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VlA HAND-DELIVERY 

Linda Buchanan 
.Journal Clerk of the Senate 
Connecticut General Assembly 
210 Capitol Avenue, Room 305 
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ROCKY HnJ ., CONNECTICUT 06067 
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July 17, 2017 

Re: Submission of Collective Bargaining Agreements between Division of Criminal Justice and 
Criminal Justice Employees, Local 749, Council 4, AFSCME, AFL"CIO 

Dear Ms. Buchanan: 

In accordance with the Joint Rules of the General Assembly for the 2017 session, the Division of 
Criminal Justice submits six copies of a Collective Bargaining Agreement between the Division and the 
Criminal Justice Employees, Local 749, Council 4, AFSCME, AFL-CIO. This Agreement sets forth the 
tcnns and conditions of employment for employees in the criminal justice employees' bargaining unit for 
the period July 1,2016 through June 30, 202l. 

This Agreement has been reviewed and approved by the Governor's designee for collective 
bargaining, the State Office of Policy and Management ("OPM"). OPM has prepared a cost estimate for 
implementing this agreement, which is enclosed. A list of the sections of the General Statutes and State 
Agency Regulations snperseded by the contrnct is included in Appendix A of the document. There are 
four additions to tbe Supersedence Appendix from the prior agreement; lhey are numbered Items 5, 6, 7 
and 8 in that Appendix. 

If there are any questions concerning this agree1nent, please feel free to contact John Russotto, 
Deputy Chief State's Attorney for Personnel, Finance and Administration at 860-258-5969 

Enclosures 

Sine~} /l ;' 

:::f;jlf .. ~7 / / v/ / r ,:;~/ 
/ KEVIN T· KANE ( 

CHIEF STATE'S ATTORNEY 

cc: John J. Russotto, Deputy Chief State's Attorney for Persmmel, Finance and Administration 
Lisa Grasso Egan, Office of Labor Relations, Office of Policy and Managenlent 
Lisa Banatoski Mehta, Attomey, Shipman & Goodwin, LLP 
Charles DellaRocco, President, Local 749, Council 4, AFSCME 
John De Vito, Staff Representative, Local 749, Council 4, AFSCME 

1\N P.QUJ\L OPPORTUNJTY/AFFIRivlATfVE 1\CTJON EMPLOYER 
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House Clerk 
Connecticut Genera l Assembly 
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THE CHIEF STATE'S ATTORNEY 

300 CORPORATE PLACE 
ROCKY llLLL, CONNECTICUT 06067 

Pl JONE (860) 258-5800 FAX (860) 258-5858 

July 17, 2017 

Re: Submission of Collective Bargaining Agreements between Division of Criminal Justice and 
Criminal Justice Employees. Local 749, Council 4. AFSCME, AFL-ClO 

Dear Mr. Jortner: 

In accordance with the Joint Ru les of the Genera l Assembly for the 2017 session, the Division of 
Criminal Justice submits six copies of a Collective Bargaining Agreement between the Divis ion and the 
Criminal Justice Employees, Local 749, Council 4, AFSCME, AFL-CIO. This Agreement sets forth the 
terms and conditions of employment for emp loyees in the criminal justice employees' bargaining unit for 
the period July 1, 20 16 through June 30, 2021. 

This Agreement has been reviewed and approved by the Governor's designee for collective 
bargaining, the State Office of Policy and Management ("OPM"). OPM has prepared a cost est imate for 
imp lementing this agreement, which is enclosed. A list of the sections of the General Statutes and State 
Agency Regulations superseded by the contract is included in Appendix A of the document. There are 
four additions to the Supersedence Appendix from the prior agreement; they are numbered Items 5, 6, 7 
and 8 in that Appendix. 

I f there are any questions concern ing this agreement, please feel free to contact John Russotto, 
Deputy Chief State's Attorney fo r Personnel, Finance and Administration at 860-258-5969 

~~ 
KEVIN T. KANE 
CHIEF STATE'S ATTORNEY 

Enclosures 
cc: John J. Russotto, Deputy Chief State 's Attorney for Personnel, Finance and Administration 

Lisa Grasso Egan, Office of Labor Relations, Office of Policy and Management 
Lisa Banatoski Mehta, Attorney, Shipman & Goodwin, LLP 
Charles DellaRocco, Pres ident, Local 749, Counc il 4, AFSCME 
John DeVito, Staff Representative, Local 749, Counci l 4, J\FSCME 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 



TENTATIVE AGREEMENT 

This Agreement is made by and between the State of Connecticut Division of Criminal Justice 
(the "Division") and Criminal Justice Employees, Local 749, Council 4, AFSCME, AFL-CIO 
(the "Union") in furtherance of the tentative agreement they have reached regarding the 
collective bargaining agreement that expired on June 30, 2016. The Division and the Union 
have tentatively agreed as follows subject to and contingent upon the ratification of the 
modifications of the SEBAC Agreement ("SEBAC framework") by both the Union and the 
Legislature: 

5723757v2 

1. The provisions of the 2011-2016 collective bargaining agreement shall continue 
in full force and effect to June 30, 2021 except as provided below. 

2. The applicable provisions of the contract shall be modified to reflect the 
following, including but not limited to incorporation of the terms of the SEBAC 
framework as set forth below: 

• Article 3, Section 1. 

Neither party shall discriminate against any employee, except by reason of bona 
fide occupational qualifications, on the basis of race, color, religious creed, sex, 
sexual orientation, gender identity or expression, age, national origin, 
ancestry, marital or ei-vi! Hnion status, learning disability, intellectual 
disability, past or present history of mental disability, genetic information, 
military service, veteran status, meataJ retardation, or physical disability 
(including, but not limited to, blindness). 

• Article 8, Section 1. 

The Union will furnish the Employer with a complete list of stewards designated 
to represent any segment or segments of the employees covered by this 
Agreement, specifying the jurisdiction and location of each steward or group of 
stewards at least annually on or about January 1 of each calendar year. The 
Union shall notify the Employer whenever there is a change in stewards or their 
assigmnents as soon as possible as required. 

• Article 8, Section 7(c). 

c. In each contract year, there shall be a bank of hours for use by the Union 
to conduct its business during that year. The bank shall consist of two lnmdred 
tweat)• silt (228) three hundred (300) hours for each year, plus up to one 
hundred (100) unused hours carried over from the prior year for the sole 
purpose and use in the event that the Union President is a Division 
employee, to a maximum of three lmndred twenty sill (328) four hundred (400) 
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hours in any one year. Time used for the conventions specified in subsections a 
and b of this Section, processing or investigating grievances, labor-management 
meetings pursuant to Article 9 of this Agreement, contract negotiations or 
steward training shall not be charged to this bank of hours. The Union shall 
give written notice to the Chief State's Attorney or his designee, ordinarily 
fourteen (14) days in advance, specifying the dates of release, the names of . 
employees to be released and their work locations, and permission by the Chief 
State's Attorney shall not be unreasonably withheld. Time off under this 
Section shall be granted in no less than half-day units only. 

• Article 8, Section 8. 

Orientation and Training. The Employer will provide each new employee with 
a copy of the collective bargaining agreement then in force and will furnish such 
employee with the name(s) of his/her steward(s). Effective upon the contract 
being available on the Division intranet, the Employer will no longer 
provide new employees with a hard copy of the contract; only an electronic 
copy will be provided. The Division shall provide the Union with a list of new 
employees and their work locations within a reasonable period of time after they 
are hired. Each new employee shall be released from work for one hour 
immediately before or after his/her meal period without loss of pay or benefits 
to attend a union orientation meeting. The time and location of such meeting 
shall be determined by mutual agreement of the Union and the Employer. 

• Article 8, Section 10. 

Annual Meeting. The Division shall grant release time with pay for employees 
to attend an annual meeting of the Union subject to the following: 

a. It is understood that sufficient employees must remain on duty to provide 
coverage for offices and/ or to complete required work on the day of the 
meeting. 

b. The Union shall provide to the Division a list of those attending the 
meeting. 

c. An employee who does not attend all or part of the meeting shall be 
expected to work or to take vacation or personal leave for all or that part 
of the day on which he/she does not attend the meeting. 

2 
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• Article 10, Section 2. 

Format, Filing and Communications. Grievances shall be filed in writing and 
shall specify in reasonable detail: (a) the facts; (b) the issues; (c) the date of the 
violation alleged; (d) the controlling contract provision; (e) the remedy of relief 
sought. 

In the event a grievance is unclear or incomplete and not in compliance with this 
Section, the grievant shall be so informed and asked to provide additional 
information. If it remains unclear, the Employer shall make its best efforts to 
handle the grievance as he/she understands it. 

A grievance may be expanded at or before its submission to Step II, but not 
after. 

A steward may use Division photocopying machines to make copies of a 
grievance to be filed with a representative of the Division and may use a 
Division fax machine or electronic mail to transmit a grievance or arbitration 
filing if time constraints do not permit mailing. In all cases, Division business 
shall take priority in nse of photocopying or fax machines. Management and 
Union officers, stewards or representatives shall continue to use such methods 
of communication as they have used in the past for scheduling and resolving 
grievances. 

• Article 10, Section 10. 

