STATE OF CONNECTICUT
JUDICIAL BRANCH

90 Washington Street

Hartford, Connecticut 06106

ADMINISTRATIVE SERVICES DIVISION
HUMAN RESOURCE MANAGEMENT UNIT

Elizabeth K. Graham, Direcror

Memorandum

To: Lisa Egan, Under Secretary for Labor Relations %
From: Elizabeth K. Graham, Director of Human Resource Management {//
Date: July 14, 2017

Subject: Collective Bargaining Unit Materials

Enclosed are the materials documenting Judicial Branch negotiated tentative agreements with the
Union of Professional Employees, AFT/AFT-CT, AFL-CIO; Judicial Employees Local 749,
AFSCME, AFL-CIO; Connecticut State Employees Association SEIU Local 2001; and the
International Brotherhood of Police Officers Local 731,

Judicial Branch costs associated with the AFT, AFSCME, CSEA and IBPO tentative agreements
are attached. The Office of the Chief Public Defender (OCPD) developed its ovin cost estimates
for AFT and AFSCME which are also attached for your use.

Please contact me if you need any additional information.




TENTATIVE AGREEMENT
between
STATE OF CONNECTICUT JUDICIAL BRANCH
and

STATE OF CONNECTICUT JUDICIAL EMPLOYEES
LOCAL 749, AFSCME, AFL-CIO

The parties agree that the collective bargaining agreement between the parties dated July
1, 2011 through June 30, 2016 is modified as a result of negotiations between the
Branch and the Union in conjunction with negotiations between the State of Connecticut
and SEBAC as noted below. The terms and conditions herein shall only be binding on
the parties if the 2017 SEBAC Agreement is ratified in accordance with voting and
approval requirements outlined in the 2017 SEBAC agreement.

u

Article 17 — Compensation

Section 1 and Section 2. Base Salary Increases and Annual Increments

For contract year July 1, 2016 — June 30, 2017 there shall be no increase in base annual
salary, and no top step lump sum payment or annual increment paid to bargaining unit

employees.

For contract year July 1, 2017 — June 30, 2018 there shall be no increase in base annual

salary, and no top step lump sum payment or annual increment paid to bargaining unit

employees.

For contract year 2018-2019, there shall be no increase in base annual salary, and no top
step lump sum payment or annual increment paid 1o bargaining unit employees.
Effective June 22, 2018 a one-time payment of $2000.00 (not added to base salary), shall

be paid to full-time (40 hours per week) bargaining unit employees. Part-time bargaining



unit employees who work fewer than 40 hours per week shall be paid a pro-rated one-

time payment of $2000.00 (not added to base salary).

Bargaining unit employees qualifying for the one-time payment of $2000,00 will be paid
in a check dated July 20, 2018. These one-time payments shall qualify for pension

purposes.

For contract year 2019-2020, effective June 21, 2019 and paid beginning with the check
dated July 19, 2019 the base annual salary for bargaining unit employees shall be
increased by three and one-half percent (3.5%). Annual increments and top step lump

sum payments will be paid in accordance with existing practice.

For contract year 2020-2021, effective June 19, 2020 and paid beginning with the check
dated July 17, 2020 the base annual salary for bargaining unit employees shall be
increased by three and one-half percent (3.5%). Annual increments and top step lump

sum payments will be paid in accordance with existing practice,

Effective July 1, 2019, employees at the maximum step of the salary plan who have
ceased receiving annual increments shall be eligible for a lump sum payment of one
thousand dollars ($1,000) per year. The payment shall be made as of the date the
increment as specified above would have applied and may be denied for an overall
“unsatisfactory” performance appraisal.

Longevity.

Employees shall continue to be eligible for longevity payments through June 30, 2021 in

accordance with the existing practice except as noted below.

In no event shall any employee first hired on or after July 1, 2011 be entitled to a
longevity payment; provided, however, any individual hired on or after said date who
shatl have military service which would count toward longevity under current rules shall

be entitled to longevity if they have the necessary service requirement in the future.
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In accordance with the 2017 SEBAC agreement, the second longevity payment for the
2017-2018 contract year that is normally paid in April will be deferred for payment until
after July 1, 2018 and will be paid in a check dated July 20, 2018,

Job Security . |

The parties have agreed that no bargaining unit member hired on or before July 1, 2017
shall be Iaid off for any reason, This job security will be applicable through June 30,
2021, subject to the limitations set forth below:

This protection from lay off does not prevent the Judicial Branch from restructuring
and/or eliminating positions provided those affected are offered another job comparable
inpay. An employee who is laid off due to refusal of such a position will not be
considered a lay off for purposes of this agreement. Protection from loss of employment

is for perm.anent employees; it does not apply to employees in their initial probationary

period.

Any employee who is laid-off after June 30, 2017 shall have available any and all rights

sef forth under the SEBAC Placement and Training Agreement.

Unpaid Furlough Days

The parties agree to the following in accordance with the agreement reached between the

State of Connecticut and SEBAC.

Each employee is required to take three (3) unpaid furlough days (or twenty-four unpaid
furlough hours) between July 1, 2017 and Juhc 30, 2018. The equivalent cost of the
furlough days will be deducted from the employee’s annual salary in order to spread the
financial impact of the furlough da)'is equally throughout the year. The reduced annual

salary will be divided into 26 pay periods and will become the adjusted base salary for
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the employee each pay period. The employee will be able to use the equivalent number
of furlough hours in .25 increments (15 minute increments, or muitiples thereof) by June
30, 2018. Use of furlough hours must be requested in advance and approved by
management,

If an employee leaves the Branch prior to June 30, 2018, any furlough time taken in
excess of the amount covered by the annualized deductions will be charged against any
remaining vacation accruals at the time of séparation. Should there be insufficient
vacation time to cover the overuse of the f_urlough time, attendance will be modified

accordingly and a deduction will be taken from the final paycheck.

Furlough day requirements will be prorated for employees working less than 40 hours per
week,
Furlough days shall be treated in the same manner as voluntary schedule reductions under

Connecticut General Statute 5-248c¢.

Tentative Agreements

The Tentative Agreements as attached in Appendix A are incorporated into this

Agreement,
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TENTATIVE AGREEMENT
between |
STATE OF CONNECTICUT JUDICTAL BRANCH
and

STATE OF CONNECTICUT JUDICIAL EMPLOYEES
LOCAL 749, AFSCME, AFL-CIO

Signature Page

Date at Hartford, Connecticut this 19" day of June 2017,

STATE OF CONNECTICUT
JUDICIAL BRANCH

Mark Ciarciello
Manager of Labor Relations

JN
e

FECTICUT JUDIBIAL EMPLOYEES

STATE OF CO
LOCAL 745K

ChatlesPellaRocto—.
President Local 749

AFSCME COUNCIL 4

B 7N

ohn DeVito
Staff Representative
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APPENDIX A

Tentative Agreements
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(page 1-33)
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TENTATIVE AGREEMENT

BETWEEN THE STATE OF CONNECTICUT JUDICIAL BRANCH and STATE
OF CONNECTICUT JUDICIAL EMPLOYEES LOCAL 749, AFSCME, AFL-CIO -

Contract Negotiations CBA Expiration 6/30/16
The following section of the CBA shall now read ...

ARTICLE 37 - Duration
Section.1. Except as otherwise provided this Agreement shall be effective on approvall

by the General Assembly through June 30, 2021 including the contract years listed

below,

Year 1 July 1, 2016 — June 30, 2017

Year 2 July 1, 2017 — June 30, 2018

Year 3 July 1, 2018 — June 30, 2019 >
Year 4 July 1, 2019 — June 30, 2020 '

Year S July 1, 2020 — June 30, 2021,

Section 2. Successor Negotiations. Negotiations for a successor Agreement shall
commence in August 2020, The parties may, by mutual agreement, commence
negotiations at a different time.

AN Copnt2io
For the Judicial Branch

Lo \'ch')\\’;

2T TN
Date /
‘\: Y

“or the Union

Date
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STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — APPENDIX (SHIFT BIDDING)

On June 19, 2017, the parties agreed that the Appendix would be modified as follows:

APPENDIX
Shift Bidding

Non probationary employees in the following classes -Juvenile Detention Officer Trainee,

Juvenile Detention Officer, Lcad J uvemle Detention’ Ofﬁccr and Juvemie Detention Shift-- -~ -~ -

Supervisor, will bid for shifts on a semi-annual basis by seniority. Such assignments will be
done within each institution with seniority as the controlling facior, provided the employer
retains the right to decide the number of employees assigned to a shift and the right to

assure approprxate staffing of male and female J uvemle Detentmu Offlcers The proccdurc e

for bidding on shxfts is as follows:

1.

Seml-annually employees will bid on shifts established in the facility to which they

are a8signed on that'date. Shifts wﬂl be 3351gned by semorlty thhm their -
classification defined as overall service in the ciassxﬁcation series, mcluc'img part -
time, f1 om the date of hire, When employees are deemed to have equivalent
semonty in class, the following shall be the method in which “ties” are broken: 1.
Total Judicial Branch service 2. Total state service 3. I_)rawi,_ug names by lof. This

definition of seniority applies only-to juvenile detention shift bidding.: " -

To assure staffing of male and female Juvenile Detention Officers, female Juvenile
Detention Officers will bid on shifts separately from male Juvenile Detention - -
Officers. Shifts will then be assigned by senlority within their classification as

deﬁngd above.

A shift bid request shall be submitted by December 15" and June 15 of each year.

\

The facility superintendent shall make assigimments based on the senjority bidding
process and post the new work period schedule by January 15™ and July 15" of
cach year. Management will meet with the Union upon request to discuss impacted
employees prior to the commencement of the work period.

Employees who do not bid will remain in their current shift unless a senior
employee bids for their shift.



6. All shifts will be treated as separate shifts for the purpose of time off requests,

7. Employees off duty on extended sick leave, injury leave, FMLA, or for any other
reason may submit a bid for another shift, but will remain in their current
assignment until the return of the absent employee from leave.

8. Al transitional Juvenile Detention Officers shall be excluded from the bidding
process and shall be assigned to a shift by the management. They shall remain on
that shift until the first scheduled bid shift in which they are eligible to bid.

9. A vacancy that occurs during a work period on a shift to be filled by a permanent
employee will first be subject to bidding within the institution on a seniority basis.

Thereafter when the remaining vacancy is filled by transfer from another facility " "~
the transferring employee will be assigned to that vacancy, without regard to -« «: w2 oo oo

seniority. Said employee may exercise seniority in any future vacancies.

If legislative changes occur which-could impact the schedule outlined in this
Agreement(such as a closing of a defention facility), the parties agrec that this Agreement
may need to be modified through impact bargaining.

FOR AFSCME LOCAL 749:

ez O dole  n

Date

. FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH

NAE G\ﬂJM-——{“‘) - | ("9\?“0\\‘7

Date



STATE OF CONNECTICUT JUDICIAL BRANC H AND AESCME LOCAL 749
TENTATIVE AGREEMENT ~ ARTICLE 17 COMPENSATION

On June 19, 2017, the parties agreed that Asticle 17 Compensation will be modified as follows:

ARTICLE 17,
Compensation

Section 1, Base Salary Increases,

Sectipn 3. Longewty Employees shall continue to be eligible for longewty payments
for the life of the contract in accordance with existing practice.

Section 4. Night Shift Differential.  Employees who are regularly assigned to work
shifts beginning before 6:00 a.m. or on or after 2:00 p.m., shall receive an eighty-five (85) cents
per hour night shift differential.

Section 5. Weekend Differential,

()  For purposes of this section, a weekend is defined as the forty-cight (48) hour
period beginning at 11:00 p.m. on Friday and ending at 11:00 p.m. on Sunday night. °

(b)  Weekend differential shall be paid for working a full shift with the



majority of shift hours falling on the weekend. Weckend differential shall be paid only for hours
worked and not on leave time, Eligible employees shall receive a weekend differential of eighty

(80) cents per hour.

Section 6. Additional Compensation for Work on Premium Holidays.

(a) For purposes of this section, nremium holidays are:

New Year’s Day January 1st
Memorial Day the last Monday in May
Independence Day July 4th
Labor Day the first Monday in September

- Thanksgiving the fourth Thursday in November
Christmas Day December 25th

(b) . Effective on the first premium holiday followipg July 1, 1981,
employees who are required to work on a premmm hohday shall be paid at the rate of time and -
one-half for:all hours worked on the premium holiday in addition. to compcnsatory time. for the
day. Premium holiday pay will be paid for work on the dates set forth in subsection (a) even if
these dates fall on'a Saturday or Sunday.

) - . Premium pay shall be paid for those shifts with the majority of hourson
the premium holiday. I no event’ wﬁl”the Employer mr:ikc premium payment fOr HiGHE than A

“ twenty-four (24) hour period.
(d) . The existing practice regarding corhpensation for holidays which are not

premium holidays will continue,
(¢) = Compensatory time earned will lapse unless it is taken not later than

during the third sixth month (six months for Juvenile Detention Officers, Juvenile Detention

Officer Trainees, Lead Juvenile Detention Officers, Juvenile Detention Shift Supervisors and
Public Defender Investigators) next succeeding the month in which it has accrued. However,
with the permission of an employee's first supervisor outside the bargaining unit, earned
compensatory time may be carried over for an add1t10na1 period not to exceed one (1) mﬂnt y, if

- all of the following conditions have been met:
(a) continuing job responsibilities preclude thc takmg of such tlmc and

(b) the employee has requested such time off within two (2) weeks prior to the
initial lapse date.

Regquests for permission to carry ovet such t1me shalI be made ina t1mely fashmn and shall not
be unreasonably withheld. All compensatory time earned or taken must be reported on the
attendance report submitted to the Office of the Chief Court Administrator.

Section 7. Daylight Savings Time, Employees working those shifts affected by
daylight savings time shall receive one additional hour of pay in the fall and one less hour of pay

_ in the spring,
Section 8. Tuition Reimbursement. The Employer will allocate $26,000 in each year

of this agreement for the existing tuition reimbursement program contained in the Administrative
Policies and Procedures Manual. Tuition reimbursement shall be up to a maximum of $225.00



per credit.  Unused amounts allocated for tuition reimbursement in ope fiscal year shall be
available in the next fiscal year.

Section 9. Conference Fund.
(a) Each year of this Agreement, the Employer shall allocate $4000 to
finance attendance at workshops, seminars, classes for certification or canferences by employees,
without loss of pay or benefits. Such workshops, seminars, classes or conferences must be
educational and beneficial to the employee and the Judicial Branch and shall not include steward
training. A maximum of $400 shall be allotted for any one attendance. These funds shall be used
for payment of fees and/or travel expenses, including such items as meals or lodging.
(b) Every effort shall be made by the employer to allow participation. Selection of
. employees shall-be by mutual agreement of the Union and the Branch.
(c) - Upon approval of a request under this section by the Union and the
employer, such request shall be forwarded to the Director ofgFiscal Administration at least two
(2) weeks in advance of the event.
If an employee who has had a-request approved: docs not attend, prompt -
notice of cancellation shall be-provided to the employer.
As soon as possible, but not more than thirty (30) days
following the event, the employee shall submit a claim for reimbursement on the appropriate
form and also provide required receipts to-the employer.
~If* no claim--for relmbursemcnt “has -been--submitted w:thm nmety
(90) days of the date a workshop, seminar or conference was scheduled the funds committed for
that activity shall be released and made available for-others. : -

Funds committed in one fiscal year shall carry over to the next f scal
year in order to allow payment of prior year clalms -

Employees who attend these activities may be requested by management to
prepare reports and/or make a presentatlon on the events and information vamred

Sectmn 10; Travel Rennbnrsements An employee who is required to travel on official
state business shall be reimbursed up to the followmg rates, subject to the conditions cutlined in

the Standard Travel Regulations.

Breakfast .ol $6.00
|01 1S) s S $8.00
051511 1) RO $18.00
Miscellaneous (max.) ........e.r....$3.00
MAXHTIUTE tevvr e reeeeresrares $37.00

An cmployee who is required to remain away from home overnight in order to
accomplish the regular duties of histher position, may be reimbursed for lodging expenses in
accordance with the Standard State Travel Regulations. Advance approval must be obtained
from the Office of the Chief Court Administrator,



Adjustments to the mileage reimbursement rate shall be made in accordance with the
Government Services Administration (GSA) rate adjusted to the first day of the month that

follows the GSA rate change.

