Disputes arising from this Agreement shall be handled via a mutually agreed upon 
mediation process l;ietween the Union and the Agency, but shall not limit the Union or 

· the Union members ability to file applicable gnevance(s) per the CBA if the matter 
cannot be resolved infQ!Illally. 



l .. 
! 
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L In six (6) months to one (1) year from the dare of implementation (signing,) or if an 
eminent issue requires discussion, tl:ie parties agree to review the above listed process, 
and should there be any issues brought forward by either party, then the State and the 
Union agree to mutually review those issues. 

Date ·· 
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Tentative Agteenient 
between the State of Connecticut 

~a,IId-
the NP-4 Bargaining Unit 

. The $tate .;fCdnnectfout, hereaft¢1~ tlie ''State," 'arid the NJ>-4.Ilargaming Unit (Locals 156$, 
3?1,;387' AFSCME (;.Qundl 4)Ji¢~e;tt'terthe "U11i-0n," ctill~cjfydy the "Pilrties," agre" th!lti11 

· !l\lc\itloµ to ti\e· other cl.lal1ges to Arti~le, t:i, ,/\rti~I« JS Secti91J z, A· and ;a, of th~ s.u~ce~~91: 
·Collective Bargaining Agreement.shall be modified asfolfows (07.01.2016~06.30.2017~) 

A. <IEqµnllzllli!J!l" Si'~tel)l.All ov~1ti111ewotk, ir1cluoi)1g overt.i111eh\llcl9y~rs()~u~~(lby s.hoxt. · 
noti.ce of absenc<;0; shall be distributed equaUy, to the extent prac!ical:Jli;;; lo employees 

· 'within the same Joh Class at each institiltioli, tegatdfoss of shi:li:Vi.ho have voiui\teere4 'for 
s.11ch pverUme. EquaJlzatfoiHhalibeaccoI!iPHshe~ a,®ual)y, sµbjeqt to quartedy revi<;vv\if' 
the overtime list ]Jy lloil.l partJes, Fqr U1e pt1rp()f?I' qf ,;qu3Ji;za,tfo11; overtime, ~gr)<: xe,:(i:J~al · 

•.shall be treated as overtime worked. Employees who refuse· overtime, shaU only be 
• f'qharged•i the ihiinbei: ofhdilrs offoted in said over'.tline. . 

. . : : . . . . : . 

;h\-ee (J) sepal'ate \nst~c~s ..... re1Jiainder of S~ec!lon fl. s,hpli be the §tlilte, un/es~ 
.previo11sly.changed.via a Tentalive.Agreenient. 

. . . : ... : ·.- . . . .· - . :.. . . . . . . - . : . 

. •fl. , ''Sign-lip n~ok'' System. Ea>'hfMilify trqdet tJ;iJs systern .shi!ll 111ainti!in a.c5ign,up book 
sy~t<il)l. bY '1'141¢\l'.Nl;' ,4 Jlb<!m.b.ers oP)l\e qµ3;terlyoverth1re list.~<11:tln~dicat13 th€0i.r av;iilaf>iJ:ity 
to wm:k overtime on specific days. md shlfts. The SiglJcU'p book w111 contain pages 
):ep1'¢seliting each day o!.eac\l fuo.P.th, ~~parafetl intp'thte!l S_~Cjions..rept~~e!ltbi,g ¢~ch&blft' 
.wqtl;:e(\by ~mpl6ye<is.i!l ¢optinlio\ls (ijletatloh~, TM bo~k, will b~ <isbil:Jllih~d 14 dliYif)'!t-foi' 
to th,e peginn)11g of ea()p P1ontb.,with eac)J page xepresep1ii.ig 24 4otU:.~· Foi: em.pl9y~,~ ,ii). 

. ·. classes that are not continuous operations, pages wil!representShlfts available for th6se 

• classes. Eril]Jlo:yees 1vho refase.overlime, shall ilnly be "char~edw the number• ofho(irs 
· ·•· iif'fereil in .$ald i!vcrtlm~; · 

· l) BookLocation.Thesign;up book; .. 
. pi-eiiio.iis/y ohlfrlgedyid a T¢i1tafiV. 

" 1 .-
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ARTICLE18 
CLASS REEVALUATION (UPGRADING) 

Section 1. The State and the Union agree to the following Class and SCOPE Reevaluation 

process,; 

A. The State and the Union agree to maintain and continue the current practice of five (5) )'Cat 

class and class specification reviews where OJE adjustments may be resolved for jobs and 

classes which the ·Union believes have substantial changes in duties through interim 

bargaining and, if necessary, arbitration. 

B. New positions will be subject to bargaining and arbitration one (1) year after their creation, 

and an individual being in the position, whichever is later. 

C. The above listed Class and SCOPE Reevaluation process may be amended upon mutual 

agreement. 

Section 2. NP-4 BARGAINJNG UNIT OJE POJNT RANGES 

The following Objective Job Evaluation point to pay grade assignments shall be effective 

beginning June 23, 1995 and as provided for in Section 4 of the Scope Agreement. 

GRADE POINT RANGE 
1 0 127 
2 136 140 

3 141 155 

4 156 168 

5 169 182 

6 183 197 

7 198 213 

8 214 229 

9 230 246 
10 247 264 

11 265 282 

12 283 302 
13 303 323 
14 324 345 
15 346 370 



16 371 

Section 3. This Article shall not prevent the implementation of OJE adjustments agreed to or 

ordered prior to the effective date of the Agreement. 

Section 4. State May Institute Class Reevaluation. Nothing in this Article shall be deemed to 

prevent the State from instituting a class reevaluation on its own initiative. 

*Delete Appe111ll..._ C in its entirety . 

.... -.·I I 
Date · 

. //. /cJ. :4:¥'(2 
Date · 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

ARTICLE20 
GROUP HEALTH INSURANCE 

Section 1. Health Insurance Coverage. Fer the dmatieft The terms and conditions. of ~ 

J\gl't."1'f!e~t, t.\,<>,empioyee'healthmsutancecoyerage·and benefits·nwnego8nted sepnmtely by iheState 

··Sh~iL.tonti'J:i~~:"-in~ f6t::t:en~:~_-:'.~~.--fJ~icib:S~ .. illi·~'il_'.o\ti~i_otis ·conctl1lln.g_ the .. health_ ifis~ance c~verage .. ia 
effi:iil on Jun~ 0Q, 2001, tifile.5S ifiodifle<l. hj- the HtftiiliCru£.Cest Ceiitai'.i>ineiit piecess · et · \iy 
~;t:>land benefits.ore g0Vei1u:d:by .ihe separito,agreement of the parties on that subject 

Section 2. Accidental Death and Dismemberment. Employees shall be entitled to an Accidencil 

Death and Dismemberment Policy in an amount equal to the face value of an employee1s life insurance 

policy. 