Arbitration. 

a. Submission. Submission to arbitration by the Union shall be by letter, 
with the grievance attached, to the Chief State's Attorney or his/her 
designee. If the Employer invokes the provisions of this Section, 
submission to arbitration shall be by letter, with the grievance attached, 
to the Executive Director of AFSCME. 

b. Selection of Arbitrator. Upon receipt of a submission to arbitration, the 
Chief State's Attorney or his/her designee and the Union shall confer 
regarding the selection of a mutually acceptable arbitrator. In the event 
that no agreement is reached within ten (10) calendar days, the Union 
shall file with the Amerieaa Afllitratiea Asseeiatiea American Dispute 
Resolution Center (ADRC). 

3 
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c. Procedures. The arbitration hearing shall not follow the formal rules of 
evidence unless the parties agree in advance, with the concurrence of the 
arbitrator at or prior to the time of his appointment. 

d. Costs. The expenses for the arbitrator's service and for the hearing shall 
be shared equally by the parties. Unless requested by a party, no 
verbatim record of the proceedings shall be made. Costs of making a 
record shall be borne by the requesting party. The costs of a transcript 
shall be borne by the party requesting same. If the arbitrator requests a 
copy of the record, the costs of said record shall be shared equally. 

e. Attendance. The Employer shall grant reasonable time off to employees 
to attend an arbitration proceeding for the purpose of testifying. The 
Union shall provide reasonable notice, ordinarily three (3) or more days, 
of the employees it wishes to be excused for such attendance. 

f. Arbitrability Claims. On grievances when the question of arbitrability 
has been raised by either party as an issue prior to the actual appointment 
of an arbitrator, the arbitrator shall, at the request of either party, 
conduct a separate hearing on the issue of arbitrabi!ity and shall 
determine that issue before further proceedings are held. In determining 
such questions a rebuttable presumption of arbitrability shall be applied. 

g. Authority of Arbitrator. The arbitrator shall have no power to add to, 
subtract from, alter, or modify this Agreement, nor to grant to either 
party matters which were not obtained in the bargaining process, nor to 
impose any remedy or right of relief for any period of time prior to the 
effective date of the pertinent provision of this Agreement, nor to grant 
pay retroactively for more than thirty (30) calendar days prior to the date 
a grievance was first submitted. Except as expressly provided by a 
specific provision of this Agreement, the exercise of rights under Article 
6 (Management Rights) as well as any other matter dealing with the 
administration of the Division shall be final and binding and shall not be 
subject to the grievance provisions of this Agreement. 

h. Arbitrator's Decision. The arbitrator shall render his decision in writing 
no later than W sixty (60) calendar days after the conclusion of the 
hearing or receipt of briefs, whichever is later, unless the parties agree 
otherwise. 

The arbitrator's decision shall be final and binding on the parties in 
accordance with Conn. Gen. Stat. § 52-418 through 52-420 and 52-423, 
provided, however, neither the submission of questions of arbitrability to 
any arbitrator in the first instance nor any voluntary submission shall be 

4 
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deemed to diminish the scope of judicial review over arbitrable awards, 
including a decision by a court of competent jurisdiction that the 
arbitrator's award: (1) contravenes the public interest, or (2) is arbitrary 
or capricious. 

As to the specific, express provisions of this Agreement, the parties have 
bargained for the arbitrator's construction. Absent any of the above 
grounds for overturning an award, the courts shall not substitute their 
interpretation for that of the arbitrator. 

• Article 11, Section 3. 

Employees promoted to a higher position shall serve a three (3) month 
probationary period in that position, subject to the pertinent provisions of 
Section 1 a. and b. of this Article. In the case of an employee promoted to a 
higher position, an employee will be reviewed at least once prior to the 
conclusion of the three-month probationary period. Upon receipt of written 
notification of unsatisfactory performance, the employee shall be offered a 
position similar to that from which he/she was promoted. Neither the offer nor 
the acceptance of such a position shall be deemed a demotion. 

• Article 12, Section 1. 

The annual service ratings shall be completed approximately thfee (3) but no 
less th;m two (2) months and not less than one month prior to the employee's 
annual increase date. The employee shall be rated on a form developed by 
the Division and mutually agreed to by the Union which shall include the 
criteria, inter alia, of the quality of work, the quantity of the work, 
dependability, conduct, attendance, physical and mental capacity to 
perform the work assigned, judgment, ability to deal with people, and, if 
applicable, snpervisory skill and performance of snpervisory duties. A 
service rating will be conducted by the employee's immediate supervisor. When 
an employee is rated "unsatisfactory" or in "need of improvement," the rating 
supervisor shall state reasons and, if practicable, suggestions for improvement. 
All service ratings of overall "unsatisfactory" must be discussed with the 
employee at an informal meeting to be scheduled by the rating supervisor, 
normally within seven (7) days after the employee has seen the report and prior 
to its submission to the Chief State's Attorney. A copy of all service ratings of 
overall "unsatisfactory" shall also be provided to the Union President 
within seven (7) days after receipt of such service rating by the Director of 
Human Resources. 

A Clerical Supervisor whose service rating includes areas related to his or 
her performance of supervisory duties which are unsatisfactory or in need 
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of improvement shall be required to develop a performance improvement 
plan which shall be subject to the approval of his or her superior. A copy 
of any such performance improvement plan shall be provided to the Union 
President within seven (7) days after receipt of such performance 
improvement plan by the Director of Human Resources. Failure to 
satisfactorily complete the performance improvement plan shall result in 
reassignment to a non-supervisory position following a meeting with the 
employee and the Union. 

There shall be two o•;erall ratings: "satisfaetory" or "aasatisfaetory". An 
employee receiving an overall "unsatisfactory" evaluation shall not receive an 
annual increment. 

• Article 13, Section 2. 

Access to File. An employee, on his/her request, or a Union representative, 
upon written authorization, shall be permitted to examine and copy during 
normal business hours and at his/her expense, all materials placed in his/her 
personnel file other than any preemployment material or any other material that 
is confidential or privileged. Any privileged or confidential information shall 
not be revealed to any party outside the Division without the written consent of 
the employee unless otherwise permitted or required by law. 

The Division reserves the right to require its designee to be present while such 
file is being inspected or copied. The Union may have access to any employee 
records upon presentation of written authorization by the appropriate employee. 

• Article 17, Section 1. 

Base Salary Increases. 

a. There shall be no increase in base salaries for the first year of this 
Agreement (2011 2012 2016-2017). 

Wage inereases imfllemeated prior to ratifieatien of thls 2011 2016 
Agreement shall eease effeetiYe tile first day of !lie pay period followiag 
ratifieatioa of said Agreemeat a.ad eaeh employee's salary shall be the 
same as it was prior to saeh inerease. 

b. There shall be no increase in base salaries for the second year of this 
Agreement (2012 2013 2017-2018). 

c. EffeetiYe at the start of the pay period following Jaly 1, 2013, the base 
0flllHal salary of all employees shall be iaereased SJ' three pereent (3 %). 

6 
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There shall be no increase in base salaries for the third year of this 
Agreement (2018-2019). 

Wage inereases fer the 2013 2014 eentraet year shall be ElelayeEl by the 
lllHHber ef pay perieEls fer w£ieh the inereases were paiEl te e!HJ:lleyees in 
2011 2012 prier te ratifieatien ef this Agreement; previEleEl, bewever, 
that e!Hjllayees shall he made 'NlleJe fer !lle ail!fel'efiee in pereentage 
between the Jilly 2011 iRerease reeeiveEl anEl !11e wage inerease effeeti•1e 
July 2013. 

d. Effective at the start of the pay period following July 1, 2014 2019, the 
base annual salary of all employees shall be increased by three and one 
half percent (3.5%). 

e. Effective at the start of the pay period following July 1, ~ 2020, the 
base annual salary of all employees shall be increased by three and one 
half percent (3 .5 % ) . 

• Article 17, Section 2. 

Annual Increments. 

a. There shall be no annual increments during the first year of this 
Agreement (2011 2012 2016-2017). 

b. There shall be no annual increments during the second year of this 
Agreement (2012 2013 2017-2018). 

c. There shall be no annual increments during the third year of this 
Agreement (2018-2019). During the 2018-2019 contract year, an 
employee shall instead receive a lump sum pensionable bonus 
payment of two thousand dollars $2,000 in July, 2018. BIHJ:l!eyees 
will eentimie te be eligible fer anEl reeeive aminal inerements Elnriag the 
2013 14 eentraet year in aeeerElanee with eidstiag praetiee. Durmg the 
2013 14 eentraet year, an e!HJ:lleyee wlle is at the maximam stejl ef the 
salary sebeElnJe ana Elees net reeeive an annaal inerement shall reeei-Ye a 
ffi!HJ:l sam payment ef five hanElreEl Elellars ($500. 00) ill the payrell 
perieEl when the annual i-neremellt woo!El ba-ve been el!feetive. 

d. Employees will continue to be eligible for and receive annual increments 
during .the 2014 15 2019-2020 contract year in accordance with existing 
practice. During the 2014 Hi 2019-2020 contract year, an employee 
who is at the maximum step of the salary schedule and does not receive 
an annual increment shall receive a lump sum payment of t'iYe seven 
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hundred fifty dollars ($500.00 $750.00} in the payroll period when the 
annual increment would have been effective. 

e. Employees will continue to be eligible for and receive annual increments 
during the 2015 le 2020-2021 contract year in accordance with existing 
practice. During the 2015 le 2020-2021 contract year, an employee 
who is at the maximum step of the salary schedule and does not receive 
an annual increment shall receive a lump sum payment of ffl'e seven 
hundred fifty dollars ($500.00 $750.00} in the payroll period when the 
annual increment would have been effective. 