Reasonable parking fees and tolls shall also be reimbursed when the request is
accompanied by receipts. i

Section 11. Automobile Availability Fee. For cach year of this agreement, employees
who are required to have a vehicle available for daily use shall receive an automobile availability
payment of $300.00; The auto availability fee shall be paid to cligible employees in the second
February pay check. Eligible employees are those employees active on January 1 of the year the
fee is to be paid who are required to have an automobile available for daily. use... There shail be

no prorating of this fee.

Section 12. Juvenile Detention—WORKING CONDITIONS STIPEND
(a) : For each year of this agreement, full-ime permanent bargaining unit

employees régularly assigned to Juvenile Detentwn facﬂmes shall receive & wmkmg conditlons

stipend of $700.00.
(b) This stipend is limited to cmployeas in the followmg “hazardous duty”

job classes:.;. Food.Services. Assistant,, Food. Services. Coordinator, Juvenile. Detention Officer

-~ Trainee; }uvemle “Detention Officer,- Lead Juvenile-Detention- -Officer; Juvemle Petention thﬁtr j-i-_-_-_ e s

Supervisor, Juvenile Detention Transportation Officer, and Bu1ld1ng Supcrwsms and

Maintainers WOrkmg in the' Court Support-Services Division:-

(c) . This stipend shall be paid to eligible cmployees in the second December
paycheck, Eligible employees are those employees active on December 1 of the year who have
suceessfully completed their probationary period. There shall be no profating of this stipend, -

FOR AFSCME LOCAL 749:

r%” o GET Er 0 oy
- : Date -

| FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH

AL Chas s e, B Ce \ RO\

Date



STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — ARTICLE 19 HOURS OF WORK

On hune 19, 2017, the partics agreed that Article 19 will be modified as follows:

ARTICLE 19,
Hours of Work

Section 1, Regular Workweek.

(a) ~ The regular or stanidard workweek is defined as the number of hours of
work normally scheduled to be performed in a seven (7) day period beginning Friday (12:01
a.m.) and ending Thursday (mid-night),

(b) . Employces now working 4 rogular forty (40) hour workweek shall - ° = e e e

continue to do so for the life of this agreement except that:

(1)  certain AFSCME Judicial personnel in the Juvenile detention centers shall
be scheduled to work a schedule which, over reasonable periods of time,

“Urequires an ‘average of forty (40)"'hours"per"week,: ‘eight (8) hours-a-day; ~--rrre = o

" such a schedule shall be deemed to constitute a non-standard workweek,

2 certain AFSCME Judicial personnel in the Commission on Official Legal
Publications working a regular forty (40) hour workweek, eight (8) hours a
day, on the effective date of this Agreement, shall continue to work such a

schedule.

(©) Bail Commissioners shall work in accordance with a schedule determined by the
Chief Bail Commissioner. Such schedule may be established with an average of
forty (40) hours per week, eight (8) hours a day, Such schedule may require work
during days, evenings, nights and weekends. Shift assignments for Bail
Commissioners hired prior to 03/08/96 will be made on a seniority basis, provided
the Employer retains the right to decide the number of employees-assigned to a

shift.

Section 2. Scheduling of Hours.
(a) Employees working a forty (40) hour workweek shall normally work

Monday through Friday between the hours of 8:00 am. and 5:5  5:30 pm. All subject to
paragraphs (b) through (d).

(i)For all work schedule assignments ending at 5:30 p.m, the
following will apply: -The Employer will select the job classification (s) for work
schedules ending at 5:30 p.m. Volunteers will be solicited first, with most senfor
volunteer being selected. If there are no volunteers, the least senior employee in the
specific classification as determined by management will be assigned to the 5:30



p.m. schedule, Seniority determinations for this section will be based on Article 34

(Seniority).

(b)

The Employer and the Union shall cooperate in developing experimental programs

to determine the feasibility of establishing alternative work schedules such as flextime.
Implementation of such experimental programs shall be by mutval agreement between the
employer and the Union. Implementation, evaluation and continuation of flextime programs
shall be a subj ect for Labor-Management Committee(s).

()

(d)

(1

@)

3

Existing individual arrangements for a different starting and quitling time, e.g.”

Personne] in the juvenile detention centers shall work a schedule
determined by the Employer and will be assigried to a fixed shift. Such

Officer Trainees, Lead Juvenile Detention Officers and Shift Supervisors
shall have alternate weekends off and shall regularly work no more than

- -five consecutive days before having a day off. Employees shall be given ......
-notice of a. mnumum of two (2) wecks prlor to any permanent schedule Coh .

" change,’

Juvenile Detention Officers and Tramees will be assigned t@—a—ﬁaeeé—shﬁ:‘t a
shift based on seniority. Such assignments will be done within each

.. institution with.seniority as the controlling factor, provided the employer
- retains the-right to decide the number of employees assigned to a shift and.. . .

the right to assure appropriate staffing of male and female Juvenile
Detention- Officers.-- A vacancy on -a-shift to -be filled by a permanent
employee will first be subject to bidding within the institution on a
seniority basis., Thereafter when the remaining vacancy is filled by

-transfer from another institution the transferring employee will be

assignéd to that vacancy, without regard to seniority. Said employee may
exercise seniority in any future vacancies. (see appendix for bid

procedures)

Lead Juvenile Detention Officers.and Shift Supervisors.will be assigned to.. .. ... ... .
a fixed shift within an institution, Seniority and employee prefcrence shall .

be considered when such assignments are made and vacancies are filled.

The parties agree to form a commitiee made up of no more than five (5) '

Employer representatives and five (5) Union representatives to discuss
schedule alternatives, including but not limited to reviewing the feasibility
of schedules that do not provide aliernate weekends off, and mandate,
overtime, call in and hold over language, shift assipnments for Leads and
Shift Supervisors and outdoor uniforms for the Juvenile Detention
Centers, Said language shall have little to de minimus economic impact.

employees who report at 8:00 am. to prepare operational equipment, shall
continue. QOther arrangements for operational reasons or the convenience of
employees may be adopted after consultation between AFSCME, Local 749 and

the Chief Court Administrator or his designee.

‘schedule will provide that Juvenile Detention Officers, Juvenile Detention. . .. .. _ . .



Section 3. Meal Periods. For full time employees meal periods shall be one (1) hour,
forty-five (45), or thirty (30} minutes at the option of the employee during the term of this
agreement; except the present practice in the
C O L P forty-five (45) minutes shall continue. Meal periods shall be scheduled close to the
middle of a shift, subject to the operating needs of the jurisdiction as determined by officials in
charge. Meal periods shall, except in unusual circumstances, be considered duty free. Meal
periods shall not be counted as work-time, except for Juvenile Detention Officers. The voluntary
omission of a meal period in whole or in part shall not modify the starting or leaving time

schedule,

Section 4. Rest Periods. Employees shall be entitled to two (2) fifteen (15) minute rest periods

during the working day, one (1) in each half shift (to be.scheduled by.the. supervisor), except that

operational needs may preclude such periods for court-room personnel. A rest period

commences when the employee ceases work at the duty station and ends when the employee. - ..

resumes work at the duty station, The voluntary omission of a rest period in whole or in part ) R
shall not modify the starting or leaving schedule.-Employees:0f COLPR required by theit . oo coociew oo
nonstandard workweek 1o work iti'éxcéss -of éleveir (11) hours'in any shift shall be entitled to'two =~ + - == -
(2) fifteen (15) minute rest periods and an additional twenty (20) minute paid-meal period.

FOR AFSCME LOCAL 749:°

% Py - v - LR D
’ " Date T

FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH

Aot Coourlie Co Ao\

Date




STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — ARTICLE 36 (MISCELLANEOUS) SECTION § -

Notice of Openings

On June 19, 2017, the parties agreed that Article 36 (Miscellaneous) Section 8. Notice of
Openings, would be modified as follows:

ARTICLE 36.
Miscellaneous

Sectmn 1. Method of ‘Salary Payment. Employees shal] continue to be pa1d on-a :

biweekly bas1s for the duration of this Agreement.

Section 2. Workers' Compensation Payments, Accrued sick leave, to -the extent

“available, theri personal leave; to-theextent available; then’dtcruedvacation leave, to-the extend -~
available, then acerued compensatory fime, to the extent availible; may b used to supplefient™™ =

workers' compensation payments Up to but not beyond an eniployeé's regular salary,

Section 3. The use of the term "Chief Court Administrator” in this Agreement shall be | |

- “deemed to include any person(s) who-may from-time-to time-be-designated- by the-Chief Court- - =r - oovo

. Administrator to perform functions set forth in the Agreement.

Section 4. Clothing Claims. The Employer agrees to facilitate the expcditious‘
processing of claims for lost or damaged property to the Claims Commission.

Section 5. Reservation of Righté. The Employer, by entering info and executing this
Agreement, does not waive any claims with respect to the constitutionality of Public Act 75-556

as it is or may be applied to the Connecticut Judicial Branch.
Section 6. Permanent Part-Time Employees. Permanent part-time employees will

continue to receive wages and fringe benefits on a pro rata basis to the extent prov1ded under

existing rules and regulations.

Section 7. Indemnification. Indemnification shall be provided pursuant to Public Act
83-464, as such Act may be amended from time to time. The decision whether to provide
counsel to an employee being sued for malpractice shall be based upon whether such employee
was acting within the scope of hisfher employment, without regard to whether the suit alleges
wanton or willful conduct. The question whether the employee was acting within the scope of
employment shall be sympathetically considered consistent with the purpose of the
indemnification statutes, The Employer shall coopcrate in expediting the decision of state

officials whether to provide counsel.

Section 8. Notice of Openings. Notice of vacancies fo be filled in AFSCME-Judicial
bargaining unit positions shall be posted division-wide. Notices shall remain posted for ten (10)
work days. Interested employees must submit applications within ten (10) days of the initial
posting. Vacancies will not be filled within this ten (10) day period. The Employer may
advertise such vacancies in any other way simuitancously with this posting. Permanent part-



time Judicial Branch employees will be eligible fo apply for openings ,_w}iich are posted as
full-time openings.

Section 9. The use of the word "he® or "him" in this contract shall be construed in its
generic meaning, unless otherwise indicated,

Section 10. Inclement Weather, When an employee is late for work due to inclement
weather conditions, the employee shall not be charged for such lateness, provided that hefshe
reports such conditions to the Employer within a reasonable time and arrives at work as soon as
possible. This Section shall not apply if the employee fails to report to work, Disputes arising
under this Section shall be grievable but not arbitrable.

Section 11. Unless otherwise provided iri tﬁés'-,&éreement, all leave timé maybe
requested and granted in increments of fifteen (15) minutes.

: -Section 12. . Overpayments. In the event that the Branch determines. that an employee. ...

has been overpaid, the ¢mployee will be notified in writing and ‘the Branch shall meet with the"
affected employee and the Union. The Branch will explain how: the overpayment or duplicate
payment occurred and discuss a repayment schedule. The Branch shall arrange to recover such
overpayment from the employee over-the same period of time the: overpayment was made unless

- -the-Branch and-employee agree-to-some other arrangement,-(For example,-an.employec. who has —......—.... ..

been overpald by $5.00 per pay period for six (6) months shall refund the Branch at the rate of
$5.00 per petiod over-six-months.) - : .

In the cvent the employee contests whether or how much he/she was actually overpaid or
that the above repayment schedule creates an undue hardship on the employee, the Branch shall
not institute the above refund procedure until the appeal is finally resolved through the grievance
procedure. The issue(s) may be processed directly to arbitration by the Branch under the
confractual grievance and arbitration procedure.

Section 13, Spouses/Domestic-Pariners. Whenever the word spouse is referred to
(husband/wife) in this Agreement, it shall also mean domestic partnership benefits under the
parties’ pension and health carc agreement. In addition, in accordance with Public, Act No 05
10, the word spouse shall also mean civil union partner.

FOR AFSCME LOCAL 749
%K ,2215 o T \:‘(’1\ é;%?c.//'? .
i Date

FOR THE S'I"ATE OF CONNECTICUT JUDICIAL BRANCH

M Croritie _ (o \":D.,c; \ \ 7

Date



STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAIL 749
TENTATIVE AGREEMENT - APPENDIX (MOA’S)

On June 19, 2017, the parties agreed to the following:

APPENDIX.
MOA’S

]

The M‘éJlxorandum of Agreement between the State of Connecticut Judicial Branch and
Locaﬁfﬁﬁ), AXSCME, Council 4 titled “Bail Commissioner & IAR Specialist Work
Schedules, Stipends, Performance Appraisals” signed on May 1, 2017 shalil be incorporated
into the collective bargaining agreement appendix upon its approval from the legislature.

FOR AFSCME LOCAL 749:

FOR THE SiTATE OF CONNECTICUT JUDICIAL BRANCH

Date

L Crgstlo _ Ca\’a»o\\l



STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — ARTICLE 10 (GRIEVANCE PROCEDURE)

SECTION 13(h)

On June 19, 2017, the parties agreed that Article 10 (Grievance Procedure) Section 13, would be
modified as follows:

ARTICLE 10,
Grievance Procedure

Section 1. Definitions; Purpose,

(a) A grievance is defined as a dispute concerning the interpretation or
application of an express, specific provision of this Agreement.

(b)  Effective upon approval by the General Assembly a grievance is also

defined as a wrxttcn complamt 1nvolv1ng the’ allega’uon of a pattern of unfaxr treatrnent Uf BT

employee by ‘the Employer, subject to the following:

ey unfair treatment grievances may be processed only through Step 111 of the -
procedure outlined below and shall not be subject to arbitration;-- - .

@Y Cthe’employeé shall have the burden 6f establishing that theré i3 a pattern of

L unfair treatment;
(3)  the addition of a "patfcrn of unfair treatment” as a grlevabic matter is

intended to provide an outlet for employees to grieve problems in
interpersonal relationships with supervisors which develop over a period
of time. Said addition is not intended as an indirect means of enforcing
alleged past practices not expressly incorporated into the Agreement; and

4 upon expiration of this collective bargaining Agreement allegations of a
pattern of unfair treatment shall not be grievable unless afﬁrmauvely
negotiated and agreed to, in writing, by the parties. Cre

Section 2, Format. Grievances shall be filed on mutually agreed upon forms and shall
specify in reasonable detail: (a) the facts; (b) the issues; (c) the date of the violation alleged; (d)
the controlling contract provision; (¢) the temedy or rclisf sought.

In the event a form is unclear or incomplete and not in compliance with this Section, the
Employer shall make his best efforts to handle the grievance as he/she understands it.

A grievance may be expanded at or before its submission to Step 3, but not after.

Section 3. Grievant. A Union representative, with or without the aggrieved
employee(s), may submit a grievance on his/her (their) behalf (a "general" grievance), and the
Union may in appropriate cases submit a grievance in its own behalf, with respect to rights of the

Union (an "institutional" grievance).



An individual employee at any time may present a grievance to his/her Employer and
have the grievance adjusted, without intervention of an employee organization, provided the
adjustment shall not be inconsistent with the terms of the collective bargaining agreement then in
effect. The employee organization designated as the exclusive representative shall be given prior
notice of the prievance and shall be informed of the terms of the settlement. The steward shall
be entitled to receive from the Employer all documents pertinent to the dispaosition of the

grievance and to file statements of position.

Section 4. A grievance shall be deemed waived unless submitted at Step 1:
(a)  either within thirty (30) days from the act or omission from which the

grievance arises; or
(b) . within thirty (30) days from the date the grievant or any Union..

representative or steward through reasonable diligence should have known of the act or
omission, whichever is later.

Except where -the -grievant's delay.is. prejudicial to. the.other party, a grievance. may' be
filed and precessed. to-arbitrationi where the‘griévance-ifivolves-a: repentmn of-anact or omission .
in the nature of a continuing violation,

k3

Sectmn 5,. Informal Resolution. Attcmpts to resolve disputes informally. without resort

to the grievance proccdure outlmed in- Sectlon 6 are enceuraged e T

Section 6. The Grievance Procedure
Step 1. Supervisor. A grievance may be submitted within the thirty (30)

day period specified in Section 4 to the employee's first supervisor in the chain of command who ™
is outside the bargaining unit, as such supervisor may be designated by the -Chief Court -
Administrator or his/her designee after consultation with the Union, Such supervisor shall meet
with the Union representative, or the prievant, or both, and issue a written response within seven
(7) days after such meeting but not later than fourteen (14) days after the submission of the

grievance.

