CONNECTICUT STATE 61 Woodland Street

< } COLLEGES ¢ UNIVERSITIES Hartford, CT 06105
860-723-0252

Boarp or Recents ror Hicuer Ebpucation weinbergers@ct.edu

July 14, 2017

Lisa Grasso Egan

Undersecretary for Labor Relations
Office of Policy and Management
450 Capitol Avenue

Hartford, CT 06106

Dear Undersecretary Egan:
Enclosed please find seventeen (17) copies of the tentative labor agreements reached between the
Board of Regents for Higher Education and the seven bargaining units for which it serves as the

employer for the period from 2016 to 2021, as follows:

State Universities

1. CSU - AAUP
2. SUOAF - AFSCME, Council 4, Local 2836

Community Colleges

1. Connecticut Congress of Community Colleges
2. Federation of Technical College Teachers, AFT, Local 1942
3. AFSCME, Council 4, Local 2480

Charter Qak State College

1. AFSCME, Council 4, Local 1214

Office of Higher Education — Connecticut State Colleges & Universities

1. AFSCME, Council 4, Local 1588

For your information, no state statutes are superseded by any of these tentative agreements and,
accordingly, the existing contractual supersedence appendices do not require revision.

Also, a consolidated cost analysis is enclosed.
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Finally, please be aware that the Board of Regents for Higher Education is tentatively scheduled
to consider these tentative agreements at a special meeting on July 20, 2017.

Very truly yours,

Steven Weinberger
Vice President for Human Resources
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CONNECTiCUT STATE COLLEGES 8 UNIVERSITIES
Impact of SEBAC Negotiations
DRAFT 7-14-17

Union Code Description

CSCU Bargaining Units

19 CCC Faculty AFT

21 State Univ Faculty

22 SUOAF Administrators

25 CCC Facuhty 4Cs

a6 4Cs Administration/Councelors/Librarians

55 AFSCME Administration/Counselors/Librarians AFSCME
60 Charter Qak College Professionals

78 AFT Counselors/Liabrarians

TOTAL CSCU Bargaining

ANNUAL DELTA

Other State Bargaining

6 Maintenance {Facilities}

7 Clerical

9 Protective Services (Police}

11 Health Care Unit Professional

15 Engineering, Science and Fechnical
16 A&R (Administrative Residual}

59 DHE Professionals

TOTAL CSCU Bargaining

ANNUAL DELTA

Non-Bargaining, Bargaing Part Time and EAs/UiAs

3,20,23,50 Managerial/Confidential Prof.

All Part Time {Including PT £As and UAs)
Al EAs (FT}

TOTAL Other

ANNUAL DELTA

TOTAL CSCU
ANNUAL DELTA

(1) 0% increase, 3 furlough days
[2) 0% Increase

(3) 0% increase, $2,000 per FT bargaining unit employee; $300 for all PT bargaining unit

Estimated # FY17 FY18 (1) FY19 (2) FY20{3) FY21 (4)

Employees (6] Salary Fringe Total Salary Fringe Fotal Salary Fringe Total Salary Fringe Total Salary Fringe Total
183 12,808,891 7,662,869 20,471,760 12,792,856 7,656,607 20,449,463 12,808,851 7,662,869 20,471,760 13,174,891 7,881,827 21,056,718 13,513,380 8,084,326 21,597,707
1,570 134,851,215 73,580,495 208,431,712 133,356,251 73,017,791 206,374,042 134,851,215 73,580,496 208,431,712 137,991,215 75,293,812 213,285,028 142,268,032 77,627,423 219,895,456
867 69,074,323 42,594,314 111,668,637 68,308,157 42,264,250 110,572,407 69,074,323 42,594,314 111,568,637 74,808,323 43,663,576 114,471,898 72,873,411 44,937,001 117,810,412
665 53,035,556 33,030,736 86,066,691 52,443,774 32,779,414 85,223,188 53,035,956 33,030,736 86,066,691 54,365,956 33,859,058 88,225,014 55,952,933 34,847,426 90,800,359
556 42,518,324 27,620,903 70,139,227 42,051,109 27,409,675 69,460,784 42,518,324 27,620,903 70,139,227 43,630,324 28,343,284 71,973,608 44,856,832 29,140,052 73,996,884

73 5,089,197 3,905,399 9,594,596 5,626,420 3,874,475 9,500,894 5,689,197 3,505,399 9,594,596 5,835,197 4,005,622 9,840,819 6,002,103 4,120,196 10,122,299

74 4,981,452 3,332,840 8,314,292 4,925,305 3,308,192 8,233,497 4,981,452 3,332,840 8,314,292 5,129,452 3,431,859 8,561,312 5,255,432 3,516,146 8,771,579

12 971,079 674,435 1,645,515 969,447 673,965 1,643,413 971,079 674,435 1,645,515 995,079 691,104 1,686,183 1,024,489 711,529 1,736,018
4,000 323,930,438 192,401,991 516,332,430 320,473,320 190,984,369 511,457,689 323,930,438 192,401,991 516,332,430 331,930,438 197,170,142 529,100,580 341,746,613 202,984,101 544,730,713
(3,457,118}  (1,417,622) (4,874,741} 3,457,118 1,417,622 4,874,741 8,000,000 4,768,151 12,768,151 9,816,174 5,813,959 15,630,133

650 31,994,654 29,444,621 61,439,275 31,626,466 29,215,351 60,841,817 31,994,654 29,444,621 61,439,275 33,294,654 34,641,008 63,935,662 33,754,360 31,064,075 64,818,435
523 28,259,297 24,939,774 53,199,071 27,939,238 24,740,410 52,679,647 28,259,297 24,939,774 £3,199,071 29,305,297 25,862,504 55,168,201 29,813,558 26,311,462 56,125,020
129 8,709,835 8,350,881 17,060,716 8,612,565 8,278,677 16,891,241 8,709,835 8,350,881 17,060,716 8,957,835 8,508,248 17,566,083 9,188,876 8,810,179 17,999,055

4 448,706 349,161 797,867 443,955 346,200 790,155 448,706 349,161 797,867 456,706 355,386 812,093 473,385 368,365 841,750

9 629,371 537,835 1,167,206 622,704 533,685 1,156,389 629,371 537,835 1,167,206 647,371 553,217 1,200,588 663,986 567,416 1,231,402

106 7,740,171 6,297,297 14,037,468 7,653,104 6,243,045 13,896,150 7,740,171 6,297,297 14,037,468 7,952,171 6,469,777 14,421,948 8,165,880 6,643,648 14,809,528

3 270,257 178,094 448,351 267,230 176,527 443,757 270,257 178,094 448,351 276,257 182,048 458,305 285,121 187,889 473,010
1,424 78,052,290 70,097,663 148,149,953 77,165,261 69,533,896 146,699,157 78,052,290 70,097,663 148,149,953 80,900,250 72,662,589 153,562,879 82,345,166 73,953,034 156,298,201
(887,030} {563,767) (1,450,797} 887,030 563,767 1,450, 797 2,848,000 2,564,926 5,412,926 1,444,876 1,290,445 2,735,321

330 35,179,590 19,094,834 54,274,425 34,785,803 @ 18,930,159 53,715,962 35,179,590 19,094,834 54,274,425 35,179,590 19,094,834 54,274,425 35,179,590 19,094,834 54,274,425
15,201 111,377,730 40,856,782 152,234,512 111,377,730 © 40,856,782 152,234,512 111,377,730 40,856,782 152,234,512 115,938,030 42,520,640 158,467,671 117,503,506 43,103,905 160,607,410
1,566 11,813,876 7,709,998 19,523,874 11,520,218 7,586,577 19,106,795 11,813,876 7,709,998 19,523,874 14,945,876 9,754,010 24,699,887 12,463,640 8,134,047 20,597,687
17,097 158,371,197 67,661,613 226,032,811 157,683,752 67,373,517 225,057,269 158,371,197 67,661,613 226,032,811 166,063,497 71,378,485 237,441,982 165,146,736 70,556,356 235,703,092
{687,445) {288,096) (975,542} 687,445 288,096 975,542 7,692,300 3,716,871 11,409,171 {916,762) (822,128)  {1,738,890)

22,521 560,353,926 330,161,268 890,515,194 555,322,333 - 327,891,782 883,214,115 560,353,926 330,161,268 890,515,194 578,894,226 341,211,216 920,105,442 589,238,515 347,493,491 936,732,006
{5,031,593) (2,269,486}  {7,301,079) 5,031,593 2,269,486 7,301,079 18,540,300 11,049,948 29,590,248 10,344,288 6,282,276 16,626,564

{4} 3.5% in SEBAC = 5.5% for CSCU when considering promaotions and other increases; Management Confidential employees get no raises in above model

(5} Based on 26 pay periads; Salary Only

(6} Assume consistent employment throughout period; full time listed by Bargaining Unit; part time are aggregated.

NOTE: Excludes the impact of adjustments to Fringe Benefit Rates currently under review by Office of the Comptroller



CONNECTICUT STATE COLLEGES & UNIVERSITIES
impact of "Non-economic" Negotiations (other than SEBAC)

DRAFT 7-14-17
Item Description Annual Impact
FY18 Fy19 FY20 Fy21
5th Class, Colleges 500,000 2,000,000 3,000,000 4,000,000

Benefit from "5th Class" at Community Colleges expected to benefit the system by about $4.7M when fully implemented.
Above assumes a phasing in, with all new faculty teaching a mandatory 5th class.



TENTATIVE AGREEMENTS
As of June 7, 2017

BOARD OF REGENTS FOR HIGHER EDUCATION
CONGRESS OF CONNECTIé;IIdT COMMUNITY COLLEGES
FEDERATION OF TECHNI;E‘(LL COLLEGE TEACHERS
AFSCME, Cmﬁﬁ:cill 4, Local 2480

The Board of Regents (BOR) and the Congress of Connecticut Community Colleges, Federation
of Technical College Teachers and AFSCME, Council 4, Local 2480 (Coalition) hereby agree to
this Tentative Agreement in settlement of a number of outstanding issues toward reaching a
successor collective bargaining agreement. This Tentative Agreement is in addition to the
Tentative Agreement dated May 4, 2016 and December 6, 2016, Taken together, these three
documents constitute the parties” Tentative Agreement for a successor agreement subject to
ratification and the drafting of mutually acceptable contract language.

Part Time Employees

1. If a class scheduled to be taught by a part-time member is cancelled and assigned to a
full-time faculty member within seven (7) days prior to the beginning of the first day of
classes, the part-time member shall be paid the sum of $300.