~· t!i . ~Qfv)~ 
· Forthe te 

Date 
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'r/•!l State of C0n11ectic\lt a.nd the Np,4 .E!argµining UJ1it (!,oc~Js 1565, 391, 387 AFSCME 
.Council 4) agree to the following Tentative Agreement(s) r'egai'.dfng the successor Collectfr.e 
Bargaining Agreement benveeii ihe parties; · · 

ArtiCie 22, Newsection 3. 

Seetfoii 3. Use of SickLeav.e to Ciu'efol' Famfly Member Req\ridng Cate. Bargaining unit 
emp!oye¢$ may use their sick .foa:ve to. GaJ'e for an immedi<1te. fornily memo.et.in drcµhlstaniles 
whi¢hWQt!ld meet thneguire!l1eiltf9rqualifi~d fami1y·carn111rdei: f!re Fro:pily and M.edical L<0ave 
Act or other staie or federnl family medical leave provisions .. Use of sick leave to which an 
· einploye.e :is entitled: rilldel'this paragraph shall Wit bee deemed an mcident oJ: occurience'Qfi<.let an 
: iibs.ence 9onttoipoiicy. fajnlly and.Medica) Leave f\il' $uch fmploJees sh ail be ~(Jvei'.Jleil byfeil<,;l'a! . 
.law<Wd !iyC:Q:S. §~1-Slk!c.Jr; a.;((j\tio11,<".mpl9yees sh~B have theabi)ity tQtal<.e unpaidn;iaternity, 

· ·. · paternity, ;r other olu1drearing leave for. up. to: four montl\s beyond:the e~piration of any leave 

otheiwiSe dtie Under this ~eciion of tihdeithe FMLA, and ·as' fa (;utr~nt prniiike,empJoyees m:iy 
eXtend J)~rson~i medfo<(( kave for t1P to 24 we~ks af\er all oth~r 'le?.v~s h'l.ve expired .\\ilcl with . 

. approprh1te 1Il\Jdi»a! P<Jrtific[!tio!l. Pel'IJ1a!1\'I\t pru:Hi111e emp\9yees \'/ho do µpt JJ1ee,t th,e )lours 

\ 
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*The parties agree to the.following changes to the Article/Section but acknowledge that · 
additionnl proposals regarding the Article Section re1nain at issue. This agreen1ent is not 
intended to limit either party's ability to pursue said issues. 

ARTICLE 23 

1. Proposals: t·adlltv Ul Meetings (Artide.•23, Sedion iB and J'C,i)• 
B. Institution Level. Labor Management meetings at theiiisfifuffon1eveJ shall consist of~ 

~·:stewards or Executive Board members of the pa1ticular institutions as follows: 

And:. 
2)-E;<~~u~t>R!-!\4el!lli.,~te•~el*i{i¥~91iFl-R:1Qfl}!Jer~;itiS-wE)l•l«;;-at~a-.fiil'ili~y-J)The.rll1ea: 

. ~~t::=~~;:J~:::~!~.\~ 1~:::~r~~Gcl1l1les&ille 
2) The Local President and/or their designee shall have the option to attend a Facility 
LIVI meeting that fall within their Locals' Facilities. 

D~te 

Fo'fLocai 1S6S 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
. Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective 

{ Bargaining Agreement between the parties; 

ARTICLE24 

SAFETY 

Section 1. Unsafe or Unhealthy Conditions. The Employer is receptive to all recommendations 

regarding improvement of apparently unsafe or unhealthy conditions. Once the Employer determines 

that an unsafe or unhealthy condition exists, it will attempt to alleviate or othetwbe remedy the 

condition. 

Section 2. Disputes: Disputes over unsafe or unhealthy working conditions shall be processed 

through the Labor Department for compliance with CO SHA or otherwise with the Department-wide 

Labor Management Committee, but shall not be subject to the grievance procedure. 

Section 3. Labor Management Committee. The appropriate applications of this Section, including 

disputes on opetatiug unsafe vehicles or equipment, shall be discussed by the Labat Management 

Committee at the agency or institution level. 

--4',::_ 9- ?0/6 
Date 
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ARTICLE25 

Article 25 Sec 3 and Sec4 

Section 3. Annual Vacation Selection. Vacation sign-up books shall be provided at each facility 
for each shift prior to January l of each year. Selection of all vacation leave shall be done via 
seniority for the subsequent calendar year. NP-4 members shall be allowed to select their vacation 
time off on an individual day basis up to the amount of their annual vacation accrual as defined in 
Article 25, Section 1. · · 

A. Additional Vac:itiriri iie9uesis. NP-4 members may request additional vacation leave 
other than annual vacation. These requests must be made no less than 24 hours prior to the 
day requested and no greater than 30 calendar days prior to the date requested. The day off 
requested is not counted as part of the 30 days. Requests for time-off 30 days or less in 
advance shall be determined by seniority, and shall be processed at least one (1) honr prior 
to the completion of the shift the request was submitted. 

B. Pl'ilvioiislY'Granfod.Time"Off. In the event a NP-4 member changes facilities, shift Ol' slot, 
all previously granted . time-off shall be honored and adjusted to the employee's new 
schedule. The time-off shall be granted and not counted against the shift time-off allotment. 
Staff with approved annual vacation transferring to another facility, will not have their 
approved vacation count against the receiving facilities time-off allotment (compliment.) 

Section 4. A second shift employee who has vacation and/or time off scheduled, shall not be 
required to work beyond the end of their normally scheduled shift the day ·before said 
schednled vacation or time off. 

Date· . 

