MEMORANDUM OF UNDERSTANDING
between
STATE OF CONNECTICUT
And the
NP-4 BARGAINING UNIT

In order to assist in resolving the financial issues currently facing the State of Connecticut while
preserving public services, the State of Connecticut and the NP-4 bargaining unit Locals 1565,
351, 387 AFSCME Council 4) (hereinafter'the “Union”) agree to the following provisions:

The State and SEBAC recognize that wages dand other matters are negotidted oni a bargdining unit
basis by the union designated as. the exclusive bargaining representative for that unit. However,
the State and SEBAC have agreed that the following parameters shall apply to all units seelung
the job security protéctions of the SEBAC 2017 Agreement.

1. DURATION

The collective bargaining agreement betweern. the State and the Union coveis for the duration
period of July 1, 2016 to June 30, 2021.

2, GENERAL WAGES AND ANNUAL INCREMENTS:

General Wage Increases (GWI,) Lump Sums and Annual Increments shall emulate the SEBAC
2017 Agreement;

2017: 0,

2018; July, $2000 Paymeit (Pensiohable)
2019: July 1, 3.5%,

2020: July 1, 3.5%

B. Aniwal Increment/Steps;  2016: No Incrément/Step
2017: No Increment/Step
2018; No Incremeni/Step
2019: July 1, Increment/Step
2020: July 1, Incréement/Step

C. Annual Lump Sum;  2016: No Lump Sum
‘ 2017: No Lump Sum
2018: No Lump Sum

2019: July1, $750 Lump Sum

2020: July 1, $750 Lump Sum




3. LONGEVITY

The longevity schedule based on the pay plan effective on June 30, 1977 shall remain unchanged
in dollar amounis during the life of the Agreement; and is appended (Appendix B) éxcept that the
April, 2018 payment shall be paid in July, 2018.

4. FUNDS AND OTHER PAYMENTS

All other funds (e.g:, tuition reimbursement) and other wage payments (e.g., shift; differential,
allowances, efc.), shall remain in place and continue in the same amounts presently in the NP-4
collective bargaining agreement, except to the extent otherwise called for in this agreement. The
NP-4 collective bargaining agréement duration is July 1, 2016, throvgh June 30, 2021 and
unexpended fund amounts shall toll over year to year. Any unexpcnded funds shall lapse or shall
not lapse as of June 30, 2021 in accordance with present roles, No dgpo_slt of funds shall be made
in FY 2016-17.

5, JOB SECURITY
From July 1, 2017 through June 30, 2021, there shall be no loss of employment for NP-4 bargaining
unit employees hired prior to July- 1, 2017, including loss of employment due to programmatic
changes, subject to the following conditions:

4. Protection from loss of employment is for permanent employees and doés not apply to:

i employees in the initial working test penod
it these who leave at the natural expiration of a fixed appointment term, including
éxpiration of any employment with an end daté;

ii, expiration of a temporaty, dutational of spemal appointmient;

iv. non-renewal of a non-tenured employee (excepi in units where non-tenured have
: permanent status prior to achieving tenure);

v. termination of grant or other outside funding specified for a particular position;

Vi. part-time eriiployess who are:not eligible for health insurance benefits.

b. This protection from loss of employment does not prevent the-State from restructuring and/or
eliminating positions provided those affected bump or transfer to another comparable job in
accordance with the terms of the SEBAC 2017 agreement. An employee who is laid off under the
iules of the ifnplementation provisions therein because of the refusal of an offered position will
not be considered a layoff-for purposes of this Agreement.

c. The State is not precluded from noticing layoff in order to accomplish any of the above, or for
layoffs effective June 30, 2021,

The Office of Policy and Management and the Office of Labot Relations commiit to contiiming the
effectiveness of the Placement and Training process during and beyond the biennium to facilitate
the carrying ouf of its purposes.




The State. shall continue to utilize the funds previously established for carrying out the State’s
commitments under this Agreement and to facilitate the Placement and Training process.

The Implementation provisions as laid ot in the SEBAC 2017 Agreement regarding Job Security
for OLR -Covered Units shall be applied to the NP-4 Unit.

6. FURLOUGH DAYS
There shall be no furlough days for NP-4 bargaining unit members.
7. OTHER CONTRACTUAL PROVISIONS

Itis-understood that the parties have additionally agreed to a new draft NP-4 Contract and tentative
agreements, attached hereto.

Article 1; Recognition, See Attachment 1

Atticle 6, Union Security and Payroll Deductions, See Attachment 2
Atticle 7, Union Rights, See Attachment 3

Atticle 7, Union nghts See Attachment 4

Article 10, Seniority, See Attachment 5

Article 11, Order of Layoff and Reemploymerit, See Aftachment 6 .
Article 12, Grievance Procedure, See Attachment 7

Article 13, Dismissal, Suspension, Demotion or Other Discipling; See Attachment 8
Article 15, Overtime, See Attachment 9

Auticle 15, Overtime, See Attachment 10

Article 18, Class Reevaluation, See Attachment 11

Atticle 20, Group. Health Insurance, See Attachmerit 12

Aiticle 22, Pregnancy; Mateinal, Patental and Family Leave, See Attachment 13
Atticle 23, Labor Management Committees, See Aftachment 14

Aaticle 24, Safety, Sec Attachment 15

Article 25, Vacations, See Attachrient 16

Article 27, Employee Uniforni, Pérsonil Appearance and Identification, Attachment
17

Afticle 28, Military Leave, Attachment 18

Article-29, Stress Management, Attachment 19

Article 30, Personnel Files, Attachment 20

Article 33, Tuition Reimbursement, Attachment 21

Axticle 35, Parole and Community Services Board of Pardons and Parole, Attachment
22

Article 36, General Provisions, Attachment 23

Article 37, Employee Drug Testing/ Screening, Attachment 24

Anaual Funding of Items, Attachment 25

Miscellaneous Tentative Agreements, Attachizent 26

Currenit Contract Language, Attachment 27

MOU — Correctional Food Service Overtitne Hiring Procedutes, Attachinent 28
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s  MOU - Compensatory Time for Parole Officers, Attachment 29

8. APPROVALI,

This agreement is subject to approval of the Legislature putsuant to Connecticut General
Statutes Section 5-278.

Signatures:

For the State of Connectieut For the Union

2 7 8.,
A s CLA
“Date &';751.;3—{ };’;f TN




Attachment 1




ARTICLE 1
RECOGNITION

Section 1. Covered Employees. The Siate, or its Suceessors or Assigns, recognizes the Union
for the purposes of collective bargaining as the exclusive representative of all employees in the
unit certified by the Connecticut State Board of Labor Relations, in Case No. SE-4728, Decision
No. 1703, issued Janvary 5, 1979, including, temporary and durational employees, excluding all
others, provided that this Agreement shall not apply fo non-permanent employees who are
appointed on & emergency, provisional, summer or intermittent basis. Employees hired as Federal
Grant Participants, working in a trainec class or serving 2 working test period shall be considered
as covered employees,

"Successor or assigns” means any purchaser, assignee, or transferee to the business or
services that are provided by the State in this collective bargaining agreement,

If the State considers to sell, assign, or transfer its business or services that are suhject to this
collective hargaining agreement, the State’s Request for Proposal {“*R¥FP”) for snceessors
and assigns shall include:

s A requirement that this collective bargaining agreement be binding uwpon and
enforceable against any suceessor cmployer, purchaser, assignee, or transferee who
suceeeds to the State's business or services;

a A reguirement thai the successor or assigns are bound by Conn. Gen. Statutes,
§ § 5-270, ef seq. in negotiating successor collective bargaining agreements and ifs
dealings with the Union;

¥ A requirement on the successor or assigns to recognize the Union as the echUSWe
representative of all employees iu the unit certified by the Connecticut State Board of
Labor Relations, in Case No. SE-4728, Decision No. 1703, issued January 5, 1979,
including , temporary and durational employees;

e A requirement on the successor or assigns that all bargaining unit members be
employed by the successor or assigns without having to pass a new probationary
period;

s A requirement on the successor or assigns that all bargamlng nnit members be
employed by the successor or assigns without having to fill out a new job application;

% A requirement om the successor or assigus that all bargaining unit members be
employed by the successor or assigns without having to pass a pre-employment check;

« A requirement on the successor or assigns that all bargaining unif members be
employed by the successor or assigns without having to'pass a pre-cmpliyinent test.




Attachment 2



The State of Connecticut and the NP-4 Bargaining Unit {Locals 1565, 391, 387 AHFSCME
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective
Bargaining Agreement between the parties; ‘

ARTICLE 6
UNION SECURITY AND PAYROLL DEDUCTIONS

Section 4. Quarterly Reports, The State shall fusnish AFSCME Council 4, on a quasterly basis
repozts containing the following information sorted by facility: ' :

AT

New hites into Batgaining Unit, their classification, Seeial-Seeurity employee numbet, and
address. ' ,

Re-employed wotkets into the Bargaining Unit, their classification, Seeial-8eentity employee
numbér, address, and date of hite.

Employees separated from the Bargaining Unit and date of separation.