Step 2. Executive Director or designee(s)/Chief Public Defender or
designee(s).. When an answer does not resolve the gricvance.at Step 1, such grievance shall then.
be submitted to the division head. The employec or the Union ‘shall present the gnevance within
fourteen (14) days to such designee who shall issue a written response to the grievance within

fourteen (14) days.’

Step 3. Chief Court Adminisirator, When the answer at Step 2 does
not resolve the grievance, the grievance shall be submitted by the Union representative, ox the
grievant, or both, to the Chief Court Administrator or his/her designee within seven (7) days of
the response at Step 2. Within fourteen (14) days after receipt of the grievance, a meeting shall
ordinarily be held with the employee, or the Union, or both, and a written response shall be
issued within thirty (30) days after receipt of the grievance.

Step 4. Arbitration. Within thirty (30) days after the appropriate
response at Step 3, or if no response is forthcoming, after the expiration of the time limit,
AFSCME may submit an unresolved grievance to arbitration, but no individual employee may

submiit a grievance to arbitration.



Seetion 7. Tor the purpose of the time limits hereunder, "days" shall not include periods
of time, including full days, when the Judicial Branch is closed as a resuft of inclement weather
or legal holiday. The parties to the grievance procedure may, by mutual agreement, extend time
limits. The Chief Court Administrator or hissher designee, and the Union, may, by mutual
agreement, waive any or all of the Steps hereinbefore cited.

Section 8. In the event that the Employer fails to answer a grievance within the time
specified, the grievance may be processed to the next higher level and the same time limits
therefore shall apply as if the Employer's answer had been timely filed on that last day,

The grievant assents to the last aftempted resolution by faﬂmg timely to appeal said
decision, or by accepting said decision in writing, : .

Section 9. Settlement of Grievances. Settlements of grievances under Section 6 of this
Article shall be reduced to writing, signed, and a copy thereof shall be forwarded to the Chief

Court Administrator, No settlement at Steps 1 or 2 shall constitute a preeedent for future :
gricvances or arbitration; unless the parties to the. Agresment agree.to the, contrary;, accordmg[y,_,‘:_fff_-,'_"___':'.

except by mutual agreecment, such scttlements shall not be admissible as evidence in any
arbitration proceeding. Settlements at Step 3 of the guevance procedure shall be deemed
precedentlal unless the parties cxpressly state to the contrary in the settlement agreement

SCCUGH 10. Consolidation, ‘The parties may, by mutuai agreement consohdate for™ . "

hearing by a-single arbitrator two or more grievances arising out of similar factual situations, or
involving snmlar issues of contract interpretation, or both.

Section 11. Arbitration. : : . .
(@ @O Submission to arbitration by the Union shall be by letter, with the

grievance attached, to the Chief Court Administrator or his/her designee. If the Employer
invokes the provisions of this Section, submission to arbitration shall be by letter, with the
grievance atfached, to the Executive Director of AFSCME,

(2) Selection. The parties shall utilize a panel of four (4) mutually
agreed upon arbitrators., Unless the parties agree to the contrary for a particular case, the

following procedure‘; will apply:
i) The arbitrator shall be selected by rotation in alphabetxcal

oxder from the panel of arbitrators.
(ity  If the arbitrator is not available to schedule a hearing within
sixty (60) days of the receipt of the submission, the next arbitrator in rotation who is available

shall be selected.

3) Procedures; Cost; Attendance. The arbitration hearing shall not follow
the formal rules of evidence unless the parties agree in advance, with the concurrence of the
arbitrator at or prior to the time of his appointment, The expenses for the arbitrator's service and
for the hearing shall be shared equally by the partics. Unless requested by a party, no verbatim
record of the proceeding shall be made, Costs of making a record shall be borne by the

‘requesting party. If a record is made pursuant to a mutual agreement, costs of making such



. record shall be shared equally. The costs of a transcript shall be borne by the party requesting
same. If the arbitrator requests that a record be made or that he be given a transcript, the costs of

said record or transcript shall be shared equally.

The Employer shall grant reasonable time off to employees to attend an attend
an arbitration proceeding for the purpose of testifying, The Union shall provide reasonable
notice, ordinarily three (3) or more days, of the employees it wishes to be excused for such

attendance,

(b)  On grievances when the question of arbitrability has been raised by either party as
an issue prior to the actual appointment of an arbitrator, the arbitrator shall, at the request of
either party, conduct a separate -hearing on the-issue of arbitrability and shall dctermme that issue
before further proceedings are held. In determmmg such questions a rebuttable presumptxon of

arbitrability shall be applied.

- {c)- :.~»-T—hc arbitrator shall-have no-power to add to, subtract. from,.alter, or modify this. .
Agreement, norto grant to either “party miatters: which™were " tiot-obtaiited * i~ thie" bargaioing: = -

process, nor to impose any remedy or right-of relief-for any period of time prior to the effective
date of the pertinent provision of this Agreement, nor to grant pay retroactively for more than
thirty (30) calendar days prior to the date a grievance was first submitted. Except s expressly

- provided by 2 specific provision of this' Agreement, the exercise-of- rights-under Arficle 6 as-well ... .10
as any other- matter dealing with the adm1mstrat10n of the Branch shall be fmal and bmdmg and = T

shall not be subjcct to the grievance provisions of this Agreement.

The arbitrator shall render his decision in writing no later than thirty (30) -
calendar days after the conclusmn of the hearing or receipt of briefs, whichever is later, unless

the parties agree otherwise.

The arbitrator's decision shall be final and binding on the parties in accordance
with Connecticut. -General Statutes §52-418, provided, however, neither the .submission of
questions of-arbitrability to any arbitrator in the first instance nor any voluntary submission shall
be deemed to diminish the scope of judicial review over arbitral awards, including a decision by

a courl of competent 3ur13d1c:t1on that the, arbitrator's. award:.(1). contravenes the public interest, or

(2) is arb]trary or caprlcmus

As to the Spemﬁc express provis_ions of the Agreemcnt; the parties have
bargained for the arbitrator's construction. Absent any of the above grounds for overturning an
award, the courts shall not substitute their interpretation for that of the arbitrator.

Section 12,  Reclassification Grievances, Disputes over an employees’ job
classification (reclassification grievances) shall be subject to the grievance pracedure set forth in
Article 10, but shall not be arbitrable. The final step of appeal shall be to a three (3) person panel
consisting of two members appointed by the Chief Court Administrator and one member
appointed by the Union. Pay retroactively, if warranted, may not apply earlier than thirty (30)
calendar days prior to the date of the filing of the grievance at the earliest step.



Section 13, Noththstandmg any contrary prowsmn of this Agreement, the following
matters shall not be subject to the arbitration procedure:

(a) discipline of employees, except as provided in Article 14;

(by  non-reappointment of a person holding a statutory term of office.

() dismissal of employees during a probationary period;

) disputes over an employee’s job classification (reclassification
grievances);

()  the decision to lay off employees, subject to Article 15;

() classification and pay grade for newly created jobs; provided,
however, this clause shall neither enlarge nor diminish the Union’s

- right to negotiate on such pay grades;
(g) -~ compliance W1th health and-safety standards and GONN OSHA;-

() absent extenuating clrcumstanccs, non—dxsmplmary separation
of service for an absence withaut authorized leave of more than

* (5) consecutive working da)&rrfaﬂure to-return to duty w1thm e e s

75 workmg days following an authorized Teave.”

eh)(i) any incident which occuired or failed to occur prior to. the effective .
. date of the pertmcnt prov1smn of thxs Agrcement sub]ect to Art:cle A
'.i‘36 Sec. 1o, | ST e e

Section 14, Meetings pursiarit to'this Article:shall be held duting normal businesshowrs
without loss of pay or benefits provided that no compensatory time or overtime shall be granted
for hours outside the employ¢es' normal work schedule.

FOR AFSCME LOCAIL 749:
Z’f/ﬁéfﬁé”#ﬁ' L //Ja,//?
—~ . : = U— Date - e

FOR THE STATE OF CONNECTICUT JTUDICIAL BRANCH -

AL Crpas oo | & \ao\

Date




STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT - ARTICLE 12 Performance Appraisal

On June 19, 2017, the parneq agreed that Article 12 Performance Appraisal will be modified as
follows:

ARTICLE 12,
Performance Appraisal

Section 1. The annual performance appraisal report shall be completed approximately

three (3) but'no less than two (2) months priorto-the employee's annual increase date, Unless for - -~ -

. good cause shown, late performance appraisals shall be voidable at the option of the employee.
A performance appraisal will be conducted by a managément designee outside the bargaining
unit, who is familiar with the employee's work, however, bargaining unit classifications in'pay

. group 25 and aboyve may, be designated by managementto conduct’ pexrformande appraisals, oot oo
When an employee is rated "unsatisfactory," the rating supetvisor shall state”redsons and, if ™ * ™ 7 ¢

ptacticable, suggestions for improvement. All performarce appraisal reports with an overall - -
"unsatisfactory" rating must be discussed with the employee at an informal meeting to be

scheduled by the rating supervisor, normally within-seven.(7) days after the employec has SCEM « e e

the report and prior to its submission to'theé Execulive Ditéctor of designee(s).

Unless the parties agree to the contrary after conisultation under-Section 3 of this' Article, -
there shall be two overall ratings: "satisfactory”.or."unsatisfactory." An employee receiving an
"unsatisfactory" evaluation shall not receive an annual inciement.

Section 2.
(a) Disputes concerning comphance with this Article may be subject to the

grievance, but not the arbitration procedure. Disputes concérning procedural requirements of
“this Afticle. shall be promptly aired by the employee so that-timely correction-can be -sought:-
Where appropriate, reasonable efforts shall be made to cmrect or mitigate alleged procedural
defects,
(b) - -Notwithstanding paragraph-(a) orthis Seetion, disputes concerning the

grounds for an "unsatisfactory” rating may be subject to arbitration, but the rating may only be
changed if the evaluator's decision, in light of all the credible evidence, is clearly shown to be
arbitrary and capricious. The arbitrator shall not substitute his/her judgment for the judgment of
the evaluator in applying and weighing evaluation standards.

Section 3. The Union shall be consulted prior te final adoption by the Judicial Branch of
any written rcgulations procedures, or forms which relate to evaluation of employee
performance. Nothing in the Article shall be deemed to impair the continuing use of existing
procedures and forms or the implementation of existing regulations concerning matters covered

by this Article.

All performance appraisals shall be conducted on forms which are standardized either by
job classification or by division.



* Section 4. Notice of all unsatisfactory performance appraisals shall be sent to the
President of Local 749 within five (5) working days afler they are provided to the employee.

FOR AFSCME LOCAL 749:

g

P Il
Date e

FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH O




STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT -~ ARTICLE 11 PROBATIONARY PERIOD

On June 19, 2017, the parties agreed that Article 11 Probationary Period will be medified as
foilows:

ARTICLE 11,
Probationary Period

Section 1. '
(a) ~ The probationary period shall be deemed an extension of the hiring

process, or, where applicable, the examination process. Accordingly, permanent status in a du!y
authorized full-time or part-time position will be attained by the employee after the conclusion of
a satisfactory probationary period of six-{6) nine (9)-months of active, continuoys employment,

" unless, priof fo  the  conclusion” “of “such “per;od 'the - employee's - appointing -authority,~~ - = -

administrative judge or division director reports, in writing, to the Chief Court Administrator of
the Judicial Branch that the employee is unable or unwilling to perform his/her duties so as to
merit continuance in such position and is, consequently, to be terminated as of a specific date not
later than the termination date of the applicable probationary period. .

() - The employee shall be rated on the critetia, inter alia, of the quality of 7
the work, the quantity of his/her work, dependability, conduct, attendance, physical and mental
capacity to perform the work assigned, judgment, ability to deal with people, and, if applicable,
supervisory ability. Upon receipt of such written notification at any time within the six (6)
month period, the Chief Court Administrator or his/her designee shall remove the employee's
name from the payroll effective on the date specified in the written notification, unless the
employee is appointed to another position in the Judicial Branch for which he/she may be better

suited,

Section 2. (a) The attainment of permanent status by an employee shall not be construed

to: .
() require the appointment of the employee to any succeeding statutory term

of office;
(2) .- prohibit or restrict the discharge or suspension of the employee.

Section 3. Employees promoted to a higher position shall serve a three (3) month
probationary period in that position, subject to the pertinent provisions of Section t(a) and (b) of
this Article. Upon receipt of written notification of unsatisfactory performance, the employee
shall be offered a position similar (not a lower pay grade} to that from which he/she was
promoted. Neither the offer, nor the acceptance, of such a position shall be deemed a demotion.

The Employer and the Union by mutual agreement may extend the

Section 4.
probationary period of a bargaining unit member,



FOR AFSCME LOCAL 749:

%W' mrrneZS éﬂzzof//?

~— v " Date

FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH

‘Date



STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT - ARTICLE 15 (REDUCTION IN FORCE)

On June 8, 2017, the parties agreed that Article 15 (Reduction in Force) would be mogified as
follows:

ARTICLE 15.
Reduction in Force

Section 1. Definition. A layoff is defined as the involuntary non-disciplinaty separation
of an employee due to a reduction in the work force. A layoff shall not be deemed to include a
non-reappointment of a person appointed for a statutory term of office.

Section 2. Reasons for Layoff.

(a) Employees may be laid off because of lack of work, economy,
insufficient appropriation, a change in departmental organization, abolition of position or any
other cause.

(b)  Displacement by Volunteers. Any increased use of volunteers shall not

form the basis for a layoff of any unit employee.

Section 3. Proacedures for Reduction in Force.

(a) Any necessary cutback in the number of employees shall be
accomplished as far as practicable by normal atirition.

(b) Scope of Layoff, Layoffs within the bargaining unit may be instituted
on 2 departiment-wide basis or may be limited to one or more position classifications.

() Order of Layoff. In the event a layoff is necessary, employees serving
a probationary period shall, as far as practicable, be laid off first; thereafter permanent employees
shall be laid off Wh&ww%beeemm&%&&y%ﬂaye&aﬁ%ﬂﬁw—mﬂ%hm

n-eonceraing—the-eriteria—for

selecting-employees—Seniority shall be a controlling factor in such selection,

mmwmmmmm&wﬂm&mm@bﬂm
State~——For layoff purposes only, the Union President, end Chief Steward, Regional Vice
Presidents, and a defined number of Execcutive Board Members shall be granted
Superseniority in their current classification, No more than 12 Union members, including the

Union President, shalil be granted Superseniority at the same time,

(d)  Service as used in this article is defined as current continuous service as
a full-time or part-time (pro-rated) employee in the Connecticut Judicial Branch and in the
employee's current classification. The term “current” classification includes:



(D for supervisory employees both the job title held and nonsupervisory job

titles in the classification series;
@ for non-supervisory ecmployees all nonsupervisory job titles in the

classification series.
(3)  Clerical Series. Seniority in current classification is to include continuous

service full and part-time (pro-rated) in all formerly held clerical
classifications from Office Clerk through Deputy Cletk, G.A. These
classifications are:

Accouiting Assistant
Accounting Clerk

Administrative Assistant

Administrative Clerk [and 11

Adininistrative Secretary |

Assistant Juvenile Malters Clerk

Clerical Supervisor | and 1

Court Recording Manitor

Court Services Clerk

Courtroom Clerk Fand I

Court Support Services Intake Assistant

Beputy Clerk, G.A./Juvenile

B¥TO Traince, DTO, DTO Supervisor

Jury Services Assistant

Juvenile Maiters Clerk Land |

Office Clerk

Receptionist Clerk

Secrelary |

Support Enforcement Assistant, Supervising Support Enforcement Assistant
Ward Processing Typist Traince, Typist, Supervisor

Current continuous services of full-time Adult Probation Commission employécs as of
December 31, 1978, shall be deemed service in the Connecticut Judicial Branch,

The Employer shall give the Union not less than fourteen (14) days notice of layoff and at
the Union’s request shall meet to discuss alternatives.