~ .. f56.~/1 ~r .. ~.~.7 
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The State of Connecticut and the NP-4 Bargaining Unit (L-Ocals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

Delete Appendix E from the successor CBA between the parties and any reference to Appendix E 
from Article 27 and add as Section 6 to Article 27 as follows; 

ARTICLE27 
EMPLOYEE UNIFORM, PERSONAL 

APPEARANCE AND IDENTIFICATION 

Section 6. UNIFORM SPECIFICATION AND ALLOTMENT 

A. All Custody, Correctional Maintenance, Correctional Industries, Correctional 

Commissary and Correctional Food Service employees shall be provided the following 

uniform items: 

I. Shirts (7)~\ tet\l(~(s"''en ('B five (5.) A tofai'of(s):five long and/or short sleeve shirts; 

a minimum of one (I) shirt shall be long sleeve. 

2. Trousei·s five (5). 

:NOTEl The: number in parentheses neiW to the above uniform items indicates the 

quaiitifr of !he ·Hem (s) ·.fo be allottcd.·fo cadeis .at MTCSD, a'fte'i' '1;hfoh ariiiual. 
distribution shall be four (4) sets per year. Such distributi()1,ld()es not includesswllps 

as needed. 

3. Hat (1) Baseball style Cap or lillithatwith insignia. f~,K.ni+!fat. 
4. Belt (1) iaw clifor~cn1ent~trfu.d1rtx belt. 11/i'; 't11foe):ilnlid~ery. A key safe will 

also be issued. 

5. Jacket (1) 'with zip-out lining. 

NOTE: Items one (I) through five (5) may be in accordance with specifications of 

previously issued articles until existing inventory are exhausted. 

6'. Universal Precaution Pouch (!)Pouch to be worn on the belt. A pair of disposable latex 

gloves and a CPR microshield shall be maintained in the pouch and shall be replaced after 

use. 
7. Department Shoulder Patch (1) Per shirt,sweat& and jacket. 

8. Badge (1) Embroidered per shirt, sweater, and jacket. 



9. Name Tag (1) per shirt,-sweatef, and jacket. 

10. Body Alarms A body alarm shall be issued to eacb hazardous duty staff. 

11. Shoes (1 pair) Black shoes with black laces. Black military type boots with black laces 

may be worn at the employee's expense. Trouser legs shall remain outside when worn with 
a black mili!aty type boot. Shoes will be supplied on a yearly basis. Employee may buy 

second pair at the State rate. 

12. Socks (7 pair). 

*The number in parentheses next to the uniform item indicates the quantity of the item(s) to be 

allotted. 

B. Placement of Authorized Optional Accessories. 

1. American flag and/or P.O.W./M.I.A. pin may be worn on shirt centered.directly under 

badge, with the base of the pin lined even with the top left pocket seam. 

2. Ribbon of valor/ribbon of distinction may be worn on shirt centered above the name tag. 

When multiple ribbons are worn they shall be placed one above the other. 

3; 'Accreditation pin may be worn on shirt centered directly above ribbon of valor/ribbon of 

distinction or above name tag. 

4. Accreditation patch may be worn on the right shoulder 1" from the top of the jacket and/or 

sweater. 

5. Honor Guard 'pin may only be worn by a present or past Honor Guard Member on the 

shirt centered directly over the ribbon of valor/ribbon of distinction or above name tag. 

6. K-9 shoulder patch may only be worn by an active K-9 member on the right shoulder 1" 

from the fop of the right shoulder seam or Yz" below any other patch. 

•-'h--l<'a~~i;~--l1~he'Wii1'ii en: the shirteeiite~ed. afreet~. 
"'~fW<.ii'/ l'\lllle!! af di!it.ilrefio11 sf ii.Ii&>,'.~ }he .l!•me t~~j· .)J~ Wilt* ~ll th.~ 
wllar.-

8. Y." x 3" gold colored hash marks may be worn on the left jacket sleeve. One hash mark 

for each five years <>f service. 

9. A union pin shall be allo_wed for all union members. 

10."No other uniform accessories shall be allowed unless authorized by the commissioner. 

11. Foul weather gear shall be provided as necessary. 

12. Handcuffs, keys, flashlights, category I chemical agents, radios and appropriate holders 

may be issued and worn on the belt as necessary. 

C. Uniformed Correctional Treatment Officer. The silver initials CTO shall.be positioned on 

and parallel with the front edge of the collar. 

D. HEALTH SERVJCES 

.· .\._, 



~cl'-h'!l'1tlS-'ffiHM~lknlth--8e1"1'icw-ffel'$U:lmeic;ffi!IJ-bl\-;l'l'<Wiiie<J,.;eJltl~d-4ah~FY 
eaaP.i as ti!itJl'e)'1'i1~re. · Alhifreet eiwe4leiilth-S'~1! beTe!J:\Iil~W<:l»H> 
name tag. 

1. Sendls The:set1ibs sha!l-blHHl-11 hlu.ei'1fth-roafid-lreel& 
-~'-)ft-lj.ar-iliiit;f•iitti-tt-sb<ilHi~~-l~ 

--~Wi!~'--jlff-litb!H'J~l~-
,emb:reidei'Y te b~- i'; fiHollii the tep afthe l~itdheillilet-'S.elillli . 

4.--#J~ Nii;;~, Wt1e i~itli :v}liie lclfoi'iilg l4"f< 3_1' t~~'e 1•iglff 
shirt1weket. Xt slin!i. incl111le tlietitie; §r.~tinHiill allii:-.ill~~h~kt~ 
~l V;teathl>Y.dertr Fei.il "'effih~e-atailaliiHi~~ 
~dge {l) '1'1ic ri\i-tliil:i·~~~Jilf'be ail eagle style-b~dge,Jf s}liJll l;le· 

si!vef eelered. 

~re s1i111i Ile iss\ied • 

.-:},L.trri...-: C~-:>-· t_i,1'" .. ~_,,,___ 
<?'Fo1· the§f4fe · v 

.,;'q/;g 
Date' ' 

t2£;o1c~-
.- .-- -;---~. 