General changes for Bargaining Unit employees.

aj A N 4
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For the Stite
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Attachment 3



The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective
Bargaining Agreement between the parties;

ARTICLE 7
UNION RIGHTS

Section 1. Access to Information, The Employet agrees to pravide the Union, upon tequest and
adequate notice, access to materialy and information necessaty for the Undon to fulfill its statutory
responsibility to administer this Agreement. The Union will not be chatged for infrequent and/ot
reasonable copying expenses, however, the Union shall reimbutse the State fot the expense and time
spent photo copying such information and otherwise as permitted undet the State Freedom of

Informationi Taw. The Union shall not have access to privileged or confidential information. A

Section 2. Bulletin Board. The State will furnish a minimurm of one bulletin boatd at each institution
which the Usnion may utilize for their announcements and Union matetial. Two such boatds will he
provided in the latger facilities. The Union shall be provided a key for access to the bulletin board at
institations whete such boards are presently locked. The State resetves the right to have the Union
temove materal that is of a pattisan, political nature ot is inflamrmatoty, or derogatory to the State

_ Employer or any of its officers ot employees. After the material in question is removed, the Union

shall have the tght to gtieve and to arbitrate.

Section 3. Posting of Vacancies. Agency bafgaining unit vacancies, including promotions, shall be
posted at least ten (10) calendar days prior to the closing date of the position.

Section 4, Access to Premises. ARSCME representatives (International or District Council staff or
steward assigned) shall be permitted to enter the facilities of the Depattment of Cortections at any
teasonable tine for the purpose of discussing, ptocessing or investigating grievances, ot fulfiiling its
role as collective batgaining agent, provided that they give telephone notice of their intended visit and
upon attival they give notice of theie presence immediately to the office.

Section 5. Use of Employer Pacilities. The Department will continue to permit use of cettain-
faciliies for Union meetings, subject to the operating needs of the Department.

Section 6, Mailings and Flandouts: The Employer will petmit the Union to leave handouts in
specified areas and to allow the Union to use mail boxes where available, Eﬁployees will be allowed
to carry Union mail between institutions as long as this does not intetfete with the perfortance of
duties. Employees may receive Union business faxes, at designated Jocations from AFSCME and

L_ocais.




Section 7. Union Business Leave. A maximum of six hundred fiftg (650 1-(500)
petson-days pet year shall be gtanted without loss ox pay of benefits for the purpose of attcndmg to
union business related functoas. In the year of the International AFL-CIO convention, an additional
cighty (80) pesson-days shall be pranted for attendance at that convention. Bach contract year,
delegates to the Connecticut State AFL-CIO Convention shall be granted leave without loss of pay or
benefits fot the days on which the Convention is scheduled. Seventy (70) petson days shall be pranted
for this provision. It is undetstood, howevet, that in emetpency sitnations such leave may be withheld
. ot revoked. Employees may or may not change wotk schedules for weeks in which conventions occur.

Requests for leave time shall be made in wﬁﬁng as soon as possible and no later than two (2) wecks
_ in'advance to the Office of Labor Relations except in cases where two (2) weeks is not possible.

Section 8, Union Leave. Not miore than one (1) employee elected or appointed to a full-time office
ot position with the Union will be eligible for an unpaid leave of absence not to exceed one (1) yeat
which may be granted subject to the approval of the Director of Labor Relations. Upon retumn from
such leave, the State Employer shall offer said employee a position relatively equal to the former
posttion in pay, benefits, and duties at the rates in force at time of retuen from such leave,

Section 9. Number of Stewards, The Union shall furnish the BEmployet with a st of all employee
representatives and Union staff members authosized to so reptesent the Union within sixty {60)
calendat days from the date of execution of this Agreement. Such list shall be updated quattely.

Section 10. Role of Stewards, Executive Board Membets in Processing Grievances. The
stewatds or Union Executive Board members will obtain permission from their immediate supetvisots
when they desite to leave theit work assignments to properdy and espeditiously carty out their duties
in connection with the employee/management agrecment. When contacting an employee, the
stewards or Union Executive board metnbets will first teport to and obtain petmission to see the
employee from his/her supervisot, and such permission will be granted unless the wotk situation o
an emetgency demands otherwise. 1f the immediate supetvisot is unavailable, permission will be
requested from the next level of supervision. Requests by stewards ot Union Executive Board
'membets to meet with employees and/or employees to meet with stewatds or Union Executive Board
membets will state the name of the employee invc;lvcd, his/het Iocation, indicating briefly what viion
business is to be discussed, 2nd the approxzimate time that will be needed. Stewards or Union Executive
Board members thus engaged will réport back to theit supervisots on cofnpletion of such duties and
retarn to theit job and will suffet no loss of pay or othet benefits as a result thereof..

Section 11. Limitation on Entty for Representation, Permission to enter the premises ot to
conduct representational business duting working hours may be denied or revoked in profound’

circimstances,

Section 12, AFSCME Representatives, International representatives and Union staff




representatives may be present at Labox Managcment meetings and at grievance hearings at the level

‘of Step II and above.

Section 13. Recognition of Stewards, Bmployer representatives shall deal exclusively with Union
designated stewards or representatives in the processing of grievances or any other aspect of conttact
administration.

;!;Enlaf wqu{ tlmej, .

Unionagrees o withdraw thieif temaining propasa




Attachment 4



*The parties agree {o the following changes to the Article/Section but acknowledge that
additional proposals regarding the Article Section remain ai issue. This agreement is not
intended to limil either party’s ability to pursue said issues.

ARTICLE 7

Proposuls: Union Business Leave (Article 7, Section 7)

A maximum of five hundred (500) person-days days per year shall be granted without loss or
pay of benefits for the purpose of attending to Union business related functiéns. In the year
of the International AFL-CIQO convention, an additional eighty (80) person-days shall be
granted for attendance at that convention. Each contract year, delegates to the Connécticut
State AFL-CIO Convention shall be granted leave without loss of pay or benefits for the days
on which the Convention is scheduled. - Seventy (70) person days shall be granted for this
provision. It is understood, however, that in emergency situations such leave may be
withheld or revoked. Employees may or may not change work schedules for weeks in which
conventions occur, Requests for leave time shal be made in writing as soon as possible and
no later than twe (2) weeks in advance to the Office of Labor Relations except in cases
where two (2) weeks is not possible.” Union Business Leave time shall be properly dated
when the request for UBL could not be timely made in writing, due to unforeseen
occurrences.
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Attachment 5



The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the following Tenfative Agreement(s) regarding the successor Collective
Bargaining Agreement between the parties;

ARTICLE 10 Section 2.B.

B. Involuntary Transfer, Inverse class seniority shall be the basis for selecting employees for
non-disciplinary, involyuntary transfer from one institution or facility to another. An employee
being involuntarily transferred to anether faci]ify, under this section, shalf retain thgie
shift upon request. 5 .

rthe §tate
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For Local 387

“For Local 301
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Date For Local 1568




Attachment 6



The State of Connecticut and the NP-4 Batrgaining Unit (Locals 1565, 391, 387 AFSCME
Couticil 4} ageee to the following Tentative Agreement(s) reparding the successor Collective
Bargaining Agteement between the parties;

ARTICLE 1t
ORDER OF LAYOFF AND REEMPLOYMENT

. Section 1, Layoff by Seniority. In the event of 4 reduction of the wotkfotce, empioyee_s shall be laid

off by sendority with the least senior employee being laid off fisst, Layoff shall be by class and sub-
title. In any class affected by a layoff, non-permanent employecs in the affected class who are excluded
from the bargaining wnit in Article 1, Recognition, shall be laid off prior to any. batgaitiing: unit

employee. When the Employer decides to reduce the work fotce in 3 facility, Section 2, “Bumping,™

of this article shall be involed. When a layoff becomes necessaty, the agency will identify the specific
position to be eliminated and notify the incumbent in writing with as much notice as possible, but not
less than font (4) weeks. A copy of the wiitten notice shall be sent coneurrently to the Union,

Section 2, Bumping, An employee in 4 class affected by layoff may, at his/her option, butnp the
. least senlot employee in his/het faclity in a job in which he/she formerly held permanent status ot
the least senior employee in the same clagsification in the erployee’s agency, provided he/she has
moze seniotity than the least senios employee affected.

A. Option to Bump Throughout Agency. The least seniot employee jn the classification in the
facility affected by the reduction in work force shall be Inid off and given the option to teplace
the least sepiot employee in the same classification in the employee’s agency.

B, Recall List, An employes, failing to exetcise this option, shall be Iaid off and his/het iame
placed on the recall list for vacancies as they occut for 1 period of three (3) years,

C. Waiver of Bumping Rights. An employee affected by layoff shall fill an existing vacancy, if
any. If a0 employee declines to fill 2 vac_ﬁncy, he/she shall have waived any bomping tights,
Should muldpje vacancies exist, the employee shall have the option to select the facility in line
with his/her senioftity.

Section 3. Pay Rate for Bumping Employee, The bur&ping employes would be paid for sesvices
in the lowet classification at the closest fate of pay in the lower salary range to the tate held by the
employee at the time of réassignment, but not higher.




Section 4, Reemployment, Bmployces on layoff shall be recalled in the reverse order of the
procedute as stated abave fot fayoffs.
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Attachment 7



The State of Connecticut and the NP-4 Bargaining Unit (Locals 1563, 391, 387 AFSCME
Council 4) agree to the following Tentative Agreement(s) regarding the successor Collective
Bargairing Apreement between the parties;

ARTICLE 12

Unless specifically mentioned, oll other Sections shalf remain unchanged.

Section 6. Grievance Procedure: Steps

Step U1, Undersecretary for Labor Relations or Designee. An unresolved grievance may be
" appealed to the Undersecretary for Labor Relations within seven (7) days of the date that the Step
1 response is due. Said Undersecretary or his/her designated representative shall hold a conference
within forty-five (45) days of receipt of the grievance and issue a response within fifteen (15) days
of the conference. The local union president or his/her desigee, staff representative and steward
may be present at the Step I1I level.