2. In addition to the waiver of tuition and fees permitted under Chapter 185b-77 of the
Connecticut General Statutes, the Board shall waive tuition and fees for bargaining unit
members and their spouses and dependent children. Patt time employees shall receive the
same benefit as principal bargaining unit members on a prorated basis. (one course per

. semester taught)

3. Part time employees (Part time Lecturers, Noncredit Lecturers, Educational Assistants)
shall receive the following wage increases:
a. 7-1-16: 0%
b, 7-1-17: 0%
c. 7-1-18: one-time payment of prorated $2,000.00 that is paid to full time
employees made during the month of July, 2018,
d, 7-1-19: 5.5% GWI
e. 7-1-20: 5.5% GWI
f. Longevity rates increase commensurate with wages increases of SEBAC 2017.

4, The BOR and AFT agree to reopen negotiations to discuss salary schedule of Noncredit
Lecturers. (AFT only)



5. Part-time unit members who teach %5 8 contact/credit hours or more but less than 12
contact/credit hours in a semester shall be paid on a pro-rated basis at the full-time rate of
pay. (AFT only)

Principal Bargaining Unit

6- July 1,2017, Nursing and Allied Health Clinical Faculty shall have their compensation
adjusted to reflect a sixty (60) minute contract/credit hour.

7. Employees shall be able to apply the value of the existing tuition waiver to universities
throughout the CSCU system with the exception of Charter Oak State College.

8. The parties agree to the following changes regarding workload for teaching faculty:

a. Newly hired full time faculty shall be required to teach a coursel in lieu of
Additional Responsibilities (AR).

b. Teaching faculty hired on or after July 1, 2017 shall be hired at step 3 of their
respective rank on the salary schedule. Step movement shall mirror the 2017
SEBAC Agreement which is referenced below.

c. Faculty hired on or after July 1, 2017 shall be released as appropriate with
approval from the college so that they may work on professional obligations
toward the goals of attaining tenure and/or promotion.

d. All faculty employed on or before June 30, 2017 shall elect to either complete AR
or teach a course for $2500 compensation. Said election shall be made by the
faculty member no later than May 15 of the preceding academic year. AR
approval decisions shall be made no later than June 1 of the preceding academic
year. The existing practices and rules regarding AR proposals/approvals shall
remain in place.

e. Ifa faculty member elects to perform AR and such election and proposal is
approved by the Dean or Administration, any additional course(s) taught by such
faculty member shall be paid at the prevailing PTL rate,

f.  The parties agree to continue discussions regarding limitations (policy and/or
contractual) on teaching assignments.

9. Reimbursement for meal expenses while bargaining unit members are traveling on
business of the college/ system shall be the actual amount spent on meals, but not to
exceed $100.00 a day. Fifty percent of the total first year cost of this benefit (up to
$869,795) shall be charged to the parties’ grievance/equity accounts.

10, When it is necessary for a department chair or other teaching faculty member with
administrative responsibility to devote considerable time to department business during
the summer, and a mutually agreed-upon schedule is worked out, the appropriate dean,
with the approval of the President, may authorize additional days of compensation at
$202 per day, not to exceed 20 25 days. Fifty percent of the total first year cost of this
benefit (up to $81,812) shall be charged to the parties’ grievance/equity accounts.

1 Not all courses are 3 credits. The $2500 payment is for a 3-credit course. The parties understand that adjustments
may be dictated by the number of credits taught, not necessarily the number of courses,



11.

12,

13.

14,

15.

l6.

[7.

18.

19.

20.

Wages

The payments for in licu of longevity shall cease and said amount of payments shall be
added to the longevity base amounts and paid accordingly. This shall not result in an
increase to the employer’s existing financial obligation (AFT only)

Existing Merit Awards and Educational Excellence Awards shall be incorporated into the
parties’ collective bargaining agreements.

There shall be a top step added in each year of the CBA to each of the ranks for both
faculty and nonfaculty bargaining unit members effective July 1, 2016. The value of the
top step shall be equal to the value of the current increment for step movement. No step
movement shall occur until 7-1-2018.

Top step bonuses shall be paid o those members at the top step effective July 1, 2016 and
charged (66%) to the respective bargaining units’ grievance/equity accounts. Top step
bonuses shall be paid to those members at the top step effective July 1, 2017 and charged
(66%) to the respective bargaining units’ grievance/equity accounts. Top step bonuses
will then be paid in accordance with SEBAC 2017,

Congress and AFSCME Bargaining unit members who work at more than one college or
at a location more than ten (10) miles from the home campus shall receive a five
hundred-dollar ($500.00) stipend per semester. Fifty percent of the total first year cost of
this benefit (up to $45,500) shall be charged to the parties’ grievance/equity accounts. No
change AFT CBA.

The parties agree to reopen negotiations regarding cooperative teaching assignments,
internships, independent study and advisory work.

The parties agree to reopen negotiations on the issue of addressing equity in wages
throughout the Connecticut State University and Colleges. Said reopener shall not occur
prior to July 1, 2018.

The parties agree to jointly seek a RFP for GAP/ disability insurance and negotiate
regarding its cost.

The Congress shall be afforded 60% release time for its President or his/her designee to
conduct business of the Union, effective July 1, 2017.

AFSCME shall be afforded 20% release time for its President or his/her desipgnee to
conduct business of the Union, effective Julyl, 2017.

7-1-2016: 0%



a. Bargaining unit members shall receive a one-time professional development grant
payment from respective bargaining unit grievance/ equity accounts. Said
amounts shall be determined by the respective bargaining units and subject to
management approval which shall not be unreasonably withheld. Said grant
payments shall be paid no later than September 1, 2017,

o 7-1-2017: 0%

a. 3 furlough days to be scheduled by mutual agreement with no harm to seniority or
accruals. The cost of the 3 furlough days shall be charged to the corresponding
bargaining units’ grievance/ equity accounts. The specific amounts shall be
subject to mutual agreement, but in no event, shall it be unreasonably withheld.

e 7-1-2018: lump sum payments consistent with 2017 SEBAC Agreement.

o 7-1-2019: 3.5% GWI + step

o 7-1-2020: 3.5% GWI + step

e All wage/ non-wage and miscellaneous rates of pay including longevity shall be
increased consistent with the wage schedule above. (Longevity, coaches, part time
lecturer, part time EA, part time nursing, nursing/dental course leader, program
coordinators (cash), department chairs (cash), PC/DC call in rates, payments in lieu of
additional teaching)

Job security consistent with 2017 and 2011 SEBAC Agreements.
Between the date of this Agreement and June 30, 2021, there shall be no loss of
employment for permanent employees, subject to the following conditions:
Applicable only to those hired prior to July 1, 2017
Protection from job loss does not apply to:
« Expiration of a temporary or special appointment
e Nonrenewal of a nontenured employee for performance related reasons
e Termination of grant or other outside funding specified for a particular position; and,
e [Less than 20-hour per week part-time employees.
Notwithstanding the above, employees in the principal bargaining unit in their second or
subsequent special appointment year on the effective date of this Agreement shall be covered by
this job security provision.

The foregoing does not prevent the BOR from restructuring and eliminating positions of
permanent employees provided that affected employees shall be reassigned or transferred to an
existing comparable job in the system for which the employee possesses the requisite
qualifications and experience. In any case, salary and tenure status shall be preserved. An
employee who refuses an offered position will not be considered a layoff for purposes of this
Agreement,

21, This June _Z, 2017 Tentative Agreement as well as the December 6, 2016 Tentative
Agreement and the May 4, 2016 Tentative Agreement shall be incorporated into a
successor Tentative Agreement and would then be subject to ratification by both parties
and the drafting of contract language.



Dated at Rocky Hill, Connecticut this ﬂiaay of June, 2017
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_ DRAFT
TENTATIVE AGREEMENTS
As of December [ 5 , 2016

BOARD OF REGENTS FOR HIGHER EDUCATION
CONGRESS OF CONNECTIé{IJ('iI‘ COMMUNITY COLLEGES
FEDERATION OF TECHN?ICIE&L COLLEGE TEACHERS
AFSCME, Cofnnc(iil 4, Local 2480

The Board of Regents and the Coalition of Unions hereby agree to this Tentative Agreement in
settlement of a number of outstanding issues toward reaching a successor collective bargaining -
agreement. This Tentative Agreement is in addition to the Tentative Agreement dated May 4%,
2016. The parties are still engaged in collective bargaining toward a successor agreement,
however have agreed to the following revisions of their respective CBAs as follows:

1.

Where a course includes a laboratory component, the parties agree that the laboratory
component shall count as an additional preparation.

Parties agree to establish a working committee to review and establish best practices to
promote a productive working environment for employees who are having or raising
children. ‘

Emeritus Status: the parties agree to incorporate the present BOR policy as it pertains to
the CSU universities within the Connecticut State University system into the parties”
respective CBAs. Parties further agree that access to college email and course privileges
for Emeritus members and their dependants shall be included.

Parties agree to table their discussion regarding Distance Learning and not to include
Distance Learning in future proposals or otherwise pursue the matter in the instant
negotiations. Parties further agree to reopen their respective CBAs on the sole issue of
Distance Learaing and commence those negotiations by December 1, 2017.

Part Time Lecturer Seniority Pool: PTL shall be placed in a seniority pool upon
completion of teaching eighteen credits and receiving one satisfactory evaluation during
the time she/he taught eighteen credits. PTLs shall remain in the pool unless they have
refused, declined or otherwise not responded to requests to teach for three consecutive



@)E&/C

semesters (fall & spring only). BOR shall maintain records of PTL pool. (See#ttactoment
Aof

6. Special Appointments: Employee serving on 3" or subsequent special appointment, each
lasting an academic year or calendar year (2 consecutive semesters), shall be given 90
days notice of non-renewal. For each of the first three special appointments, the decision
of the employer not to renew shall be final.

a. In case of non reappointment of the fourth consecutive special appointment, the
employee may request the reasons in writing. The reasons shall not be arbitrary or
capricious. This provision is subject to the grievance and arbitration procedures.

b. BOR may grant special appointments for a period of six years. Any employee
who has successfully completed 6 consecutive special appointments shall
transition to a standard, tenure track appointment.

7. Non-teaching faculty {ACLs, CCPs) who are required to attend commencement outside
the normal work day or work week, shall be granted the equivalent number of hours in
compensatory time to be taken during the same pay period in which commencement
occurred.

8. Remove language from Art V of Congress CBA pertaining to service fees and agency fee
payers.
8, Class coverage rate of pay: hannonize with AFT language.

10. Compensatory time is earned on a 1:1 ratio for Congress.o,rg/ﬂ /4 F § Cr &

MFSCrve
11. Layoff language: Harmonize Conoress layoff language with existing AFT layoff e
language. Exception: Congress shall have no language regarding bumping nights.

SIS UE

12. Any language not addressed by this Tentative Agreement or the Tentative Agreement
dated May 4, 2016 shall remain consistent with the respective 2007-2010 CBAs for each
Union or until the parties agree to revise language during the course of their concurrent
bargaining.