Date · · 



· Attachment 18 



i 
' I 

The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agteement(s) tegarding the successor Collective 
Ba1'gai.ning Agreement between the parties; 

ARTICLE28 

MILITARY LEA VE 

Section 1. Paid Leave for D1·ills, Emergencies. A full-time permanent employee who ±s a 1nember 

of the attned forces of the State or any t'esetve component of the armed.forces of the United States 

.shall be entltlcd to military leave with pay for required fielc;l training, provided such leave does not 

exceed two (2) ciilendat weeks io a calendar year, in addition to up to seven (7) days of mi.lit'd.ty leave 

for weekend drills. Additionally, any such emplOyee who is ordered to active duty as a result of an 

unscheduled emergency (nanual &aster or civil disorder) shall be entitled to milita1y leave with pay 

not to exceed thirty (30) calendar days in a calendar year. During such leave the employee's position 

shall be held, and the employee shall be credited with such time for seniority pUiposes. 

Section 2. Unpaid Leave. Other requests fo~ military leave tnrry be approved \vifuout pay. Nothing 

in th.is Article shall be consuued to prevent an employee from attending ordered military tr~g while 

on regularly scheduJed vacation. 

Section 3. Supcrcedcnce. The ptovisions of this Article shall supersede Sections 5-248(c) and 27-33 

of the GCn6:al Sta.l11tCs and the apput-tenant tegu1ations of the Personnel Policy Board. 

:-' 
J ·. V' -

.; .:·"~·:.·' ··.;--f.;-.' ,:/ ~ 
For the State c<: 
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ARTICLE29 

Section ]..Stress Management Fund. The State shall establish a fund of one hundred thoussnd 
dollars ($100,000) to be expended on stress management programs and/or procedures. 

Section 2. Committee Established. A committee ~~~!%k~~et~~, 1'!1~ made 
up of three individuals designated by the Union and three individuals designated by management 
to detennine what programs and/or procedures shall be implemented. 

f ... The six {6) designated individuals shall select a neutral n1ernber to th~ con1111itteel~~~~~1. 
J, in~. 

~~-=1rz~;z~~;:ji;;1::~::;;:;:~1J:t:~;z~i2~t;;!?:· 
~i;1'1:i-lii'~i~~'\~Y.,lai>\1'lf*4T;l)~ 

GB. The cost for the chosen neutral member shall be deducted from the establishecl.fund .. 

···1~ For l,Ma .1565 
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective 
Bargaining Agreement between the parties; 

ARTICLE 30 Section 5. NEW 

Section 5. Disclosure. Personnel files of bargaining unit employees shall not be subject to 
disClosure under the State's Freedom ofinformation Act where the request for disclosi1re·is made 

by an inmate or made by someone on behalf of an inmate. 

For Local 391 

For Local 1565 
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The Sfate of Connecticut and the NP-4 Bargaining Unit. (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following Tentative Agreement(3) regarding the successor Collective 
Bargaining Agreement between the parties; 

ARTICLE33 

''TttitiiiriReifohiir~ementiMrifele?33;:sedion:·1i•afid.3J 

::t~~rflliQ~~1~~~ri~IA~l=1ft~~· 
\\'iiiqi(k<,!'.~1\it~~ Effectjve July 1, 20161hereshal)'be$8~,6!i'O"appropriated f9r ihe jillrpose 

. · oftpt\iprj reiml/,\v.:~~ip.~n( ~;i!''1, )'~~~ Oft!),~ (f\gr~~m~'(it• '£Ulfi~ri :g~taiburs~1fien t JJ'riri.dS n<)t · 
b1JV.uf"d;)lhalr m.t·collovet"yearto·)•¢ar;1<;i<'fo the!St.1.~cQ•sy;~~fe~~' · ... . ... • . • . . 

r···''~~.i&'i\~a!~i~!!*~ 
· decides not .tOtiikediie opurs~(e)or(o :divp a <:nuroe(s); )l;e/~1\¢ ~b,UJ Jj§_tlfy'fu!i~\nJilqyetso•fll . .U• 

funds may be utilized f9r another employee. Upon presentation of evidence of payment and 
successful comple.tion of the course(s), the employee shall- receive tuition reiillbursement as 
follows: · 

A. Reimbursement for Credit Courses.· For credit colll'ses at accredited institutions of 
higher education, one hundred (100%) percent of the cost of tuition, laboratory foes, 
and com,munity college service fees up to a maximum of three b~dred dollars ($300) 
f;fi~:~~; per credit fo~ uddergraduate"cours~s aD:d ·foµr hundred dollars ($400) <m~., 
pet· credit for' waduate c'oLJrses. 

B. Reimbursement for. Other Courses. For other courses' or programs, there shall be. 
fifty{ SQ%) p~cent'ttiltioti teimljursement t{) a maxir,nrun _o.f olie'hunil~~d fiffy'dollars · 
($150)'$1.;S;'.\iXi pef credit for unil~~!Ji'aduate colirses· i\nd uii'ii hull,died ~iglity dolhfrs 
($H\O)i~,per credit for graduate 9ciurses, -

G2~~~t~·7fM<•.·.i 'ForLocaf387 ··~· .. ''· -,~ ... ·--
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ARTICLE35 
PAROLE AND COMMUNITY SERVICES 

BOARD OF PARDONS AND PAROLE 

Section 1. Equipment. The Employer shall provide, maintain and replace the followii:tg 

equipment for all field services employees (Parole and Community Services Officers ''PCS" . 

and Board of Pardons and Parole Interstate Unit Officers "BOPP") including but not 

limited to; 

Body Armor 
Chemical Spray· 
Equipment Bag 
FlashLigbt 
Handcuffs 
Jacket 

Ballistic Vest Carrier with Identification Panels 
Duty Belt 
Expandable Baton 
Leg Irons 
Response Device (currently Cell Phone) 

Badge Holders 

Section 2. Firearms. The issuance and removal of a firearm to all Parole Officers and BOPP 
Interstate Unit Officers is at the discretion of the Director· of Parole or the Chairperson of The 
Board of Pardons and Paroles or his/her designee. Should the issued firearm be removed from a 
field service employee said employee shall not be assigned to duties requiring a firearni. Upon 
written request of the affected employee a written reason for the removal of a firearm shall be 
given by the Director or Chairperson or his/her designee. 

Seetion 3, Labor Management Committee. A labor/management committee, specific to Parole, 
shall be made up of three (3) NP-4 parole employees, and up to three (3) representatives of !he 
Board; Two (2) NP-.4 Union representatives and one (1) representatives of AFSCME Council .4 

may also attend committee meetings. The parties may utilize additional members for said 

meeting(s.) 