* Section 9. Arbitration,

A. Within forty (40) days from receipt of a Step 1T response, or if no response, within forty (40)
days of the due date, grievances regarding suspensions of eleven (11) days or more,
terminations, demotion and/or lay-off, during the life of this Agreement, shall be submitted for
arbitration as follows:

1) Submission. Submission shall be by cextified letter, postage pre- paxd to the Office of
Labor. .

2) Selection of Panel. The parfles shall establish a panel of seven (7):
selected by mutnal agreement.

3) Costs. The parties shall share equally in the expenses of the arbitrator.

4) Assipnment of Cases. Cases shall be assigned on a rotating basis to the arbitrator panel
based on the date of filing, first filed, first assigned except that Dismissal cases shall te
given precedence in scheduling. For Dismissal cases resulting from progressive
discipline, the underlying lesser disciplines shall also'be heard by the same arbitrator.

5) Remaoval of Arbitrator. Either party, upon written notice to the other, between March
1st and March 10th of each contract year may remove an arbitrator(s). By April Ist the
parties will have a reconstituted mutually agreed upon panel of seven (7) five-£5)
arbitrators for the succeeding contract year.

6) Arbitrability. A party raising an issue of arbitrability shall do so by notifying the other _
party at least seven (7) working days in advance of the scheduled hearing. Such notice A/}/V/

iy arbitrators




requirement shall be waived in instances of new evidence discovered during the
arbitration hearing, .

7} Pending Cases. The parties agree, immediately upon legislative approval of this
Agreement, if not beforehand, to meet and discuss the backlog of pending arbitration
cases with the goal of resclving, thereby reducing the rumbers of the same.

8) Expedited Cases. Up to ten (10) cases per contract year by the Union and up to five (5)
cases per year by the State may receive expedited arbitrator assignment as exclusions to

- the “first filed, first ass1gned” rule expressed herein. . .

9} Postponements. In any individual arbitration case, f:ach party will be a]lowed one

postponement. Thereafter, postponements shall be by mutual consent of the parties, -

B. Within forty (40) days from receipt of a Step III respohse, or if no response, within forty (40)
days of the due date, grievances regarding all other complaints, including but not limited to,

suspe

nsions of ten (10) days or less, contract interpretation, etc., during the Life of this

Agreement, shall be submitted for arbitvation to the State Board of Mediation and Arbitration
(SBMA) according to the SBMA mles and regulations, Said submission(s) shall not require
a filing fee.

Sectiom 10, Arbitration Rules. Whichever forum a grievance is filed and/or processed in

accoyr

ding to section 9A. or 9B, above, the following shall apply:

1) Arhitrator’s Autherity. The arbitrator shall have ne power to add to, subfract from, alter,

2)

3)

or modify this Agreement, nor to grant to either patty matters which were not obtained in

the bargaining process, nor to impose any remedy or right of relief for any period of time

prior to the effective date of the Agreement, nor to grant pay retroactively for more than

(30) calendar days prior to the date a grievance was submitted at Step I

Decision Final and Binding. The arbitrator’s decision shall be final and binding on the

parties in accordance with Cormecticut General Statutes Sections 52-418, provided,

however, neither the submission of questi(;ns of arbitrability to any arbitrator in the first -

instance nor any voluatary submission shall be deemed to diminish the scope of judmlal

review over arbitral awards, including awards on arbitrability.

Grievance Subjects. Notwithstanding any contrary provision of this Apgreement, the

~ following matters shall not be subject to the grievance or arbitration procedure:

a)' dismissal of employees during the working test period;

b) reduction in force decision, except for order of layoff;

) classification and pay grade for newly created jébs, provided however, this clause
shall neither enlarge nor diminish the Union’s right to negotiate on pay grades.

d) compliance with health and safety standards and COSHA;

e) appeal of rejection from admission 1o an examination;




Ij any grievance processed in accordance with the procedures in effectat the time of
the griavance arose; .

4) Job Classification Disputes. Disputes over an employee’s job classification
(reclassification grievances) shall be subject to the grievance procedure but shall not be
arbitrable. The thizd step of the reclassification grievance shall be the Commissioner of
Administrative Services or designee and the final step shall be appeal to a three (3) person
panel consisting of personnel officers from each of two (2) State agencies, each of which
has more than one hundred (100) employees, and one (I) designee of the Union who is
experienced in the area of job classification. '

5) Witnesses, The State will continue its practice of paid leave time for necessary witnesses
of either party.

-6) ~Hearings. All Axbitrations and related conferences or meetings shall be closed to the
public, unless the parties jointly agree to the contrary.

" For the Staic '

20—/
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Attachment 8



The State of Conunecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4} agree to the following Tentative Agreement(s) regarding the successor Collective
Bargaining Agreement between the parties;

ARTICLE 13 Section 13. NEW

Section 12, Delayed Suspensions. The tmplementation of a suspension action by the employer
shall be delayed until the Step III response has been issued regarding the grievance ﬁled under
Article 13 of the grievance process, if grievance is submitted to Stcp 111, 7

P‘-ZLM Eﬁrﬁw’\
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~ Attachment 9



/1l

Tentative Agreement

1. ARTICLE 15, Section 2*

*The parties agree to the following changes to Article 13, Section 2., but acknowledge that
-additional proposals regarding the Article Section remain at issue. This agreemenf is not
intended to limit either party’s ability o pursue said issues.

Section Z.Voluntary Overtime Dis'tribution, AII employees wanting to work voluntary overtime
will sign a quarterly overtime list. Overtime will be distributed in accordance with either section
A. ot B. below. Each facility will be allowed to vote, upon request, once each contract period on
which method to use. The vote will take place within sixty (60) days of legislative approval of this
Agreement. If no vote is held, the method in use at, the begmnmg of the contract period will

continué. at that facility.

A. “Red Eight” System. All overtime work, including overtime holdovers caused by short notice
of absence, shall be distributed equally, to the extent practicable, to employees within the same
job class at each institution, regardless of shift who have volunteered for such overtime,
Equalization shall be accomplished annually, subject to quarterly review of the overtime list by
both parties. For the purpose of equalization, overtimé work refusal shall be treated as overtime
worked. Three (3) separate instances of an unanswered phone on three (3) separate days shall count
asone (1) refusal, and six (6) refusals within a quarter shall remove an employee from the overtime
Iist for the balance of the quartér. At the beginniiig of each guarter, employees seeking overtime
shall sign-up for the overtime list and those employees who do not sign for the quarter but
subsequently sign for future quarters or employees removed for six (6) refusals shall be credited
with the highest overtime hours eamed by employees in the previous quarter. The overtime list

will be available for inspection.

B. “Szgn—up Book” System, Each Facility under this system shall maintain a sign-up book
system by which NP-4 members on the quarterly overtime list can indicate their availability
to work evertime on specific days and shifis. The sign-up book will contain pages represéniting,
cach day aof each month, separated into three sections representing each shift worked by employees
in coritjfidous operations. The book will be established 14- days prior to the begmnmg of each
month, w1th each page representing 24 hours, For employees in ¢lasses that are not contirifipus
operations, pages will represent shifts available for those classes,

1. Book Location. The sign-up book will be located in an area designaied by the parties at
each facility and will be available for all employees in the same class to sign on a daily

bams, regardless of shift.

2. Quarterly List. Only employees who have mgned the quarterly overtime list will be
allowed to place their numes in the sign-up book during that quarter,

3. Supervisor to Use Book. When a Supervisor needs to fill a vacancy with overtime, he/she
wﬂl refer o the sxgn-up book and the ouﬂmed nvertlme process ]Lsted beluw, ea@éhe




a. The supervisor shall utilize the sign-up book to fill facility shortages by calling the
staff member with the least number of overtime hours for that gquarter who has
signed the book for that day and shift. When additional staff are needed to fill
overtime vacancies, it will be done in order from least to most overtime hours
among the employees who have signed the list for that day and shift. When the
daily sign-up list has been exhaunsfed and additional staff are needed, then the -
quarterly overtime list will be utilized accordmg to paragraph b, below. '

h. The supervisor. shall utilize the facility “quarterly overtime list” to fill facility
shortages by calling all staff members on the quarterly list in order from least to
most overtime hours.

When the quarterly overtime list and facility volunteers request have been
exhausted, and additional staff are needed, paragraph ¢. below shall apply.

c. The supervisor shall mandate available staff to fill facility shortages per -
provisions contained herein. Double-mandating shall only be done aceording to
Facility Specific Emergency Staffing Protocol (FSESP.) .

Skould a'dditiaﬁal staff be needed after all available staff are mandated, then the
supervisor shall notify the Duty Officer who will authorize the Facility Specific

Emergency Staffing Protocol (FSESP.)

No Centact. Employees who have signed the book or are on the quarterly overtime list wﬂI
be given a no contact when the employees canpot be contacted for a particular shift signed for.
If the employee refuses overtime when offered for a shift signed for, or if an employee on the
guarterly overtime list is contacted via said quarteriy overtime listand refuses the-
overtime offered, it will be considered a refusal. Three (3) instances of g Gontagt:shall equal
a refusal and six (6) refusals in a quarter shall result in the employee’s removai frorm the

quarterly overtimse list.

Employees who work an overtime shift and are asked or contacted to werk an additienal
overtime shif(s) with-in the same calendar day shall not receive a na contact or refusal
when they choose not to work said overtime shift or are nof contacted.

B. Zero Hours at Each Quarter, At the beg:mmng of each quarter, all employees who opt to sign
wup for the quarterly overtime listie-Bosl will bogin the quarter with zero (0) hours and said
hst shall be generated in the order of samonty A total number of hours per employee will be

e



kept for the fiscal year by the employer and will be available for review by the Union each quarter.
‘When all hours are equal, seniority shall be the defermining factor io hiring.