Section 4. Impact of Contracting Out,
(2)  During the life of this Agreement no full-time permanent employece will
be laid off as a direct consequence of the exercise by the Employer of its right to contract out,

(b) The Employer will be deemed in compliance with the section if (1) the
employee is offered a transfer to the same or similar position which in the Employer’s judgment
he/she is qualified to perform, with no reduction in pay; or (2) the Employer offers to train an
employee for a position which reasonably appears to be suitably based on the employee’s
qualifications and skills. There shall be no reduction in pay during the training period

{c) The Judicial Branch shall not employ Temps (Per Diems) or Contract
workers to do bargaining unit work in job classes that have laid off employees. The Judicial
Branch shall not utilize Temps (Per Diems) or contract workers to do any clerical work while
there are any bargaining unit employees laid off in any of the following clerical classifications:

Administrative Assistant
Administrative Clerk I ang IT
Administrative Seeretary I
Office Clerk

Public Defender Secretary
Receptionist Clerk

Section 3, Notice of Layoff. The Branch shall give employees not less than fourteen (14) days
notice of layoffs,

Section 6. Seniority (Reemployment). An employee who has been laid off shall retain
his/her seniority for twenty-four (24) months, but he/she shall not continue to accrue seniority

while laid off, :

Section 7. Recall. Employces who have been laid off shall be recalled, in order of
seniority within their current classification as defined in Section 3(d) of this Article, provided
that if an employee refuses to accept the position, if the position is within thirty (30) miles of the
employee’s home, or if the employee. refuses to accept recall to the location from which he/she
was laid off, then the Employer’s obligation to said employee shall be fully discharged and the
employee shall have no further rights to be recalled. Notwithstanding the above, the Employer’s
obligation to recall an employee shall be discharged thirty-six (36) months following the

employee’s layoff,

Section 8. Senjority Ticbreaker. When employees are deemed to have equivalent
seniority in class, the following shall be the method by which “ties” are broken:
(1) The employee with greater “total service” in permanent positions in the
Judicial Branch shall be deemed more senior and if that does not break the tie then;
(2) The employec with greater total state service, as calculated for longevity
~ purposes, shall be deemed more senior and if that does not break the tie, then;

(3) The determination shall be resolved by drawing the name(s} of the person(s)
to be deemed more senior by lot,



Section 9. Filling Vacancies. (Classes that have no employees on a recall list).
Employees who have either been laid off or have been notified that they are subject to layoffon a
certain date and who meet the minimum qualifications, shall be notified of such vacancies, Laid
off employees who apply shall be given preference if they are “fully” qualified. Final hiring
decisions are to be at the sole discretion of the Judicial Branch and are not to be subject to the

grievance or arbitration procedures,

FOR *L%
CL R =2 vee et

-~ Date

FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH
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STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — ARTICLE 24 SECTION 13
(SICK LEAVE- LEAVE WITHOUT PAY)

On June 19, 2017, the parties agreed that Article 24 Section 13 Sick Leave- Leave Without Pay
will be modified as follows:

ARTICLE 24.
Sick Leave — Leave Without Pay

Section 1. Eligibility for Sick Y.eave.- Fach full-time; {part-time- pro-rated) permanent- - - - -~

employee in the bargaining unit who is included in the regular biweekly payroll and whose
salary is allocated to a particular group and step is eligible to accrue sick leave starting with the
first working: day of the first- full calendar month after date of commencement of employment in

the department

The Chief Court Administrator or his designee may establish regulations concerning the
accrual, prorating, and granting of sick leave with pay for employees of the Judicial Branch who
hold permangnt part-time positions and who are included in the regular biweekly payroll,

Section 2. Sick Leave Acerual.
(@) : Sickleave accrues at the rate of ten (10) hours per completed calendar

month of continuous full-time service for employees who work a scheduled eight (8)
hour day. Sick leave continues to accrue during the penod of time an employee is on
an authorized leave of absence with pay.

(b) Sick leave continues to accrue in the month when some of such leave is
taken. - :
(¢}  No sick leave hours shall acerue for any calendar month in which an
employee is on leave of absence without pay for an aggregate of more than -three (3) working -
days.
(d)  Sick leave shall accrue for the first twelve (12) months in which a
Judicial Branch employee eligible to receive workers' compensation and sick leave benefits is
actually receiving workers' compensation benefits under the provisions of the General Statutes.

Section 3. Granting Sick Leave,
(a) Sick leave to the extent accumulated by the employee and credited to

his/her account in the attendance and leave records maintained by the Chief Court Administrator
shall be granted to an eligible employee under satisfactory proof of illness or injury, including
pregnancy, incapacitating such employee for duty, in order that such employee may recuperate
from such illness or injury. During such leave the employee shall be compensated in full and
retain his/her employment benefits.
(b) Sick leave to the extent accumulated by the employee and credited to her

account in the attendance and leave records maintained by the Chief Court Administrator shall be
granted to an employee during the period of time that she is disabled as the result of pregnaney.
Disability may be presumed starting not more than four (4) weeks prior to the expected date of



delivery as certified by the employee's physician and endmg not more than four (4) weeks’
following the actual date of birth.
(¢)  The time an employee is sick while on annual vacation leave, other than
terminal vacation leave, shall be charged apainst acerued sick leave if the employee
files an acceptable medical certificate with the Chief Court Administrator attesting to the fact
that he/she was sick and would have been unable to work on the day or days claimed as sick.
(d) A holiday occurring when an employee is on sick leave will be counted as a
holiday and not charged as sick leave. When special time off is granted, however,
an employee on sick leave shall be charged as prescribed by the Chief Court

Administrator.
()  If an employee is receiving workers' compensation or disability compensation, he

- may elect to draw upon his sick leave to the extent authorized by. the General ... ...:....

Statutes.
(f) Consistent with existing practice, upon exhaustion of accrued sick leave, other

. accrued paid.leaves may be .used by employees who are incapacitated or disabled ...
. as provxdcd in. a.ud subject to the COﬂditIOI]S of paragraphs (a) and (b) of th1s

+ gection, -

Sectian 4, Special Leave of Absence with Pay Chargeable to Accrued Sick Leave,

Any eligible employee may be granted special leave of absence with pay chargeabie to accrucd. T

" sick leave for the following reasons:

(8) . for medical or dental treatment for which arrangements cannot be made,
outside of workmg hours;
(b) ~ when his/her presence at duty will expose others to contagious disease;
(c) . inthe event of death in the immediate family when as much as five (5)
working days' leave with pay may be granted. Immediate family means spouse, domestic
partner*, father, mother, sister, brother or child, and also any person who is domiciled in the

employee's household;
{(*domestic partnex is defined as a person who has qualified for domestic partner | bengfits under

the parties’ pensmn and health care agreement.)

(d) inthe event of critical illness or severe injury in the immediate family (as
defined in-Section 4¢c above) creating an emergency reqmrmg the attendance or aid of
the employee, when as much as ten (10) days leave with pay in a calendar year may be grantcd

(e) going to, attending, and returning from funerals of persons other than _
members of the immediate family, if prior permission is requested of and granted by the
employee's supervisor, as much as the equivalent of one (1) day’s leave with pay may be granted
per occurrence;

(f)  in connection with the birth, adoption, or taking custody of a child or the prenatal or

postnatal care of a spouse when as much as three days of leave with pay may be granted,
Vacation or personal time may also be used for such purposes subject to approval of the

cmployee’s Executive Director.

Section 5. Advanced Sick Leave,
(a)  No sick leave with pay in excess of the sick leave hours accumulated to an eligible

employee's credit shall be granted unless authorized in advance by the Personnel Unit with the
approval of the Chief Court Administrator. Such authorizations shall be granted only in cases



involving extended periods of illness or injury. No advance of sick leave shall be authorized
unless the employee has first exhausted all accrual to his/her credit for sick leave and vacation
leave, including current accruals. No advance of sick leave shall be granted until an employee
has completed at leave five (5) years of full-time employment in state service,

(b)  The advanced sick leave which may be granted shall be on the basis of one (1) day
at full pay for each completed year of full-time service. In no case shall advanced sick leave
exceed thirty (30) days at full pay. _

(c) - Any such advanced sick leave as may be granted shall be repaid by an
equal charge against such sick leave as the employee may subsequently accrue. No repayment of
advanced sick leave shall be required, however, until the employee has first accrued five (5) days
of sick leave following his/her return to duty.

(d) : Except that any advanced sick leave not repaid eighteen (18) months ..
subsequent to ifs being granted, shall be repaid through automatic deductions equal to fifty
(50%) percent of the rate it is earned. _

Section 6. Medical Certificate, For the. following_reasons an, acceptable medxcal
certificate, signed by-a -licensed -physician-or- other- practitioner whose method of healing is— -~ -

recognized by the State, may be required of an employee by the Office of the Chief Court
Administrator or by an employee's Executive D1rector or designee (s) to substantiate a request
for sick leave or special leave of absence with pay:

(a) ,‘ any period of dbsence consisting of mare than five (5) consecutive workmg days

(b) ° to support request for sick leave during annual vacation;
(¢) : when excessive absenteeism or other circumstances indicate reasonable. cause. for .

" requiring such a certificate.
The Office of the Chief Court Administrator may have a physwlan make a- further

examination- . - e e

Section 7. Removal from Payroll. Any eligible employee in the department absent from
duty by reason of illness or injury who has exhausted all of his/her accrued sick leave, vacation

leave including current accrual, personal leave days and advanced sick Jeave when apphcable L

and emergency sick leave bank time when applicable, and who thereafter-does not return to duty,
will receive no further compensation and will be removed from the active payroll of the

department untii such time as he/she returns to duty.

Sectmn 8. Leave of Absence Without Pay.
(@)t (1)-A leave of dbsence without pay for the protecuon of or improvement of an

employee's health, or for any other cause considered reasonable or proper, may be granted to an
employee upon approval of the appointing authority or any authorized committee thereof for a
period not to exceed one (1) year. Requests for such leave must be submitted. in writing to the

© Office of the Chief Court Administrator.

Such leave may be extended beyond one (1) year by the appointing autherity, or any
authorized committee thereof. Notwithstanding the above, any employee absent from duty by
reason of illness or injury who has exhausted all of his/her accrued sick leave, personal leave,
advanced sick leave, when applicable, and emergency sick leave bank time when applicable, and
all but the hourly equivalent of five (5) working days of vacation time, shall be granted a leave of
absence for a period not to exceed six (6) months upon submission of an acceptable medical



certificate as provided in Section 6. Requests for extensions may be approved by the appointing
authority or an authorized committee thereof. If the employee so chooses, he/she may exhaust all
accrued vacation time before ta.kmg the leave of absence.

(2) Upon expiration of paid leave for disability resulting from pregnancy, the
employee may request, and shall be granted, a medical leave of absence without pay, position
held, for a period nof to exceed six (6) months following the date of termination of the
pregnancy. Such medical leave of absence may, at the exclusive option of the appointing
authority or an authorized committee thereof, be extended beyond the six (6) month period, with
or without holding the position. Requests for such extensions shall be submitted to the Office of

the Chief Court Administrator.

(b) B A leave of abseﬁcé without.pay shali be grénfed to. a fuli—.timé perﬁénent
employee who leaves his/her employment for the purpose of entering the armed forces of the
United States. Such an employee shall be remstated m hls/her former pos1tlon and dutxes

provided the. followmg conditions are met:

(1) withins tilnesty (90) -days ~“after hefshe has fecelved“a Certlﬁcate oft e e
satisfactory service from the armed forces, he/she makes-application-for- - - - -

) return to service with the Judicial Branch;

2 (@) such person must be able and qualified to perform the work required;

- (3)  work must be available. In considering the factor.of availability of work,
. the appointing authority of the Judicial Branch shall replace any
employee, junior in service, who was -employed for the purpose-of filling
the position vacated by such returning employee.

This Section shall not-apply to -any employee who, because of voluntary reenlistment, has
been absent from the service with the Judicial Branch for a period of more than three (3) years in
addition to war service or compulsory service and the ninety (90) day period herein before

provided for

Scctmn 9. Status of Accrued Sick Leave and Paid Leave Upon Reemployment of =777 7

Resigned Employee. Any employee who resigns in good standing from the department and
who is reemployed within one (1) year from the date of his/her resignation shall be credited with
the amount of sick leave accrued to hisfher credit on the effective date of his/ber resignation.

Section 10. Compensation for Unused Sick Leave Accrual Upon Retirement. Each
eligible employee in the department who retires on or after July 1, 1978, shall be compensated,
effective as of the date of his/her retirement, at the rate of one-foutth (.25) of his/her daily salary
for each day of sick leave accrued to his/her credit as of his/her last day on the active payroll up

to a maximum payment equivalent to sixty (60) days pay.

Section 11. Records. All leave with or without pay shall be recorded in the aftendance,
records in the Office of the Chief Court Administrator. Such records shall reflect the current
amount of sick leave accrued and the amount and dates when leave was taken, and the current
balance available to each employee. The records will be subject to review by the Chief Court



Administrator, and the individual record of an employee in the dcpartmcnt shall be available to
such employee upon written request, .

Section 12. Upon death of an employee who has completed ten (10) years of State
service, the employer shall pay to the beneficiary one-fourth (.25) of the deceased employee's
daily salary for each day of sick leave accrued to his/her credit as of his/ber last day on the active
payroll up to 2 maximum payment equivalent to sixty (60) days pay

Section 13. Emergency Sick Leave Bank, :

(a)  There shall be amr Emergency Sick Leave Bank, compased of the
contributions of bargaining unit employees pursuant to the terms of the 1981-83 collective
bargaining agreement, and any additional contributions as provided pursuant to this section, All

unit employees serving an original probationary period on the effective date of this section and
all unit employees hired after that date shall contribute two (2) hours from accrued sick leave to

the sick leave bank upon obtaining permanent status. Hours contributed shall not revert to
employees 1f not used.

(b) Days contnbuteéi t'o thc bank shail thereafter be: ailocated O TIOM ot £t i s s s+

probationary employees with catastrophic or extended, long-term illnesses,

(¢) . To be eligible for allocation of sick days from the bank an employec
must meet thc following conditions; ... . .. -

" (1)" " Exhaustion of aii swk lcavc personal and vacatlon Ieave mciudmg“'

- advanced sick leave under Séction 5 of this Article.
(2)  The illness or injury is not covered by workers' compensation and/or such
benefit has been exhausted.
(3)  Anacceptable medical certificate supporting the absence is on file.
(4)  The bank is not depleted.

(d)  Days shall be allocated by a Labor Management Advisory Committee.

This committee shall have full authority to grant benefits and administer the program in

accordance with guidelines outlined in subparagraph (b) above, In addition, the Committee shall - -

consider as a factor the extent and circumstances of the applicant's usage of sick leave prior to

the illness in question. .. — R e e
()  Unused days shall be camcd over from year to year and shall not lapse

If at any time the bank balance shall fall below seven-hundred and fifty (750) hours, the
committee shall be empowered to withdraw a supplemental contribution of up to four (4) hours

from each permanent employee’s acerued sick leave, Said withdrawal shall be made only after a

. majority vote of the committee.

(0 Time off without loss of pay or benefits may be granted, as necessary, to members
of the Committee to attend meetings to administer this program.

(g}  Union appointees shall review sick bank request packets at the Judicial
Branch Human Resources Management Unit and be permitted union leave in
accordance with Article 8 Scetion 7(c) to review such packets, Packets shall
not be mailed or otherwise transmitted to Committec members and all
efforts shall be made to keep sick bank request packets private and secure.



{g)(h)  The actions or non-actions of this Commitiee shall in no way be subject to
collateral attack or the grievance/arbitration machinery. The panel shall not be considered a State
agency, board or any other subdivision of the Employer. No requests shall be conducted as
contested cases or otherwise be subject to the Administrative Procedure Act.