13. This December Z_@_ , 2016 Tentative Agreement as well as the May 4, 2016 Tentative
Agreement shall be incorporated into a successor Tentative Agreement in the event the
parties reach one and would then be subject to ratification by both parties and the drafting
of contract language.

Dated at Rocky Hill, Connecticut this / ;/ day of December, 2016

BOARD OF REGENTS FOR CONGRESS OF CONNECTICUT

HIGHER EDUCATIO COMMUNITY COLLEGES,

h}
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AFSCME, COUNCIL 4, LOCAL 2480
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—DRAFT
TENTATIVE AGREEMENTS

As of Apsit6:2016 0
yria Lf/qlafé- fC@L

BOARD OF REGENTS FOR HIGHER EDUCATION
CONGRESS OF CONNECTIéEdT COMMUNITY COLLEGES
FEDERATION OF TECHN?(I;(}&L COLLEGE TEACHERS
AFSCME, Cont:iil 4, Local 2480

The Board of Regents and the Coalition of Unions hereby agree to this Tentative
Agreement in seftlement of a number of outstanding issues toward reaching a successor
collective bargaining agreement. The parties are still engaged in collective bargaining
toward a successor agreement, however have agreed to the following revisions of their
respective CBAs as follows:

1.

All references to Board of Trustees shall be changed to Board of Regents for
Higher Education.

SWRXI12 or its successor shall be prov;ded fo bargammg units as reasonably
available.

Names and addresses of members shall be provided to respective bargaining units
on a guarterly basis.

Completed service while on Special Appointment may count toward tenure and/or
promotion.

Snow days: when classes are canceled or a college is closed due to weather or
other circumstances, all employees need not report to work and shall suffer no
loss of pay or charge to accrued time. (Existing FTCT language)

Interim pay: employee acting up or acting in an interim capacity in a higher
position shall be compensated for the higher grade effective with the
commencement of the work in the higher position.

Promotional process: notice of intent to apply for promotion last day of fall
semester. Deadline for promotion, tenure and sabbatical leave all moved to 1* day
of spring semester. President can approve extensions,

‘Sabbatical leave extension: deadline for proposals may be granted by the

President.



9. Examples of appropriate use of Professional Development:

a. Tuition and fees for course work @/()
b. conferences, seminars, workshops
¢. travel related to the above 3 <
d. Professional memberships relevant to the member’s employment
(Existing FTCT language) Qq,:?) /D LAY

wlo refive

10, Sick Leave Bank: Change dates from December to March. All members afe in the
sick bank and contribute 3 days to the bank, Mandatory contributions forretirees

with over 240 days.
11. Health and Safety Committee becomes active.

12. Agree to discuss and formulate job descriptions for Departtnent Chairs and
Program Coordinators.

13. Cease production of promotion lists

14. Parties agree to review Side Letters to see which can be removed from CBA and
which stay. Each Union will provide a list of practices and Memorandum of
Agreements-on or before December 1, 2016. @J/

16. Calculations for promotions will be done consistent with the SPP Stipulated
Agreement regarding Faculty Promotion Calculations and Miscellaneous Rates of

Fay.

17. Tenure is portable for involuntary transfers. If transfer is voluntary, tenure shall
be incinded in the decision to hire within a similar position.

18. AFT Clinical Nursing Faculty shall be governed by the AFT CBA.

19. Appendix H in AFT CBA. “credit hour” is deleted and replaced with “Contact
hour.”

20. BOR shall confinue with the existing mechanisms for union dues collection
beyond expiration of the instant CBA (6-30-16)

21. Any language not addressed by this Tentative Agreement shall remain consistent
with the respective 2007-2010 CBAs for each Union or until the parties agree to
revise language during the course of their concurrent bargaining.



22. This April 6, 2016 Tentative Agreement shall be incorporated into a successor
Tentative Agreement in the event the parties reach one and would then be subject
to ratification by both parties and the drafting of contract language, vV <

Dated at Rocky Hill, Connecticut this g ﬁl day of 5;%%

BOARD OF REGENTS FOR CONGRESS OF CONNECTICUT
HIGHER ED ATION COMMUNITY COLLEGES

/MAOAJJ —

FEDERATION OF TECHNICAL

LEGE TEACHERS
By . )
AFSCME, COUNCIL 4, LOCAL
2480 —~

By







Tentative Agreement concerning changes to Local 1588, AFSCME Councii 4
' And
Office of Higher Education
And
Board of Regents for Higher Education
Collective Bargaining Agreement
Negotiations — Spring 2017

Articie 4 ~ Union Rights

Section 3.3 (new)

If needed, a total of four {4} hours of release time per week shall be made avallable for the Unjon
President and Executive Board for the purpose of handling grievances, tralning and earrying out
other duties associated with the office.

In the sple discretion of the Agency Head, additlonal time may be granted.

Section 3.4

Members of the bargaining unit shall be permitted to attend scheduled quarterly meetings of
Local 1588 for one hour without any loss or penalty pravided that such attendance does not
interfere with the discharge of thelr professional respansibllities. A minimum_of two weeks’
notice will be provided to management regarding said meetings. Permission to attend shall not
be unreasonably withheld,

Section 3.7 (new)
Management shall promptly notify the Union In writihg of substantial changes of a duration
lasting longer than three (3] months to the duties or responsibilities of any member in the

bargaining unit,

Article 6 ~ Hours of Work

Section 6.3
An employee who i5 required to travel on employer buslness shall be reimbursed for mealsin a

manner consistent with the State Trave] Regulatlons as promulgated by DAS.

Section 6.5 (new)

When compatible with their professional responsibillties, staff may vary thelr ofitce hours by sixty
minutes datly on an irregular basis, but must provide notification of such to the Division Director
and obtaln such Dlvision Dlrector approval when practicable, Said variances must remain in the
confines of 7:30 a.m. to 5:30 p.m. on the workday where the vartance occurred. Such approval
cannet be unreasonably denied:,
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Section 6.6 (new)
Subject to applicable Department of Administrative Services’ regulations and with the approval

of the Agency Head, employees shall be permitted intermittent telecommuting in the event of

an unforeseen circumstance.

Section 6.7 (new)
Employees shall be permitted a voluntary reduction in schedule upon request if they are still able

to meet their job responsibllities in doing so. A reduction shall encompass any schedule which is

less than forty (40) hours per week. Any employee seeking said reduction shall make said request
in writing to his or her Division Director with his or her proposed schedule, The Agency Head
shall grant said request if (1) the employee’s Division Director has determined that the reduction
is feasible and (2) such work will not have a negative impact on the operation of the office, The
Agency Head shall respond to any such request within twenty (20) workdays of the request. Any
denlal shall be accompanled by a reason for the denial. Denials shall not be arbitrary or

capricious.

Article 8 - Discipline

Section 8.1
No BHEprofessienal-employee member shall be disciplined under this agreement except for just
case. Disclpline is defined as any written reprimand, suspension with or without pay or dismissal

from service for just cause. Prior to imposing any disciplinary action, the appropriate Management

aofficial shall inform the Union and the member. Written charges must accompany any disclpline.

Article 9 ~ Grievance Procedure

Section 9.1 — Definition

A grtevance is defined as any difference or dispute arising from the application or interpretation
of the terms of this Agreement. All grievances shall be in writing and filed within five+{5) ten (10)
working days of the act or omission complained of on a form to be developed by the parties.
Such form shall require the specific identification of the section of this Agreement alleged to be
violated, the specific rellef requested, and an acknowledgement that the grievance has been filed
within the appropriate time limit.

Section 9.2 - Grievant

The employee organization designed as the exclusive representative shall have the following
rights: notice of the grievance; and the right to be present during any meeting at the
Commissioner’s Agency Head’s level or above under the grievance procedure.

Section 9.3 - Time Limits _
The time limits are of the essence and time limlts specifled in each step of the grievance
procedure may be extended by mutual agreement,
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Section 9.4 — Informal Resolution
The parties encourage attempts to resolve grievances without resort to the formal procedures
outlined below,

Section 9.5~ Step 1

Management - The first fine manager outside of the bargaining unit shall be that person
employed with the OHE or BOR. The grievance shall be filed with the Manager who supervises
the employee who shall meet with the grievant within ten {10} calendar days of such submission,
The grievant grievance shall be answered In writing within seven {7} calendar days of such
meeting.

Section 9.5.1 — Step 2

Agency Head — Within fourteen (14) calendar days after the date of the Manager's answer or the
date the answer was due, whichever is earlier, the grievance may be filed with the Agency Head
or Designee, who will meet with the grlevant within ten (10) calendar days after receipt of the
grievance. The grievance shall be answered in writing within seven {7} calendar days of such
meeting.

Section952—Step3
Board—Within-fourteen{I4}-calendordays-afterthedate of the-Ageney-Headlsanswer-or-the
date-the-answer-was-due-whicheverls-earlier-the-grievencesoy-be-filed with-the-Beard—The
Beardorits-designeelsi-willmeestwith-the-grlevantwithinten-10}-calendardaysafterraceipt
ef the-grievanee—The-grievanceshal-be arswered-in-writngwithinseven{-calendardaysof
such-mecting:

Section 9.5.8 2 — Step 4 3

Arbitration (Method} — Within ten (10) calendar days after the date the Beard’s Agency Head or
Designee’s answer, or the date the answer was due, whichever [s earlier, the Unlon may submlt
an unresolved grlevance, except those related to vacancles, job postings, appointment,
promotlon, transfer, layoff, recall or merit pay to arbitration, but no Individual employee may
submit a grievance to arbltration. Timely filing shall be determined by the U.5, Post Office mark,

Article 12 — Vacatlons

Sectlon 12,2.1

SMMM&H&M%W%%&%&H—H@)W&H—W Up-to-twelve{12)
Vacation-days—peryearmay-be-carred-overinte—thenextcalendaryear—Professionals—may
pecurrtate-over-pinety-{90)-vacation-days durlng the-calendaryear-but-may-carryover-only-the
maximiir-ofpinety-{80) on-arydanuary-tstUnused-vacation-days-ln-exeess-of sush-maximum
acewnulationshall beforfeited Effectivedantan 1,201 -Profossionalsmay-aceumiiate-gverone
WWW@WWHW&%}%W&WWHM
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Earned vacation days may be carried over into the next calendar year to a maximum of one
hundred twenty (120} days on any January 1%,

Article 14 - Sick Leave

Section 14.2

Conditions. Earned sick leave is granted to members for the following reasons; (1) incapacitation
for duty; (2) dental or medical examination or treatment for which arrangements cannot be made
outside of working hours; (3) when presence at work will expose other to contagious disease; (4)
in the event of death in the immediate family, when as much as three (3) working days’ leave
with pay shall be granted, Immediate family means husband, wife, father, mother, sister,
brother, child or any relative who Is domiciled in the member's household; (5) H-eriticalitness-or
severe-ijury--the-imrpediate-family-ereates-an emergency which requires attendance or aid of
the employee, then up to five (5) working days’ leave per calendar year shall be granted; (6) as
much as three (3) working days’ leave per calendar year shall be granted to fulfill the obligation
or traveling to, attending, and returning, from funerals of persons other than members of the
immediate family, if granted by the Division Head.