C. Transferred/Returning Employees. Employees transferring into a facility during a quarter
will be permitted, upon request, to have their names added to the quarterly overtiing list and will
be credited with the highest number of hours attained by any employee on the list. Probationary
employees will be placed on the list, if reqwasted, upon completion of probation under the same

conditions as a transfer

Employees returning from a temporary service higher class assignment during 2 quarter,
" " upon reassignment to their formey position, shall be considered as a fransferred employee

for overtime purposes.

Employees returning frem workers compensation in a new guarter shall be placed on the
overtime list at his/her request at zero (0) hours.

Employees returning from Administrative Leave and/or FMLA in 2 new quarter shall be
placed on the avertime list at his/her request af zero (0) hours.

D. Equalization. It is understood by all parties that ufilizing the sign-up book system cannot ensure
equalization among all employees at the end of each fiscal year due to employees being able to
choose the days they want to work overtime. However, it is also understood that the employer will
make every effort to equalize overtime among those employees signing the book by offering the
employees with the least number of hours who have signed up for a shift the overtime first.

E. Removal of Name. An cmployee may remove his/her name from a daily sign-up sheet by
giving at Jeast twenty~four (24) hours notice to a supervisor who must initial such removal.

S Memorandnm Of Agreement (MOA) Addressing FSESP*
* The following shall be a MOA between the parties, outside the CBA.

I.  Emergéncy Staffing: This Emergericy Staffing Protocol may be utilized when it is
evident and obvious that a shift will not start with a full roster. When Emergency
Staffing i3 enacted, the President or his/her designee shall be notified and provided the
reasons for the Emergency Staffing. The actions below may be enacted sequentially or

simultaneously as the circumstances dictate:

A. Faclhty Spemﬁc Emergency Staffing Protocol shall be enacted. Initial Facility plans .
: e<been were established in 2015 and may be revised as necessary upon

mutual agreement




B. H staffing concerns are still severely impacting operations, and time permits, staff
is 1o be contacted by inverse seniority and given a direct erder to report to work.
If the supervisor(s) is unable to complete this step (or any uther,) it must be

ducumented

C. Duty Officer’s shonld be updated after the aforementioned actions have taken place as
to whether staffing requirerients have been met, impact on normal facility operations,
and if all operations notcd have been exhausted.

" D. When the Facility Speclﬁc Emergency Stafﬁng Protocol is m1t1ate:d Supemscrs will
inform staff that due to the implementation of the Emergency Staffing Protacol that
their request for sick time off may be denied and they should report to work.

Staff who continue to maintain an inability to report for duty shall be informed by the
" Supervisor that “their previous twelve (12) month affendafice will be reviewed, and if
jtis defermined that any abusive patterns exist, they will be considered on unauthorized
leave, denied pay and placed on a medical certificate requirement for the following six
{6) months in accordance with Article 26, Section 3 of the NP-4 collective bargaining
agreemnent.” Supervisors shall note in the Captain’s logbook that the Emergency
Staffing Protocol information was communicated to each employee who called in to

report an absence.

In addition, should the DOC not follow Section I above of this listed process, no
employee shall be subject to Article 26, Section 3 of the CBA, and shall not be denied
sick pay, regardless if they have received prior notification from the DOC of sick leave

abuse or not.

E. As per Article 15, Section 6 of the CBA, Douﬁle,—maﬁdaﬁng shall only be done in an
emérgency situation and in the instances of Staffing Protocol and Emergency Staffing
Protocol, only to avoid lockdown(s) per the Facility Specific Emergency Staffing

Protocol.

F. Notwithstanding the above, if the Governor declares a state of emergency or statewide
emiérgency conditions exist, hm:itmg staff to essential personnel only, then the DOC
may nitiate the Facility Specific Emergancy Staffing Protocol (FSESP) and take all
necessary steps to pl‘OVlde for continued operations, on a shut-down or limited capacity

basis, at all facilities.

G. The DOC shall perform a post Facility Specific Emergéncy Staffing Protocol incident
review (in conjunction with the Directive required incident report) w1thm seve.nty AW0.
(72) hours, Wlth a copy provided to the Local Presidents asd=Gotise "

H. Disputes arising from this Agreement shall be handled via a mutually apgreed upon

mediation process between the Union and the Agency, but shall not limit the Union or

- the Union members ability to file applicable prievance(s) per the CBA if the matter
cannot be resolved informally.

Y S



I In six (6) months to one (1) year from the date of implementation (signing,) or if an
eminent issue requires discussion, the parties agree to review the above listed process,
and should there be any issues brought forward by either party, then the State and the
Union agree to mutually review those issues.

*¥ The state reserves and retains all lawful and customary hiandgeieit rights. = £

Gae ¢
O D02 20/
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Tentative Agréenient _
~ between the State of Connecticut
-and-
the NP-4 Bargaining Unit

. The State of Connectiéut, iereafter the “State,” and the NP4, Rargaining Unit (Locals 1565,
‘391, 387 ABSCME Conneil 4) hereafter the “Unian,” collectively-the “parties,” agree thatin
© -addition: fo the uther changes to Article 15, Article 15 Section 2, A. and B, of the successor
S Cﬁllectwe Bargam;ng Agreement shall be modxﬁed as. i‘olluws (07 0L 2816—06.30 2017 )

“Equahzatmn” System. All overtine wozk mcludmg ovemme hoidovers caused by short L -

~ ‘notice of: absence, shall be distributed equally, to the extent practicable; to employees
: gwithm i samg Job. clags ut each mshmt;on regatdless of shLﬁ Who ha‘ve lihtested for
* “such overtime, Equalization shall ba-_agcqmph..shsd annually, sibject to.quagferly revigw:of

,: ‘the overtime list by hoth parties. For the purpese- of equalization, overtime work refusal- _
“ghall be treated as everfime worked.. Employees who refuse overtime, Sh‘i“. anly be . - '

: “ch‘u‘ged” the numbe; of hours affered n sau! avertlme

' 'Three (3) separate in'stahcﬁs wmamder of Secﬁon A ,s‘hall be the .s*ame un!esv L

. pfevzozesly changed viaga Tenfaiwe Agf eement

‘B. ;'_‘f.Sigjm;p-ijdlé? .Syst.eﬁi-. Eagh FacﬂItY uﬂdel thifs Systein shall maintai a:sign-up book -

systom by which NP-4 members on the anarterly overtime list can’indicate their availability
to work overtime on specific days and shifts.. “The sign-up book will contain pages
S,

) "'odccd,b}' employecsmcontmuous spefdtions, The boo _".".".".f'.' e gstablished |
{0 the beginning of each month, with each page 1ep1esentmg 24 homs F or empioyees in

. classes that: are not continuous operations, pages will represént shifts avaﬂable forthioge
- eldases, Employees wlid refuse nverﬁme, shall only he. “charged" the numbel‘ af hours Ll

L offered jii. sald overnme

TN A /LJMJ@M
s orthegt/ate : ‘

/g TR,
Date o é?/mfllocal??ﬂ

=

eutmg éach-day of éach ribnth, sepalated ifife three ssonons Jepi esentmg each. s]:uﬁ_ S
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ARTICLE 18
CLASS REEVALUATION (UPGRADING)

Section 1. The State and the Union agree to the following Class 2nd SCOPE Recvaluation
process; ‘

A. The State and the Union agree to maintain and continue the current practicé of five (5) year
class and class specification reviews where OJE adjustments may be resolved for jobs and
classes which the Union believes have substantial changes in duties through interim
bargaining and, if necessary, arbitration.

B. New positions will be subject to bargaining and arbitration one (1) year after their creation,
and an individual being in the position, whichever is later.

C. The above listed Class and SCOPE Reevaluation process may be amended upon mutual
agresment. :

Section 2. NP-4 BARGAINING UNIT OJE POINT RANGES

The following Objective Job Evaluation point to pay grade assignments shall be effective
beginning June 23, 1995 and as provided for in Section 4 of the Scope Agreement.

GRADE POINT RANGE

1 0 127
2 136 140
3 141 155
4 156 168
5 169 182
6 183 197
7 198 213
8 214 229
9 230 246
10 247 264
11 265 282
12 283 302
13 303 . 323
14 324 345
15 346 370



16 371

Section 3. This Article shall not prevent the implementation of OJE adjustments agreed to or
ordered prior to the effective date of the Agreement. '

Section 4. State May Institute Class Reevaluation. Nothing in this Article shall be deemed to
prevent the State from instituting a class reevaluation on iis own initiative.

*Delete Appendix C in its entirety.

Mo B

Date
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‘The State of Connecticut and the NP-4 Bargainin.g'Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the following Tentative Agteement(s) regarding the successor Collective
Bargaining Apreement between the parties;

ARTICLE 20
GROUP HEALTH INSURANCE

Sectlon 1 Health Insurance Coveragf: Fe’f—fhe“dﬂtﬂ:&eﬁ The te:;ms and condmons of this

tadandd beneﬁts afe Gvef: u’d bv tbe sef amtc: agreement of the pazties on that subject.

Section 2, Accidental Death and Dismemberment. Employees shall be entitled to an Accidental
Death and Dismemberment Policy in an amount equal to the face value of an employee’s life insurance
policy.