* FOR AFSCME LOCAL 749: [ .
% R Sy A - 5 B R
" T Date ~
7
FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH~ -
NN o Croenspin _ e\ 2ol A

Date



STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAL 749
TENTATIVE AGREEMENT — APPENDIX (SWAPPING)

On June 19, 2017, the parties agreed that the Appendix would be modified as follows:

APPENDIX
Swapping

/
Juvenile Detention Officers shall be allowed to swap scheduled shifts with other Juvenile
Detention Officers at the same facility. Lead Juvenile Detention Officers and Juvenile
Detention Shift Supervisors shall be allowed to swap-scheduled shifts with other Lead
Juvenile Detention Officers and Juvenile Detention Shift Supervisors at the same facility.
Swaps shall not be permitted for probationary exnployccs and are limited to 4 swaps per
‘month for aIl other ehg:ble cmployees

(a) A swap request form must be Eﬁlﬁpiéfed and submlttedtomanagement or T

approval at least 5 days prior to the requested swap date. The agreed upon swap
payback date must be within 30 calendar days of the initial swap., The payback
date must be on a.day on which the employee is scheduled to be on duty, Open-
cnded swaps and thyes-way swaps shall not be allowed, Any employce actially
working for another employee while on a swap shall retain his/her seniority in
the event of involuntary overtime being necessary.

(b) Atpproval for all swap requests is at the diseretion of the management. Once a
swap request has been approved in writing, it may only be rescinded by mutual
agreement of the parties. An employee who does not report to work as scheduled
in an approved swap will not be permitfed to swap for 90 days after the first
such occurrence and will be subject to being prohibited from swapping
permanently after a second occurrence, In the event an employee does not report
to work for an approved swap the employee originally scheduled to work the
assigned shift will be charged with an unauthorized absence. Disputes regarding
swaps may be grieved, but are not subject to arbitration, The Judicial Branch is
not responsible for enforcing swap agreements between employees.

(¢} Any employee who works more than 40 hours in a week as'a result of a swap will
pot be entitled to overtime pay. In the case of swaps that fall on a holiday, night
or weekend, employees will be paid in accordance with the applicable rate for
their regularly scheduled shift.



FOR AFSCME LOCAL 749: (L_Q
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STATE OF CONNECTICUT JUDICIAL BRANC H AND AFSCME LOCAIL 749
TENTATIVE AGREEMENT — APPENDIX (MOA’S)

On June 20, 2017, the parties agreed to the following:

APPENDIX.
MOA’S
:\ﬂ_‘
‘J\)

The Memorandum of Agreement between the State of Connecticut Judicial Branch and
Locald79, AFSCME, Council 4 titled % Grievances dated July 28,2008 and January 10,
2009-Institutional Grievances regarding Monthly Supervisory Meetings” signed on June
10, 2010 shall be incorporated into the collective bargaining agreement appendix upon its

approval from the legislatare.

Date

FOR AFSCME LOCAL 749: q@
S .

FOR THE STATE OF CONNECTICUT JUDICIAL BRANCH

AN Croat DR - | G \o\rvy

Date



STIPULATED AGREEMENT
BETWEEN ‘

THE STATE OF CONNECTICUT JUDICIAL BRANCH

AND

THE STATE OF CONNECTICUT JUDICAL EMPLOYEES UNION

LOCAL 749, COUNCIL 4, AFSCME, AFL-CIO

Re: Grievances dated July 28, 2008 and January 10, 2009 — Institutional Grievances regarding

Monthly Supervisory Meetings

In full and final settlement of the above referenced grievances, the parties agree to the following:

Monthly supervisor meetings will continue to held at management’s discrevion, Lead

1.

Juvenile Detention Officers and Juvenile Detention Shift Supervisors will be
required to attend these meetings,

2. Shift Supervisors and Lead JDOs are not required to attend if the meeu'ng is held on

" adayoff when they are not wotking.

3. The employees who attend said meeting shall be paid for a minimum of one (1)
hour. If the meeting is longer than one (1) hour, the employee shall be pald forthe
actual time spent at the meeting,

4, The Union agrees to withdraw all grievances related to this issue.

5. This agreement will expite upon execution of a new collective bargaining agreement
unless specifically incorporated into that agreement,

FOR THE JUDICAL BRANCH FOR COURT SUPPORT SERVICES

Date Gl 0 pae /4/”/!3’

FOR LOCAL 749

FOR COUNCIL 4 AFSCME

DJ/@\/C&M Prer. %Yt %/ﬁ'ﬂ
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AFSCME COST SHEET
JUDICIAL BRANCH

FY 2017
EXISTING PAYROLL 69,572,823 69,572,823
EXISTING OCT 16 AND APRIL 17 LONGEVITY 1,753,694 1,753,694
EXISTING AUTOMOBILE AVAILABILITY FEE 45,000 45,000
EXISTING SHIFT DIFFERENTIAL 5.85 282,047 282,047
EXISTING HAZARDOUS DUTY PAYMENT 128,200 128,800
TOTAL COSTS ] . 71,782,364 71,782,364 0
FY 2018
EXISTING PAYROLL 69,572,823 69,572,823
EXISTING OCT 17 LONGEVITY PYT 874,710 874,710
EXISTING AUTOMOBILE AVAILABILITY FEE 45,000 45,000
EXISTING SHIFF DIFFERENTIAL $.85 282,047 282,047
EXISTING HAZARDOUS DUTY PAYMENT 128,800 128,800
NEW FURLOUGH . {802,763) - {80:2,763)
TOTAL COSTS 70,100,617 70,903,380 {802,763)
FY 2019
EXISTING PAYROLL 69,572,823 69,572,823
EXISTING OCT 18 AND APRIL 19 LONGEVITY 1,753,694 1,753,694
EXISTING AUTOMOB|LE AVAILABILITY FEE 45,000 45,000
EXISTING SHIFT DHFFERENTIAL 5.85 282,047 282,047
EXISTING HAZARDOUS BUTY PAYMENT 128,800 128,800
EXISTING APRIL FY 18 LONGEVITY PYT 878,984 878,584
NEW ONE TIME PAYMENT 2,302,250 2,302,250
TOTAL COSTS 74,963,598 71,782,364 3,181,234
FY 2020
EXISTING PAYROLL 659,572,823 69,572,823
EXISTING OCY 19 AND APRIL 20 LONGEVITY PYT . 1,753,694 1,753,694
EXISTING AUTOMOBILE AVAILABILITY FEE 45,000 45,000
EXISTING SHIFT DIFFERENTIAL 5.85 282,047 282,047
EXISTING HAZARDOUS DUTY PAYMENT 128,800 128,800
NEW 3.5% GENERAL WAGF INCREASE 2,345,686 2,345,686
NEW ANNUAL INCREMENTS -JULY 434,848 434,848
NEW ANNUAL INCREMENTS-JANUARY 343,340 343,340
NEW MAXIMUM STEP LUMP SUM 127,500 127,500
TOTAL COSTS : 75,033,738 0 75,033,738
FY 2021
EXISTING PAYROLL 69,572,823 69,572,823
FY2020 3.5% GENERAL WAGE INCREASE 2,345,686 2,345,686
FY2020 ANNUAL INCREMENTS -JULY 434,848 434,848
FY2020 ANNUAL INCREMENTS-JANUARY 343,340 343,340
FYZ020 MAXIMUM STEP LUMP SUM 127,500 127,500
EXISTING OCT 20 AND APRIL 21 LONGEVITY PYT 1,753,694 1,753,694
EXISTING AUTOMOBILE AVAILABILITY FEE 45,000 45,000
EXISTING SHIFT DIFFERENTIAL $.85 282,047 282,047
EXISTING HAZARDQUS DUTY PAYMENT 128,800 128,800
NEW FY2021 3.5% GENERAL WAGE INCREASE 2,462,019 2,462,019
NEW FY2021 ANNUAL INCREMENTS -JULY 387,425 387,425
NEW FY2021 ANNUAL INCREMENTS-JANUARY 320,808 320,808
MNEW FY2021 MAXIMUM STEP EUMP SUM 140,250 140,250
TOTAL COSTS 78,344,240 0 78,344,240




OFFICE CHIEF PUBLIC DEFENDER

16-17

17-18

18-19

19-20

20-21

AUTO USAGE 39,300.00
LONGEVITY 221,931.00
TOTAL COST 261,231.00
AUTO USAGE 39,300.00
FURLOUGH (94,320.00)
LONGEVITY 112,465.50
TOTAL COST 57,445.50
AUTO USAGE 39,300.00
LONGEVITY 360,720.75
$2,000 BONUS 242,000.00
TOTAL COST 642,020.75
AUTO USAGE 39,300.00
3.5% GWI 298,921.32
ATJULY 64,769.64
A1 JANUARY 31,223.61
LUMP SUM 66,000.00
LONGEVITY 270,340.50
TOTAL COST 770,555.07
AUTO USAGE 39,300.00
3.5% GWI 313,835.03
A JULY 63,192.63
A1 JANUARY 23,088.48
LUMP SUM 72,000.00
LONGEVITY 294,553.91
TOTAL COST 806,870.05



NP4035 STATE OF CCONNECTICUT PAGE: 1
- JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM

Bargaining Unit: 43 JUDICIAL EMPLOYEES {AFSCME)
40.00 HOUR WEEK
EFFECTIVE JUNE 21, 2019
Includes 3.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP & STEP 7 STEP 8 STEP 2 AT
07 BANN 36,106.00 36,942.00 37,778.00 38,614.00 39,450.00 40,286.00 41,122.00 42,150.00 44,047.00 836
BIW 1,383.38 1,415.41 1.,447.44 1,475.47 1,511.50 1,543.53 1,575.56 1,614.95 1,687.63
DLY 138.34 141.55 144.75 147.95 151.15 154.3¢6 157.56 161.50 168.77
HLY 17.2923 17.6926 18.0930 18.4934 18.8938 15.29241 19.6945 20.1869 21.0954
08 ANN 38,424.00 3%,517.00 40,610.0Q0 41,703.00 42,796.00 43,889.00 44,982.00 46,107.00 48,182.00 1,083
BIW 1,472.1¢9 1,514.07 1,555.94 1,597.82 1,639.70 1,681.58 1,723.45 1,766.56 1,846.06
DLY 147.22 151.41 155.60 i58.79 163.87 168.16 172.35 176.6¢ 184.61
HLY 18.4024 18.925%° 12.4493 19.9728 20.4963 21.0198 21.5431 22.0820 23.0758
4o ANN 39,438.00C 40,615.00 41,791.00 42,9267.00 44,143.00 45,319.00 46,495.00 47,657.00 49,802.00 1,176
BIW 1,511.08 1,556.14 i,601.19 1,646.25 1,691.31 1,736.37 1,781.42 1,825.94 1,808.13
DLY 151.11 155.62 160.12 164.63 169.14 173.64 178.15 182.60 190.82
HLY 18.8885 19.4518 20.0148 20.5781 21.1414 21.7046 22.2678 22.8243 23.8516
10 ANN 40,551.00 41,819.00 43,087.00 44,355.00 45,623.00 46,831.00 48,159.00 49,363.00 51,584.00 1,268
BIW 1,553.68 1,602.27 1,650.85 1,685.43 1,748.01 1,7%6.60 1,845.18 1,8%81.31 1.876.40
DLY 155.37 160.23 165.09 169.95 174.81 179.686 184.52 189.14 197 .64
HLY 12.4210 20.0284 20.6356 21.2425% 21.8501 22.4575 23.0648 23.6414 24.7050
11 ANN 42,204.00 43,522.00 44,840.00 46,158.00 47,476.00 48,7%4.00 50,112.00 51,365.00 53,676.00 i,318
BIW 1,617.02 1,687.51 1,718.01 1,768.51 1,81%.01 1,868.51 1,920.00 1,9268.01 2,056.56
DLY 161.71 166.76 171.81 176.86 181.¢91 186.39¢ 182.00 15%6.81 205.66
HLY 20.2128 20.8438% 21.4751 22.10¢64 22.7376 23.3689 24.0000 24,6001 25.7070
12 ANN 43,560.00 44,922.00 46,298.00 47,667.00 49,036.00 50,405.00 51,774.00 53,068.00 55,456.00 1,369
BIW 1,668.87 1,721.42 1,773.87 1,826.33 1,878.78 1,931.23 1,983.¢8 2,033.26 2,124.76
DLY 166.80 172.15 177.39 182.64 187.88 133.13 198.37 203.33 212.48
HLY 20.8621 21.5178 22.1734 22.8291 23.4848 24.1404 24.79560 25.4158 26.5595
13 ANN 45,989.00 47,8690.00 49,391.00 51,082.00 52,793.00 54,4%84.00 56,195.00 57,600.00 60,192.00 1,701
BIW 1,762.04 1,827.21 1,8%2.38 1,957.535 2,022.73 2,087.90 2,153.07 2,206.90 2,306.21
DLY 176.21 182.73 189.24 185.7¢6 202.28 208.78 215.31 220.69 230.63
HLY 22,0255 22.8401 23.6548 24.46%4 25.2841 26.0588 26.58134 27.5863 28.827¢6
14 ANN 48,062.00 49,843.00 51,624.00 53,405.00 55,186.00 56,9267.00 58,748.00 60,217.00 62,9%27.00 1,781
BIW 1,841.46 1,808.70 1,977.94 2,046.17 2,114.41 2,182.65 2,250.89 2,307.17 2,411.00
DLY 184.15 190.97 127.80 204.862 211.45 218.27 225.09 230.72 241.10

HLY 23.0183 23.8713 24.7243 25.5771 26.4301 27.2831 28.1361 28.83%6 30.1375



NPA035 STATE OF CONNECTICUT PAGE: 2
- JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYRCLL MANAGEMENT SYSTEM
Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME)
40.00 HOUR WEEK
EFFECTIVE JUNE 21, 2019
Includes 3.50% Increase
GRP PER STEP 1 STEP 2 STEP 3 STER 4 STEP 5 STEP © STEP 7 STEP 8 STEP @ AT
15 ANN 50,233.00 52,071.00 53,90%.00 55,747.00 57,585.00 59,423.00 61,261.00 62,793.00 65,619.00 1,838
BIW 1,924.64 1,895.086 2,0685.48 2,135.81 2,206.33 2,276.75 2,347.17 2,405.87 2,514.14
DLY 192.47 199.51 206.55 213.60 220.64 227.68 234.72 240.59 251.4z2
HLY 24.0580 24 .93B3 25.8185 26.6989 27.5781 28.4594 29.3396 30.0734 31.4268
16 ANN 52,655.00 54,563.00 56,471.00 58,379.00 60,287.00 62,195.00 64,103.00 65,706.00 68,063.00 1,908
BIW 2,017.44 2,090.54 2,163.64 2,236.75 2,309.85 2,382.96 2,456,086 2,517.48 2,630.77
DLY 201.75 209.06 216.37 223.68 230.99 238.30 245,61 251.75 263.08
HLY 25.2180 26.1318 27.0455 27.9594 28.8731 29.7870 30.7008 31.4685 32.8846
17 ANN 55,263.00 57,218.00 59,173.00 61,128.00 63,083.00 65,038.00 66,983.00 68, 668.00 71,758.00 1,855
BIW 2,117.3¢6 2,192.27 2,267.17 2,342.07 2,416.98 2,491.88 2,566.78 2,630.96 2,749.35
DLY 211.74 219.23 226.72 234.21 241.70 249.19%9 256.68 263.10 274.94
HLY 26.4670 27.4034 '28.33%6 29.2759 30.2123 31.1485 32.0849 32.8870 34.3669
18 ANN 58,043.00 60,052.00 62,061.00 64,070.00 66,079.00 68,088.00 70,087.00 71,849.00 75,082.00 2,00¢8
BIW 2,223.87 2,300.85 2,377.82 2,454.79 2,531.77 2,608.74 2,685.71 2,752 .84 2,876.71
DLY 222.39 230.08 237.79 245.48 253.18 260.88 268.58 275.29 287.68
HLY 27.7984 28.7606 2%.7228 30.6849% 31.6471 32.6093 33.5714 34.4105 35,9589
19 ANN 60,910.00 62,973.00 65,036.00 67,0892.00 69,162.00 71,225.00 73,288.00 75,120.00 78,500.00 2,063
BIW 2,333.72 2,412.76 2,491.81 2,570.85 2,649.89 2,728.83 2,807.97 2,878.17 3,007.67
DLY 233.38 241.28 24%.19 257.09 264.99 272.90 280.80 287.82 300.77
HLY 29.1715 30.1595 31.1476 32.1356 33.123¢6 34.1116 35.08%%6 35.8771 37.5959
20 ANN 64,009.00 66,128.00 68,247.00 70,366.00 72,485.00 74,604.00 76,723.00 78,641.00 82,180.00 2,118
BIW 2,452.4¢6 2,533.64 2,614.83 2,696.02 2,777.21 2,858.40 2,939.58 3,013.07 3,148.66
DLY 245.25 253.37 261.49 269.61 277.73 285.84 283.9¢ 301.31 314.87
HLY 30.6558 31.6705 32.6854 33.7003 34.7151 35.7300 36.7448 37.6634 39.3583
21 ANN 67,172.00Q 69,340.00 71,508.00 73,676.00 75,844.00 78,012.00 80,180.00 82,185.00 85,883.00 2,168
BIW 2,573.64 2,650.71 2,73%.78 2,822.84 2,905.91 2,988.97 3,072.04 3,148.86 3,290.54
DLY 257.37 265.68 273.98 282.2%9 280.60 298.80 307.21 314.89 329.06
HLY 32.1705 33.2089 34.2473 35.2855 36.3239 37.3621 38.400% 39.3608 41.1318
22 ANN 69,004.00 71,571.0¢0 74,138.00 76,705.00 79,272.00 81,8392.00 84,406.00 86,516.00 80,409.00 2,567
BIW 2,643.84 2,742.19 2,840.54 2,938.89 3,037.25 3,135.60 3,233.95 3,314.79% 3,463.95
DLY 264.39 274.22 284.06 293.89 303.73 313.56 323.40 331.48 346.40
HLY 33.0480 34.2774 35.5068 36.7361 37.9656 39,1550 40.4244 41.4349 43.2994