• Article 17, Section 5. 

Longevity. 

a. No employee first hired on or after July 1, 2011 shall be entitled to a 
longevity payment; provided, however, any individual hired on or after 
said date who has military service which would count toward longevity 
under current (pre-July 2011} rules shall be entitled to longevity if such 
individual obtains the requisite service in the future. 

b. For employees not excluded from eligibility for longevity by subsection a 
above, the following shall apply: 

(1} The schedule for longevity payments shall be as set forth in Appendix D. 
Fer the longevity payment ef Oeteller 2011, eaeh eligible empleyee's 
longevity paymeat shall be reEll!eea ay the amoliBt set forth ia A.ppeaaix 
D of this Agreement. 

(2} Ne ser'liee shall eel!Bt tewara loagevity fer the twe (2) year periea 
aegiaaiag July 1, 2011 threagh Juae 30, 2013. Effeetive July 1, 2013, 
aay ser'liee ae6Fllea a11riag the periea My 1, 2011 thrmigll J\llle 30, 
2013 sllall ae aelaea to employees' serYiee fer the p11rpose ef aetermiBiBg 
their eligibility aaa le,,·el of longevity eatitlemeat if it wo11la lla1•e 
otherwise ee11ateel wllea perfermea. The April, 2018 longevity 
payment will be delayed and made in July, 2018. 

(3} Except as provided herein, all State service, including war service, shall 
be counted in determining eligibility for longevity. Part-time service 
shall be prorated. Employees employed by the Division on July 1, 1996 
in connection with the transfer of juvenile justice functions from the 
Judicial Department to the Division shall have their prior service in the 
Judicial Department counted for purposes of longevity. 

8 
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• Article 17, Section 6. 

Tuitiea Reimlmrsemeat. 

a. Aey eFBflleyee who has eoffif!leteel the iaitial werkiHg test jlerioel aael is 
eoatiaHiag his/her ee!Heatiea in a job relateel area, or in aa area that will assist 
the e!Rfileyee iR HfiWarel mellility er fiFemetienal ewerruaities, sllall be eligible 
fer ruitiea reimllHrsemeat fer a maicimHm of eigliteea (18) ereelits or the 
eEJ:lii-valent Iler year. Effeetive fer the first semester fello·.ving ajlfire,·al of this 
Agreement by the Geaeral Assembly, there shall be a maicimHm limit of $1,500 
mitioa reimbHFsement jler eFBflloyee iR eaeh eoatraet year. This maxirallm 
dollar limit may be adjusted in sHbsequeat eeatraet year(s) by mlitl!al agreement 
ef the jlarties. 

b. There shall be ne additioaal fuads eaeHmbered fer the fiUrpose ef mitioa 
reimbursemeat ia the first twe years (2011 2013) ef this Agreement. FHads aet 
eiqiended frem the jlrier eeatraet year shall remain available fer tHitiea 
reimbursement. If the mitiea reimllursement eaeumbraaee has beea d6fileted by 
JHne 30 ef 2013, 2014 er 2015, there shall be new enoombraaee of $7,000 fer 
the purpose ef mitien reimllHrserneat ia the sHbseqHellt eontraet years. 

e. Aa effif!loyee afijllying fer tuitiea reimllursement ffil!St sHbmit the 
afif1F0jlriate farms iR aeeordanee with Divisioa fiFOeedHres aot less thaa two (2) 
weeks jlrior to the start of the eoarse. After afiflFOVal has been reeeh<ed, if the 
eFBflloyee deeides aet to take the eoorse(s) Or te drefi a eourse(s), heishe shall 
notify the effif!leyer so that fuads may be utilized fer aaother effif!layee. As 
soea as jlossillle but aet more thaa thirty (3(}j days fellowing eomjlletien of the 
eourse(s), the erllflloyee shall subrait the rei:1uired dooomentatien of payment and 
sueeessful eourse eempletion. If no elaim fer reimllursemeat er reqHest fer 
exteasion has been submitted to the Coffif!troller withia silcty (€i0) days of the 
end of the semester er eourse, the fund eomraitted fer the eeHFSe(s) shall be 
released aREl made available fer ethers. 

d. Upen presentation of e'«idenee of payment aad SHeeessful eeffif!letiea of 
the eourse(s), the reimllursemeat jler eredit shall be as fello>.vs: 

1. Fer eredit eeurses at aeeredited iastiMioas of higher ee!Heation, one 
· hmHlred (10<» pereent ef the east ef tHitien, laboratory fees and eommanity 
eollege serviee fees H:fl to a maximHm of $115 jler eredit fer midergrae!Hate 
eourses and $145 fieF eredit fer graduate eourses. 

2. Fer ether eoHrses er jlrograms, there shall be fifty (50) pereent ruitiea 
reimllursement tea maiffi:RHm of $57.50 jler eredit fer RBdergrae!Hate eoHrses 
and $72. 50 fleF er edit fer grae!Hate eeurses. 

9 
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e. Tuitioa reimbursement for eJ£ternal degree programs for courses offered 
at aoa accredited iastitatioas er aea credit course shall be Slibject to prier 
approval by the Laber Maaagemeat Committee. The Committee shall, as part 
of the appro·1al precess, determiae the amount that will be reimbursed. 

Noa credit courses Yli±l be eeaverted to llll eEiui¥aleat aum!ler of credits for the 
purpose of eemputiag reirnlmrsement. Per el!ample, silt to fil'teea hours of HOB 

eredit classroom time will be ceasidered the eEIUivalent of eae ereElit. 

Per external degree programs, the earollment fee aad the eJ£amffiatiea fee for up 
to six eJ£amiaatieas per year shall !le covered by taitiea reimbursement. 

• Article 21, Section 6. 

Records. All vacation leave and personal leave shall be recorded in the State's 
electronic attendance records iii the Office of the Chief State's Attorney. Such 
records which shall reflect for each eligible employee the current amount of 
vacation leave accrued, the amount and dates when such leave was taken, the 
current balance of such leave available, and the number of personal leave hours 
taken during the calendar year. The records will be subject to review by the 
Chief State's Attorney, aad the iiidi¥iaual record of aa employee iii the Divisiea 
shall !le aYailab!e to such employee upea writtea reEIUest. Employees receive 
information concerning their leave balances on pay stubs/direct deposit 
reports. 

• REVISE TITLE OF ARTICLE 22 TO "SICK LEA VE AND LEA VE 
WITHOUT PAY." 

• Article 22, Section 4. Special Leave of Aaseace with Pay Chargeable to 
Qualified Reasons for Usage of Accrued Sick Leave. Any eligible 
employee may be granted permission and approval special leave of 
abseace with pay chargeable to utilize accrued sick leave, for the 
following reasons: 

a) for medical or dental treatment for which arrangement cannot be made 
outside of working hours; 

b) when presence at duty work will expose others to contagious disease; 

c) in the event of death in the immediate family when as much as five (5) 
working days' leave with pay may be granted for the death of a spouse, 
child or parent and as much as three (3) working days' leave with pay 
may be granted for the death of a sister, brother, grandparents or child, 
and other relative who is domiciled in the employee's household; 

10 
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d) in the event of critical illness or severe injury in the immediate family 
creating an emergency requiring the attendance or aid of the employee, 
when as much as five (5) days leave with pay in a calendar year may be 
granted; 

e) up to one (1) day of leave will be provided to an employee for the 
purpose of going to, attending, and returning from funerals of persons 
other than members of the immediate family, if prior permission is 
requested of and granted by the employee's supervisor; 

f) up to five (5) days of paid leave, deducted from sick leave, will be 
provided to a spouse in connection with the birth, adoption, or taking 
custody of a child, or the prenatal or postnatal care of a spouse. 
Vacation or personal leave may also be used for such purposes, subject 
to Division approval. 

• Article 22, Section 8. Leave of Absence Without Pay. 

a. 1. If an employee has exhausted all available vacation and personal 
leave, a leave of absence without pay for a continuous period of time 
for the protection of or improvement of an employee's health, or for any 
other cause considered reasonable or proper, may be granted to an 
employee upon approval of the Chief State's Attorney for a period not to 
exceed one (1) year. Requests for such leave must be submitted in 
writing to the Office of the Chief State's Attorney. Such leave may be 
extended beyond one (1) year by the Chief State's Attorney. 