"Z{LO £ L-zé z-pt/f?‘ % ded,

Y For the M
¥ G- 206

Date
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The State of Connectient and-the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the-following Tentative Agreement(s) regniding the successor Collective
Bargaining Agreement between thie parties;

Arﬁ'cle 22, New sectioii 3._

Section 3. Usé of Sick Leave to Carie for Tamily Metiber Regidring Care. Bargaining onit
employees may use theirsick leave to cafe for an immediate. family member in cirenmstances
whieh would meet the tequirement for gualified family ‘care uiider the Fa‘riﬁly and Medicdl Leave
Act or other state or- federal family medical leave provisions. Use of sick leave: to which an -
‘employee is entifled drider this paragiaph shall not be deetmed an iigident QFF deouitence.umder an
#bsence contwl policy. Family and Medical Leaye for such employecs shall be governed by federal
layrand by Cix8, §31-5tkle. In addmon, employees shall have theability to take unpaid mate:mty,_

- .paternity, ot othm claildrealmg leave for up to: four menths. beyond-the expnatmn of any 1eave-"

o practu:e

- otheiw:se due ander- thlS se::tmn ot under tha FMLA and ay {5 Ghzent pia act:ce t:mployees may
* gxtend personal medical lesve for up 16 24 weeks after all other lefwes have expn:ed and with
L approp;late medxcal ertification. Permanent part-lime employees who do not méet the hours
: threshold of stafe.and federa[ law shail contlnue to eﬁﬁg‘ ibje:for nupaid _fanzuly leave as per-curment

/zézoa, Q’q:ma&) wL

Fortbe@tge_ , Y74

L
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*The parties agree (o the Jollowing changes to the Article/Section but acknowledge that
additional proposals regarding the Article Section remain at issue. T/us agreement is nol
intended to limit either party's ability to pursue said issues.

ARTICLE 23

1. Proposals: Facility LM Meetings (Artzde 23, Section 1B and 1C2):
B. Institution Level. Labor Management meetings at the instiftition Tevel shall consist of silibe

Bimttedda stewards or Executive Board members of the pamculaa institutions as follows;

And:,
2} Exaeuﬁv&ﬁf}%{i—&hmbel—&.—%la‘ E!f eemme-Bo&é-mﬂmb%—whe—wai kat-a-Bieiliby-other then:
E-FRee 4 yited-raifand-binle s the

"" ‘rke&ﬁﬂ#e&a—@e:m{y@eﬁmﬁ%meiﬁwe&eﬁk

2) The Local President and/or their designee shall have the option to atfend a Facility
LM meeting that fall within their Locals® Facilities.

2 [B Hm.]'kﬁ\a.:‘: fsk sWail ha_ pa bs..-‘rtci

. .&L_(ﬁ,m::- 2(?5()\_
ol the S‘Ii/mz o

1

“/1 /1
Date

For Local A
oy ?0?& f —~
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;Eor Local {3‘51
For Local 1565
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trem i s a3 4 s e

s,

The State of Connecticut and the N¥-4 Batgaining Unit (Locals 1565, 391, 387 AFSCME

_Council 4) agzee to the following Tentative Agreement(s) regarding the successor Collective

Bargaining Apreement hetween the parties;

ARTICLE 24
SATETY

Section 1, Unsafe or Unhealthy Conditions. The Employer is receptive to all recommendations
regarding improvetnent of apparently unsafe ot unhealthy conditions. Once the Employer determines
that an unsafe or unhealthy condition exists, it will attempt to alleviate ot otherwise remedy the

condition,

Seetion 2. Disputes, Disputes over unsafe or unhealthy working conditions shall be processed

thtough the Labot Department for compliance with COSIHA or otherwise with the Depastment-wide
Labor Management Committee, but shall not be subject to the grievance procedure.

Section 3. Labor Management Committee, The appropsate applications of this Section, including

.. disputes on opetating unsafe vehicles ot equipment, shall be discussed by the Labor Management

Committee at the agency or institution level,

¥-9 26

Date
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ARTICLE 25

Article 25 Sec 3 and See. 4

Section 3. Annual Vacation Selection, Vacation sign-up books shall be provided at each facility
for each shift prior o January 1 of each year. Selection of all vacation leave shall be done via
seniority for the subsequent calendar year, NP-4 members shall be allowed to select their vacation
time off on an individual day basis up to the amount of their annual vacation accrual as defined in

Axticle 25, Sectlon 1,

A. Additional Vacatmn Requeqts. NP-4 members may request additional vacation leave
other than annual vacation, These requests must be made no Tess than 24 hours prior to the
day requested and no-greater than 30 calendar days prior to the date requested. The day off
requested is not counted as part of the 30 days. Requests for time-off 30 days or less in
advance shall be determined by seniority, and shall be processed at least one (1) hour prior
to the completion of the shift the request was submitted,

B. Priviously Grantéd Time=0ff, {n the event 2 NP-4 member changes facilities, shift or slot,
all previously granted.time-off shall be honored and adjusted to the employee’s new
schedule. The time-off $hall be granted and not counted against the shift {ime-off allotment.
Staff with approved annual vacation transferring to another facility, will not have their
approved vacation count agajnst the receiving facilities time-off allotment (compliment.)

Section 4. A second shift employee who has vacation and/or time off scheduled, shall not be
required to work beyond the end of their normally scheduled shifi the day before said
schednled vauatwn or time off. o g :

J;,) AT Qtﬁ/«m f—p Lidk
“For théState 5
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565 391, 387 AFSCME
Council 4) agree to the following Tentative Agreement(s) regarding the suceessor Cn]lectlve
Bargaining Agreement between the parties;

Delete Appendix E from the successor CBA between the parties and any reference to Appendlx E
from Article 27 and add as Section 6 to Article 27 as follows;

~ ARTICLE 27
EMPLOYEE UNIFORM, PERSONAL
APPEARANCE AND IDENTIFICATION

Section 6, UNIFORM SPECIFICATION AND ALLOTMENT , o

A. Al Custody, Correctional Maintenance, Correctional Indusiries, Correctional
Comntissary and Correctional Food Service employees shall be provided the following

uniform items:

- 1. Shirts &yAt tlve (3 ) A tuta[ of (5_)_1“' ive long and/or short sleeve shirts;
A minimum of one (1) shirt shall be long sleeve.
2. Trousers five (5).

NOTE: Thenumber in piienflieses nexe to the above uniform items indicﬁtés .the_-
duantifty of the itein {5} o be allotted fo-chdets ai MTESD, aftei which wniual
distrlhutmn shall be four {4) seis per vear. Such dlstrlbutmn does not includes Swaps

as needed
3,

Hat (1) Baseball style Cap or lnithat with i ms1gn1a (— 3 Hee— (D) Knit
4. Belt (1) Jaw eniforcement. style dirfy helt, 135 mide pluinle

also be issued.

5. Jacket (1) With zip-out lining.

NOTE: Items one (1) through five (5) may be in accordance with specifications of
previously issued articles until existing inventory are exhausted.

6. Universal Precaution Pouch (1) Pouch to be worn on the belt. A pair of disposable latex
gloves and a CPR microshield shall be maintained in the pouch and shall be replaced aftex
use.

7. Department Shoulder Patch (1) Per shirtysweater and jacket.

8. Badge (1) Embroidered per shirtysweatexy and jacket.




9, Name Tag (1) per shirt;sweater; and jacket. :
10. Body Alarms A body alanm shall be issved to each hazardous duty staff.
11. Shoes (1 pair) Black shoes with black laces. Black military type boots with black laces
may be worn 4t the employee’s expense. Trouser legs shall remain outside when worn with
a black military type boot. Shoes will be Supphed on a yearly basis, Employee may buy
second pair at the State rate.
12. Socks (7 pair).
*The number in parentheses next to the umfoxm item indicates the quanuty of the item(s) fo be
aliotted.

B. Placement of Anthorized Optional Accessories,

1. American flag and/or P.O,W./M.LA. pin may be worn on shirt centered. directly under
badge, with the base of the pin Jined even with the top left pocket seam.
2. Ribbon of valor/ribbon of distinction may be wom on shirt centered above the name fag,
" When multiple ribbons are worn they shall be placed one abave the other.
3. "Acereditation pin may be worn on shirt centered directly above ribbon of valor/ribbon of
distinction or above name fag.
4, Accreditation patch may be worn on the right shoulder 1* from the top of the Jacket and/or

sweater.

5. Homnor Guard pin may only be worn by a present or past Honor Guard Member on the
shirt centered directly over the ribbon of valor/ribbon of distinction or above name tag.

6. XK-9 shoulder patch may only be worn by an active X-9 member on the right shoulder 17
from the top of the nght shoulder seam o a7 bclow any other patch

8. 1" x3” zold colored hash marks may be worn on the left jacket sleeve, One hash mark
for each five years of service. A

9. A unien pin shall be allowed for all union members.

10, No other uniform accessories shail be allowed unless authorized by the commissioner.

11. Foul weather gear shall be provided as necessary.
12. Handeuffs, keys, flashlights, category [ chemical agents, radios and appropriate holders
may be issued and worn on the belt as necessary.

C. Uniformed Correctional Treatment Officcr. The silver initials CTO shall be positioned on
and paralle] with the front edge of the collar.

B HEALTH-SERVICES
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The State of Connecticut and the NT-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the following Tentative Agteement(s) regarding the successor Collective
Bargaining Agreement between the parties;

ARTICLE 28
MILITARY LEAVE

Section 1. Paid Leave for Drills, Emergencies. A full-time permanent employee who is 2 member
of the artned forces of the State ¢ any tesetve component of the armed forces of the United States
shall be.entitted to- military leave with pay fos requited field training, provided such leave does not
exceed two (2) calendat weeks in a calendar year, in addidon to up to seven (7) days of military leave
for weekend drills. Additionally, any such employee who is ordeted to active duty as a result of an
unscheduoled emetgency (natural disaster or civil disordes) shall be entitied to military leave with pay
not to exceed thitty (30) calendar days in a calendar year. During such leave the employee’s posmon
shall be held, and the employee shall be credited with such time for seniority putposes.