NP4035 STATE OF CONNECTICUT PAGE: 3
- JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM
Bargaining Unit: 43 JUDICIAL EMPLOYERS {AFSCME)
40.00 HOUR WEEK
EFFECTIVE JUNE 21, 2012
Includes 3.50% Increase
GRP PER STEP 1 STEFP 2 STEP 3 STEP 4 STEP B STEP 6 STEP 7 STEP 8 STEP 9 AT
23 ANN 72,269.00 74,951.00 77,633.00 80,315.00 82,997.00 85,672.00 88,361.00 9Q,570.00 94,646.00 2,682
BIW 2,768.93 2,871.69 2,974.45 3,077.21 3,179.87 3,282.73 3,385.48 3,470.12 3,626.2%
DLY 276.90 287.17 297.45 307.73 318.00 328.28 338.55 347.02 362.63
HLY 34.6116 35.8961 37.1806 38.4651 39.7496 41.0341 42.3185 43.3765 45,3286
24 RANN 75,758.00 78,583.00 81,408.00 84,233.00 87,058.00 89,883.00 92,708.00 85,026.00 99,302.00 2,825
BIW 2,902.61 3,010.85 3,118.09 3,227.32 3,335.5¢6 3,443.80 3,552.04 3,640.85 3,804.68
DLY 290.27 301.09 311.81 322.74 333.56 344.38 355.21 364.09 380.47
HLY 36.2826 37.6356 38.9886 40.3415 41.6945 43.0475 44,4005 45,5106 47.5585
25 ANN 79,455.00 82,410.00 85,365.00 88,320.00 91,275.00 94,230.00 97,185.00 $9,615.00 104,098.00 2,955
BIW 3,044.26 3,157.48 3,270.69 3,383.91 3,497.13 3,610.35 . 3,723.57 3,816.67 3,588.43
DLY 304.43 315.75% 327.07 338.40 349.72 361.04 372.36 381.67 398.85
HLY 38.0533 39.4685 40.8836 42.2989% 43.7141 45,1294 46.5446 47.7084 49,8554
26 ANN 83,368.00 86,46%.00 89,570.00 82,671.00 95,772.00 88,873.00 101,874.00 104,523.00 109,227.00 3,101
BIW 3,194.18 3,312.99 3,431.81 3,550.62 3,669.43 3,788.24 3,%07.05 4,004.72 4,184.85
DLY 319.42 331.30 343.19 355,07 366.95 378.83 390.71 400.48 418.50
HLY 39.8273 41.4124 42.8976 44,3828 45.8679 47.3530 48.8381 50.05%0 52.3119
27 ANN 87,512.00 90,770.00 94,028.00 87,286.00 100,544.00 103,802.00 107,060.00 109,737.00 114,675.00 3,258
BIW 3,352.986 3,477.78 3,602.61 3,727.44 3,852.27 3,977.09 4,101.92 4,204.49 4,393.68
DLY 335.30 347.78 360.27 372.75 385.23 397.71 410.20 420.45 439%.37
HLY 41.%120 43.4723 45.032¢6 46,5930 48.1534 49,7136 51.2740 52.5561 54,9210
28 ANN 92,141.00 95,502.00 98,863.00 102,224.00 105,585.00 108,946.00 112,307.00 115,115.00 120,295.00 3,361
BIW 3,530.31 3,65%.09 3,787.86 3,916.63 4,045.41 4,174.18 4,302.96 4,410.54 4,609.01
DLY 353.04 365.91 378.79 391.867 404.55 417.42 430.30 441.06 460.51
HLY 44.1289 45,7386 47.3483 48,8579 50.567¢ 52.1773 53.7870 55.1318 57.6126
29 ANN 93,065.00 %6,766.00 100,467.00 104,168.00 107,869.00 111,570.00 115,271.00 118,153.00 123,470.00 3,701
BIW 3,565.71 3,707.51 3,848.32 3,9981.12 4,132.92 4,274.72 4,416.52 4,526.94 4,730.66
DLY 356.58 370.76 384.924 386,12 413.30 427.48 441.6%6 452.70 473.07
HLY 44_.5714 46,3439 48,1185 49.8890 51.6615 53.4340 55.2065 56.5868 59.1333
30 ANN 96,966.00 100,767.00 104,568.00 108,369.00 112,170.00 115,%71.00 11%9,772.00 122,766.00 128,290.00 3,801
BIW 3,715.18 3,860.81 4,006.44 4,152.07 4,297.71 4,443.34 4,588.87 4,703.68 4,915.33
DLY 371.52 386.02 400.65 415.21 429.78 444,34 458,%0 470.37 491.54
HLY 46.4398 48.2601 50.0805 51.9009 53.7214 55.5418 57.3621 58.7860 61.441¢6



NP4035

Bargaining Unit:

43

STATE OF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES
PAYROLL MANAGEMENT SYSTEM

JUDICIAL EM
40.00

EFFECTIVE JUNE 21,

32

33

34

35

36

37

38

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
bLY
HLY

101,04%.
3,871,
387.

48.

105,268.
4,033,
403,

56.

109, 685.
4,202.
420.

52.

114,375.
4,382.
238,

54,

119,252,
4,56%2.
456.

57

i24,386.
4,765.
476.

58.

129, 737.
4,970.
497.

62.

135,281.
5,183.
518.

64.

1
00 104
61 4
17
3951
00 109
26 ¢
33
4158
00 113
50 4
25
5313
00 118
19 4
22
7774
00 123
05 4
91

.1131
00 128
75 4
58
5719
00 134
775
08
1346
00 139
12 5
32
7899

,961.
,021.
402.
50.

,292.
,187.
a18.
52,

LBL17.
,350.
438.
54,

,617.
, 544 .
454,

56.

605,
, 735,
473.

53.

,850.
936,
483.
61.

,325.
,146.
514.
54,

,978.
,363.
536.
87.

2 STEP
00 108,873.
50 4,171.
15 417,
2688 52.
00 113,316.
44 4,341.
75 434,
2430 54,
00 117,949.
81 4,510,
09 451,
5101 56.
00 122,859,
72 4,707.
48 470.
8090 53.
00 127,958.
83 4,902.
59 490,
1979 61.
00 133,314.
79 5,107.
68 510.
7099 63.
00 138,913.
56 5,322,
66 532.
3320 6.
00 144,875.
15 5,543,
32 554.
0394 69.

3

00 112
38 4
14

1423

00 117
61 4
17

2701

00 122
12 4
92

48980

00 127
25 4
73

8406

00 132
61 5
27

2826

00 137
82 5
79

8478

00 143
34 5
24

5293

00 149
11 5
32

2889

STEP 4
,785.00 116
,321.27 4
432.13
54.0159
,340.00 121
,495.79 4
149,58
56.1974
,081.00 126
L677.44 4
467.75
58.4680
,101.00 131
,869.78 5
486,98
§0.8723
,311.00 136

,069.39 5
506.%4
63.3674

,778.00 142
,278.86 5
527.89
65.5858
,501.00 148
,498.13 5
549.82
68.7266

,372.00 154

,723.07 5
572.31
71.5384

PLOYEES (AFPSCME)
HOUR WEEK
2019
STEP 5 STEP
,697.00 120,609,
,471.15 4,621,
447,12 a62.
55.8894 57.
,364.00 125,388,
,649.97 4,804,
465.00 480.
58.1246 0.
,213.00 130,345,
,835.75 4,994,
483.58 499,
60.4469 62.
,343.00 135,585.
,032.30 5,194,
503.23 519.
62.9038 §4.
,664.00 141,017.
,236.17 5,402.
523.62 540,
65.4521 57.
,242.00 146,706.
,449.89 5,620,
544,99 562.
68.1236 70.
,089.00 152,877.
L 673.91 5,849.
567.40 584.
70.9239 73.
,069.00 158,766.
,803.03 6,082.
590.31 608.
73.7879 76.

[ STEP 7

06 124,521.00 127
04 4,770.92 4
11 477.10

7630 59.6365

00 129,412.00 132
14 4,958.32 5
42 435.84

0518 61.9750

00 134,477.00 137
07 5,152,38 5
a1 515.24

4259 64.4048

00 139,827.00 143
83 5,357.36 5
49 535.74

8354 66.9670

00 145,370.00 149
86 5,569.74 3
30 556,98

5370 69.56218

00 151,176.00 154
92 5,761.96 8
10 579.20

2615 72.3895

00 157,265.00 161
70 6,025.48 6
97 602.55

1213 75,3185

00 163,463.00 187
99 §,262.96 6
30 626.30

0374 78.2870

PAGE : 4
RUN DATE: 06/05/2017

Includes 3.50% Increase
STEF 8 STEP 9 AT
,634.00 133,378.00 3,912
,890.2¢C 5,110.27

489.02 511.03

61.1275 63.8784
,647.00 138,616.00 4,024
,082.27 5,310.96

508.23 531.10

63,5284 66.3870
,839.00 144,042.00 4,132
,281.19 5,518.86

528.12 551.83

66.0149 68.9858
,323.00 149,773.00 4,242
,491.31 5,738.43

549.14 573.85

68.6414 71.7304
,004.00 155,709.00 4,353
,708.97 5,865.87

570,90 596.59

71.3621 74.5734
,949.00 161,822,00 4,464
., 936.75 6,203.91

593.68 620.40

74.2094 77.5489
,197.00 168,451.00 4,588
,176.14 6,454.07

617.62 645.41

77.2018 80.6759
,550.00 175,090.00 4,687
,419.55 6,708.43

641.96 670.85

80.2444 83.8554



NP4035 STATE CF CONNECTICUT PAGE: 5
’ JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM

Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME)
40.00 HOUR WEEK
EFFECTIVE JUNE 21, 2019
’ Includes 3.50% Increase

GRE PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP © STEP 7 STEP 8§ STEP 9 Al
39 BNN 141,083.00 145,888.00 150,683.00 155,4%88.00 160,303.00 165,108.00 16%,913.00 174,161.00 181,9%8.00 4,805
BIW 5,405.48 5,589.58 5,773.68 5,957.78 6,141.88 6,325.98 6,510.08 6,672.84 6,973.11
DLY 540.55 558.8%¢6 577.37 595.78 614.19 632.60 651.01 667.29 697.32
BLY 67.5685 69.85698 72.1710 74.4723 76.7735 79.0748 81.3760 83.4105 87.1639
40 BNN 147,155.00 152,054.00 156,9853.00 161,852.00 166,751.00 171,650.00 176,549.00 180,963.00 189,106.00 4,889
BIW 5,638.13 5,825.83 6,013.53 6,201.23 6,388.93 6,576.63 6,764.33 6,933.45 7,245.45
DLY 563.82 5B82.59 601.36 620.13 638.90 657.67 676.44 693.35 T24.55

BLY 70.47¢6 72.8229 75.16¢%1 77.5154 79.8816 82.2079 84.5541 86.6681 390.5681



NP4035 STATE OF CONNECTICUT PAGE: 6
: ' JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM

Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME}
40.00 HOUR WEEK WITH NIGHT SHIPFT DIFFERENTIAL
EFFECTIVE JUNE 21, 20189
Shift Differential: (.8300
Includes 3.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP & STEP 7 STEP 8 STEP 9 AT
07 ANN  37,874.00 38,710.00 39,546.00  40,382.00 41,218.00 42,054.00  42,890.00 43,918.00  45,815.00 836
BIW 1,451.38 1,483.41 1,515.44 1,547.47 1,572.50 1,611.53 1,643.56 1,682.95 1,755.63
DLY 145.14 148.35 151.55 154.75 157.95 161.16 164.38 168.30 175.57
HLY 18.1423 18.5426 18.9430 19.3434 19.7438 20.1441 20.5445 21.0369 21.9454
08 ANN  40,192.00  41,285.00  42,378.00  43,471.00  44,564.00  45,657.00  46,750.0C  47,875.00  4%,950.00 1,093
BIW 1,540.19 1,582.07 1,623.94 1,665.82 1,707.70 1,749.58 1,791.45 1,834.56 1,914.06
DLY 154.02 158.21 162.40 166.59 170.77 174.96 178.15 183.46 191.41
HLY 19.2524 19.7759 20.2993 20.8228 21.3463 21.8698 22.3931 22.9320 23.9258
09 ANN  41,207.00  42,383.00 43,559.00  44,735.00 45,911.00 47,087.00 48,263.00 49,425.00 51,570.00 1,176
BIW 1,579.08 1,624.14 1,669.19 1,714.25 1,759.31 1,804.37 1,849.42 1,893.94 1,976.13
DLY 157.91 162.42 166.02 171.43 175.94 180. 44 184.95 . 189.40 197.62
HLY 19.7385 20.3018 20.864¢9 21.4281 21.9914 22.5548 23.1178 23,6743 24,7016
10 ANN  42,319.00  43,5387.00  44,855.00  46,123.00  47,391.00  48,659.00  4%,927.00  51,131.00  53,352.00 1,268
BIW 1,621.68 1,670.27 1,718.85 1,767.43 1,816.01 1,864.40 1,913.18 1,959.31 2,044.40
DLY 162.17 167.03 171.89 176.75 181.61 186.46 191.32 195.94 204.44
HLY 20.2710 20.8784 21.4856 22.0929 22.7001 23.3075 23.9148 24.4914 25.5550
i1 ANN  43,972.00  45,290.00  46,608.00  47,926.00  49,244.00  50,562.00  51,880.00  53,133.00  55,444.00 1,318
BIW 1,685.02 1,735.51 1,786.01 1,826.51 1,887.01 1,937.51 1,988.00 2,036.01 2,124.56
DLY 168.51 173.56 178.61 183.66 188.71 18376 198.80 203.61 212.48
HLY 21.0628 21.6939 22.3251 22.9564 23.5876 24.2189 24.8500 25.4501 26.5570
12 BANN  45,328.00  46,6%7.00  48,066.00  49,435.0¢  50,804.00 52,173.00 53,542.00 54,836.00 57,224.00 1,369
BIW 1,736.37 1,789.42 1,841.87 1,894.33 1,946.78 1,999.23 2,051.68 2,101.26 2,192.76
DLY 173.70 178.95 184.19 189.44 194.68 199.93 205.17 210.13 219.28
HLY 21.7121 22.3679 23.0234 23.6791 24.3348 24.9904 25.6480 26.2658 27.4095
13 ANN  47,757.00  49,458.00 51,159.00  52,860.00  54,561.00 56,262.00 57,963.00 59,368.00 61,960.00 1,701
BIW 1,830.04 1,885.21 1,960.38 2,025.55 2,080.73 2,155.90 2,221.07 2,274.90 2,374.21
DLY 183.01 189.53 196.04 202.56 209.08 215.58 222.11 227.4% 237.43
HLY 22.8755 23.6901 24.5048 25.3164 26.1341 26.9488 27.7634 28.4363 29.6776

........ “The Annual Salary for each pay group and step is for illustration purposes only and
is not meant to be the actual annual salary for the pay group and step.”