2. Upon expiration of paid leave for disability resulting from 
pregnancy, in accordance with Section 5-248a of the Connecticut 
General Statutes, the employee may request, and shall be granted, a 
medical leave of absence without pay, position held, for a period not to 
exceed six (6) months following the date of termination of the 
pregnancy. Such medical leave of absence may, at the exclusive option 
of the Chief State's Attorney or his designee, be extended beyond the six 
(6) month period, with or without holding the position. Requests for 
such extensions shall be submitted to the Office of the Chief State's 
Attorney. 

b. Military leave shall be provided in accordance with State and Federal 
law as amended from time to time. A leave ef ahseaee withei;t J3aj' 
shall be graateEl te a full time, 13erraaaeat effl]31eyee whe leaves his/her 
empleymeat fer the J3lllJlBse ef eateriag the armeEl forees ef ll!e UaiteEl 
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States. Sueh aa effijlleyee shall !le reinstatecl in his/her farmer pesitien 
ancl ooties previaecl the fellewing eeooitiens are met: 

1) within ainety (9Q) clays after he/she has reeeivea a eertifieate ef 
satisfaetery serviee fr em the armecl ferees, he/she malces applieatiea fer 
rerurn te serviee with the Divisien ef Criminal J.ustiee; 

2) Slleh perseB fBllSt !Je able ancl Ejllaiifiea te perferm the ""'erk 
reEjllirecl; ancl 

3) werk ffillSt be aYailable. 1B eensiaering the faster ef availability 
ef werk, the Divisien ef Criminal J\lstiee shall replaee any empleyee, 
junier in serviee, whe ""'as empleyea fer the 1mrpese ef filling the 
pesitien vaeatea lly s!leh rerurniag empleyee. 

This seetien shall net apfllY te any empleyee ·.vhe, beea!lse ef veluiitary 
reenlistment, has been absent frem the serYiee with the Divisien ef 
Criminal fustiee fer a j'leriea ef mere than three (3) years in aclclitiea te 
war serviee er eemplllsery serviee ana the ninety (9Q) clay j'leriea herein 
llefere pre'nclecl. 

• Article 22, Section 11. 

Records. All leave with or without pay shall be recorded in the State's 
electronic attendance records/system iB tile Offiee ef tile Chief State's 
Atterney. Sueh reeeras shall refleet tile e!lrrent ameunt ef siek leave aeerued, 
and, Vibes apfllieable, "bank" leave days, tile ameunt and dates when leave was 
talcen, and tile ellfrent balanee a;•ailable te eaeh empleyee. The reeeras will be 
subjeet te reYiew bj· tile Chief State's Attorney, and tile individual reeerd of an 
emj'lloyee in tile Di-'tisiea shall be aYailable te sueh empleyee !lflOB "vritten 
reEjllest. 

• Article 33, Section 6. 

Notice of Openings. Notice of vacancies to be filled in the bargaining unit shall 
be jIBSted distributed via e-mail on a division-wide basis. A concurrent notice 
via e-mail will be sent to the Union's Chief Steward President. A notice shall 
remain jIBSted open and valid for ten (10) work days ef from the initial pasting 
e-mail distribution. Interested employees must submit applications within ten 
(10) days of the initial pasting e-mail distribution. Vacancies will not be filled 
within this ten (10) day period. The Employer may advertise such vacancies in 
any other way simultaneously with this pasting distribution and may interview 
external candidates at any time in the process. The Director of Human 
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Resources shall notify the Union President of the individual who is 
appointed to the position. 

• Article 34, Sections I and 2. 

Section 1. Except as otherwise provided, this Agreement shall be effective July 
l, 2,9H 2016, and shall expire June 30, !WM 2021. 

Section 2. Negotiations for a successor agreement shall commence in February 
!WM 2021. The parties may, by mutual agreement, commence negotiations on 
a different date. 

• APPENDIX B, JOB CLASSIFICATIONS AND SALARY GROUPS 

JOB TITLE CLASS SALARY 
CODE GROUP 

Aooellate Secretary I 2625 DC 16 
Anoellate Secretary 2 2627 DCIS 
Clerical Suoervisor 2607 DC 19-20 
Clerk 2618 DC 10 
Forensic Fraud Examiner 1 2600 DC26 
Forensic Fraud Examiner 2 2626 DC29 
Investigator* 2616 DC 19-21 
T. .. . . .. 

~ 9G 19 ;n 
Purchasing Assistant 8502 DC 17 
Secretarv 1 2636 DC 15 
Secretary 2 2622 DC 17-18 
Senior Clerk 2603 DC 13 
Telephone Operator 2676 DC 10 

Note: Classifications are allocated to salary groups in accordance with the 
objective job evaluation point-to-pay-grade assigmnents as provided in Section 4 
of the statewide SCOPE Agreement, as effective June 23, 1995, as modified by 
this Agreement. 

13 
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• APPENDIX D, LONGEVITY 

LengeYity Payment sf Osteiler 2011 

The lenge•lity jlaymellt fer Osteiler 2011 fer eaeli eligiille effijlleyee shall Ile 
redueed ily !he eawed lsngevity as jlFS\'-ided SH the Deparl'ment sf 
AEiminis!rative Serviees Jonge•lity seliedule fer tile salary grade in wliieh the 
effijlloyee is oorrently fllaeed. The salary grades Qfljllieallle to Division 
elassifieations aBd !he eorrespemling Sajlfled longeyity amounts are as fellows: 

Salary Grade DAS GQ!lfled Longe•;ity 

IQ ¥ears J3'. ¥ears 2Q ¥ears 23 ¥ears 

DG-l-Q $'.73.00 $13'.0.00 $223.QO $390.QO 

DGB $92.00 $184.QO $2'.79.QQ $398.00 

DG 13 $9'.7.30 $193.00 $292.3Q $390.00 

DG 19 $1Q0.§9 $201.00 $i!Ql.39 $402.90 

DG l'.7 $1Q3.23 $299.§9 $ilQ9.'.73 $4lil.90 

DG 18 $1Q9.00 $212.09 $ill8.99 $424.90 

DG 19 $1Q9.00 $218.00 $il2'.7.09 $439.99 

DG2Q $111.'.73 $223.§Q $33§.23 $44'.7.QO 

DG21 $114.'.73 $229.3Q $344.23 $4§9.00 

DG23 $142.00 $284.QO $426.90 $368.QO 

DG-26 $1§9.09 $318.09 $4++.09 $636.00 

~ $18'.7.§Q $3'.7§.09 $362.3Q $'.7§Q.QO 

Longevity for the period July 1, 2QH 2016 through June 30, ;mg 2019 shall 
remain the same, except the April, 2018 payment shall be delayed until 
July, 2018 w; redlieeEI fer tile Oeloiler 2Qll jlaymems as flFOYiEied ailove: 

Salary Grade IQ ;•ears 13 years ;!,Q ;•ears 2§ years 

DG-l-Q $231.'.73 $§93.§9 $'.7§§.2§ $1,00'.7.QQ 

DG 13 $338.23 $6'.79.39 $1,014.'.7§ $1,3§3.00 

~ $396.23 $'.732.30 $1,098.'.73 $!,463.Q9 
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~ $379.99 $7§8.99 $1,137.99 $1,§16.99 

9G--l-7 $388.;!§ $776.§9 $1,164.7§ $1,§§3.99 

f)G.-1-8 $399.;!§ $798.§9 $1,197.7§ $1,§97.99 

f)G.+9 $499.7§ $819.§9 $ l ,;!;!9 ,;!§ $1,639.99 

~ $4;!1.99 $84;!.99 $1,;!63.99 $1,684.99 

gG-U $431.;!§ $86;!.§9 $1,;!93.7§ $1,7;!§.99 

~ $618.;!§ $1,;!36.§9 $1,8§4.7§ $;!,473.99 

l)G-±6 $736.99 $1,47;!.99 $;!,;!98.99 $;!,94 4 .99 

Salary Grade lOyears 15years 20years 25 years 

DClO $275.00 $550.00 $825.00 $1,100.00 

DC 13 $369.75 $739.50 $1,109.25 $1,479.00 

DC 15 $400.25 $800.50 $1,200.75 $1,601.00 

DC 16 $414.25 $828.50 $1,242.75 $1,657.00 

DC 17 $424.35 $848.50 $1,272.75 $1,697.00 

DC 18 $436.50 $873.00 $1,309.50 $1,746.00 

DC 19 $447.75 $895.5 $1,343.25 $1791.00 

DC20 $460.00 $920.00 $1,380.00 $1,840.00 

DC21 $471.00 $942.00 $1,413.00 $1,884.00 

DC23 $585.50 $1,171.00 $1,756.50 $2,342.00 

DC26 $675.50 $1,351.00 $2,026.50 $2,702.00 

DC29 $804.25 $1,608.50 $2,412.75 $3,217.00 

Longevity for contract years July 1, :wH 2019 through June 30, ~ 2021 
shall be adjusted based on wage increases and resulting changes in average 
annual increment amounts as computed by CORE-CT. 

• APPENDIX E, JOB SECURITY 

From July 1, 2017 through June 30, 2021, there shall be no loss of 
employment for any bargaining unit employee hired prior to July 1, 2017, 
including loss of employment due to programmatic changes, subject to the 
following conditions: 
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• APPENDIX E, JOB SECURITY 

From July l, 2017 through June 30, 2021, there shall be no loss of employment 
for any bargaining unit employee hired prior to July 1, 2017, including loss of 
employment due to programmatic changes, subject to the following conditions: 

1. Protection from loss of employment is for permanent employees and 
does not apply to: 

• employees in the initial probationary period established under 
Article 11, Section 1 of the collective bargaining agreement; 

• expiration of a temporary or durational appointment; 
• termination of grant or other outside funding specified for a 

particular position. 