Section 4. Travel Outside ConnectiCut. Out of state travel shall be governed by the standard 
state travel regulations. ' 

Effective July 1, 2019, The NP4 travel reimbursement for all NP4 members conducting out of 
state extraditions or other professional duties that require travel shall be as follows: 

-
MEALS. ··-·- ---- -
...... 

BREAKFAST ... .$8.00 
LUN(;H $JO.OO 

DINNER. $20,00 
MISC. 

GRATUITIES ON MEALS 15% 
TAXES ON MEALS ACTUAL COST 

TOLLS/PARKING. ACTUAL COST 



Section 5. Firearms Training. 

A. Firearm Practice. The Agency and Board shall provide paid release time for PCS and BOPP 

Interstate Unit Officers to practice and qualify for firearm use, including low-light training. The 

Ageucy and Board shall provide sufficient ammunition and targets for this purpose. 

B. Access. to Firearms Range. All PCS and BOPP Interstate Unit Officers Employees may have 

access to the .firearms range at other times for practice at their own e]{pense, provided that: (1) 

space is available; (2) a State Police Range Officer or pre-approved municipal police firearms 

range instructor is present for the purpose of supervision; and (3) at a .firearms range other than 

previously lisied a Parole Firearms instruCtor is present. 

Section 6. Provisions of Contract Not Applicable to Parole. The following are not applicable to 
PCS and BOPP or its employees: 

Article 8, Section 2; 

Article 8, Section 3; 
Article 8, Section 4; 

Article 8, Section 5; 

Article 9, Section 3; 
Article 15; 

Article 17, Section 9; 

Article23; 
Article 27; 

Article 36, Section 7; and 

Article 36, Section 8. 

Section 7. Vehicles. 

A. Each PCS and BOPP Interstate Unit Officer shall be provided with a State vehicle. The 

assignment of vehicles to employees (Parole Officers) is contingent upon the employee available 

for contact assignment, on a twenty-four (24) hour basis, except when on authorized leave. 

B. Employee Use. Employees may continue to take assigned vehicles to their residence after 

completion of the work day subject to the conditions listed above. 

1. Incidental Stops. Employees may malce incidental stops (pick up laundry, pick up child 

at child care etc.) traveling to or from work as long as such stops are on the employee's 
normal commutiog route. 

C. Replacements. Replacement vehicles for employees shall be urmarked, four (4) door,. air 
1 



condition, intermediate size vehicles. 

D. Safety Cages. Safety cages will be available to employees when transporting prisoners. 

Vehicles with cages shall have tinted windows as long as DAS Fleet Services permits. 

E. Emergency Comµmnications. Emergency conimunications equipment (faili~·s) shall be made 

available to employees during scheduled remands. 

Section 8. Compensatory Time and Overtime . 

. A. Addi.tional Hours w~rked. AJ),;P,~!e'Ql'!i,\\~ 'c;'P,itrn1~'iiil]Sj(iyeiis'lfu~;~~'):}()Jif4'9t 
l'~rillili:s'ali\:(pafii'le$'(~W:Pi!J)ill'~i shall continue to receive ~ompensato1y time 6£f and····· 

compensafory overtime pay for authorized hours worked in excess of the applicable work 

week accordingto the following; 

!. ) Parole Officers may accrue compensatory hours for overtime hours up to a 

limit of four hundred eighty ( 480) hours, after which said employee(s) shall be · 

paid tim~ and one-half (1 112) for any overtime hours worked. 

2.) Compensatory Time shall be earned at a rate of one and one-half (1 1/12) hours 

for each hour of employment for which overtime compensation is required. 

3.) Employees may use Compensatory Tillie with advanced notice and approval on 

the date requested unless doing so would unduly disrupt the operations of the 

State such that it would impose an unreasonable burden on its ability to provide 

services of acceptable quality and quantity for the public. 

4.) Overtime Compensation may be paid in cash as the State's option, in lieu of 

providirtg compensatory time off, irt any workweek or work period. In such 

instances, cash overtime compensation shall he paid at a rate of one and one­

half (1 1112) 1he rate the employee is actually paid per hour. 

5.) Any employee who has a Compensatory Time accrual balance of four hundred 

eighty (480) hours shall receive any additional overtime earned as Overtime 

Compensation which shall be paid irt cash, at a rate of one and one-half (1 

1/12) the rate the employee is actually paid per hour. 

6.) Paid leave (sick, vacation, holiday, etc:) shall be considered time worked for 

purposes of calculatirtg Compensatory Time and Overlirne Compensation. 

B. Unscheduled Overtime. Employ~es shall receive additional Compensatory Time for . 

work performed dUrlng non-work hours according to the following; 

1) When a Parole Officer is contacted durirtg their non-work hours by a Parole 

Supervisor or by the answering service, 1he Officer shall be eligible for one (1) hour of. 

2 



callback compensatory time if required to make phone calls/faxes; 

2) If the Parole Officer is contacted during their non-work hours by a Parole Supervisor 

or by the answering service, the Officer shall be eligible fora minimum four (4) hours 

of callback compensatory time if required to take further action such as picking up a 

parolee, going to a police station or going to court; 

3) Should a Parole Officer be contacted during their non-work hours by a .Parole 

Supervisor or by the answering service on a State holiday, Article 21 "Holidays," shall· 

apply for the accrual of callback compensatory time. 

C. Compeusatory Time credited and/or earned by bargaining unit member(s) shall be retained 

by said employee(s) until such time as the employee(s) utilizes the credited and/or earned 

Compensatory Time and shall not be subject to any "use or lose" provision. 

When the employee/employer. relatiousbip is terminated by any meaus (retirement, 

resiguation, tennination, etc.) and said employee has credited/accrued Compensatory 

Time, said employee shall be paid his or her applicable hourly rate for each 

credited/accrued Compensatory Time hour or partial'hour. In the event of an employee's 

· death, said payment shall be made to the employee's estate or chosen pension beneficiary . 

. D. An employee may. utilize earned/accrued Compensatory Time to receive pay witbin a 

FMLA leave period. In such instances, the Compensatory Time used will be counted 

against the employee's FMJ'.,A leave entitlement 

Section 9. Start of Work Day; The start of an employee's work day shall begin at his/her o.fficial 

duty statiOn, satelHte office, temporary duty station or elsewhere as approved in advance by the 

. employee's supervisor. 