Section 2. Unpaid Leave, Other requests for military leave mu}f be approved without pay, Nothing
in this Article shall be constiued to prevent an employee from attending ordered military training while
on regularly scheduled vacation,

Section 3. Supescedence, The provisions of this Avticle shall supersede Sections 5-248(c) and 27-33
of the Geneval Statutes and the apputtenant tepulations of the Personnel Policy Board,

Date
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ARTICLE 29

Section 1.-Stress Management Fund. The State shall establish a fund of one hundred thousand
dollars {$100,000) to be expended on stress management programs and/or procedures.

Section 2. Committee Established. A committee %ﬁ%%ﬁﬁ%ﬁ%‘ﬁﬁ%{%&'@ﬁﬂ%tﬁ%%@% made
up of three individuals designated by the Union and three individuals designated by management

to determine what programs and/or procedures shall be implemented.

A. The six {6) designated individuals shall select 2 nentral member to the cozn:nitiee'ﬁg;f%léwgméégﬁ.

NPT : D ]ﬁﬂpge%h&“:b@'t@:ﬁ@d@#@ﬁﬁ‘thé‘;[
'ﬂyi}t}ﬂ?&&ﬂléﬁ%&{’%&ﬁm@&-}ﬂﬂﬁﬂ%&%—w%

€ B. The cost for the chosen neutral member shall be deducted from the established, fund.

“ For tht};tate 7
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 A¥SCME
Council 4) agree to the folowing Tentfative Agreement(s) regarding the successor Collective
Bargaining Agreement between the parties;

ARTICLE 30 Section 5. NEW

Section 5. Disclosure. Personnel files of bargaining unit employees shall not be subject to
disclosure nnder the State’s Freedom of Information Act where the request for dlsclosure is made
by an inmate or made by someone on behalf of an inmate.

C%Qoa—f%m Eopt,

r the State

S TaCoindid /[

For Local 387

For Local 391-

B2 7 20
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The Staté of Connecticut and the DfP—ri Bargaining Unit (Locals 1565, 391, 387 AFSCME
- Counci 4) agree to the following Teuntative Agreement(s) regarding the suceessor Colléctive

Bargaining Agreement between the parties;
ARTICLE 33

onRexmburdément(Arfful&BSSeet’ianiandiﬁ

Sectwn 2

appréi:rxa:ied for the pui'ﬁéige
i _Rmmburscmenf Fﬂnﬁs ot -

decidesinot to1a ; v gh plﬂyc,r st thutA
funds may be uﬁhzed fm: another employee Upon presnsmanon of cvldence of payment and
successiil completion of the course(s), the employee shall receive tuitiod reimbursement as

follows:

A. Reimbursement for Credit Courses. For credit'courses at aceredited institutions of
higher education, one hundred (100%) percent of the cost of tuition, laboratory fees,
and commun:ty college service fees up to a maximym of three hundred dollars ($300)

98 per credit for uddergraduate” toutses s.nd foyr hundred dollars (3400) HLB6:

pel credit for graduata colrses.

B. Rmmbursement for. Other Cgurses. For other coursas or programs, there shall be,
fifty: (50%) percent tumon rexmbursemem_ to & magimut of one hundred fifty dellars-

($18l)) %@rper.credxt for graduate courses.

uﬁﬁwﬂZLMo: Cﬁ S —
TorthoSfate: & 1+ ForLocal3s7
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" ARTICLE 35
PAROLE AND COMMUNITY SERVICES
BOARD OF PARDONS AND PAROLE

Section 1. Equipment. The Employer shall provide, maintain and replace the following
equipmtent for all field services employees (Parele and Community Services Officers “PCS” .
and Board of Pardons and Parole Inferstate Unit Officers “BOPP”) mcludmg but not

Limited to;

Bedy Armmor - Ballistic Vest Carner with Ident:ﬁcatmn Panels
Chemical Spray- Dauty Belt '
Equipment Bag Txpandable Baton

Flash Light - Leg Irons

" Handeuffs Response Device (currently Cell Phone)
Jacket
Badge Holders

Section 2. Firearms. The issuance and removal of a firearm to all Parole Officers and BOPP
Interstate Unit Officers is at the discretion of the Director of Parole or the Chairperson of The
Board of Pardons and Paroles or his/her designee. Should the issued firearm be removed from a

- field service employee said employee shall not be assigned {o duties requiring a fircarm. Upon

written request of the affected employee a written reason for the removal of a firearm shall be
given by the Director or Chairperson or his/her designee.

Seciion 3. Labor Management Commitiee. A labor/management committee, specific to Parole,
shall be made up of three (3) NP-4 parole employecs, and up to three (3) representatives of the

- Board:- Two (2) NP-4 Union representatives and one (1) representatives of AFSCME Council 4

may also sttend committee meetings, The parties may utilize additional members for said
meeting(s.)

Section 4. Travel Outside Connecticut, Out of state travel shall be governed by the standard
state travel regulations.

Effective July 1, 2019, The NP4 travel reimbursement for all NP4 members conducting out of
state extraditions or other professional duties that require travel shall be as follows:

MEALS .. e .
BREAKFASLL. o $8.00 .
. LUNCH $10.00
DINNER ]~ °  $2000 -
GRATUITIES ON MEALS | 15%
TAXES ONMEALS | _ACTUAL COST
TOLLSEARKING ACTUAL COST




Section 5, Firearms Training.

A. Firearm Practice. The Agency and Board shall provide paid release time for PCS and BOPP
Interstate Unit Officers to practice and qualify for firearm use, including low-light training, The
Agéncy and Board shall provide sufficient ammunition and targets for this purpose.

B. Access-to Firearms Range. All PCS and BOPP Interstate Unit Officers Employees may have
access to the {irearms range at other times for practice at their own expense, provided that: (1)
space 1s ava:llable (2) a State Police Range Officer or pre-approved mumicipal police firearms
range instructor is present for the purpose of supervision; and (3) at a firearms range other than
previously listed a Parole Firearms instructor is present,

Section 6. Provisions of Contract Not Applicable to Parole. The following are not apphcable to
PCS and BOPP or its employees:
Article 8, Section 2;

Article 8, Section 3;

Article 8, Section 4;

Article 8, Section 5;

Axticle 9, Section 3;

Article 15;

Article 17, Section §;

Article 23;

Article 27;

Article 36, Section 7; and
Article 36, Section 8.

Section 7. Vehicles.

A. Each PCS and BOPP Inferstate Unit Officer shall be provided with a State vehicle, The
assignment of vehicles io employees (Parole Officers) is contingent upon the employee available
for contact assignment, on a twenty-four (24) hour basis, except when on authorized leave,

B. Employee Use. Employees may continue to take assigned vehicles to their residence after
completion of the work day subject to the conditions listed above.

1. Fucidental Stops. Employees may make incidental stops (pick up laundry, pick up child
at child care etc.} fraveling to or from work as Iong as such stops are on the employee’s
normal commuting route, ‘

C. Replacements. Replacement vehicles for employees shall be unmarked, four (4) door, air N
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condition, intermediate size vehicles,

D. Safety Cages. Safety cages will be available to employees when fransporting prisoners.
‘Vehicles with cages shall have tinted windows as long as DAS Fleet Services permits.

E. Emergency Communications, Emergency communications equipment (fadigs) shall be made
available to employees during scheduled remands. '

Section B. Compensatory Time and Overtime,

| Paroles employees; sha]l contmue to receive compensatoxy time off and o
compensatory overlime pay for authorized hours worked in excess of the applicable work
week accordingto the following;

1.) Parole Officers may accrue compensatory hows for overtime hours up to a
limit of four hundred eighty (480) hours, after which said employee(s) shall be
paid time and one-half (1 1/2) for any overtime hours worked, .

2.) Compensatory Time shall be earned at a rate of one and one-half (1 1/1 2) hours
for each hour of employment for which overtime compensation is required.

3.) Employees may use Compensatory Time with advanced notice and approval on
the date requested unless doing so would unduly disrupt the operations of the
State such that it would impose an unreasonable burden on its ability to provide
services of acceptable quality and quantity for the public.

4.y Overtime Compensation may be paid in cash as the State’s option, in lieu of
providing‘compensatory time off, in any workweek or work period, In such
instances, cash overlime compensation shall be paid at a rate of one and one-
half (1 1/12) the rate the employee is actually paid per hour.

5.) Any employee who has a Compensatory Time accrual balance of four hundred
eighty (480) hours shall receive any additional overfime earned as Overfime
Compensation which shall be paid in cash, at a rate of one and one-half (1
1/12) the rate the employee is actually paid per hour,

6.) Paid leave (sick, vacation, holiday, etc.) shall be considered time worked for
purposes of calculating Compensatory Time and Overtime Compensation.

B. Unscheduled Overtime. Employees shall receive additional Compensatory Time for
work performed during non-work hours according to the following;

1) When a Parole Officer is contacted during their non-work hours by a Parole ,
Supervisor or by the answering service, the Officer shall be eligible for one (1) hour of A~ 1 N
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callback compensatory time if required to make phone calls/faxes;

2) If the Parole Officer is contacted during their non-work hours by a Parole Supervisor
or by the answeting service, the Officer shall be eligible for a minimum four (4) hours
of callback compensatory time if required to take further action such as picking up a

patolee, going to a police station or going to court; '

3) Should a Parole Officer be contacted during their non-work hours by a Parole
Supervlsor or by the answermg service on a Siafe holzday, Article 21 “Holidays,” shall :
apply for the accrual of callback compensatory time.