2. This protection from loss of employment does not prevent the Division 
from restructuring and eliminating positions provided those affected 
bump cir transfer to another comparable job in accordance with the terms 
of the collective bargaining agreement, particularly Articles 15 and 27, 
or the Placement and Training process of the SEBAC agreement. An 
employee who is laid off under the rules of the collective bargaining 
agreement or the SEBAC Placement and Training process because of the 
refusal of an offered position will not be considered a layoff for purposes 
of this agreement. 

3. The Division is not precluded from noticing layoff in order to 
accomplish any of the above, or for layoffs outside the July l, 2017-June 
30, 2021 period. 
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• APPENDIX F, FURLOUGH DAYS 

In accordance with the SEBAC framework, all employees are to take three (3) 
unpaid furlough days during Fiscal Year 2017-2018. 

For the employees in this bargaining unit, this shall be accomplished as follows: 

1. For the furlough days for FY2017-2018, the paychecks for the pay 
period beginning after ratification and ending with the last pay period of 
this fiscal year shall be reduced by the amount necessary to 
accommodate the value of the furlough day (daily rate of pay). 

2. Employees shall make arrangements to take the required three furlough 
days with the approval of the employee's supervisor. Furlough days 
shall be selected in the same manner as vacation pursuant to Article 21 of 
the collective bargaining agreement. 

3. Furlough days shall be treated in the same manner as voluntary schedule 
reductions under Conn. Gen. Stat. § 5-248c. 

4. There shall be no compensation for unused furlough days under any 
circumstances. 

• JOB DESCRIPTION UPDATES 

The parties agree that, as a housekeeping matter, the Division will 
update the job descriptions for those positions covered by the collective 
bargaining agreement to reflect the duties that those in such positions 
currently perform and to make any legally appropriate updates. The 
Union President will be provided a copy of any updated job descriptions 
before they are distributed to bargaining unit members. 
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3. In accordance V\~th the Ground Rules signed by the parties, the parties shall 
recommend the tentative agreement to their respective memberships for 
ratification. 

4. Unless otherwise mutually agreed, in the event that either the SEBAC 
framework and/or this tentative agreement are not ratified by one or both 
parties, the tentative agreement shall be rendered null and void and not 
considered to be part of the parties' bargaining history. 

STATE OF CONNECTICUT AFSCME, COUNCIL 4 
DIVISION OF CRIMINAL JUSTICE 

lLSJ, &n) : 
Chic.-F 6paKUirersfl1 
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APPENDIXC 
DCJ EMPLOYEES (AFSCME) PAY PLAN EFFECTIVE AFTER THE FIRST PAY PERIOD IN JULY 2016 

Plan Group Period S1ep 1 Step2 Step3 Step4 Steps step 6 Step? Step a Al 

DC 10 Annual $35,329.00 $36,429.00 $37,529.00 $38,629.00 $39,728.00 $40,828.00 $41,928.00 $43,028.00 $1, 100.00 
Bi-Wk $1,353.61 $1,395.75 $1,437.90 $1,480.04 $1,522.15 $1,564.30 $1,606.44 $1,648.59 
Daily $135.37 $139.58 $143.79 $148.01 $152.22 $156.43 $160.65 $164.86 
Hourly $18.05 $18.61 $19.18 $19.74 $20.30 $20.86 $21.42 $21.99 

DC 13 Annual $40,063.00 $41,542.00 $43,020.00 $44,499.00 $45,977.00 $47,456.00 $48,934.00 $50,413.00 $1,479.00 
Bi-Wk $1,534.99 $1,591.65 $1,648.28 $1,704.95 $1,761.58 $1,818.24 $1,874.87 $1,931.54 
Daily $153.50 $159.17 $164.83 $170.50 $176.16 $181.83 $187.49 $193.16 
Hourly $20.47 $21.23 $21.98 $22.74 $23.49 $24.25 $25.00 $25.76 

DC 15 Annual $43,792.00 $45,393.00 $46,993.00 $48,594.00 $50,194.00 $51,795.00 $53,395.00 $54,996.00 $1,601.00 
Bi-Wk $1,677.86 $1,739.20 $1,800.50 $1,861.84 $1,923.15 $1,984.49 $2,045.79 $2,107.13 
Daily $167.79 $173.92 $180.05 $186.19 $192.32 $198.45 $204.58 $210.72 
Hourly $22.38 $23.19 $24.01 $24.83 $25.65 $26.46 $27.28 $28.10 

DC 16 Annual $45,870.00 $47,526.00 $49,183.00 $50,839.00 $52,496.00 $54, 152.00 $55,809.00 $57,466.00 $1,657.00 
Bi-Wk $1,757.48 $1,820.92 $1,884.41 $1,947.86 $2,011.35 $2,074.79 $2, 138.28 $2,201.77 
Daily $175.75 $182.10 $188.45 $194.79 $201.14 $207.48 $213.83 $220.18 
Hourly $23.44 $24.28 $25.13 $25.98 $26.82 $27.67 $28.52 $29.36 

DC 17 Annual $48, 146.00 $49,843.00 $51,539.00 $53,236.00 $54,933.00 $56,630.00 $58,327.00 $60,024.00 $1,697.00 
Bi-Wk $1,844.68 $1,909.70 $1,974.68 $2,039.70 $2,104.72 $2,169.74 $2,234.76 $2,299.78 
Daily $184.47 $190.97 $197.47 $203.97 $210.48 $216.98 $223.48 $229.98 
Hourly $24.60 $25.47 $26.33 $27.20 $28.07 $28.93 $29.80 $30.67 

DC 18 Annual $50,576.00 $52,321.00 $54,066.00 $55,811.00 $57,556.00 $59,301.00 $61,046.00 $62,791.00 $1,746.00 
Bi-Wk $1,937.78 $2,004.64 $2,071.50 $2,138.36 $2,205.22 $2,272.07 $2,338.93 $2,405.79 
Daily $193.78 $200.47 $207.15 $213.84 $220.53 $227.21 $233.90 $240.58 
Hourty $25.84 $26.73 $27.62 $28.52 $29.41 $30.30 $31.19 $32.08 

DC 19 Annual $53,064.00 $54,855.00 $56,646.00 $58,437.00 $60,228.00 $62,019.00 $63,809.00 $65,600.00 $1,791.00 
Bi-Wk $2,033.11 $2,101.73 $2, 170.35 $2,238.97 $2,307.59 $2,376.21 $2,444.79 $2,513.41 
Daily $203.32 $210.18 $217.04 $223.90 $230.76 $237.63 $244.48 $251.35 
Hourly $27.11 $28.03 $28.94 $29.86 $30.77 $31.69 $32.60 $33.52 

DC 20 Annual $55,770.00 $57,609.00 $59,448.00 $61,287.00 $63,126.00 $64,965.00 $66,804.00 $68,644.00 $1,840.00 
Bi-Wk $2,136.79 $2,207.25 $2,277.71 $2,348.17 $2,418.63 $2,489.09 $2,559.55 $2,630.04 
Daily $213.68 $220.73 $227.78 $234.82 $241.87 $248.91 $255.96 $263.01 
Hourly $28.50 $29.43 $30.37 $31.31 $32.25 $33.19 $34.13 $35.07 

DC 21 Annual $58,518.00 $60,402.00 $62,286.00 $64,170.00 $66,054.00 $67,938.00 $69,822.00 $71,706.00 $1,884.00 
Bi-Wk $2,242.07 $2,314.26 $2,386.44 $2,458.63 $2,530.81 $2,602.99 $2,675.18 $2,747.36 
Daily $224.21 $231.43 $238.65 $245.87 $253.09 $260.30 $267.52 $274.74 
Hourly $29.90 $30.86 $31.82 $32.79 $33.75 $34.71 $35.67 $36.64 

DC 23 Annual $62,965.00 $65,307.00 $67,649.00 $69,991.00 $72,333.00 $74,675.00 $77,017.00 $79,359.00 $2,343.00 
Bi-Wk $2,412.46 $2,502.19 $2,591.92 $2,681.65 $2,771.38 $2,861.12 $2,950.85 $3,040.58 
Daily $241.25 $250.22 $259.20 $268.17 $277.14 $286.12 $295.09 $304.06 
Hourly $32.17 $33.37 $34.56 $35. 76 $36.96 $38.15 $39.35 $40.55 

DC 26 Annual $72,632.00 $75,334.00 $78,035.00 $80,737.00 $83,438.00 $86, 140.00 $88,841.00 $91,543.00 $2,702.00 
Bi-Wk $2,782.84 $2,886.37 $2,989.85 $3,093.38 $3,196.86 $3,300.39 $3,403.87 $3,507.40 
Daily $278.29 $288.64 $298.99 $309.34 $319.69 $330.04 $340.39 $350.74 
Hourty $37.11 $38.49 $39.87 $41.25 $42.63 $44.01 $45.39 $46.77 

DC 29 Annual $81,085.00 $84,303.00 $87,519.00 $90,735.00 $93,952.00 $97, 169.00 $100,386.00 $103,602.00 $3,217.00 
Bi-Wk $3,106.71 $3,230.00 $3,353.22 $3,476.44 $3,599.70 $3,722.96 $3,846.21 $3,969.43 
Daily $310.68 $323.00 $335.33 $347.65 $359.97 $372.30 $384.63 $396.95 
Hourly $41.43 $43.07 $44.71 $46.36 $48.00 $49.64 $51.29 $52.93 