Section 10. Transfers and Special Assignments. 

A. Voluntary Transfers. Voluntary transfers between each b:tsiffil{!'J;:pfi'E¢S sball be 

accomplished in seniority order utilizing the standardized trausfer list. Trausfers out of 

Specialized Units into District offices will be accomplished by utilization of the standardized 

transfer list. 

B. Involuntary Transfers. In the absence of volunteers, involuntary trausfers between each 

DISTRICT or specialized unit shall be accomplished by inverse class seniority order. 

C. Special Assignments/Specialized Units. Selection for special assignments shall be determined 

3 
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. by the Director or Chairperson. Non-selection .is grievable in accordance with the grievance 

procedure provisions of this Agreement. In any arbitration, the arbitrator shall not substitnte 

his/her judgment for that of the Director or Chairperson absent evidence that the Director or 

Chairperson exercised judgment arbitrarily or capriciously. 

D. Parole Officers who attain the POII classification, shall immediately be eligible to place their 
name on standardized transfer · Jist(s.) 

. Section 11. Weekend Assignments. 

A . .Saturday or Sunday Assignment. In each calendar quarter of a year, each employee in the 

Parole:arid Community .·Services .Division may be .assigned to work one shift, at the applicable 

work day length, on a Saturday .or Sunday. 

B. Assignment. The assignment shall be made in advance by a supervisor. 

C.DaysOff 

(1) An employee assigned to work on a Saturday shall be given either the preceding Ftiday or the 
following Monday off, at the employee's discretion. 

(2) An employee assigned to work on a Sunday shall be given either the preceding Friday or the 
following Monday off, at the employee's discretion · .,.,,. 

(3) The employee shall notify the supervisor of his\her election of days off at the time the 

assignment is made 

( 4) The election of days off for a weekend assignment shall not be the basis for additional 

compensation. 

D. Holiday Weekends. No assignments shall be made on weekends (Friday-Monday) thatinvo!Ve 

a holiday. 

Section 12. Workweek. Parole Officers and Board of Pardons and Paroles employees shall work 

a forty ( 40) hour unscheduled work week consisting of five (5) consecutive eight-hour days 

Monday through Ftiday except as modified above. The workday must begin between Sam and 

lOarn for PCS and 7arn and 9arn for BOPP except that a supervisor may pre-approve an earlier or 
later start time. Employees may elect either a thirty (30) or forty-five ( 45) minute lunch period . 

. A. Evening Assignments. Each Parole Officer in PCS may be assigned to work one evening each 

week as follows: 

4 



1. Employees shall schedule evening work by seniority, with the most senior selecting first, and 

must submit the schedule to the supervisor at least three (3) weeks prior to the beginning of each 

! quarter. 

2. No fewer than two (2) persons assigned to each District shall be scheduled to work on the same 

evening. Evening work shall begin after 2:00 pm and before 4:00 pm, except that a supervisor 

may pre-approve an earlier or later start time. 

Section 14. Meal Periods. Employees shall be paid for their meal period if required to work 

through such period. 

5 

_,;­
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ARTICLE36 
GENERAL PROVISIONS 

Section 2. Printing of Agreement. The paities will share equally the cost of 
printing the Agreement in booklet fonn by a U.S. Union p1inter. Purchase of 
services to accomplish such p1inting will be accomplished by the Union. The 
electronic version of the Agreement is located on the State of Co.nnecticut, 
Office of Policy and Management website. 
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The State of Co.nnccticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME Coutlci! 4) 
agree to the following Tentative Agreemcnt(s) regarding the successo1· Collective Bargaining 
Agreement between the parties; 

ARTICLE37 

EMPLOYEE DRUG TESTING/SCREENING 

Section 1. Applicability. There shall be a drug testing/scteculng ptogtaln for Department of Corrections, 

Board.of Pa.tole and 1JConn. Health Center employees. 

Section 2. Probable Cause, J'\n employee shall be subject to an immediate drug !est if probable cause of drug 
·Use exists as determined by hls/het supe1-visor, \Varden) or desigaee. Snch drug testing shall be administered 

by a qualified phys.ician of the Emploje..t's choice. The initial method of testing shall use an inuuunoassay. Jill 
spedmens. ldenti.fi.ed as poiiitive on the .. initial test sball be confirmed ~sing the clu:omatography/ma~s 
spectrometry test. If sucb test is again positive, -a third mo.re complex test on the same specimen can be 

administered at the request ahd expense of the employee . .. l\ll initial tests shall be paid fo.r by the Employer. 

Section 3, Refusal to Take Test. Termination \Vill result .if the employee refuses to be adroi.oisterecl the test. 

Positive' fi.nding-s &om both the dn1g tests admiuistered \vill result in the employee being relieved of duty and 

placed on sick or vacation_ pay, pending coh1pletlon of depa:i:t:n:i.ental-approved di:ug rehabilitation progrrun. 

Seed on 4. Rehabilitatio.1;1 Program. Termination o~ the employee will result if he/she refuses to pat:ricipate 

iu or to complete such ptogti't.tn. 

Section 5. Re tum to Duty. Upon return to duty after successfully completing the dt:ug rehabilitation. pcogram, 

the employee will be subject to a .maximum of th.tee random drug screens fo:t: the &<it eighteen (18) months 

following return to duty, 1n ~dclicion to dn1g screening based on probable cause fo.t a period of t\vo years du.ting 

\vhich time if the employee tests po11ltive fot dn1g use he/she \vill be subject to termination. Any eJnployce 

refusing to be administered eithet a random or proba~l.~ ~au~_e.9-tug ~est 9-uting the. titne frames indicated above, 

as appropriate~ when requested to by his/her eti _-. · · •- i:i~~-i based on probable cause, shall 

be tcrtn:inated, .~ . 

. ·! 

.i;-':'~, '- t'.fr-:.'.-·{.,-;• i,-,:. 