C. Compensatdry Time credited and/or 'earned by bargaining unit membet(s) shall be retained
by said employee(s) until such time as the employee(s) utilizes the credited and/or earned
Compensatory Time and shall not be subject to any “use or lose” provision.

When the employee/employer. relationship is terminated by any means (retirement,
resignation, termination, efc.) and said employee has credited/acorued Compensatory
Time, said employee shall be paild his or her applicable hourly rate for each
credited/accrued Compensatory Time hour or partial hour, In the event of an employee’s
- death, said payment shall be made to the employee’s estate or chosen pension beneficiary.

.. D. An employee may . utilize earned/accrned Compensatory Time to receive pay within a
FMLA leave period. In such instances, the Compensatory Time used will be counted
against the employee’s FMLA leave entitlement,

Section 9. Start of Work Day. The start of an ersployee’s work day shall begin at hisfher official
duty station, satellite office, temporary duty station or elsewhere as approved in advance by the

. employee’s supervisor.

Section 10. Transfers and Special Assignments,

A. Voluntary Transfers. Voluntary transfers between each DISTRIC’I‘ (S shall be
accomplished in semiorify order utilizing the standardized transfer list. Transfers out of
Specialized Units into District offices will be accomplished by utilization of the standardized
transfer : list.

B. Involuntary Transfers. In the absence of volunteers, involuntary transfers between each
DISTRICT or specialized unit shall be accomplished by inverse class seniority order.

C. Special Assignments/Specialized Units. Selection for special assignments shall be defermined 4
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. by the Director or Chairperson. Non-selection.is grievable in accordance with the grievance

procedure provisions of this Agreement. In any arbitration, the arbitrator shall not substitute
his/her judgment for that of the Director or Chairperson absént c¢vidence that the Director or
Chairperson exercised judgment arbitrarily or capriciously.

D. Parole Officers who attain the POII classification, shall immediately be eligible to place their
name on standardized transfer list(s.)

‘Section 11, Weekend Assignments.

A. Saturday or Sunday Assignment. In each calendar quarter of a year, each employee in the
. -Parole:and .Commiunity -Servicds Division may be assigned to work one shlft, at the apphc:able

work day length, on a Saturday or Sunday

B. Assignment. The assignment shall be made in advance by a supervisor.

C. Days Off

(1) An employee assigned to work on a Saturday shall be given either the preceding Friday or the
following Monday off, at the employee’s discretion,

(2) An employee assigned to work on a Sunday shall be given either the preceding Friday or the
following Monday off, at the employee’s discretion

(3) The employee shall notify the supervis.or of his\her election of days off at the time the
assipnipent is made

(4) The election of days off for a weekend assignment shall not be the basis for additional
compensation,

D. Holiday Weekends. No assignments shall be made on weekends (Friday-Monday) that in\;oIVe
a holiday.

Section 12. Workweek. Parole Officers and Board of Pardons and Paroles employeeé shall work
a forty (40) bour unscheduled work week consisting of five (5) consecutive eight-hour days
Monday through Friday except as modified above. The workday must begin between 8am and
10am for PCS and 7am and 9am for BOP?P ¢xcept that a supervisor may pre-approve an earlier or
later start time. Employees may elect either a thirty (30) or forty-five (45) minute lunch period.

A, Tvening Assignments. Each Parole Officer in PCS may be assigned to work one evening each

week as follows:




e

1. Employees shall schedule evening work by seniority, with the most senior selecting first, and
must submit the schedule to the supervisor at least three (3) weeks prior to the beginning of each

quarter.

2. No fewer than two (2) persons assigned to each District shall be scheduled to work on the same
evening. Evening work shall begin after 2:00 pm and before 4:00 pm, except that a supervisor

may pre-approve arn earlier or later start time.

Section 14. Meal Periods, Employees shall be paid for thejr meal penod 1f reqmred to work
through such period.

@
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ARTICLE 36
GENERAL PROVISIONS

Section 2. Printing of Agreement. The parties will share equally the cost of
printing the Agreement in boolklet form by a U.S. Union printer. Purchase of
services to accomplish such printing will be accomplished by the Union. The
electronic version of the Agreement is locatéd on the State of Coinnecticut,
Office of Policy and Management website.

For [ocal 1565
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME Council 4)
agree to the folinmng Tentative Agreement(s) rcgardmg the suceessor Collective Bargaining
Agreement beiwesn the parties;

ARTICLE 37
EMPLOYEE DRUG TESTING/SCREENING

Sectlon L Applicability. Thete shall be a drog tcsung/scrccu_mg program for Dcpartmcnt of Costections,
Board of Parole and UConn Heslth Center employees.

Section 2. Probable Cause, An employee shall ba subject to mn fmunediate dmg test if probable cause of drug

“use exists s detetmined by his/het supervisor, Warden, or designee. Such dmig testing shall be administered
by a qualified physician of the Employer’s choice. The initial method of testing shall use an immunoassay. Al
specimens identified as positive on the initiaf test shall be confirmed uvsing the chromatography/mass
spectrometiy test. If such test is again positve, a thitd more complex test on the same specimen can be
administered st the request and expense of the employee. All inftial tests shall be paid for by the Employer.

Section 3, Refusal to Take Test. Termination will result if the employee refuses to be administered the test.
Positive findings fromn both the drug tests administered will sesult in the employec being relieved of duty and
placed on sick or vacation pay, pending completion of departimental-zpproved drug rehabilitation prograrm.

Section 4. Rehabilitation Program. Tetmination of the employee will result if he/she refuses to paxticipate

in ok to complete such progeam,

Section 5, Return to Puty. Upot return to duty after seccessfully completing the deng rehabilitaton program,
the empleyee will be subject to a maximum of three random drug screens for the frse eighteen (18) months
following return o duty, in addition to drug sereening based on probable cause fot 2 period of two years dugng
which time if the eroployee tests positive for drug use he/she will be subject 1o termination, Any employee
reﬁ.lsmg o bc administeved either a mndom ax piobable cause dmg fest dum:g the time frames indicated above,

3
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Memerandum of Agreeinent
between the State of Connecticut
-and-
the NP-4 Bargaining Unit

- The State of Connecticut, hereafter the “State,” and the NP-4 Bargaining Unit (Locals 1565,
. 391,387 ATSCME Council 4) hereafter the “Union,” collectively the “par hes,” agree to. the
Lo followmg foif the stccessor Collective Bargammg Agreement(l)? 01 2016-06.30.2021)
IRt 2 Sfifeatad Tl 4 Zol?
4]{ nlt /Al ode (1) txme and annugl funding of items; Amcle 29: Stress Managcment Artlcle 43 :
. Tiiition Re;mbuz‘semem‘ and any other appll_* ible Articles/Scetions of the GBA, shall be .
ﬁ.mdedaccmdmgfy SR CTENY LN S T

A Ifb@ftﬁms cﬁp/a\.z\_,. _ LT Vesal HEN

e I’m‘ th@/State
2l

Date S
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Tentative Apveement befween NP-4 arid State o Connecticit'on reraining issues

1. Hazardous Dufy Stipend:

« July 1,2019: Increase of $150 to current Stipend ($800 to $950)
2, Shift Differential:

e July 1,2019: Tucrease of $.10 to current differential ($.90 to $1.00)
3. Weekend Differential:

e Tuly1,2019: Increass of $.10 to curremt difforential ($.65 to §.75)
" No Furlongh-Days '

5, _Méal Munez
o Effective Iuly 1, 2017, new employees will not receive meal money for the life-of the

Collective Bargaﬂnng Ag:reement

Current émployees who reoewe meal money wﬂl receive it for all Shlﬂs work, including
mandated shifts.

"~ 6. Swaps
» Effective July 1, 2017, 74 per year, no more than 12 per month
% Effective July 1, 2018, 96 per year, no inore than 12 per month
e Effective July 1, 2019, 120 per year, no more than 12 per month

7. MOWs to. be miclided fn CHA: Food Service OT and Maintenance OT.

Duration of Collective Bargaining Apréduient: Fuly 1, 2016 to June 30, 2021.

9. SEBAC Frapieworks 5 Year Wage Package; 4 years Job Security subject to the procedures;
April 2018 longsvity payment will be made in July 2018, new FMLA language.

10. Interest Arbifration “Issues in stpute” and all outstanding proposais are witndm_ by both

‘parties.

o

=

“For thetate.

& Af@/zam
Date i

#TFor the Union

For the Union
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The State of Connecticut and the NP-4 Bargaining Unit (Locals 1565, 391, 387 AFSCME
Council 4) agree to the follewmg regarding the successor Collective Bargaining Agreement
between the parties;

1. Article 2, Section 2, shall remain Cu}’rel“‘lt‘ contract language with no changes.

2. Article _3, shall remain current cont@ct langrage with no changes.

3. Article 4, sh_all remain current contract language with no changes.

4, Article 8 shall remain current contract .[ang,uage with no changes.

5. Arlicle 9, shall remain current confract language with no changes.

6. Article 16, shall remain current coniract language with no changes.

7. Article 19, shall remain current coﬁtract ]a_nguage with né changes.

8. Article 30, shall remain cutirent contract fanguage with no changes.

9. Article 31, shall remain cgn‘ent contract language with no changes.

10. Article 32, shall remain current contract language \;xfitb no changes.

11. Article 10, Section 2. B. shall remain current confract language with no chenges.
12. Article 13, Sections I and 11, shall remain current cdntract langnage with no changes.