APPENDIXC 
DCJ EMPLOYEES (AFSCME) PAY PLAN EFFECTIVE AFTER THE FIRST PAY PERIOD IN JULY 2017 

Plan Group Period S1ep 1 Step2 Step3 Step4 Steps Step6 Step? Step B Al 

DC 10 Annual $35,329.00 $36,429.00 $37,529.00 $38,629.00 $39,728.00 $40,828.00 $41,928.00 $43,028.00 $1,100.00 
Bi-Wk $1,353.61 $1,395.75 $1,437.90 $1,480.04 $1,522.15 $1,564.30 $1,606.44 $1,648.59 
Daily $135.37 $139.58 $143.79 $148.01 $152.22 $156.43 $160.65 $164.86 
Hourly $18.05 $18.61 $19.18 $19.74 $20.30 $20.86 $21.42 $21.99 

DC 13 Annual $40,063.00 $41,542.00 $43,020.00 $44,499.00 $45,977.00 $47,456.00 $48,934.00 $50,413.00 $1,479.00 
Bi-Wk $1,534.99 $1,591.65 $1,648.28 $1,704.95 $1,761.58 $1,818.24 $1,874.87 $1,931.54 
Daily $153.50 $159.17 $164.83 $170.50 $176.16 $181.83 $187.49 $193.16 
Hourly $20.47 $21.23 $21.98 $22.74 $23.49 $24.25 $25.00 $25.76 

DC 15 Annual $43,792.00 $45,393.00 $46,993.00 $48,594.00 $50,194.00 $51,795.00 $53,395.00 $54,996.00 $1,601.00 
Bi-Wk $1,677.86 $1,739.20 $1,800.50 $1,861.84 $1,923.15 $1,984.49 $2,045.79 $2,107.13 
Daily $167.79 $173.92 $180.05 $186.19 $192.32 $198.45 $204.58 $210.72 
Hourly $22.38 $23.19 $24.01 $24.83 $25.65 $26.46 $27.28 $28.10 

DC 16 Annual $45,870.00 $47,526.00 $49,183.00 $50,839.00 $52,496.00 $54,152.00 $55,809.00 $57,466.00 $1,657.00 
Bi-Wk $1,757.48 $1,820.92 $1,884.41 $1,947.86 $2,011.35 $2,074.79 $2,138.28 $2,201.77 
Daily $175.75 $182.10 $188.45 $194.79 $201.14 $207.48 $213.83 $220.18 
Hourly $23.44 $24.28 $25.13 $25.98 $26.82 $27.67 $28.52 $29.36 

DC 17 Annual $48,146.00 $49,843.00 $51,539.00 $53,236.00 $54,933.00 $56,630.00 $58,327.00 $60,024.00 $1,697.00 
Bi-Wk $1,844.68 $1,909.70 $1,974.68 $2,039.70 $2,104.72 $2, 169.74 $2,234.76 $2,299.78 
Dally $184.47 $190.97 $197.47 $203.97 $210.48 $216.98 $223.48 $229.98 
Hourly $24.60 $25.47 $26.33 $27.20 $28.07 $28.93 $29.80 $30.67 

DC 18 Annual $50,576.00 $52,321.00 $54,066.00 $55,811.00 $57,556.00 $59,301.00 $61,046.00 $62,791.00 $1,746.00 
Bi-Wk $1,937.78 $2,004.64 $2,071.50 $2,138.36 $2,205.22 $2,272.07 $2,338.93 $2,405.79 
Daily $193.78 $200.47 $207.15 $213.84 $220.53 $227.21 $233.90 $240.58 
Hourly $25.84 $26.73 $27.62 $28.52 $29.41 $30.30 $31.19 $32.08 

DC 19 Annual $53,064.00 $54,855.00 $56,646.00 $58,437.00 $60,228.00 $62,019.00 $63,809.00 $65,600.00 $1,791.00 
Bi~Wk $2,033.11 $2,101.73 $2,170.35 $2,238.97 $2,307.59 $2,376.21 $2,444.79 $2,513.41 
Daily $203.32 $210.18 $217.04 $223.90 $230.76 $237.63 $244.48 $251.35 
Hourly $27.11 $28.03 $28.94 $29.86 $30.77 $31.69 $32.60 $33.52 

DC 20 Annual $55,770.00 $57,609.00 $59,448.00 $61,287.00 $63,126.00 $64,965.00 $66,804.00 $68,644.00 $1,840.00 
Bi-Wk $2,136.79 $2,207.25 $2,277.71 $2,348.17 $2,418.63 $2,489.09 $2,559.55 $2,630.04 
Daily $213.68 $220.73 $227.78 $234.82 $241.87 $248.91 $255.96 $263.01 
Hourly $28.50 $29.43 $30.37 $31.31 $32.25 $33.19 $34.13 $35.07 

DC 21 Annual $58,518.00 $60,402.00 $62,286.00 $64,170.00 $66,054.00 $67,938.00 $69,822.00 $71,706.00 $1,884.00 
Bi-Wk $2,242.07 $2,314.26 $2,386.44 $2,458.63 $2,530.81 $2,602.99 $2,675.18 $2,747.36 
Daily $224.21 $231.43 $238.65 $245.87 $253.09 $260.30 $267.52 $274.74 
Hourly $29.90 $30.86 $31.82 $32.79 $33.75 $34.71 $35.67 $36.64 

DC 23 Annual $62,965.00 $65,307.00 $67,649.00 $69,991.00 $72,333.00 $74,675.00 $77,017.00 $79,359.00 $2,343.00 
Bi-Wk $2,412.46 $2,502.19 $2,591.92 $2,681.65 $2,771.38 $2,861.12 $2,950.85 $3,040.58 
Daily $241.25 $250.22 $259.20 $268.17 $277.14 $286.12 $295.09 $304.06 
Hourly $32.17 $33.37 $34.56 $35.76 $36.96 $38.15 $39.35 $40.55 

DC 26 Annual $72,632.00 $75,334.00 $78,035.00 $80,737.00 $83,438.00 $86,140.00 $88,841.00 $91,543.00 $2,702.00 
Bi-Wk $2,782.84 $2,886.37 $2,989.85 $3,093.38 $3,196.86 $3,300.39 $3,403.87 $3,507.40 
Daily $278.29 $288.64 $298.99 $309.34 $319.69 $330.04 $340.39 $350.74 
Hourly $37.11 $38.49 $39.87 $41.25 $42.63 $44.01 $45.39 $46.77 

DC 29 Annual $81,085.00 $84,303.00 $87,519.00 $90,735.00 $93,952.00 $97, 169.00 $100,386.00 $103,602.00 $3,217.00 
Bi-Wk $3,106.71 $3,230.00 $3,353.22 $3,476.44 $3,599.70 $3,722.96 $3,846.21 $3,969.43 
Daily $310.68 $323.00 $335.33 $347.65 $359.97 $372.30 $384.63 $396.95 
Hourly $41.43 $43.07 $44.71 $46.36 $48.00 $49.64 $51.29 $52.93 



APPENDIX C 
DCJ EMPLOYEES (AFSCME) PAY PLAN EFFECTIVE AFTER THE FIRST PAY PERIOD IN JULY 2018 

Plan Group Period Step 1 Step2 Step3 Step4 Steps Step6 Step? Steps Al 

DC 10 Annual $35,329.00 $36,429.00 $37,529.00 $38,629.00 $39,728.00 $40,828.00 $41,928.00 $43,028.00 $1,100.00 
Bi-Wk $1,353.61 $1,395.75 $1,437.90 $1,480.04 $1,522.15 $1,564.30 $1,606.44 $1,648.59 
Daily $135.37 $139.58 $143.79 $148.01 $152.22 $156.43 $160.65 $164.86 
Hourly $18.05 $18.61 $19.18 $19.74 $20.30 $20.86 $21.42 $21.99 

DC 13 Annual $40,063.00 $41,542.00 $43,020.00 $44,499.00 $45,977.00 $47,456.00 $48,934.00 $50,413.00 $1,479.00 
Bi-Wk $1,534.99 $1,591.65 $1,648.28 $1,704.95 $1,761.58 $1,818.24 $1,874.87 $1,931.54 
Daily $153.50 $159.17 $164.83 $170.50 $176.16 $181.83 $187.49 $193.16 
Hourly $20.47 $21.23 $21.98 $22.74 $23.49 $24.25 $25.00 $25.76 

DC 15 Annual $43,792.00 $45,393.00 $46,993.00 $48,594.00 $50,194.00 $51,795.00 $53,395.00 $54,996.00 $1,601.00 
Bi-Wk $1,677.86 $1,739.20 $1,800.50 $1,861.84 $1,923.15 $1,984.49 $2,045.79 $2,107.13 
Daily $167.79 $173.92 $180.05 $186.19 $192.32 $198.45 $204.58 $210.72 
Hourly $22.38 $23.19 $24.01 $24.83 $25.65 $26.46 $27.28 $28.10 

DC 16 Annua! $45,870.00 $47,526.00 $49,183.00 $50,839.00 $52,496.00 $54, 152.00 $55,809.00 $57,466.00 $1,657.00 
Bi-Wk $1,757.48 $1,820.92 $1,884.41 $1,947.86 $2,011.35 $2,074.79 $2, 138.28 $2,201.77 
Daily $175.75 $182.10 $188.45 $194.79 $201.14 $207.48 $213.83 $220.18 
Hourly $23.44 $24.28 $25.13 $25.98 $26.82 $27.67 $28.52 $29.36 