Section 14.4

Donation of Vacatien—orPersenal Leave Time, From time-to-time, on an as needed basls,
bargaining unit members may donate thelr accrued vacation, sick or personal leave to a fellow
bargaining unit and/or agency member who Is suffering from a long term or terminal illness or
disability and who has at least six (6) months of State service and has achieved permanent status
and has exhausted hls/her own accrued paid time off. Such benefit shall be subject to review
and approval by the Agency Head or his/her designee. The donation shall be made only in
minimum units of one day (or the equivalent hours), which shall be the length of the standard

workday (e.g. 8 hours).

Article 15 = Personal Leave

Section 15.2 — Court Leave (new)

Any member who has jury duty shall be entitled to receive full pay and benefits for the duration
of such duty in return for relinquishing all fees to Management. Any member who is subpoenad
as a witness in connection with a work related matter will receive full pay for the duration of the
subpoena. In no instance shall such pay exceed an employee’s regularly scheduled hours,

Article 17 - PROFESSIONAL-GROWTH-Outside Employment

Section 17.4 (new)

Any member may undertake outside employment, including teaching at any Institution of higher
education with which the member’s duties do not present a conflict of interest as determined by
the State Code of Ethics.
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Provisions consistent with the SEBAC Framewoark (economic) with five (5) years duration:
1. Wage Package for five (5) years FY 17 through FY 21 (July 1, 2016 through June 30, 2021)

a. Years1land 2:Hard Freeze

h. Year 3: 52,000 one-time payment {pensionable). One-time payments pald in July
of 2018. One-time payment amount pro-rated for part-time unit employees,

¢. Years4and 5
Effective with the pay period that includes July-,2043 July 1, 2019 all
contractual employee rates of pay shall be increased by a general wage
increase of3 3.5%; in addition each employee will receive a 531,000 Increase 1o
his/her annual salary or 2.0% increase to his/her annual satary -whichever is
greater effective July-L-2013luly 1, 2019;

Effective with the pay period that includes Jeh—5-2044 July 1, 2020 ail
contractual empioyee rates of pay shall be increased by a general wage
increase of 3% 3.5%; in addition each employee will receive a $1,000 increase
to his/her annual salary or 2.0% increase to his/her annual salary -whichever is
greater effective July-1;2044 July 1, 2020

Effastive-with-thepaypered-thotinsludes-huly 12015 sll-contractual
empleyeerates-of-payshal-belrereased-by-a-genevabwage-therease-of 3% Hn
attditien-each-emplovee-wihrecelve a-20%-ncreasa-todstherannual salarg
effectiveJuhc 12615,

2, Three (3} furlough days, year 2 of CBA (7/1/17-6/30/18) — the amount of compensation
equivalent to the three (3} days shall be spread over the period of time remaining after
the ratification of the Agreement and 6/30/18.

Proposed language: The parties agree that there shail be three mandatory furlough days
between July 1, 2017 and Jung 30, 2018, The valug of the three furlough days shall be
spread over the perfod of time remaining after the ratification of the Agreement and June
30, 2018. The Agency will calculate the value of three days hased on the daily rate of pay
for each member, The Agency will reduce each biweekly pay check throughout the period
identified above for the members by a pro-rata share of the total value of the three
furlough days that fall within sald perlod of time. Employees shall identify and request
the days that they'd like to observe as a furlough day. The requests shall be subject to
prior approval of the Agency Head and shall not he unreasonably denjed,

3. Four (4] years job security subject to the procedures used In 2011 (Parties may discuss
voluntary alternatives If reorganlzation}. Effective July 1, 2017, layoffs covered by current
notices wili not be Implemented.
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4, April 2018 longevity payments will be made in July 2018,
5. Continuation of language to prevent privatization leading to layoffs,
6. Allow use of sick time to pay for family FMLA, and allow more intermittent leave, provided
change is made so that additional unpaid leave is not tacked on end of FMLA leave.
This Agreement is subject to approval of the Board of Regents, membership ratification, and

approval of the |egislature pursuant to Connecticut General Statutes Section 5-278,

In witness whereof, the parties have affixed their signatures as duly authorlzed collective
bargaining agents,

d’ﬁw ()@%,{m é//%//’)

For'E)HE/BDR Date
it il 0 ¢lizli7
AFSCME,‘focaI 1588 Date

Connecticut Council 4

.,/(/\45“/\5 s / 132 / 7
President, AFSCME, Local 1588 Date
Connecticut Council 4
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Agreement concerning changes to Charter Oak State College
Professional Bargaining Unit, Local 1214, AFSCME, Council 4
And
Board of Regents for Higher Education
Collective Bargaining Agreement
Negotiations — Spring 2017

Universal changes:
1. The parties agree that wherever the term “BSAA” appears in the collective bargaining unit
agreement, the term “COSC” or “BOR” shall be inserted in place thereof.
2. The parties agree that wherever the term “Executive Director” appears in the collective
- bargaining unit agreement, the term “President” shall be inserted in place thereof.

Preface

Article 3 — Rights of the Union

Section Three

Section Four
{¢) The Union President and two {2} additional members of the bargaining unit shall receive

release time for the purposes of contract negotiations during the employees’ normal hours of work.

Section Five

(a)

Section Six

When the Union President needs to conduct union business, Ee—meet—-wrth—an—emp&eyee%e—éwe&s&—a

Union Presudent will notify hrs/her supervisor and the supervisor of the any addltional employee(s)
The Union President will advise the supervisors of the date and time of the meeting and the
approximate time that will be needed but will not need to disclose the specific purpose of the
meeting. The Union President will schedule any such meeting so as to minimize the impact upon
the work operations. The College President may deny any request in excess of 3 hours per week.
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Article 7 — Probationary Period and Seniority

Section Five — Job Postings
As vacancies occur in the bargaining unit, they shall be posted for a period of at least seven

(7) calendar days, except-when—the-best-interests—of-the ageneyrequire-etherwise. A copy of

the vacancy notice shall be sent or provided to the Local President prior to or concurrent with
posting.

Vacancies shall be filled according to affirmative action search procedures, as well as taking
into account education, experience, skills, abilities and seniority. When in a pool of applicants
from inside or outside the Agency, the Executive—Directer College President determines
that internal candidates have substantially similar skill and ability as other applicants, the most
senior employees shall be granted the position. Selection decisions shall not be subject to the
grievance or arbitration procedure.

Section Seven
The Employer shall previde—all make available the current collective bargaining agreement for all
new employees in the bargaining-unit with-a-copy-of-the eurrent collective-bargainingapgreomen ;

Section Eight (new)
Management may, after consultation with the union, assign a position to a higher rank or
implement an in-rank salary adjustment in order to address disparities reflected in the marketplace.

Section Nine (new)

Management may offer a retention bonus to members whose skills bring special value to the
College and when such skills are in high demand in the marketplace. The College President or
designee, after consultation with the Union, shall determine the amount of the bonus and when the
bonus will be awarded to the eligible employee. Such bonus will not be added to the employee’s
salary base without Union approval. The bonus should be contingent on an offer of employment.

Article 8 — Hours of Work

Section Three

The parties recognize that the fulfillment of professional responsibilities may necessitate
service to the agency in excess of the regular work week. Therefore, compensatory time for
hours of work in excess of ere-heur a member’s normal work schedule on a workday or work on
a regular day off shall be granted at the discretion of the Exeeutive—Director President based

on the following criteria:

() (a) An unscheduled work week or flex time schedule, with the advance permission of
the employee’s supervisor, shall generally be used to accommodate hours worked other than the
employee’s normal schedule,
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{e} (b) When it is not possible to adjust the work schedule to include the additional
work hours, compensatory time may be accrued for work in excess of a member’s regular work

schedule, aire-{B}-hours-on-a-regulareight-{8}-hour-woerk-day-orfaral-hovrswerked-on-aregular

When any condition forces the closing or_interruption of normal College operations, the
President or his designee shall provide notice of such condition as soon as possible to members.
Employee health and safety shall be a consideration in the President’s decision fo curtail or to delay
College operations. If the President officially closes the College or any part thereof, affected
members shall not report for work. If the President issues a delayed opening of the College,
members shall report to work at the deslpnated time,
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When a member reasonably believes that he/she is unable to come to work because of
hazardous driving conditions or that member chooses to depart early because of potential
hazardous driving conditions, he/she shall charge the absence to personal or vacation time. IF the
President closes the College due to weather, any member who charged time solely as a result of
said conditions shall be reimbursed only for that time in which the College closed. In any of these
situations, it is understood that essential personnel may still be called to work.

Section Six (new)

For the purpose of this article, a "special project” is defined as an unexpected task of temporary
duration. Assignment of special projects shall normally be unrelated to a member’s normal duties
and/or outside of the member’s normal hours of work, but within the scope of bargaining unit work.
Payment for such assighment shall be on an hourly basis at the member’s normal rate of pay and
there shall be no earned time accrual or use, or any other benefit associated with special projects.

Once there is a need to assign a bargaining unit member to a special project and that compensatory
time arrangements are not possible, the terms and conditions of such assignment shall be reduced
to writing by the employee’s supervisors and submitted to the President. The Union will receive
notification of all special projects.

Article 13 — Grievance Procedure

Section Three — Time Limits

(a) A grievance shall be deemed waived unless submitted at Step 1 within seven{Z}-calendar-ten
(10) business days from the date of the cause of the grievance or within severn—{}-calendar ten
(10) business days from the date that the grievant or any Union representative knew or
through reasonable diligence should have known of the cause of the grievance.

(b) In the event that the Employer fails to answer a grievance within the time specified, the
grievance may be processed to the next higher level and the same time limits therefor shall
apply as if the Employer’'s answer had been timely filed on that last day. The time limits
specified in each step of the grievance procedure may be extended by mutual agreement.

Section Four

Informal Resolution. The parties encourage attempts to resolve grievances without resort to
the formal grievance procedure and to resolve grievances at the lowest administrative level
consistent with the actual authority of the management designee.

Section Five — Grievance Procedure

Step 1. Management Designee. A grievance shall be submitted to the employee’s first
management level supervisor in the chain of command who is outside of the bargaining unit. A
meeting shall be held by that management supervisor or other management designee with the
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grievant within ten (10)-eslendar business days of receipt of the grievance and a written
response Issued within seven (7) ealendar business days of such meeting.