13. Artlcle 24, shall remain cun*ent contract language w1th no changcs, except that the Union

. ForFocal 1565
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NP-4 Correctional Food Service Qvertime Hiring Procedirgs
}4{’2{5:{-’ 200, 408 Lt
{Nevember20615) _

The following procedures shall be utilized at all Department of Correction locations to insure
consistency regarding the overtime pracess for Food Service staff.

1. All employees who wish to work voluntary overtime shall sign a quarterly overtime list per
the Collective Bargaining Agreement {CBA.) All employees must print their first and last
name leglbly when signing. Only one {1} phone number shall be provided by the staff
member when signing the quarterly list. Only employees who have signed the quarterly
tist may place thelr names in the sigh-up book as-outlin ed in the CBA.

2. Three instances of an unanswered phone on three (3) separate days shall count as one
refusal. The supervisor shall attempt to speak directly to the staff member. if the staff
member is not available, a message shall be left with the person answering the phone or
on an answering machine, indicating that overtime is béing offered and that in order to be
given the overtime, the staff member must call the supervisor back prior to the supervisor
completing the hiring of overtime, If the staff member calis back after the hiring of
overtime is completed, the staff member will be chargéd with a no-contact. Three (3) no
contacts equals one (1) refusal.

During Ramadan, the employee is charged for the hours of overtime, but does not receive
refusals. '

3. If an employee cannot be contacted for a particular shift they signed for, they shall be

given'a no contact. If the employee refuses overtime when offered for a shift signed for, it . .

will be considered a refusal. A refusal of avertime shall be recorded as an eight (hour)
_ shift. During Ramadan staff will not get charged refusals, bt shall be recorded as number
of hours worked.

4, All staff will begin the quarter with zero (0) hours. A total number of hours per employee
will be kept for the fiscal year by the employer and will be available for review by the Union

each quarter,

5. Employees who transfer during a quarter shall be permitted, upon request, to have their
names added to the quarterly overtime list and shall be credited with the highest number
of hours attalned by an employee on the list{by classification).



",

Empioyees who are administratively transferred during a quarter shall be permitted, upon
request, to have their names added to the quarterly overtime list and shall be on the list
{by classification} at the hours previously attained by the employee at their assigned

facility.

Probationary employees shall be placed on the list, if requested, upon completion of
probation under the same conditions as a transfear,

 Staff returning from Workers Compensation, FMLA or Administrative Leave shall be placed
on the quarterly list, per their request, at the hours they maintained prior to said Workers.

Compensation, FMLA or Administrative Leave start at Zero {0) haurs or have had previous
timé within that quatter. Staff who are administratively transferred will carry their hours

with them.

Overtime may be booked up to three {3} days in advance to account for the supervisor's 5
& 2 schedule. If advance baooking is done, the supervisor must noﬁfy a - union
representative.
a. When CF553 is prescheduling overtime they must first contact everybody who signed
up on the quarterly overtime and give them the option to sign up for the days that you
- are covering. For Food Service staff, names may be added to the sign up book during
the first hour of his/her shift except on weekends and holidays.

--h. - The CFS53 will leave a message that they are covering the avertime for the days that

you are coving them.
t. When the CF553 schedules the o.t they will need to add the hours before offering the

next shift (example: the CFSS3 needs to cover the weekend on Friday. They contact all
staff that's on the quarterly overtime who has not signed the book, where the CF553
will let the staff know that they are covering overtime for Saturday, Sunday and
Monday and if the NP-4 employees want to put their name in the book, Then the CFSS3
starts the overtime process.

d. The CFSS3 will start with the staff member with the least amount of hours that Is sighed
up in the book. If that staff member accepts they will have the hours added before
filling the next shift of overtime ({this also appliesto refusals and No Contacts.) In the
LT affice you need to have each day labeled and updated in case there is a fast minute
call out. This procedure can also be utilized when there is 2 holiday during the week,

e. The overtime list shall be avaiiable for inspection.

. Perthe CBA, when the daily sign-up shaet has been exhausted the guarterly overtime list

shall be utilized, beginning with the employee with the least amount of hours. Once the




quarterly list has been exhausted, volunteers shall be sought prior to involuntary cvertime.
If a Food Service employee refuses a shift of overtime and he/she is subsequently
- mandated for the same shift, no refusal shall be recorded for that shift.

8. When an employee is off work for a full day due to sick, FMLA (employee only) or worker’s
compensation, the employee shall not be available for or offered work during the twenty-
four (24) hour period beginning with the start of the shift for which the employee is absent.

If a staff member has been approved a day off for vacation, PL, IL, SF, or funeral he/she
may sign up to work overtime on any shift gther than their own. If they have signed the
overtime sheet for that day and the supervisor is unable to contact the staff member or

w-oos . thestaff memberrefuses ovettime, they will be charged a no contact or refusal {red eight), .
whichever is applicable.

8. If a Correctional Food Service employee volunteers for a shift of overtime, he/she should
not be given a refusal for turning down another 3551gnment within the same twenty—four

hour period.

10. It is understood by all parties that utilizing the sign-up book cannot ensure eqgualization
among all employees at the end-of the fiscal year, however, it is also understood that the
employer will make every effort to equalize cvertime amang those employees signing the

book.

11. It is also understood that under no circumstances shafl a non-Food Service employee
s JIEHOER CFS classification work. '

President, NP-4, Local 1565

-'ugman cg/@& ”
7 Unig. i e /,Mcrﬁuw N
/JZJIC'OQr£ 7
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Memorandum of Agreement
 between the State of Connecticut -
—and-
the NP-4 Bargaining Unit

The State of Canhecﬁcut hereafter the “State,” and the NP-4 Bargaining Unit (Locals 1565,
391, 387 AFSCME Councll 4) hereafter the “Union,” coilectlvely the “Parties,” agree to the
foﬂowmg,

Whereas; the Parties previously came to an agreément dated March 7, 2013 {attached), regarding
Compensatory Time for Parole Officers of the bargaining unit; and

Whereas, Article 35 Sect;on 8. B. of the Co]lectwe Bargaining Agreement (CBA) between the parties

currently contains the following language: “B. Periods in Which Compensatory Time is Used. Effective

July 1, 1997, compensatory time earned during the six (6) month period following Tuly I mast be used,_by

~ Tune 30“.’ of the following year. Compensatory time earned during the six (6) month period following
January 1% must be used by December 31 of that year; and

Whereas; the Parties agree that the Iancrnage of Article 35 Secticn 8. B., referenced above, shouid be
modified in order to ensure consistency with all apphcable State and Federai Laws;

Now, therefore, in the interest of fully and ﬂnaily resolving all matters and disputes relating to said
agreement and CBA language, the State and the Union muotually apree {o the following:

1. The agreement dated March 7, 2013 between the Parties shali be considered null and void from the
date this Memorandum of Agreement is fully executed, at which time this Memorandum of
Agreement shall take effect,

2. Tpon gxecution of this Memorandum of Agreement,. Article 35, Section 8. B. of the Collective
Bargaining Agreement between the Parties shall be replaced by this Agreement,

3. Upon execution of this Meimorandum of Agreement, Compeiisatory Time cumently credited to

" and/or garned by bargaining unit member(s) according to the CBA shall be refained by said

employee(s) until such time as the employee(s) utilizes the credited and/or earned Compensatory
Time, and shall not be subject to any “use or lose™ provision, now or in the firture,

4. Upon execution of this Memorandum of Agreement, Compensatory Time that was not utilized by
employees and subsequently lost pursuant to the prior agreement and CBA language will be
restored to said employees’ credited Compensatory Time aceruals.

5. When the employee/employer reIatlonsmp is terminated by any means (retirement, resignation,
termination, ete.) for any applicable employee, and said employee has credited Compensatory
Time, szid employec shall be paid his or her applicable hourly rate for each credited Compensatory

Time hour or partial hour.

6. The Parties further agree that upon executxon of this Memorandum of Agreement, the followng .
shall govern regarding eaming, use and payment-for Compensatory Time, which shail be governed f/ :




by the Fair Labor Standards Act (FLSA), 29 US.C, §201, et seq and related regulations, 29 CFR
553.22 et. seq:

a)
b)

c)

d)

Parole Officers may accrue compensatory hours for overtime hours to a limit of 480 hours
after which said employees shall be paid time and one-half for any overtime hours worked.
Compensatory time shall be earned et a rate of one and one-half hours for sach hour of
employment for which overtime compensation is required by 29 U.S.C. §207.

Employees may use Compensatory Time on the date requested unless doing so would
unduly disrupt the operations of the State such that it would impose an unreasonable burden
on its ability to provide services of acceptable quality and quantity for the public.,
Overtime Compensatjon may be paid in cash at the State’s option, in lieu of providing
compensatory time off, in any worlowesk ar work period. In such instances, cash overtime-
compensation shall be paid at & rate of one and 0ne~half the rate the employee is actually
paid.

7. The parties further agree that the forgoing provisions do not supersede confractual provisions,
specifically that paid leave (such as sick, vacation and holidays, etc.) shall be considered time

worked for purposes of overtime.

8. An employee may use accrued Compensatory Time to receive pay within an FMLA leave period.
In such instances, the Compensatory Time used will be counted against the employee’s FMLA
leave entitlement.

9. Tn addition, the tetms provided in paragraph six (6) above shall be incorporated in the successar
Collective Bargaining Agreement. Any remaining Compensatory Time issues shall be addressed
through the current Collective Bargaining process for a successor CBA,

10. MNothing in this Memorandum of Agreement is infended to create a past practice or precedent
between the Parties outside of the S\lb_]BC-f mattcr contamed herem and this Memmandum of

ot St
7-2 7-20/E

Date