NP4035

Bargaining Unit:

43

40.00

STATE OF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES
PAYROLL MANAGEMENT SYSTEM

JUDICIAL EMPLOYEES {AFSCME)
HOUR WEEK WITH NIGHT SHIFT DIFFERENTIAL

Shift Differential:

Includes
STEP 8

PAGE:
RUN DATE:

3.50%
STEP 9

.
06/05/2017

0.8500
Increase

15

le

17

18

18

20

ANN
BIW
DLY
HLY

ANN
BIW
CLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

57,031.
2,185.
218.
27.

5%,811.
2,291.
229.
28.

62,678.
2,401,
240.
30.

65,777.
2,520,
252.
31,

. 8080

.00
.44
.55
.0680

00
36
54
3170

00
87
19
6484

00
72
18
0215

00
46
05
5058

51,8611.00

1,877.7Q

197.77
24.7213

53,832.00

2,062.06

206.31
25.7883

56,331.00

2,158.54

215.86
26.8818

58, 986.00

2,260.27
226.03
28.2534

61,820.00

2,368.85

236.89%9
29.6106

64,741.00
2,480.76
248.08

31.0095

67,896.00

2,601.64

260.17
32.5205

53,3802,
2,045,
204.
25.

53,677.
2,133.
213.
26.

58,239.
2,231.
223.
27.

60,941.
2,335.
233.
29.

63,8289,
2,445.
244.
30.

66,804,
2,559,
255,
31.

70,015.
2,682.
268.
33.

6685

co
64
17
8955

0o
17
52
1896

a0
82
59
5728

a0
81
99
9976

00
83
29
5354

EFFECTIVE JUNE 21, 2019
STEP 4 STEP 5 STEP 6 STEP 7
55,173.00  56,954.00 58,735.00  &0,516.00
2,114.17 2,182.41 2,250.65 2,318.89
211.42 218.25 225.07 231.89
26.4271 27.2801 28.1331 28.9861
57,515.00  59,353.00 61,191.00  63,023.00
2,203.91 2,274.33 2,344.75 2,415.17
220.40 227.44 234.48 241.52
27.5489 28.4291 29.3094 30.1896
60,147.00  62,055.00  63,963.00 €5,871.00
2,304.75 2,377.85 2,450.96 2,524.06
230.48 237.79 245,10 252.41
28.8094 29.7231 30.6370 31.5508
§2,894.00  64,851.00 64,806.00 68,761.00
2,410.07 2,484.98 2,559.88 2,634.79
241.01 248.50 255.99 263.48
30.1259 31.0623 31.9985 32.9349
65,838.00 67,847.C0 69,856.00 71,865.00
2,522.79 2,599.77 2,676.74 2,753.71
252.28 259.98 267.68 275.38
31.5349 32.4971 33.4593 34.4214
68,867.00  70,930.00 72,993.00 7%,056.00
2,638.85 2,717.89 2,796.93 2,875.97
263.89 271.79 279.70 287.60
32.9856 33.9736 34.9616 35.9496
72,134.00  74,253.00 76,372.00  78,491.00
2,764.02 2,845.21 2,926.40 3,007.58
276.41 284.53 292.64 300.75
34.5503 35.5651 36.5800 37.5948

"The Annual Salary for each pay group and step is for illustration purposes only and

is not meant te be the actual annual salary for the pay group and step.”

§1,985.00
2,375.17
237.52

29.6896

64,561.00
2,473.87
247.39

30.9234

67,474.00

2,585.48

258.55
32.3185

70,436.00
2,698.96
269.90

33.7370

73,617.00
2,820.84
282.09

35,2605

76,888.00

2,945.17

294.62
36.8271

80,409.00

3,081.07

308.11
38.5134

64,695,
2,478,
247.
30.

67,387.
2,582,
258.
32.2768
00
77
88
7346

70,431,
2,698.
269.
33.

oo
35
74
216¢

73,526,
2,817.
281.
35.

00
71
48
g08s

76,850.
2,944,
294,
36,

a0
67
57
4458

80,268.
3,075,
307.
38.

00
66
67
2083

83,948,
3,216.
321.
40.

1,838

1,908

1,855

2,009

2,063

2,119



NP4035 STATE OF CONNECTICUT PAGE: 8
- JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM

Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCHME)
40.00 HOUR WEEK WITH NIGHT SHIFT DIFFERENTIAL
EFFECTIVE JUNE 21, 2019
Shift Differential: 0.8500
Includes 3.50% Increase

GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP © AT
21 ANN 68,940.00 71,108.00 73,276.00 75,444.00 77,612.00 79,780.00 81,948.00 83,9853.00 87,651.00 2,168
BIW 2,641.64 2,724.71 2,807.78 2,890.84 2,973.91 3,056.97 3,140.04 3,216.86 3,358.54
DLY 264.17 272.48 280.78 2898.09 297.40 305.70 314.01 321.68% 335.86
HLY 33.0205 34.058% 35.0873 36.1355 37.173%9 38.2121 39.2505 40.2108 41.9818
22 ANN 70,772.00 73,3392.00 75,906.00 78,473.00 81,040.00 83,607.00 86,174.00 88,284.00 92,177.00 2,567
BIW 2,711.84 2,810.1¢9 2,908.54 3,006.89 3,105.25 3,203.60 3,301.95 3,382.78% 3,531.85
DLY 271.19 281.02 290.86 300.69 310.53 320.36 330.20 338.28 353.20
HLY 33.8980 35.1274 36.3568 37.5861 38.8156 40.0450 41.2744 42.2849 44.1494
23 ANN 74,037.00 76,719.00 72,401.00 82,083.00 84,765.00 87,447.00 90,12%.00 92,338.00 96,414.00 2,682
BIW 2,836.83 2,939.562 3,042.45 3,145.21 3,247.97 3,350.73 3,453.48 3,538.12 3,694.29
DLY 283.70 293.97 304.25 314.53 324.80 335.08 345.35 353.82 369.43
HLY 35.4616 36.74¢l 38.0306 39.3151 40.599¢6 41.8841 43.1685 44.2265 46.1786
24 ANN 77,526.00 80,351.00 83,176.00 86,001.00 88,826.00 81,651.00 94,476.00 96,794.00 101,070.00 2,825
BIW 2,870.61 3,078.85 3,187.09 3,285.32 3,403.56 3,511.80 3,620.04 3,708.85 3,872.68
DLY 297.07 307.88 318.71 328.54 340.36 351.18 362.01 370.889 387.27
HLY 37.1326 38.485¢6 39.8386 41.1915 42.5445 43.8875 45.2505 46.3606 48.4085
25 ANN 81,223.00 84,178.00 87,133.00 20,088.00 93,043.00 95,998.00 98,853.00 101,383.00 105,866.00 2,855
BIW 3,112.26 3,225.48 3,338.69 3,451.91 3,565.13 3,678.35 3,791.57 3,884.67 4,056.43
pLY 311.23 322.55 333.87 345.20 356.52 367.84 3792.16 3886.47 405.865
HLY 38.9033 40.3185 41.7336 43.1489 44.5641 45.9794 47.3946 48.5584 50.7054

........ "The Annual Salary . for each pay group and step is for illustration purpeses conly and
is not meant to be the actual annual salary for the pay group and step.”
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Bargaining Unit:

45,583.
1,746.
174.
2%1.

08

0%

ic

11

12

13

14

ANN
BIW
pLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIw
DLY
HLY

ANN
BIW
DLY
HLY

ANN
BIW
DLY
HLY

BANN
BIW
DLY
HLY

43

37,370.,00

1,431.81

143.18
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20.1308

43,256.00
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165.74
20.7165

44,597.00

1,708.7¢C

170.87
21.3588

46,412.00

1,778.24
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22.2280

47,919.00

1,835.28
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51,121.00
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24.4833

53,433.00

2,047.25

204.73
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STATE OF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES
PAYROLL MANAGEMENT SYSTEM

JUDICIAL EMPLCYEES (AFSCME)
40.00 HOUR WEEK

EFFECTIVE JUNE 19, 2020
STEP 4 STEP 5 STEP 6 3TER 7
3%,968.00 40,834.00 41,700.00 42,566.00
1,531.35 1,564.53 1,597.71 1,630.89
153.14 156.46 159.78 163.09
19.1418 19.5566 19.9714 20.3861
43,165.00 44,297.00 45,429.00 46,561.00
1,653.84 1,697.21 1,740.58 1,783.95
165.39 169.73 174.06 178.40
20.6730 21.218] 21.7573 22.29%4
44,474.00 45,692.00 46,5%10.00 48,128.00
1,703.8% 1,750.66 1,797.32 1,843.98
170.40 175.07 17%.74 184.40
21.299¢9 21.8833 22.4665 23.0499
45,910.00 47,223.00 48,536.00 49,84%2.00
1,75¢%.01 1,809.32 1,858.62 1,90%.93
175.%1 180.%4 185.587 1%81.06
21.9876 22.6165 23.2453 23.8741
47,777.00 49,142.00 50,507.00 51,872.00
1,830.54 1,882.84 1,935.14 1,987%.44
183.06 188.29 193.52 1988.75
22.8818 23.5355 24.1893 24,8430
4%,336.00 50,753.00 52,176.00 53,587.00
1,890.27 1,944.586 1,998.86 2,053.15
188.03 1%4.46 126.89 205.32
23.6284 24,3070 24,9858 25.6644
52,882.00 54,4643.00 56,404.00 58,165.00
2,026.14 2,093.61 Z2,161.08 2,228.55
202.62 209.37 216.11 222.8¢
25.3268 26.1701 27.0135 27.85689
55,277.00 57,121.00 58,965.00 60,809.00
2,117.90 2,188.55 2,259.20 2,329.85
211.7% 218.856 225.92 232.99
26.4738 27.3569 28.2400 29.1231

Includes
STEP 8

43,530.00
1,871.65
167.17

20,6956

47,725.00
1,828.55
182.86

22.8569

49,331.00
1,890.08
189.01

23.6260

51,095.00
1,957.67
195,77

24,4709

53,169.00
2,037.13
203.72

25.4641

54,927.00
2,104.49
210.45

26.3061

59,619.00
2,284.26
228.43

28.5533

62,329.00

2,388.02

238.81
292.8511

RUN

3.50%
STEP

49,873.
1,910.
191,
.8856

23

51,551.
1,975.
197.
24.

53,384.
2,045,
204.
25,

55,562,

2,128.
.89
26.

212

57,399,

2,189

62,302

2,387,
238.
29,

65,134,
2,495,
249.

31

PAGE:
DATE:

1

06/05/2017

Increase
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NP4035

Bargaining Unit: 43
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66,250,
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2,663,
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33.
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00
50

.13
.3838

.00
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18
7716

0o
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00
32
84
7280

a0
76

2870

.00
2,736.
273.

40
64

L2050

53,895.00

2,064.95
206. 50
25.8119

56,473.00

2,163.72

216.38
27.0465

59,222.00

2,26%.05

226.91
28.3631

§2,155.00
2,381.42
238.15

29.7678

65,176.00
2,497.25
249.73

31.2156

§8,444.00

2,622.38

262.24
32.7798

71,768.00
2,749.74
274.98

34,3718

74,077.00
2,838.20
283.82

35.4775

64,235.
2,461.
246.
30.

67,314.
2,579,
257.
32.

70,638.
2,706,
270.
33.

74,012,
2,835,
283.
35.

76,734
2,940,
294,
36.

STATE OF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES
PAYROLL MANAGEMENT SYSTEM

JUDICIAL EMPLOYEES

60, 423.
2,315.
231.
28.9383
63,270,
2,424,
242.

30

00
14
42
.3018

66,315,
2,540.81
254,09

31.7601

00

69,450.
2,660.
266.
33.

00
92
10
2615

72,832.00

2,790.50

278.05
34.8813

76,256.00
2,921.69
292.17

36.5211

79,391.00

3,041.81

304.1¢
38.0226

STEP

62,398.
2,390.
239.
23,

65,294.
2,501.
250.
31,

68,395,
2,620.
262.
32.

71, 586.
2,742,
274.
34.

75,026.
2,874.
287.
35,

78,500.
3,007.
300.
37.

82,048,
3,143.
314.
39.

5

00
61
37
2951

(AFSCME)
40.00 HOUR WEBK
EFFECTIVE JUNE 19,

2020
STEP &

61,507.00

2,356.80

235.66
29.4575

64,373.00
2,466.40
246.64

30.8300

67,318.
2,57%.
257.

32

00
24
93
L2405

70,475,
2,700.
270.
33.

0o
20
0z
7525

73,722.
2,824.
282.
35.

co
60
46
3075

77,220.00

2,958.63

2095.87
36.9829

80,744.
3,093.
309.
38.

00
64
37
5705
84,705.00
3,245.41
324.55
40,5676

STEP 7

63,410.00

2,429.51

242.946
30.3682

66,348.00
2,542.07
254.21

31.7759

69,342.00

2,656.79

265.68
33.2098

72,555.00

2,779.89%

277.99
34.7486

75,858.00
2,906.44
290.65

36.3305

79,414.00

3,042.69

304.27
38.0336

82,988.00
3,179.62
317.97

39.7453

87,362.00

3,347.21

334.73
41.8401

PAGE : 2
RUN DATE: 06/05/2017
Includes 3.50% Increase
.STEP o] STEP 9 AT
64,995.00 67,920.00 1,903
2,4580.23 2,602.30
249.03 260.23
31.1279 32.5288
68,007.00  71,067.00 1,975
2,605.64 2,722.88
260.57 272.29
32.5705 34.0360
71,076.00  74,274.00 2,024
2,723.22 2,845.75
272.33 284.58
34.0403 35.5719
74,369.00 77,716.00 2,080
2,849.39 2,977.63
284.94 297.77
35.6174 37.2204
77,754.00 81,253.00 2,136
2,972.0¢ 3,113.15
297.91 311.32
37.2386 38.9144
81,399.00 85,062.00 2,194
3,118.74 3,2859.09
311.88 325.91
38.9843 40,7386
85,062.00 88,891.00 2,244
3,259.12 3,405.79
325.92 340.58
40.7390 42.5724
89,546.00 $3,576.00 2,657
3,430.89 3,585.29
343.09 358.53
42.8861 44.8161