Step 2. Exeeutive-Director-President. Within seven-{Z)-calendar ten (10) business days after the
date of the Step 1 response or the date that the response was due, whichever is earlier, an
unresolved grievance may be submitted to the Exeeutive—Direeter President. The Executive
Direster President or his/ber designee will meet with the grievant and the Union
representative within fourteen (IT4}calendar ten (10) business days after receipt of the
grievance. The grievance shall be answered in writing within ten-{i8}calendar seven {7) business
days of such meeting.

Step 3. Board of Regents. Within ten {10] business days after the date of the Step 2 response or
the date the response was due, whichever is earlier, an unresolved grievance may be submitted to
the Board of Regents President or his/her designee. The Board of Regents President or his/her
designee will meet with the grievant and the Union representative within ten (10) business days
after receipt of the grievance. The grievance shall be answered within seven {7} business days of

such meeting.

Step 3.4 Arbitration. Within fourteen—{i4}calendar fifteen (15 ) business days after the date of
the Step 2 3 response or the date the answer was due, whichever is earlier, an unresolved
grievance may be submitted to arbitration by the Local or by the Board, but no individual
employee may submit a grievance to arbitration. The filing to arbitration shall be by certified
mail to the ExeeutiveBirector President.

Article 15 — Tuition Reimbursement & Professional Development

Section One

(a) The Beard COSC will allocate $6;500-in—thefirst{2006-2007)—contract—year 512,000 in the
second (2017-2018) contract year and each contract vear thereafter for tuition reimbursement
and reimbursement of professional development activities as prowded under this Article. The

memmewmwwme purpose of the fund shaIE be to prowde an
opportunity for employees to ceomplete-cellege—course—work—in—ajob-related fleld —and 1o

participate in professional development activities which are job related or which provide
opportunities for professional advancement and are related to the mission and goals of
Charter Qak State College or the Connecticut Distance Learning Consortium.

(b) Unused funds from cne contract year shall be carried over into the following contract
vear but any such unused funds shall expire upon expiration of this Agreement. The prior
sentence notwithstanding, applications for tuition reimbursement or professional development
activities that are submitted and approved within the final six {6} months of this Agreement may
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be paid, with any remaining available funds, up to three (3) months after expiration of this
Agreement.

(c) The Union President shall be provided with a report of all professional development
expenditures and remaining funds on a quarterly basis.

Section Two

An employee shall be eligible for the following maximum amounts of reimbursement per
contract year from the Tuition Reimbursement & Professional Development Fund, provided
funds are available: $1,000 per contract year.

$750-for2006-2007
$800-for 20072008
$850-for2008-2009

$850 for-2009-2010

Approved requests for reimbursement shall be paid, if funds are available, based upon the date
the employee’s application was received.

Section Three - Tuition Reimbursement

Requests for tuition reimbursement shall be submitted in accordance with the “Procedure for
Requesting Tuition Reimbursement” as stated in the Beard COSC guidelines and procedures.
Reimbursement for courses at accredited institutions of higher education shall be limited to a
maximum of $115.00-per—creditfor $125.00 per credit for undergraduate courses and $145.00
$155.00 per credut for graduate courses. Eﬂeetwe—&#y—l—l@@#%#mmme&mbm&emen&s

Section Four - Professional Development Activities

Requests for reimbursement of professional development activities under the contract fund shall
be submitted in advance according to procedures established by the—Beoard COSC and shall
be submitted for review by the employee’s management level supervisor and approval by the
Exeecutive-Director President.

Section Five - Other Professional Development Activities

(a) Participation, with prior approval, in job-related professional development activities
such as conferences or seminars is encouraged, consistent with Beard COSC obligations and
financial limitations. For such approved attendance at conferences, employees shall be
reimbursed for mileage, meals, and lodging expenses in accordance with the Standard State
Travel Regulations and agency policy, unless partial funding is agreed upon between the staff
member and the ExeeutiveDirector President.
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(b) Employees may request and, if granted, may attend conferences, seminars and other
professional development activities beyond those funded by the employer. For such approved
attendance, employees shall be granted release time with pay but shall assume any costs or
expenses related to the activities.

(c) Requests under this section shall be submitted in advance according to guidelines and
procedures established by the-Boaed COSC and shall be submitted for review by the employee’s
management level supervisor and approval by the Exesutive-Director President.

Section Six — Tuition and Fee Waiver {new)
Tuition and fee waivers will be In accordance with existing guidelines and policies attached hereto.

Article 16 — Holidays
Section One,

[INEW] {c) Paid time off for a holiday is capped at eight (8) hours for employees with scheduled work
time of 40 hours per week. Employees with scheduled time less than 40 hours per week will receive
pro-rated holiday time {e.g., four {4) hours of holiday pay for those with a 20-hour schedule or six
{6) hours for those with & 30-hour schedule),

[NEW] {d) Full-time and part-time employees who work off the standard work schedule must adjust
their schedule during the pay period in which a holiday falls so the hours granted in (¢} get used
properly. If a holiday falls on a work day that is normally scheduled shorter than the hours granted
in {c), then emplovees will receive holiday time on a different day during the pay period to fill the
time granted. If a holiday falls on 3 work day that is normally scheduled longer than the hours
granted in (c), then employees must work the time over and above the time granted on a different
work day during the pay period or take accrued time to make up the difference,

Section Two. (a} If the agency designates a holiday as a regularly scheduled work day, employees
would be required to work on said day for their regularly scheduled hours and would receive a
compensatory-day-teight-hoursh-oH holiday time off as described in Section 1{c) and 1(d)} in lieu
thereof. The employer may designate another work day as the cempensatery~-day holiday off
provided that the day is common for all bargaining unit employees and that the Union and the State

agree on the common date.

(b} if an employee is required to work his/her regular schedule or is called in on a holiday other than
as provided in (a), or if a holiday falls on a day on which an employee is not regularly scheduled to
work, the employee shall-be-granted-a-compensatory-doy{eight-hours}-off will receive haliday time
as described in Section 1{c) and 1(d). Any such cempensatory-day holiday time must be utilized
within ninety (90} days of the holiday. If an employee is pre-scheduled to work a portion of his/her

regular schedule on a holiday, the employee shall receive the-day-ef-heliday-pay-and-compensatory
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timefor-the-hours-werked holiday time as described in Section 1(c) and 1(d), which will be used

within ninety (90) days of the holiday.

Article 17 — Vacation and Personal Leave

Section One

Full-time permanent employees shall accrue vacation leave at the rate of one and five-sixths (1-
5/6) days (or 14.667 hours) for each completed calendar month of full- time service for a total
not to exceed 22 days in any twelve month period. Such leave shall start to accrue on the first
working day of the calendar month and is credited to the eligible employee on the completion of
the calendar month. No such leave shall accrue for any calendar month in which an employee is
on leave of absence without pay for more than three—{3} five (5) working days. Part-time
employees shall accrue vacation leave on a pro-rata basis, calculated based upon the heurs
wekrked-scheduled hours-in the prior month.

Section Two

An employee shall be eligible to use accrued vacation leave upon completion of six (6) months of
continuous actual service, subject to the approval of the Executive—BirectorCollege President. An

amployee—who—has—completed—six—{6}-menths—ofcontinuous—actual—service—and-whoeaves
Statesepdce shallreceive-a lumpsum-payment-for-acerted-vacation:

Section Three
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Members may accumulate vacation days with pay from year to year up to a maximum of 120 days

(960 hours).

Section Five {new)

Members who leave the College shall receive a lump-sum payment for unused vacation
time not to exceed 120 days (960 hours). In the event of the member’'s death a lump-
sum payment for unused vacation time in an amount equal to the salary in effect for the
duration of the unused vacation peripd shall be made to his/her beneficiary as stated on
their Retirement Enroliment form, if no beneficiary is stated then to the member’s
estate, upon the establishment of valid claims therefore,

Section Five Six - Personal Leave

in addition to annual vacation, each full-time permanent employee wheo-has-ecompleted the initial
probationary-peried-and-sin{6}-months-ofcontinueus—service-shall have three (3) days personal

leave of absence with pay in each calendar year. Such leave shall be for the purpose of carrying
out important personal matters, including observance of religious holidays, and shall not be
deducted from vacation or sick leave credits. Personal leave days not taken in a calendar year shall
not be accumulated, Except in an emergency situation, employees shall request personal leave
days with at least two working days’ advance notice. A part-time employee whe-has-—completed
the—initial-probaticnary—period—and-sin{6)-months-of-continucus—sendee-shall earn pro-rated
personal feave based upon the ratio of the employee’s regular part-time schedule to the full-time
schedule as of the date of crediting. Any individual commencing employment in the first four (4)
months of the calendar vear is eligible to receive the full three (3) days of personal leave; in the
second four months, two (2] days; and in the last four months, no days. Except in emergency
situations, members who desire such leave are expected to notify their immediate supervisors in
advance,

Article 18 — Sick Leave
Section Twe
Sick leave is granted to employees for the following reasons:

(a) ) incapacitation for duty;

(b) medical or dental examinations or treatment for which arrangements cannot be
made outside of working hours;

(c) when presence at work will expose others to contagious disease;

(d) in the event of death in the immediate family when as much as three (3) working days
leave with pay shall be granted. Immediate family means husband, wife, father, mother, sister,
brother, child or domestic partner and any other relative who is domiciled in the employee’s
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household. For purposes of this section, domestic partner is a person who has qualified for
domestic partnership benefits under the parties’ pension and health care agreement.

(e) in the event of eritical illness or-severe injury to a member of the immediate family
creating an emergency, provided that not more than five (5) days of sick leave per calendar year
shall be granted therefor;

(f) for going to, attending, and returning from funerals of persons other than members of
the immediate family, if permission is granted by the employer and provided that not more than
three (3) days of sick leave per calendar shall be granted therefor.

(g) Part-time employees shall be granted sick leave for the above purposes, with pro-
rated maximum amounts for the specified reasons.

Section Five — Donation of Vacation, Personal and Sick Leave

This is to confirm the parties’ understanding reached in negotiations that from time-to-time, on
an as needed basis, bargaining unit members may donate their accrued vacation and/or sick
leave and/or personal leave to a fellow bargaining unit member who is suffering from a long
term or terminal illness or disability and who has at least six (6) months of seniority and has
completed the initial probationary period and has exhausted his/her own accrued paid time off.

Said benefit shall be subject to review and approval by the Exeecutive-Directer President and shall
be applied in accordance with uniform guidelines as may be developed by such Director. As
provided in those guidelines, the donation shall be made only in minimum units of one day (or
the equivalent hours), which shall be the length of the standard work day (e.g. 8 hours).

Article 23 — Entire Agreement

The parties hereto agree that they have fully bargained with respect to wages, hours, and other
conditions of employment and that the understandings and agreements achieved by the
parties are set forth in this Agreement and shall constitute the sole Agreement between them for
the duration thereof, This provision shall not prohibit the parties from executing any memoranda of
understanding consistent with the provisions of the Collective Bargaining Agreement.