'F ~:r ·the Stl\_{~· · 1 / 

Date 
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'tentatiVe Agreement. betw.cen NP-4' and State o fConnecticnf o_n remaining issues• 

1. Hazardous Dutv Stipend: 
• 'JU!y 1, 2019: Increase or'$150 to current Stipend ($800 to $950) 

2. Shift Differential: 
• July 1,ioEi: Increase of$.10 to current differential ($.90 to $1.00) 

3. WeekenffDifferential: 
·• Jclyl, 2019: In~~ease of $.10 to current differential ($.65 to $.75) 

4. N<i Furfough l>itys 
· s. MilafMonev: · · 

• Effective July 1, 2011, new employees will not receive meal money for the life-of the 
Collective Bargainiilg Agreement. 

• Current employees who receive meal money will receive it for all shifts work, fac!uding 
mandated shifts. 

6. Swaps 
• Effective July 1, 2017, 7 4 per year, no more than 12 per month 
·•• Effective July 1, 2018, 96 per year, no more than 12 per month 
• Effective July 1, 2019, 120 per year, no more than 12 per month 

7. MOUis to bein:ciudeiifuCBA:. Food Service OT and Maintenance OT. 
s. DurationofCoUecfiveBargailliilgA.greeilient: July 1, 2016 to June 30, 2021. 
9. SltBAC'Fratii<iworki 5 Year Wage Package; 4 years Job Security subject to the procedures; 

April 2018longevity payment will be made in July 2018, new FMLA language. 
10. futerest Arbitration "Issues in Dispute" and all outstanding proposals are Wiilidr~ 

parties. 

Date' ' 

For the Union 

,:'. 
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The State of Connecticut and the NP-4 Bargaining.Unit (Locals 1565, 391, 387 AFSCME 
Council 4) agree to the following regarding the successor Collective Bargaining A1,>reement 
between the parties; 

1. Article 2, Section 2, shall remain current. contract language with no changes. 

2. Article 3, shall remain current contract language with no changes. 

3. Article 4, shall remain current contract language with no changes. 

4. Article 8 shall remain cu1Tent contract language with no changes. 

5. Article 9, shall remain current contract language with no changes. 

6. Article 16, shall remain current contract language with uo changes. 

7. Article 19, shall remain current contract language with no changes. 

8. Article 30, shall remain current contract language with no changes. 

9. Article 31, shall remain cuffent contract language with no changes. 

l 0. Article 32, shall remain cuffent contract language with no changes. 

11. Article l 0, Section 2. R shall remain cnrrent contract language with no changes. 

12. Article 13, Sections 1 and .11, shall remain current contract language with no changes. 

of.It. ·.~!fe,. 
Date 
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NP.-4 Correctional Food Service Overtime Hiring Procedii'·. 

y.Jpn} ;;IO lb . ·".ft:-;_ , 
(l\le\/embeFZlaS) .· 

The following procedures shall be utilized at all Department of Correction locations to insure 

consistency regarding the overtime process for Food Service staff. 

1. All employees who wish to work voluntary overtime shall sign a quarterly overtime list per 

the Collective Bargaining Agreement (CBA.) All employees must print their first and last 

name legibly when signing. Only one (1) phone number shall be provided by the staff 

member when signing the quarterly list. Only emplovees who have signed ·the quarterly 

list may place their names In the sign-up book as outlined in the CBA. 

2. Three instances of an unanswered. phone on three (3) separate days shall count as one 

refusal. The supervisor shall attempt to speak directly to the staff member. If the staff 

member is not available, a message shall be left with the person answering 'the phone or 

on an answering mach.ine, indicating that overtime Is being offered and that in order to be 

given the overtime, the staff member must call the supervisor back prior to the supervisor 

completing the hiring of overtime. If the staff member calls back after the hiring of 

overtime is completed, the staff member will be charged with a no-contact. Three (3) no 

contacts equals one (1) refusal. 

During Ramadan, the employee is charged for the hours of overtime, but does not receive 

refusals. 

3. If an employee cannot be con.tacted for a particular shift they signed for, they shall be 

given a no contact.If the employee refuses overtime when offered for a shift signed for, it. 

will be considered a refusal. A refusal of overtime shall be recorded as an eight (hour) 

shift. During Ramadan staff will not get charged refusals, but shall be recorded as number 

of hours worked. 

4. All staff will begin the quarter With zero (O) hours. A total number of hours per employee 

will be kept for the fiscal year by the employer and will be available for review by the Union 

each quarter. 

5. Employees who transfer during a quarter shall be permitted, upon.request, to have their 

names added to the quarterly overtime list and shall be credited with the highest number 

of hours attained by an employee on the list( by classification) . 



Employees who are administratively transferred during a quarter shall be permitted, upon 

request, to have their names added to the quarterly overtime.list and shall be on the list 

(by classification) at the hours previously attained by the employee at their ,assigned 

facility. 

Probationary employees shall be placed on the list, if requested, upon completion of 

probation under the same conditions as a transfer. 

Staff returning from Workers Compensation, FMLA or Administrative Leave shall be placed 

on the quarterly list, per their request, atthe hours they maintained prior to said Workers .. 

Compensation, FMLA or Administrative Leave start at Zero (OJ hours or have had previous 

time· within -that quarter. Staff who are administratively transferred will carry their hours 

with them. 

6. Overtime may be booked up to three (3) days in advance to account for the supervisor's 5 

& 2 schedule. If advance booking is done, the supervisor must notify a . union 

representative. 

a. When CFSS3 is prescheduling overtime they must first contact everybody who signed 

up on the quarterly overtime and give them the option to sign up for the days that you 

are covering. For Food Service staff, names may be added to the sign up book during 

the first hour of his/her shift except on weekends and holidays. 

- b. ·The CFSS3 will leave a message that they are covering the overtime for the days that 

you are coving them. 

c. When the CFSS3 schedules the o.t they will need tci add the hours before offering the 

next shift (example: the\ CFSS3 needs to cover the weekend on Friday. They contact all 

staff that's on the quarterly overtime who has not signed the book, where the CFSS3 

will let the staff know that they are covering overtime for Saturday, Sunday and 

Monday and If the NP-4 employees want to put their name in the book. Then the CFSS3 

starts the overtime process. 

d. The CFSS3 will start with the staff member with the least amount of hours that is signed 

up in the book. If that staff member accepts they will have the hours added before 

filling the next shift of overtime (this also applies to refusals and No Contacts.) In the 

LT office you need to have each day labeled and updated in case there is a last minute 

call out. This procedure can also be utilized when there is a holiday during the week. 

e. The overtime list shall be available for inspection. 