NP4035 STATE OF CONNWECTICUT PAGE: 3
JUDICIAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM
Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME)
40.00 HOUR WREK
EFFECTIVE JUNE 19, 2020
) Includes 3.50% Increase
GRP PER STEP 1 STE? 2 S3TEP 23 5TEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP S AT
23 ANN T4,798.00 77,575.00 80,351.00 83,127.00 85,903.00 88,679.00 91,455.00 93,741.00 87,952.00 2,776
BIW 2,865.87 2,972.23 3,078.59 3,184.95 3,291.31 3,397.867 3,504.03 3,591.61 3,753.22
DLY 286.59 297.23 307.86 318.50 3296.14 339.77 350.41 359,17 375.33
HLY 35.8234 37.1529 38.4824 39.811¢ 41.1414 42.4709 43.8004 44,8951 46.9153
24 BANN 78,410.00 81,334.00 84,258.00 87,182.00 90,106.00 93,7030.00 95,854.00 98,3532.00 102,779.00 2,924
BIW 3,004.22 3,116.25 3,228.28 3,340.31 3,452.34 3,564.37 3,676.40 3,768.32 3,937.20
DLY 300.43 311.63 322.83 334.04 345.24 356.44 367.64 376.84 393.7¢%
HLY 37.5528 38.9531 40.3535 41.7538 43.1543 44.5546 45,9550 47.10490 49,2238
25 BNN 82,236.00 85,285.00 88,354.00 91,413.00 94,472.00 97,531.00 100,520.00 103,105.00 107,745.00 3,059
BIW 3,150.81 3,268.01 3,385.22 3,502.42 3,618.62 3,736.82 3,854.03 3,950.39 4,128.17
DLY 315.09 326.81 338.53 350.25 361.87 373.6% 385.41 395.04 412,82
HLY 39.3851 40.8501 42.3153 43,7803 45,2453 46.7103 48.1754 49.3799 51.6021
26 ANN 86,286.00 89,496.00 92,706.00 $5,916.00C 99,126.00 102,336.00 105,546.00 108,185.00 113,053.00 3,210
BIW 3,305.98 3,428.97 3,551.96 3,674.95 3,797.84 3,520.92 4,043.91 4,145.02 4,331.54
DLY 330.60 342.90 355.20 367.50 379.80 392.10 404.40 414.51 433.16
HLY 41.3248 42,8621 44,3995 45.9369 47.4743 49.0115 50.5489 51.8128 54.1443
27 ANN  920,575.00  93,948.00  97,321.00 100,694.00 104,067.00 107,440.00 110,813.00 113,583.00 118,594.00 3,373
BIW 3,470.31 3,599.55 3,728.78 3,858.01 3,987.25 4,116.48 4,245,711 4,351.84 4,547,867
DLY 347.04 359.96 372.88 385.81 398.73 411.65 424 _58 435.19 454,77
HLY 43.378¢% 44,9844 46.6098 48,2251 49.840¢8 51.4560 53.0714 54.3980 56.8459
28 ANN 95,366.00 98,845.00 102,324.00 105,803.00 109,282.00 112,761.00 116,240.00 113%,146.00 124,508.0¢C 3,478
BIW 3,653.87 3,787.17 3,920.4%6 4,053.76 4,187.05 4,320.35 4,453.64 4,564.99 4,770.43
DLY 365.39 378,72 392.05 405.38 418.71 432.04 445.37 456.50 477.05
HLY 45.6734 47.3396 49.0058 50.6720 52.3381 54.0044 55.6705 57.0624 59.6304
29 ANN 96,323.00 100,154.00 103,985.00 107,816.00 111,647.00 115,478.00 119,308.00 122,2%2.00 127,795.00 3,831
BIW 3,680.54 3,837.32 3,984.10 4,130.88 4,277.67 4,424.45 4,571.23 4,685.52 4,896.37
DLY 369.06 383.74 398.41 413.09 427,717 442 .45 457.13 468.56 489.64
HLY 46.1318 47.9665 49.8013 51.6361 53.4709 55,3056 57.1404 58.5680 61.2046
30 ANN 100,360.00 104,295.00 108,230.00 112,165.00 116,1060.00 120,035.00 123,%70.00 127,069.00 132,787.00 3,835
BIW 3,845.22 3,995.¢98 4,146.75 4,297.51 4,448.28 4,599.05 4,749.81 4,86B8.55 5,087.863
DLY 384.53 398.60 414 .68 429.76 444.83 459,91 474.99 486.86 508.77
HLY 48.0653 45,6498 51.8344 53.718% 55.6035 57.4881 59,3726 60.8569 63.5%54



NP4035 STATE OF CONNECTICOUT
JUDICIAL ADMINISTRATIVE SERVICES

PAYRCLL MANAGEMENT SYSTEM

PAGE: 4
RUN DATE: 06/05/2017

Rargaining Unit: 43 JUDICIAL EMPLOYEES (ARFSCME)
40.00 HOUR WEEK
EFFECTIVE JUNE 1%, 2020
) Includes 3.50% Increase
GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AT
31 ANN 104,586.00 108,635.00 112,684.00 116,733.00 120,782.00 124,831.00 128,880.00 132,102.00 138,047.00 4,049
BIW 4,007.13 4,162.27 4,317.40 4,472.53 4,627.67 4,782.80 4,937.94 5,061.38 5,289.1¢
DLY 400.72 416.23 431.74 447,25 462.77 478.28 483.80 506.14 528.92
HLY 50.0891 52.0284 53.9675 55.9066 57.8459 59_7850 61.7243 63.2673 66.1145
32 ANN 108,%53.00 113,118.00 117,283.00 121,448.00 125,613.00 129,778.00 133,943.00 '137,2%92.00 143,470.00 4,165
BIW 4,174.45 4,334.03 4,493.61 4,653.19 4,812.76 4,972.34 5,131.92 5,260.23 5,496.94
DLY 417.45 433.41 448,37 465.32 481.28 497 .24 513.20 526.03 549,70
HLY 52.1806 54.1754 56.1701 58.1649 60.1595 £2.1543 64.1490 65,7529 68.7118
33 ANM 113,524.00 117,801.00 122,078.00 126,355.00 130,632.00 134,509.00 139,186.00 142,666.00 145,086.00 4,277
BIW 4,349.58 4,513.45 4,677.32 4,841.19 5,005.06 5,168.93 5,332.80 5,466.14 5,712.11
DLY 434 .96 451.35 467.74 484.12 500.51 516.90 533.28 546.62 571.22
HLY 54.3698 56.4181 58.4665 60.5149 62.5633 64.6116 66.6600 68.3268 71.4014
34 ANN 118,3792.00 122,770.00 127,161.00 131,552.00 135,9243.00 140,334.00 144,725.00 148,343.00 155,018.00 4,391
BIW 4,535.60 4,703.84 4,872.07 5,040.31 5,208.55 5,376.79 5,545.02 5,683.64 5,93%.39
DLY 453.56 470.39 487.21 504.04 520.86 537.68 554.51 568.37 593.94
HLY 56.6950 58.7380 60.2009 63.003% 65.1069 67.2092 69.3128 71.0455 74.2424
35 ANN 123,426.00 127,932.00 132,438.00 136,944.00 141,450.00 145,956.00 150,462.00 154,224.00 161,164.00 4,506
BIW 4,728.97 4,901.61 5,074.26 5,246.90 5,419.55 5,592.19 5,764.83 5,908.87 6,174.87
DLY 472.90 490.17 507.43 524.6% 541.96 559.22 576.49 590.90 617.49
HLY 59.1121 61.2701 63.4283 65.5863 67.7444 65.9024 72.0604 73.8621 77.1859
36 ANN 128,740.00 133,361.00 137,982.00 142,603.00 147,224.00 151,845.00 156,466,000 160,378.00 167,555,00 4,621
BIW 4,932.57 5,109.62 5,286.867 5,4863.72 5,640.77 5,817.82 5,994.87 6,144.76 6,421.27
DLY 493.26 510.9% 528.67 546.38 564.08 581.79 599.49 614.48 642.13
HLY 61.6571 63.8703 66.0834 68.2965 70.5096 72.7228 74.9359 76.8095 80.2659
37 ANN 134,278.00 13%,027.00 143,776.00 148,525.00 153,274.00 158,023.00 162,772.00 166,841.00 174,349.00 4,749
BIW 5,144.7¢ 5,326.71 5,508.66 5,680.62 5,872.57 5,054.53 6,236.48 6,392.38 6,680.04
DLY 514.48 532.68 550.87 569,07 587.26 605.46 623,65 639.24 £668.01
HLY 64.3095 66.5839 68.8583 71.1328 73.4071 75.6816 77.9560 72.9048 83.5005
38 ANN 140,016.00 144,878.00 149,740.00 154,602.00 159,464.00 164,326.00 169,188.00 173,418.00 181,222.00 4,862
BIW 5,364.60 5,550.89 5,737.17 5,923.45 6,109.74 6,296.02 6,482.30 6,644.37 6,943.38
DLY 536.45% 555.08 573.72 562.35 610.98 629.61 548.23 664.44 694,34
HLY 67.0575 69.3861 T1.7146 74.0431 T6.3718 78.7003 £1.0288 8§3.0546 86.7923




NP4035 STATE OF CONNECTICUT PAGE: 5
JUDICTAL ADMINISTRATIVE SERVICES RUN DATE: 06/05/2017
PAYROLL MANAGEMENT SYSTEM

Bargaining Unit: 43 JUDICIAL EMPLOYEES (BFSCME}
40.00 HOUER WEEK
EFFECTIVE JUNE 19, 2020‘
Includes 3.50% Increase

GRP PER STEF 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEE 8 STEP & AT
38 BNN 146,021.00 150,995.00 155,969.00 160,943.00 165,%17.00 170,891.00 175,865.00 180,262.00 188,374.00 4,974
BIW 5,5%4.68 5,785.25 5,975.83 6,166.40 6,356.58 6,547.55 6,738.13 6,906.60 7,217.40
DLY 559.47 578.53 587.59 6le.64 635.70 654.76 673.82 620.66 721.74
HLY 69.98335 72.315%6 74.6379 77.0800 79.4623 81.8444 84.2266 86.3325 90.2175
40 ANN 152,306.00 157,377.00 162,448.00 167,519.00 172,590.00 177,661.00 182,732.00 187,300.00 185,72%.00 - 5,071
BIW 5,835.48 6,029.78 6,224.07 6,418.36 6,612.63 6,806.94 7,001.23 7,176.25 7,499.20
DLY 583.55 602.98 622.41 641.84 661.27 680.70 700.13 717.63 749.92

HLY 72.89435 75.3723 77.8009 80.2295 82.65381 85.08¢68 87.5154 89.7031 93.7400



NP4335

Bargaining Unit:

43

40.00

STATE OF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES
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is not meant to be the actual annual salary for the pay group and step."
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"The Annual Salary for each pay group and step is for illustration purposes conly and
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NP4035 STATE OF CONNECTICUT

JUDICIAL ADMINISTRATIVE SERVICES

PAGE: 7
RUN DATE: 06/05/2017

PAYROLL MANAGEMENT SYSTEM
Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME)
40.00 HOUR WEEK WITH NIGHT SHIFT DIFFERENTIAL
EFFECTIVE JUNE 19, 2020
Shift Differential: 0.8500
Includes 3.50% Increase
GRF PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AT
14 ANN 51,513.00 53,357.00 55,201.00 57,045.00 58,88%.00 60,733.00 62,577.00 64,097.00 66,902.00 1,844
BIW 1,973.24 2,044.60 2,115.25 2,185.90 2,256.55 2,327.20 2,397.85 2,456.08 2,563.55
DLY 167.40 204.46 211.53 218.52 225.66 232.72 239.79 245.61 256.36
HLY 24,6743 25.5575 26.4406 27.3238 28.2068% 29.0900 29.9731 30.7011 32.0445
15 ANN 53,760.00 55,663.00 57,566.00 59,469.00 51,372.00 63,275.00 65,178.00 66,763.00 69, 688.00 1,903
BRIW 2,060.04 2,132.85 2,205.86 2,278.77 2,351.68 2,424.60 2,497.51 2,558.23 2,670.30
DLY 206.01 213.30 220.59 227.88 235.17 242 .46 249.7¢ 255.83 267.03
BLY 25.7505 26.6619 27.5733 28.484¢6 29.3960 30.3075 31.2189 31.977¢% 33.3788
16 ANN 56,266.00 58,241.00 60,216.00 62,181.00 64,166.00 66,141.00 68,116.00 69,775.00 72,835.00 1,975
BIW 2,156.05 2,231.72 2,307.39 2,383.086 2,458.73 2,534.40 2,610.07 2,673.64 2,790.88
DLY 215.861 223.18 230.74 238.31 245.88 253.44 261.01 267.37 279.09
HLY 26.9506 27.8965 28.8424 29.7883 30.7341 31.6800 32.6259 33.4205 34,8860
17 ANN 58,9866.00 60,990.00 63,014.00 65,038.00 67,062.00 69,086.00 71,110.00 72,844.00 76,042.00 2,024
BIW 2,25%.50 2,337.05 2,414.60 2,492.14 2,569.69 2,647.24 2,724.79 2,791.22 2,913.75
DLY 225.85 233.71 241.46 249.22 256.97 264.73 272.48 279.13 291.238
HLY 28.2438 28.2131 30.1825 31.1518 - 32.1211 33.0905 34.0598 34.8903 36.421¢%
18 ANN 61,843.00 63,923.00 66,003.00 68,083.00 70,163.00 72,243.00 74,323.00 76,137.00 79,484.00 2,080
BIW 2,369.73 2,449.42 2,529.12 2,608.81 2,688.50 2,768.20 2,847.89 2,917.39 3,045.63
DLY 236.98 244.95 252.92 260.8% 268.85 276.82 284.79 291.74 304.57
HLY 2%.6216 30.6178 31.6140 32.6101 33.6063 34,6025 35.5986 36.4674 38.0704
19 ANN 64,810.00 66,946.00 69,082.00 71,218.00 73,354.00 75,4590.00 77,626.00 79,522.00 83,021.00 2,136
BIW 2,483.41 2,565.25 2,647.09 2,728.92 2,810.76 2,8%2.60 2,974.44 3,047.09 3,181.15
DLY 248.35 256.53 264.71 272.90 281.08 289.26 297.45 304.71 318.12
HLY 31.0426 32.0656 33.088¢6 34.1115 35.1345 36.1575 37.1805 38.0886¢ 35.7644
20 BNN 68,018.00 70,212.00 72,406.00 74,600.00 76,794.00 78,988.00 81,182.00 83,167.0C 86,830.00 2,194
BIW 2,606.32 2,690.38 2,774.44 2,858.50 2,942.586 3,026.63 3,110.68 3,186.74 3,327.09
DLY 260.64 269.04 277.45 285.85 294.2¢6 302.67 311.07 318.68 332.71
HLY 32.5790 33.6298 34.6805 35.7313 36.7820 37.8329 38.8836 39.8343 41.5886

is not meant to be the actual annual salary for the pay group and step."”

"The Annual Salary for each pay group and step is for illustration purposes only and



NP4035 STATE QF CONNECTICUT
JUDICIAL ADMINISTRATIVE SERVICES

PAYROLL MANAGEMENT SYSTEM

PAGE: 8
RUN DATE: 06/05/2017

Bargaining Unit: 43 JUDICIAL EMPLOYEES (AFSCME)

40.00 HOUR WEEK WITH NIGHT SHIFT DIFFERENTIAL
EFFECTIVE JUNE 19, 2020
Shift Differential: 0.8500
Includes 3.50% Increase
GRP PER STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 AT
21 ANN 71,292.00 73,536.00 75,780.00 78,024.00 80,268.00 g82,512.00 84,756.00 86,831.00 90,659.00 2,244
BIW 2,731.7¢ 2,817.74 2,9203.71 2,989.68% 3,075,867 3,161.64 3,247.62 3,327.12 3,473.72
DLY 273.18 281.78 290.38 298,97 307.57 316.17 324.77 332.72 347.38
HLY 34.1470 35.2218 36.2964 37.3711 38.4459 39.5205 40.5953 41,5890 43.4224
22 BANN 73,188.00 75,845.00 78,502.00 81,159.00 83,816.00 86,473.00 89,130.00 91,314.00 95,344.00 2,657
BIW 2,804.40 2,906.20 3,008.00 3,109.81 3,211.61 3,313.41 3,415.21 3,498.89 3,653.29
DLY 280.44 25%0.62 300.80 31¢.99 321.17 331.35 341.53 34%.89 365.33
HLY 35.0550 36.3275 37.6000 38.8726 40.1451 41.4176 42.6901 43,7361 45.6661
23 ANN 76,567.00 79,343.00 82,119.00 84,895.00 87,671.00 90,447.00 93,223.00 95,509.00 95,727.00 2,776
BIW 2,933.87 3,040.23 3,146.59 3,252.95 3,359.31 3,465.67 3,572.03 3,659.61 3,821.22
DLY 293.39 304.03 314.686 325.30 335.94 346.57 357.21 365.97 382.13
HLY 36.6734 38.002¢ 39.3324 40.6619 41.9914 43,3209 44 .6504 45,7451 47,7653
24 ANN 80,178.00 83,102.00 86,026.00 88,950.00 91,874.00 84,798.00 97,722.00 100,121.00 104,547.00 2,824
BIW 3,072.22 3,184.25 3,296.28 3,408.31 3,520.34 3,632.37 3,744.40 3,836.32 4,005.90
DLY 307.23 318.43 329.63 340.84 352.04 363.24 374.44 383.64 400.58%
HLY 38.4028 39.8031 41.2035 42.6039 44,0043 45,4046 46.8050 47.9540 50.0738
25 ANN 84,004.00 87,063.00 90,122.00 93,181.00 96,240.00 99,2%%.00 102,358.00 104,873.00 109,513.00 3,059
BIW 3,218.81 3,336.01 3,453.22 3,570.42 3,687.62 3,804.82 3,922.03 4,018.3¢9 4,196.17
DLY 321.89 333.81 345.33 357.05 368.77 380.49 392.21 401.824 419.62
HLY 40.2351 41.7001 43.1653 44,6303 46.0953 47.5603 49,0254 50.229% 52.4521

"The Annual Salary for each pay group and step is for illustraticon purpcses only and
is not meant to be the actual annual salary for the pay group and step.”