Provisions consistent with the SEBAC Framework (economic) with five {5) years duration:
1. Wage Package for five (5) years FY 17 through FY 21 (July 1, 2016 through June 30, 2021)

a. Years 1 and 2: Hard Freeze

b. Year 3: $2,000 one-time payment, or top step lump sum (to those already eligible)
plus $1,000 if greater. All pensionable. One-time payments paid in July of 2018. Top
step lump paid on normal increment date. (One-time payment amount pro-rated for
part-time unit employees).

c. Years4and5:

d. Years4and5:

i. Effective with the pay period that includes July 1, 2019 and July 1, 2020, the
maxima for the pay ranges shall be increased by 3.5%; the minima shall be
increased by 3.5%; and each eligible bargaining unit member shall receive an
increase in salary equal to 3.5% GW!I (payable in July). For members who
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reach the maximum salary for thelr range prior to receiving 2 3.5% intrease,
the difference will be pald to the member in a single jump sum. The lump
sum payment will not be added to the member's base salary, Local parties not
prevented from using part of GWI for restructuring.

ii, Effective with the pay period that Includes lanuary 1, 2020 and fanuary 1,
2021, eliglhle members shall receive 3 2.65% annual increment {pavable in

Januaryl, not to exceed the maximum for their job title, For members who
reach the maximum salary for their range prior to recelving a 2.65% annual
increase, the difference will id to the member in a single lump sum, The
lump sum payment will net be added to the member’s base salary,

2. Three (3) furlough days, year 2 of CBA {7/1/17-6/30/18) -~ the amount of compensation
equivalent to the three {3) days shall be spread over the period of time remaining after the

ratification of the Agreement and 6/30/18. Furlough days shall be prorated for part-time
gmplovees. The manner of taking days shall be decided locally between the President and

the Loca!l 1214 President.

3. Four (4) years job security subject to the procedures used In 2011 (Parties may discuss
voluntary alternatives if reorganization). Effective July 1, 2017, layoffs covered by current
notlces will not be implemented.

4, Aprif 2018 longevity payments will be made in July 2018.
5. Continuation of language to prevent privatization |eading to layoffs.

6. Allow use of sick time to pay for family FMLA, and allow more intermittent leave, provided
change is made sa that additional unpaid leave Is not tacked on end of FMLA leave,

This Agreement Is subject to approval of the Board of Regents, membership ratification, and
approval of the legislature pursuant to Connecticut General Statutes Section 5-278 and to the
membership and leglstative approvat of SEBAC 2017.

In witness whereof, the parties have afflxed their signatures as duly authorized collective
bargaining agents.

sl

For COSC-BOR Date
f ¥
©, !’,
i O - .: i
L
Agreemtunt conceming changas to Loca) 13216, AFSCME Councll 4 Fagellof12
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Madad b, Prainzde A
For COSC — AFSCME, Local 1214 Date ‘

Connecticut Council 4

Mzﬁ R, cllolr7

For COSC - AFSCME, Local 1214 Date

Connecticut Council 4
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Charter Oak State College & CT Distance Learning Consortium
Professional Union Pay Ranges, FY17 - Y21

Nin

Ma

$92,223 $123,004 $92,223 $123,004 $123,004 595,451 $127,309 498,792 $131,765
Director 2 $3,533.45  $4,712.80 | $3,533.45 $4,712.80 | $3,533.45 $4,712.80 | $3,657.12 $4,877.74 | $3,785.12  $5,048.47
$44.17 $58.91 $44.17 $58.91 $44.17 $58.91 $45.71 $60.57 $47.31 $63.11
$80,233 $108,888 $80,233 $108,888 $80,233 $108,888 $83,041 $112,699 485,948 $116,644
Director 1 $3,074.06  $4,171.95 | $3,074.06 $4,171.95 | $3,074.06 $4,171.95 | $3,181.65 5$4,317.97 | $3,293.01  $4,469.10
$38.43 552.15 $38.43 $52.15 $38.43 §52.15 $39.77 $53.97 $41.16 $55.86
$68,775 $91,696 $68,775 591,696 $68,775 591,696 571,182 594,905 $73,673 598,227
Associate Director | $2,635.06  $3,513.26 | $2,635.06 $3,513.26 | $2,635.06 §3,513.26 | $2,727.28 $3,636.22 | $2,822.74  53,763.49
$32.94 $43.92 $32.94 $43.92 $32.94 $42.92 $34.09 $45.45 $35.28 $47.04
$63,043 $85,964 $63,043 $85,964 363,043 $85,964 $65,250 $88,973 $67,533 $92,087
Assistant Director | $2,415.44 $3,293.64 | $2,415.44 $3,293.64 | $2,415.44 53,293.64 | $2,499.98 $3,408.92 | $2,587.48  53,528.23
$30.19 $41.17 $30.19 $41.17 $30.19 541.17 $31.25 $42.61 $32.34 $44.10
$60,178 $81,666 $60,178 $81,666 $60,178 $81,666 462,284 484,524 $64,464 $87,483
Senior Associate $2,305.67  $3,128.97 | $2,305.67 53,128.97 | $2,305.67 5$3,128.97 | $2,386.37 $3,238.48 | $2,465.89 $3,351.83
$28.82 $39.11 $28.82 $39.11 $28.82 $358.11 $29.83 $40.48 $30.87 $41.50
$53,014 $73,072 $53,014 $73,072 $53,014 §73,072 $54,869 $75,630 $56,790 $78,277
Associate 2 $2,031.18  $2,799.69 | $2,031.19 $2,799.69 | $2,031.19  $2,799.69 | $2,102.28 $2,897.68 | $2,175.86  $2,999.10
$25.39 $35.00 $25.39 $35.00 $25.39 $35.00 $26.28 $36.22 $27.20 $37.49
$46,492 $63,719 546,492 $63,719 $46,492 $63,719 $48,119 $65,049 $49,803 $68,257
Associate 1 $1,781.30  $2,441.34 | $1,781.30 $2,441.34 § $1,781.30 $2,441.34 | $1,843.65 52,526.79 | $1,908.18 $2,615.23
$22.27 $30.52 $22.27 $30.52 $22.27 $30.52 523.05 $31.58 $23.85 $32.69
$40,121 $54,445 $40,121 $54,445 $40,121 $54,445 541,525 $56,251 $42,979 $58,323
‘Assistant 2 $1,537.20  $2,086.02 | $1,537.20 $2,085.02 ¥ $1,537.20 $2,086.02 | $1,591.01  $2,159.03 | $1,646.69 52,234.59
$19.22 $26.08 $19.22 $26.08 $1%.22 $26.08 $19.89 $26.99 $20.58 $27.63




Charter Qak State College
Master's Degree Employee Benefit Program for Full Time Staff or Part Time Staff (20 hours or more per
week)

¥ Apply to the College. You are responsible for the application fee and all transcripts.

» Admissions will review your file and notify you of any missing documents. The Director of the
Graduate program will determine acceptance and notify you of your acceptance.

» Employees must meet the same admissions requirements as other applicants, including
supervisory work experience.

» In fall 2016, two employees will be accepted for term 1. After the fall 2016 semester, two
employee per semester (fall, spring, and summer, for a total of 6 per year) will be accepted into
the Employee Benefit program by lottery. (Employees may apply and pay their own tuition and
fees.)

o Ifyou are notified that you are accepted into the program but decide to defer, you may
reapply later. However, a slot will not be held for you. You will need to reapply and your
name will be placed back in the lottery.

o Ifthere is more than one qualified applicant for a semester, a lottery system will be used
to determine who receives the employee benefit. All other applicants will be placed
back in the lottery pool, at their request, for the next semester. With the employee’s
permission, the College will announce the names of the employees who are in the lottery
pool and whose name was drawn from lottery pool to all of those in the
pool. The drawing will take place at the beginning of term 2 in the semester before the
next semester begins. Human Resources will be notified of the recipient. You will need
to accept the benefit.

» Once you are accepted into the program, Admissions will give you a waiver code for the deposit
fee.

» After the deposit is received, in the form of an employee waiver fee placed on your account, you
will work with the Director of the Graduate program to register for your initial course. The
benefit only covers one course per term (two per semester). If you take more than one course
a term, you are responsible for any additional courses.

» You are responsible for the costs of books and any other course related expenses.

» Going forward, contact the Business Office when you have registered for your course(s). This
will trigger a process to put an employee fee waiver on your account. This will also prevent you
from receiving payment due emails. If for any reason, you do not meet the requirements to
continue in the program, the Director of the Graduate Program will notify you and the Business
Office, and you will no longer receive the benefit.

%  Your credit load should be determined in concert with the Director of the Graduate program.
You must meet the academic degree requirements established by the College including
satisfactory academic progress and continuous enrollment. You must be enrolled in consecutive
semesters (summer excluded). If you sit out a Fall or a Spring semester you will be no longer be
eligible for the Employee Benefit. You will need to reapply for the Employee Benefit and your
name will go back into the lottery.

¥ Your degree must be completed within 5 years.

» Reminder—course work cannot be done during work hours or using college equipment. This is a
violation of the computer usage policy.

» Staff can receive this benefit only once. If the college offers additional master’s degrees, you
would not be eligible for the benefit.

Rev 06/09/17



Guidelines for COSC Employees

Charter Oak Online Courses
(effective January 12, 2010; revised lune 9, 2017)

Charter Qak State Coliege (COSC) staff that works 20 or more hours per week are eligible to take
one online undergraduate course per year tuition free as a non-matriculated student.

This benefit will be effective with the spring 2010 semester.

This benefit is available on a space available basis to be determined by the Undergraduate
Administrator.

No more than two COSC staff members can be enrolled in the same course section at the same
time.

The staff person is responsible for the purchase of all related course materials, including but not
limited to, textbooks, multimedia, lab supplies, site access keys, etc.

The staff person must take the course for credit {i.e., auditing the course is not permitted].

The staff persan is required to participate in the course like any other COSC student and must
complete all required course activities and assessments.

The staff person is not allowed to work on the course during their assigned work hours,

if the staff person does not complete the course, he/she is responsible for reimbursing COSC for
the cost of the course per refund schedule. COSC will not, under any circumstances, reimburse
the staff person for any course related materials.

The course must be approved by the staff person’s immediate supervisor and by the
Undergraduate Administrator.



Charter Oak State College
Online Course Registration Form

Name: ID #:
(Last) (First) (M1)

Home Mailing Address: S
(No. and Street)

(City or Town) (Zip Code)
Title:
Start: Finish:
(Month, Day, and Year) (Month, Day, and Year)
Title and Number of Course(s) Number of Credits
1.