7. Per the CBA, when the daily sign-up sheet has been exhausted the quarterly overtime list 

shall be utilized, beginning with the employee with the least amount of hours. Once the 



quarterly list has been exhausted, volunteers shall be sought prior to involuntary overtime. 

If a Food Service employee refuses a shift of overtime and he/she is subsequently 

mandated for the same shift, no refusal shall be recorded for that shift. 

8. When an employee is off work for a full day due to sick, FMLA (employee only) or worker's 

compensation, the employee shall not be available for or offered work during the twenty­

four (24) hour period beginning with the start of the shift for which the employee is absent. 

If a staff member has been approved a day off for vacation, PL, IL; SF, or funeral he/she 

may sign up to work overtime on any shift 0th er than their own. If they have signed the 

overtime sheet for that day and the supervisor is unable to contact the staff member or 

- the staff member refuses.overtime, they will be charged a no contact or. refusal (red eight), _ 

whichever is applicable. 

9. If a Correctional Food Service employee volunteers for a shift of overtime, he/she should 

not be given a refusal for turning down another assignment within the same twenty-four 

hour period. 

10. It is understood by all parties that utilizing the sign-up book cannot ensure equalization 

among all employees at the end of the fiscal year, however, it is also understood that the 

employer will make every effort to equalize overtime among those employees signing the 

book. 

President, NP•4, Local 387 

1· ... - ·- · z· · · ·· 
LrresidenytNP-4, Local 391 _ 

/_/~~M _-<j _,._, ~-./. //'~~~/ 
President, NP-4, Local 1565 



Attachment 29 



Memorandum of Agreement 
between the State of Connecticut 

-and-
the NP-4 Bargaining Unit 

The State of Connecticut, hereafter the "State," and the NP-4 Bargaining Unit (Locals 1565, 
391, 387 AFSCME Council 4) hereafter the "Union," collectively the "Parties," agree to the 
following; 

Whereas; the Parties previously came to an agreement dated March 7, 2013· (attached), regarding 
Compensatory Time for Parole Officers of the bargaining unit; ·and 

Whereas; Article 35, Section 8. B. of the CoUectiv~ Bargaining Agreement (CBA) between the parti<0s 
currently contains the following language: "B. Periods i~ Which Compensatory Time is Used. Effective 
July 1, 1997, ·compensatory time eamed during the six(6) month period following July 1'" must be used by 
June 30ih of the following year. Compensatory time earned during the six (6) month period followillg 
January l'' must be used by December}! of that year"; and 

Whereas; the Parties agree ·that the language of A.tticle 35 Section 8. B., referenced above, should be 
modified in order to ensure consisten~y with all applicable State and Federai Laws; '' 
Now, therefore, in .the interest of fully and finally resolving all matters and disputes relating to said 
agreement and CBA language, the State and the Union mutuaily agree to the following: 

1. The agreement dated March 7, 2013 between the Parties shall be considered null and void from the 
date this Memorandum of Agreement is fully executed, at which time this. Memorandum of 
Agreement shail take effect. . 

2. Upon .execution of this Memorandum of Agreement, Article 35, Section 8. B. of the Collective 
Bargaining Agreement between the Parties shall be replaced by this Agreement. 

3. Upon execution of this Memorandum of Agreement, Compensatory Time currently credited to 
and/or earned by bargaining unit rnember(s) according to the CBA shall b.e retained by said 
employee(s) until su.ch time as the employee(s) utilizes the credited and/or earned Compensatory 
Time, and shall not be subject to any ~'Use or lose'' provision, now or in the future. 

4. Upon execution cif this Memorandum of Agreement, Compensatory Time that was not utilized. by 
employees and subsequently Jost pursuant to the prio.r agreement and CBA. Iangnage will be 
restored to said employees' credited Compensatory Time accruais. 

5. When the employee/employer relationship is terminate.d by any means (retirement, resignation, 
termination, etc.) for any applicable employee, and said empl~yee has credited Compensatory 
Time, said employee shall be paid bis or her applicable hourly rate for each credited Compensatory 
Time hour or partial hour. 

6. The Parties further agree that upon execution of this Memorandum of Agreement, the following 

~"' ,,,_ '""''"' -· "'" oo' '~=.WC=,.,=•" '°"'· wOi'»>"' '°''°'"J 1'! 



by the Fair Labol' Standards Act (FLSA), 29 U.S.C, §201, et. seq. and related regulations, 29 CFR 
553.22 et. seq: 

a) Parole Officers may accn1e co1npensatory hours for overtime hours to a limit of 480 hours 
after which said employees shall be paid time and one-half for any overtime boul's worked. 

b) Compensatory time shall be earned at a rate of one and one-half hours for each hour of 
employment for which overtime compensation is required· by 29 U.S.C. §207. 

c) Employees may use Compensatory Time on the date requested unless doing so would 
unduly disrupt the operations of the State such that it would impose an unreasonable burden 
on its ability to provide services of acceptable quality and quantity for the public. 

d) Overtime Compensation may be paid in cash at tl:\e State's option, in lieu of providing 
compensatory time off, in any workweek or work period In such instances, cash overtime· 
compensation shall be paid at a rate of one and one-half the rate the employee is actually 
paid. 

7. The parties further agree that the forgoing provisions do not supersede contractual provisions, 
specifically that paid leave (such as sick, vacation and holidays, etc.) shall be considered time 
worked for purposes of overtime. 

8. An employee may use accrued Compensatory Time to receive pay within an FMLA leave period. 
In such instances, the Compensatory Time used will be counted against the employee's FlvlLA 
leave entitlement. 

9. In addition, the tetms provided in paragraph six (6) above shall be incorporated in the successor 
Collective Bargaining Agreement. Any remaining Compensatory Time issues shall be addressed 
through the current Collective Bargaining process for a successor CBA. 

10. Nothing in this Memorandum of Agreement is intended to create a past practice or precedent 
between the Parties outside of the subject [llatter conta.ined herein, and this Memorandum of 

Agreement shall not be presented as , ; !•n ?ti;' r:Q~~m, ~~ce to enfo~ce the '.nstant terms. 

~:?~f~ go?<A, 
J- 2 7-20/'{fj 

Date 