DC 17 Annual $48, 146.00 $49,843.00 $51,539.00 $53,236.00 $54,933.00 $56,630.00 $58,327.00 $60,024.00 $1,697.00 
Bi-Wk $1,844.68 $1,909.70 $1,974.68 $2,039.70 $2,104.72 $2, 169.74 $2,234.76 $2,299.78 
Daily $184.47 $190.97 $197.47 $203.97 $210.48 $216.98 $223.48 $229.98 
Hourly $24.60 $25.47 $26.33 $27.20 $28.07 $28.93 $29.80 $30.67 

DC 18 Annual $50,576.00 $52,321.00 $54,066.00 $55,811.00 $57,556.00 $59,301.00 $61,046.00 $62,791.00 $1,746.00 
Bi-Wk $1,937.78 $2,004.64 $2,071.50 $2, 138.36 $2,205.22 $2,272.07 $2,338.93 $2,405.79 
Daily $193.78 $200.47 $207.15 $213.84 $220.53 $227.21 $233.90 $240.58 
Hourly $25.84 $26.73 $27.62 $28.52 $29.41 $30.30 $31.19 $32.08 

DC 19 Annual $53,064.00 $54,855.00 $56,646.00 $58,437.00 $60,228.00 $62,019.00 $63,809.00 $65,600.00 $1,791.00 
Bi-Wk $2,033.11 $2,101.73 $2, 170.35 $2,238.97 $2,307.59 $2,376.21 $2,444.79 $2,513.41 
Daily $203.32 $210.18 $217.04 $223.90 $230.76 $237.63 $244.48 $251.35 
Hourly $27.11 $28.03 $28.94 $29.86 $30.77 $31.69 $32.60 $33.52 

DC 20 Annual $55,770.00 $57,609.00 $59,448.00 $61,287.00 $63,126.00 $64,965.00 $66,804.00 $68,644.00 $1,840.00 
Bi-Wk $2,136.79 $2,207.25 $2,277.71 $2,348.17 $2,418.63 $2,489.09 $2,559.55 $2,630.04 
Daily $213.68 $220.73 $227.78 $234.82 $241.87 $248.91 $255.96 $263.01 
Hourly $28.50 $29.43 $30.37 $31.31 $32.25 $33.19 $34.13 $35.07 

DC 21 Annual $58,518.00 $60,402.00 $62,286.00 $64,170.00 $66,054.00 $67,938.00 $69,822.00 $71,706.00 $1,884.00 
Bi-Wk $2,242.07 $2,314.26 $2,386.44 $2,458.63 $2,530.81 $2,602.99 $2,675.18 $2,747.36 
Daily $224.21 $231.43 $238.65 $245.87 $253.09 $260.30 $267.52 $274.74 
Hourly $29.90 $30.86 $31.82 $32.79 $33.75 $34. 71 $35.67 $36.64 

DC 23 Annual $62,965.00 $65,307.00 $67,649.00 $69,991.00 $72,333.00 $74,675.00 $77,017.00 $79,359.00 $2,343.00 
Bi-Wk $2,412.46 $2,502.19 $2,591.92 $2,681.65 $2,771.38 $2,861.12 $2,950.85 $3,040.58 
Daily $241.25 $250.22 $259.20 $268.17 $277.14 $286.12 $295.09 $304.06 
Hourly $32.17 $33.37 $34.56 $35.76 $36.96 $38.15 $39.35 $40.55 

DC 26 Annual $72,632.00 $75,334.00 $78,035.00 $80,737.00 $83,438.00 $86, 140.00 $88,841.00 $91,543.00 $2,702.00 
Bi-Wk $2,782.84 $2,886.37 $2,989.85 $3,093.38 $3,196.86 $3,300.39 $3,403.87 $3,507.40 
Daily $278.29 $288.64 $298.99 $309.34 $319.69 $330.04 $340.39 $350.74 
Hourly $37.11 $38.49 $39.87 $41.25 $42.63 $44.01 $45.39 $46.77 

DC 29 Annual $81,085.00 $84,303.00 $87,519.00 $90,735.00 $93,952.00 $97, 169.00 $100,386.00 $103,602.00 $3,217.00 
Bi-Wk $3, 106.71 $3,230.00 $3,353.22 $3,476.44 $3,599.70 $3,722.96 $3,846.21 $3,969.43 
Daily $310.68 $323.00 $335.33 $347.65 $359.97 $372.30 $384.63 $396.95 
Hourly $41.43 $43.07 $44.71 $46.36 $48.00 $49.64 $51.29 $52.93 



APPENDIXC 
DCJ EMPLOYEES (AFSCME) PAY PLAN EFFECTIVE AFTER THE FIRST PAY PERIOD IN JULY 2019 

Plan Group Period Step 1 Step2 step 3 Step4 Steps Step6 Step7 Step a Al 

DC 10 Annua! $36,565.52 $37,704.02 $38,842.52 $39,981.02 $41,118.48 $42,256.98 $43,395.48 $44,533.98 $1, 138.50 
Bi-Wk $1,400.98 $1,444.60 $1,488.22 $1,531.84 $1,575.43 $1,619.05 $1,662.67 $1,706.29 
Daily $140.10 $144.46 $148.83 $153.19 $157.55 $161.91 $166.27 $170.63 
Hourly $18.68 $19.27 $19.85 $20.43 $21.01 $21.59 $22.17 $22.76 

DC 13 Annual $41,465.21 $42,995.97 $44,525.70 $46,056.47 $47,586.20 $49,116.96 $50,646.69 $52,177.46 $1,530.77 
Bi-Wk $1,588.71 $1,647.36 $1,705.97 $1,764.62 $1,823.23 $1,881.88 $1,940.49 $1,999.14 
Daily $158.88 $164.74 $170.60 $176.47 $182.33 $188.19 $194.05 $199.92 
Hourly $21.19 $21.97 $22.75 $23.53 $24.31 $25.10 $25.88 $26.66 

DC 15 Annual $45,324.72 $46,981.76 $48,637.76 $50,294.79 $51,950.79 $53,607.83 $55,263.83 $56,920.86 $1,657.04 
Bi-Wk $1,736.58 $1,800.07 $1,863.52 $1,927.01 $1,990.46 $2,053.94 $2,117.39 $2,180.88 
Daily $173.66 $180.01 $186.36 $192.71 $199.05 $205.40 $211.74 $218.09 
Hourly $23.16 $24.01 $24.85 $25.70 $26.54 $27.39 $28.24 $29.08 

DC 16 Annual $47,475.45 $49,189.41 $50,904.41 $52,618.37 $54,333.36 $56,047.32 $57,762.32 $59,477.31 $1,715.00 
Bi-Wk $1,818.99 $1,884.66 $1,950.37 $2,016.03 $2,081.74 $2,147.41 $2,213.12 $2,278.83 
Da!ly $181.90 $188.47 $195.04 $201.61 $208.18 $214.75 $221.32 $227.89 
Hourly $24.26 $25.13 $26.01 $26.89 $27.76 $28.64 $29.51 $30.39 

DC 17 Annual $49,831.11 $51,587.51 $53,342.87 $55,099.26 $56,855.66 $58,612.05 $60,368.45 $62, 124.84 $1,756.40 
Bi-Wk. $1,909.24 $1,976.54 $2,043.79 $2,111.09 $2,178.38 $2,245.68 $2,312.97 $2,380.27 
Dally $190.93 $197.66 $204.38 $211.11 $217.84 $224.57 $231.30 $238.03 
Hourly $25.46 $26.36 $27.26 $28.15 $29.05 $29.95 $30.84 $31.74 

DC 18 Annual $52,346.16 $54,152.24 $55,958.31 $57,764.39 $59,570.46 $61,376.54 $63, 182.61 $64,988.69 $1,806.08 
Bi-Wk $2,005.60 $2,074.80 $2,144.00 $2,213.20 $2,282.40 $2,351.60 $2,420.79 $2,489.99 
Daily $200.56 $207.48 $214.40 $221.32 $228.24 $235.16 $242.08 $249.00 
Hourly $26.75 $27.67 $28.59 $29.51 $30.44 $31.36 $32.28 $33.20 

DC 19 Annual $54,921.24 $56,774.93 $58,628.61 $60,482.30 $62,335.98 $64,189.67 $66,042.32 $67,896.00 $1,853.69 
Bi-Wk $2, 104.27 $2,175.29 $2,246.31 $2,317.33 $2,388.36 $2,459.38 $2,530.36 $2,601.38 
Dally $210.43 $217.53 $224.64 $231.74 $238.84 $245.94 $253.04 $260.14 
Hourly $28.06 $29.01 $29.96 $30.90 $31.85 $32.80 $33.74 $34.69 

DC 20 Annual $57,721.95 $59,625.32 $61,528.68 $63,432.05 $65,335.41 $67,238.78 $69, 142.14 $71,046.54 $1,904.40 
Bi-Wk $2,211.57 $2,284.50 $2,357.43 $2,430.35 $2,503.28 $2,576.20 $2,649.13 $2,722.09 
Daily $221.16 $228.45 $235.75 $243.04 $250.33 $257.62 $264.92 $272.21 
Hourly $29.49 $30.46 $31.44 $32.41 $33.38 $34.35 $35.33 $36.30 