Objective in taking this course(s) or curriculum:

P00 CPPPPCPPPCPPRPRPPPPOPOPPPIOPPPPIOPOPCOPOECEOEOOONIOPNIOPOOIOOETYS
| certify that | am familiar with the guidelines for COSC Online Courses and will comply with them. | will notify the Associate
Manager for Personnel and Business Services if a course is failed or dropped.

Employee's signature — Date

| have reviewed the guidelines and this application.
| do __do not recommend this person's participation.

Supervisor's signature Date

Approved Not Approved

Undergraduate Administrator Signature Date

Once approved, please submit this form to the Business Office Accounts Receivable Department.



Fee Waiver Policy for Employees of Charter Oak State College
Effective July 1, 1998 (revised 6/12/17)

Any Charter Oak State College full-or part-time (20 or more hours per
week) employee who has successfully completed six (6) months of service
and meets admission requirements, may enroll as an undergraduate in
Charter Oak State College without payment of fees and/or tuition due to the
College. Fees made payable directly to the supplier (e.g., DANTES, CLEP,
etc.) including the costs of books and any other related expenses must be
paid by the employee,



CHARTER OAK STATE COLLEGE
CONNECTICUT DISTANCE LEARNING CONSORTIUM

Guidelines and Procedures for the Disbursement of
Union Professional Development Funds
July 1, 2017 — June 30, 2021

Guidelines for the Disbursement of Professional Development Funds

1.

Purpose: To provide opportunities for staff to participate in courses, conferences,
seminars, etc. which are job-related or provide opportunities for professional
advancement and are related to the mission and goals of the College.

The employee completes the Application Professional Development Funds (attached).
For approved attendance at conferences, seminars, etc., employees shall be reimbursed
for mileage, meals, and lodging expenses in accordance with Standard State Travel
Regulations and agency policy, unless partial funding is agreed upon between the
employee and the President.

See below for Procedure for Requesting Travel Authorization for Professional
Development.

Guidelines for Requesting Tuition Reimbursement — College Courses

1.

(]

wn

Purpose: To provide an opportunity for employees to complete college course work in a
job-related field.

Reimbursement for courses at accredited institutions of higher education shall be limited
to a maximum of $125 per credit for undergraduate courses and $155 per credit for
graduate courses. Travel and books are not reimbursable.

After registering for a course(s), the employee completes the Application for Tuition
Reimbursement form (attached). Date application due: September 1 for Fall Semester;
January | for Spring Semester; and July 1 for Summer Session.

The application must be approved by the employee’s immediate supervisor, who will
then forward it to the Associate Manager, Personnel & Business Services to ensure funds
are available. The Associate Manager will then send it to the President for approval. The
Associate Manager will notify staff members in writing of the decision.

Upon completion of the course(s), but no later than February 1 for courses taken the
previous summer or fall and May 30 for courses taken the previous spring, receipts and
evidence of having successfully completed the course(s) must be received in the office of
the Associate Manager for Personnel and Business Services. (Successful completion is a
grade of “B” or better.)



6. Staff is requested to notify the Associate Manager for Personnel and Business Services
immediately if for any reason they will not complete a course(s) for which they requested
reimbursement. This will permit a redistribution of funds.

Reimbursement Maximums

If funding allows, a maximum amount of $1,000 per employee per year for the duration of the
contract. Approved requests for reimbursement shall be paid, if funds are available, based upon
the date the employee’s application was received. If requests exceed available funds,
consideration will be given to those who have not been funded in the past and the reason for the
activity. The President may approve exceptions.

Procedures for Requesting Travel Authorization for Professional Development

1. In-state travel (if cost is greater than $25) and all out-of-state travel to conferences,
seminars, etc. require submission of the Request for Travel Authorization (State Form
No. CO-112). (Employee prepares a Travel Worksheet and Travel Authorization -
contact Director of Finance and Administration for TA number.)

2. The completed travel request and appropriate back-up material should be forwarded (at
least three weeks prior to the first day of the event) for the approval of the employee’s
immediate supervisor who will then submit it to the President or his designee.

3. Approved travel authorization will be returned to the employee. The approved CO-112
should be received before travel can occur.

4, Requests for Reimbursement (Form No. CO-17XP) must be submitted with receipts to
the Business Office no later than seven calendar days upon return. A copy of the
worksheet and TA should be included as backup for the reimbursement.



Established September 1997
(Revised 7/1/99; 2/18/03; 5/25/06; 6/9/17)

Charter Oak State College/Connecticut Distance Learning Consortium
Application for Tuition Reimbursement under

Union Professional Development Funds
(revised 6/9/2017)

Name: ID #;
(Last) (First) (MI)

Home Mailing Address:

(No. and Street)

(City or Town) (Zip Code)

Title:

Educational Institution:

Start: Finish:
(Month, Day, and Year) (Month, Day, and Year)
Title and Number of Course(s) Number of Credits
1.
2.

Objective in taking this course(s) or curriculum:

Charge per credit $ x No. of credits = Total credit cost $
Subtotal $
Less aid received from other sources $
NET COST $

Associate Manager for Personnel & Business Services approval of funds availability (prior to President signoff )

PP00 0000000000000 0900 9000000000000 00000000000000009¢
| certify that | am familiar with the regulations for tuition reimbursement and will comply with them. | will notify the Associate
Manager for Personnel and Business Services if a course is failed or dropped.

Employee's signature Date
| have reviewed the tuition guidelines and this application.

| do do not recommend this person's participation

Management Level Supervisor's signature Date

Approved Not Approved

President's Signature Date



Charter Oak State College/Connecticut Distance Learning Consortium

Application for Union Professional Development Funds
(revised 6/9/2017)

Name; D #:
{Last) {First) )

Home Mailing Address:

{No. and Street}

(City or Town) {Zip Code)

Title:

| am requesting Union Professional Development funds for the following activity:

Start: Finish:
(Manth, Day, and Year) (Month, Day, and Year)

How this activity is related to my job:

Prof. Dev. Activity: $
Travel Cost: $
Subtotal $
Less aid received from other sources $
NET COST $

Associate Manager for Personnel & Business Services approval of funds availability (pror to President signotf )

000000Q000000‘00000‘0000000000000000000000000000000

| certify that | am familiar with the guidelines for the disbursement of professicnal development funds and will comply with them. |
will notify the Associate Manager for Personnel and Business Services if the activity is canceiled or | do not attend.

Employea’s signature Date

{ have reviewed the professional develcpment guidelines and this application.

| do do not recommend this person’s participation,

Management Level Supsrvigor's signature Date

Approved Not Approved

President's Signature Date






TENTATIVE AGREEMENT

BETWEEN
STATE UNIVERSITY ORGANIZATION OF ADMINISTRATIVE FACULTY
AND

BOARD OF REGENTS FOR HIGHER EDUCATION

ARTICLE 1
DEFINITIONS

SECTION 1.2 The Connecticut State University

The sSystem including Central Connecticut State University, Eastern Connecticut State
University, Southern Connecticut State University, and Western Connecticut State University and
the System Office (including any laboratory schools, branches, divisions, or subdivisions thereof),
both individually and collectively. The term "University" may denote one or all of the particular
Universities within the system except where the Connecticut State University as a whole is
specifically cited.

ARTICLE 2
RECOGNITION OF SUOAF-AFSCME

ARTICLE 2 — RECOGNITION OF SUOAF-AFSCME

The Board recognizes SUOAF-AFSCME as the sole and exclusive bargaining agent with respect
to wages, hours, and conditions of employment for all administrative faculty members employed
by the State of Connecticut at the State Universities and all job classifications placed in the
bargaining unit by the Connecticut State Labor Relations Board in Case Nos. SE-3354, SE-3373,
SE-3372, and SE-3334 dated May 25, 1976. Specifically excluded from the unit are those in the
position of State University President, Vice President, Dean, statutory exclusions pursuant to CGS
5-270 to 5-280, other employees of the Board, and the following positions: Executive Assistant
to the President (each university), Director of Research (each university), Director of Institutional
Safety (each university), Directors of Plant Planning and Maintenance {Eastern Connecticut State
University only), Director of Development (Eastern Connecticut State University only).

Other positions in the bargaining unit may be substituted for any of the exemptions named above
by agreement between the Board and SUCAF-AFSCME.

While Management retains the right to meet with individuals to hear views on any matters, it is
agreed that Management will not negotiate individually with any administrative faculty member
or with any other organization pertaining to matters of wages, hours, and conditions of

employment of a bargaining unit member nor witl management request or designate a member



to do so on their behalf. The Board will not employ a member on terms less favorable than those
stated herein.

ARTICLE 3
NON-DISCRIMINATION

SECTION 3.1

The Board of Trustees and SUOAF-AFSCME agree that no member of the bargaining unit
shall be discriminated against in violation of federal or state statutes, such as discrimination based
on race, color, religious creed, age, sex, marital status, sexual orientation, national origin and
disability or any other protected class as recognized by Connecticut state law, Violations of
this section shall be grievable but not arbitrable. Any claim of violation may be filed through the
Commission on Human Rights and Opportunities (CHRO) or any appropriate legal forum.

3.2 The parties to this agreement recognize the compelling need to increase the minority
proportion of bargaining unit members to more closely approximate the racial and ethnic diversity
of the population of our state and nation.

Notwithstanding other provisions, if any, in this Agreement to the contrary, the following
affirmative programs and actions are adopted to increase the proportion of minority bargaining
unit members.

The President/Chancellor shall bring into being a Minority Recruitment and Mentoring Committee
under the direction of the Affirmative Action Officer. The committee shall have a minimum of
two minority bargaining unit members. The Committee shall be charged with the responsibility
for identifying and recommending qualified minority candidates to search committees after the
promotional process in Article 10 has been followed. Travel and associated costs for this effort
approved by the Affirmative Action Officer may be charged to the University's hudget.

The Minority Recruitment and Mentoring Committee shall ensure that mentoring arrangements
are available for newly appointed minority employees. The mentors shall be charged with
responsibility for enhancing the professional development of minority employees during the first
1 -3-years-of their-appointment(s). 1-6 years of employment and/or during the first 3 years in a
new position or reassipnment, Costs of this effort, which may not include any salary payment
for the mentor(s) or related personnel, may be charged to the support fund described below.

When direct continuing support for obtaining credentials/qualifications is provided to appointees,
it shall be part of individual agreements prescribing the support accepted by the appointee and
specifying that the appointee will remain with CSU for an appropriate interval after the support
has ended. Such agreements shall require the approval of the university President/Chancellor. The
existence or substance of a mentoring agreement is not to be considered in an appointee's
evaluation pursuant to Article 19.



The continuation of a mentoring agreement is conditioned upon the appointee's renewal of
appointment pursuant to Article 14.

Funding for the mentoring program shall be available in proportion to university bargaining unit
membership.