DC 21 Annual $60,566.13 $62,516.07 $64,466.01 $66,415.95 $68,365.89 $70,315.83 $72,265.77 $74,215.71 $1,949.94 
Bl-Wk $2,320.55 $2,395.26 $2,469.97 $2,544.68 $2,619.39 $2,694.10 $2,768.81 $2,843.52 
Dally $232.06 $239.53 $247.00 $254.47 $261.94 $269.41 $276.89 $284.36 
Hourly $30.95 $31.94 $32.94 $33.93 $34.93 $35.93 $36.92 $37.92 

DC 23 Annual $65,168.78 $67,592.75 $70,016.72 $72,440.69 $74,864.66 $77,288.63 $79,712.60 $82, 136.57 $2,423.97 
Bi-Wk $2,496.89 $2,589.77 $2,682.64 $2,775.51 $2,868.38 $2,961.25 $3,054.13 $3,147.00 
Daily $249.69 $258.98 $268.27 $277.56 $286.84 $296.13 $305.42 $314.70 
Hourly $33.30 $34.54 $35.77 $37.01 $38.25 $39.49 $40.73 $41.96 

DC 26 Annual $75, 174.12 $77,970.69 $80,766.23 $83,562.80 $86,358.33 $89,154.90 $91,950.44 $94,747.01 $2,796.57 
Bi-Wk $2,880.24 $2,987.39 $3,094.50 $3,201.64 $3,308.75 $3,415.90 $3,523.01 $3,630.16 
Daily $288.03 $298.74 $309.45 $320.17 $330.88 $341.59 $352.31 $363.02 
Hourly $38.41 $39.84 $41.26 $42.69 $44.12 $45.55 $46.98 $48.41 

DC 29 Annual $83,922.98 $87,253.61 $90,582.17 $93,910.73 $97,240.32 $100,569.92 $103,899.51 $107,228.07 $3,328.56 
Bi-Wk $3,215.44 $3,343.05 $3,470.59 $3,598.12 $3,725.69 $3,853.26 $3,980.83 $4,108.36 
Daily $321.55 $334.31 $347.06 $359.82 $372.57 $385.33 $398.09 $410.84 
Hourly $42.88 $44.58 $46.28 $47.98 $49.68 $51.38 $53.08 $54.78 



APPENDIXC 
DCJ EMPLOYEES (AFSCME) PAY PLAN EFFECTIVE AFTER THE FIRST PAY PERIOD IN JULY 2020 

Plan Group Period Step 1 Step2 Step3 Step4 Step 5 Step6 Step? Steps Al 

DC 10 Annual $37,845.31 $39,023.66 $40,202.00 $41,380.35 $42,557.63 $43,735.97 $44,914.32 $46,092.67 $1,178.35 
Bi-Wk $1,450.02 $1,495.16 $1,540.31 $1,585.46 $1,630.57 $1,675.71 $1,720.86 $1,766.01 
Dally $145.01 $149.52 $154.04 $158.55 $163.06 $167.58 $172.09 $176.61 
Hourly $19.34 $19.94 $20.54 $21.14 $21.75 $22.35 $22.95 $23.55 

DC 13 Annual $42,916.49 $44,500.83 $46,084.10 $47,668.44 $49,251.71 $50,836.05 $52,419.32 $54,003.67 $1,584.34 
Bi-Wk $1,644.31 $1,705.02 $1,765.68 $1,826.38 $1,887.04 $1,947.75 $2,008.41 $2,069.11 
Daily $164.44 $170.51 $176.57 $182.64 $188.71 $194.78 $200.85 $206.92 
Hourly $21.93 $22.74 $23.55 $24.36 $25.17 $25.97 $26.78 $27.59 

DC 15 Annual $46,911.09 $48,626.12 $50,340.08 $52,055.11 $53,769.07 $55,484.10 $57,198.06 $58,913.09 $1,715.03 
Bi-Wk $1,797.36 $1,863.07 $1,928.74 $1,994.45 $2,060.12 $2, 125.83 $2,191.50 $2,257.21 
Daily $179.74 $186.31 $192.88 $199.45 $206.02 $212.59 $219.15 $225.73 
Hourly $23.97 $24.85 $25.72 $26.60 $27.47 $28.35 $29.22 $30.10 

DC 16 Annual $49, 137.09 $50,911.04 $52,686.06 $54,460.01 $56,235.03 $58,008.98 $59,784.00 $61,559.02 $1,775.02 
Bi-Wk $1,882.65 $1,950.62 $2,018.63 $2,086.60 $2,154.60 $2,222.57 $2,290.58 $2,358.59 
Dally $188.27 $195.07 $201.87 $208.66 $215.46 $222.26 $229.06 $235.86 
Hourly $25.11 $26.01 $26.92 $27.83 $28.73 $29.64 $30.55 $31.45 

DC 17 Annual $51,575.20 $53,393.07 $55,209.87 $57,027.73 $58,845.60 $60,663.47 $62,481.34 $64,299.21 $1,817.87 
Bi-Wk $1,976.07 $2,045.72 $2,115.33 $2,184.98 $2,254.63 $2,324.28 $2,393.93 $2,463.58 
Daily $197.61 $204.58 $211.54 $218.50 $225.47 $232.43 $239.40 $246.36 
Hourly $26.35 $27.28 $28.21 $29.14 $30.07 $31.00 $31.92 $32.85 

DC 18 Annual $54,178.28 $56,047.56 $57,916.85 $59,786.14 $61,655.43 $63,524.71 $65,394.00 $67,263.29 $1,869.29 
Bi-Wk $2,075.80 $2, 147.42 $2,219.04 $2,290.66 $2,362.28 $2,433.90 $2,505.52 $2,577.14 
Daily $207.58 $214.75 $221.91 $229.07 $236.23 $243.39 $250.56 $257.72 
Hourly $27.68 $28.64 $29.59 $30.55 $31.50 $32.46 $33.41 $34.37 

DC 19 Annual $56,843.48 $58,762.05 $60,680.61 $62,599.18 $64,517.74 $66,436.30 $68,353.80 $70,272.36 $1,918.56 
Bi-Wk $2,177.92 $2,251.42 $2,324.93 $2,398.44 $2,471.95 $2,545.46 $2,618.92 $2,692.43 
Daily $217.80 $225.15 $232.50 $239.85 $247.20 $254.55 $261.90 $269.25 
Hourly $29.04 $30.02 $31.00 $31.98 $32.96 $33.94 $34.92 $35.90 

DC 20 Annual $59,742.22 $61,712.20 $63,682.18 $65,652.17 $67,622.15 $69,592.13 $71,562.11 $73,533.17 $1,971.05 
Bi-Wk $2,288.98 $2,364.46 $2,439.94 $2,515.41 $2,590.89 $2,666.37 $2,741.85 $2,817.37 
Daily $228.90 $236.45 $244.00 $251.55 $259.09 $266.64 $274.19 $281.74 
Hourly $30.52 $31.53 $32.54 $33.54 $34.55 $35.56 $36.56 $37.57 

DC 21 Annual $62,685.94 $64,704.13 $66,722.32 $68,740.51 $70,758.70 $72,776.88 $74,795.07 $76,813.26 $2,018.19 
Bi-Wk $2,401.77 $2,479.09 $2,556.42 $2,633.74 $2,711.07 $2,788.39 $2,865.72 $2,943.04 
Dally $240.18 $247.91 $255.65 $263.38 $271.11 $278.84 $286.58 $294.31 
Hourly $32.03 $33.06 $34.09 $35.12 $36.15 $37.18 $38.21 $39.25 

DC 23 Annual $67,449.68 $69,958.49 $72,467.30 $74,976.11 $77,484.92 $79,993.73 $82,502.54 $85,011.34 $2,508.81 
Bi-Wk $2,584.28 $2,680.41 $2,776.53 $2,872.65 $2,968.78 $3,064.90 $3,161.02 $3,257.14 
Daily $258.43 $268.05 $277.66 $287.27 $296.88 $306.49 $316.11 $325.72 
Hourly $34.46 $35.74 $37.03 $38.31 $39.59 $40.87 $42.15 $43.43 

DC 26 Annual $77,805.21 $80,699.66 $83,593.04 $86,487.49 $89,380.87 $92,275.32 $95,168.70 $98,063.15 $2,894.45 
Bi-Wk $2,981.05 $3,091.95 $3,202.80 $3,313.70 $3,424.56 $3,535.46 $3,646.32 $3,757.21 
Daily $298.11 $309.20 $320.28 $331.37 $342.46 $353.55 $364.64 $375.73 
Hourly $39.75 $41.23 $42.71 $44.19 $45.67 $47.14 $48.62 $50.10 

DC 29 Annual $86,860.28 $90,307.48 $93,752.54 $97,197.60 $100,643.73 $104,089.86 $107,535.99 $110,981.05 $3,445.06 
Bi-Wk $3,327.99 $3,460.06 $3,592.06 $3,724.05 $3,856.09 $3,988.12 $4, 120.16 $4,252.15 
Daily $332.80 $346.01 $359.21 $372.41 $385.61 $398.82 $412.02 $425.22 
Hourly $44.38 $46.14 $47.90 $49.66 $51.42 $53.18 $54.94 $56.70 