Funding for this program shall be .0261 of the aggregate biweekly salary of bargaining unit
members based on an April payroll listing. Unexpended funds shall roll over for use in succeeding
fiscal years. The Board shall provide the union with a report detailing all expenditures under this
program annually,

Together the partics agree to promulgate principles that seek to insure affirmative action within
the Connecticut State University. The parties further agree to the universities' policy on racism,
sexual harassment and other acts of intolerance, This section is not grievable,

ARTICLE 5 — UNION RIGHTS

5.1 Employees shail have the right to join and participate in, or to refrain from joining and
participating in SUOAF-AFSCME. There shall be no discrimination, interference, restraint, or
coercion by the Universities or SUOAF-AFSCME against any employee because of membership
or non-membership in the Union. The Board further agrees that it will not restrict or impair the
rights of the administrative faculty to bargain through its representatives on questions of wages,
hours, and other conditions of employment, or to engage in other concerted activities for the
purpose of collective bargaining.

5.1.1 The Board agrees to provide as-eopy-eoi-this-Agreemuentto-all new administrative faculty
members with a {ink to access thizs Agreement and shall promptly notify the Union of all changes
in the employment status of bargaining unit members and the reason for such changes.

ARTICLE §
UNION RIGHTS

SECTION 5.4/5.6

5.4 The Board agrees to provide the Union with reasonable office space at each State University
and the System Office. Employees of the Union shall have the same parking privileges at the
State Universities as members of the bargaining unit.

5.6 The Board and SUOAF-AFSCME encourage periodic meetings between the Presidents of
Central, Eastern, Southern,~snd Western, and the System Office, respectively, and SUOAF-
AFSCME Chapter Officers and similar meetings of the Chancellor of the Connecticut State
University (or designee) and the Executive Officers of SUOAF-AFSCME. The purpose of these



meetings shall be to discuss the overall relationship between the parties to this Agreement. The
parties agree and understand that such meetings shall not be used for the purpose of negotiation.

ARTICLE 9
UNIVERSITY PARTICIPATION

9:4—Underthe—President's—direetion,—eash—University—shall-prepare—publish—end-distribute—a
handbeeok-to-the-administrative-faentty—which-shal-contain-but-not-be-limited-to-the-following:

»—an-organizational-chart-shewing the-administrative-and-seademic-structure-of the-State

»—proeedures-detaihing the-channels-ofcommunicationnnd-decision-makmp-ameng-individuals;
depurtments-eommitiees—and governing-bodies:

+—a-complete-and-eurrent-copy-of the-University-Senate-bylaws-and-those-of-other University
bedies:

Fhe-handbook—and—its—contents—shal-be—consistent—with—and—comply—with—the—terms—of—this
Areereitt:

ARTICLE 10
ADMINISTRATIVE FACULTY RANKS

10.2 All positions within the bargaining unit shall be classified as Administrator I through
Administrator VII. The Administrator I rank is comprised of two separate classifications: trainee
or working level. The Administrator VII rank shall have differentiated salary ranges to be
utilized for University Physician (or similar such position) and Athletic Director (NCAA
Division I). This system of administrative faculty ranks shall remain in effect for the Contract
term or until changed by mutual agreement.

10.2.3 University Physician The salary range for University Physician (or similar such position
where a bona fide mandatory qualification is a medical degree and license to practice medicine)
shall have a minimum that is 15% higher than that of rank VII, maximum 13.6% higher than that
of rank VII, annual salary to be determined pursuant to Article 29.3.

10.2.4 Athletic Director (NCAA Division I) The salary range for Director of Athletics at a
University where the athletic program is a member of Division I of the NCAA shall have a
minimum that is 15% higher than that of rank VII, maximum 15% higher than that of rank VII,
annual salary to be determined pursuant to Article 29.3.



ARTICLE 11
VACANCIES

SECTION 11.2

As soon as Management decides to fill a vacancy in the bargaining unit, electronic notice
shall be sent to the four universities and the System Office, for-posting-in-desigaated-arens. At the
same time, each SUOAF-AFSCME Chapter President shall receive a notice of the bargaining unit
vacancy.

ARTICLE 15
CONTINUING APPOINTMENT

15.1 Definition

The granting of continuing appointment to a member of the administrative faculty shall be
analogous to the granting of tenure to an instructional faculty member.

A continuing appointment to the administrative faculty shall be effective until resignation,
retirement, or termination for cause. A continuing appointment shall be granted under the terms
of this Agreement or by the Board of Trustees, upon the University President's/Chancellor’s
recommendation,

15.2 Eligibility

A continuing appointment will be granted to administrative faculty members who are employed
on a full-time basis under term appointments and who are in Administrative ranks I through VIL

The determination to grant or to deny continuing appointment shall be made no later than the end
of the administrative faculty member's sixth (6™) year of full-time service at the University. If
continuing appointment is granted, the administrative faculty member will receive such by the end
of his seventh year of full--time service at the University. If continuing appointment is denied, the
faculty member holding a term appointment shall be timely notified of his non—renewal. Failure
to give notice of non—reappointment by the end of the sixth (6") year of employment under a term
contract constitutes the awarding of continuing appointment.

Members may be recommended for continuing appointment regardless of the length of their
employment. Failure to grant continuing appointment early is not grievable.

15.2a Within thirty (30} days of the commencement of 2 member’s employment, the member

must clect a_continuing appointment frack or a two (2) vear renewable term track., A
member must have the opportunity to consult with a union represcentative prior to making

this election. A member will have an additional (30) day opportunity to make a new election
with union representation if they chanpe {obs during their career, A member who fails to

malke a timely election shall defaunlt to a continuing appointment, Members who elect two
{2} vear rencwable terms will receive notice in the case of non-renewal as follows: {a) thirty




(30) days if non-renewal occurs during the initial appointment; and ninety (90) days if non-
renewal occurs during any subsequent appointment .

1521 During the term appointment period, paid leaves shall not affect continuity of service.
Persons with unpaid leaves, pursuant to Article 25, reestablish continuity of full-time service upon
return from such leave.

15.2.2 Resignation from the University terminates the term appointment period applicable
toward continuing appointment. An administrative faculty member returning to the University
after a  resignation, however, may request credit toward continuing appointment for his prior
service.

15.2.3 Pursuant to Article 13.1, employees on grant—funded appointments are not eligible for
continuing appointment.

15.3 Basis for Awarding Continuing Appointment

The assessment of an administrative faculty member's qualifications for continuing appointment
shall take into account the following criteria:

(1) demonstrated knowledge of and effective application of professional skills in the field
worked;

(2) willingness and ability to work constructively with students, University personnel,
and the general public;

(3) quality of participation and professional judgment in University and/or system-wide
activities, including committee work and/or advisory service to student and
professional colleagues, and similar contributions;

(4) activities demonstrating professional growth and achievement;
(5) promise ot continued protessional growth.

15.4 Denial of a continuing appointment is grievable to Step 2 of the grievance procedure and
may be carried forward by mutual agreement only.

15.5 Continuing appointment decisions are made after evaluating a person's performance on a
specific campus and giving thoughtful consideration to his ability to advance the goals of the
campus involved. Consequently, a continuing appointment is granted in the administrative faculty
of a particular University. Nothing in this Agreement shall prevent the transfer of a member's
continuing appointment rights in one University of the system to another if the receiving
University consents to do so.

15.6 Persons promoted to Management or Confidential Professional unclassified positions, who
have previously earned a continuing appointment at a lower rank in the bargaining unit retain the



right to return to the lower rank and to again take up their continuing appointment for a period of
three (3} years from the date of promotion. Former SUOAF members promoted into and holding
Management or Confidential Professional unclassified positions prior to July 1, 2001, retain their
return rights. No return shall cause the removal of a current bargaining unit member from his
position.

15,7 When a member within SUOAF or AAUP with tenure or continuing appointment transfers
from one unclassified bargaining unit to another, conditions of the transfer, and possible return,
shall be negotiated in advance with all affected bargaining units, Any resulting written agreement
shall prevail over the provisions of any contract then in effect.

15.8 An administrative faculty member who was granted tenure prior to June 13, 1975, or who
clected to be considered for tenure under the 1971 Personnel Policies, pursuant to the 1975
Personnel Policies, will continue to hold tenure.

15.9 Emeritus status shall be awarded to administrative faculty members holding continuing
appointment at the University recommending the title who have retired in accordance with the
provisions of State Statutes. Emeritus status is awarded by the Board of Trustees upon
recommendation by the University President. Emeriti shall be accorded at least the following
privileges: desk space if available, full use of the library, catalog listing, a printed certificate,
professional use of the title, invitations to University functions, course privileges available
pursuant to Article 22 and inclusion on the mailing list for all University publications.

ARTICLE 16
WORKLOAD

Section 16.8 (NEW SECTION)

16.8.1 Telecommuting
The President or his/her designee may authorize an individual to perform work from a

remote site. Telecommuting is by mutungal apreement only,

The employee must have internet and telephone aceess at the employee’s expense at the
proposed telecommuting site,

The employee must have a job function acceptable for telecommuting, ic- one that can be
performed ak a remote site without diminishing the quality of the work, the ayailability of

services, ox disrupting the productivity of an office.

16.8.2 Approval,

A request for a telecommuting agreement must first be completed by the member and is
forwarded fo his/her immediate manager for discussion and appreval, If approved by the
immediate supervisor. the request for approval will be sent to the Vice President, Asseciate
Viece President or CIO responsible for the member's functional area. If approved at that
level, the request shiall then be sent to the President or his/hier designee, generally the Chief

Human Resources Officer for final approval. An employee for whom an agreement has




been approved shall not provide day care services while telecommuting. A telecommuting

agreement shal be for a period not to exceed three months,

The operational needs of the System take precedence over telecommuting agreements. A
telecommuting employee must forego telecommuting if needed in the office on a regularly

scheduled telecommuting day, but the individual should be given as much notice as is

reasonably possible. A supervisor may allow for flexibility in scheduling the specific days of
the week used for telecommuting and allow week-to-week flexibility to meet changing

needs.

16.8.3 Renewal
Upon its expiration, a telecommuting agreement may be renewed for a period not to exceed

three (3) months in accordance with the approval process sct forth herein,

16.8.4 Occasional Remote Work
The parties recognize that situations arise that necessitate response by members who are
off site or during off hours but do not require the member to return to the worksite to

respond. In the event that a member responds to such a situation, the member should

respond appropriately according to university procedures and act first to protect the health

and safety of students. As soon as practicable, the member should notify the immediate

supervisor of the work done from the remote location and the number of hours worked,

providing incident reports, e-mails or other documentation of the houys claimed. The

hours may then be documented on the member’s timesheet as time worked. The parties
recognize that if a member as a part of their job responsibilities is required fto work

remotely that they may document said hours on their time sheet. Nothing herein is
intended to relieve an_employee from the duty to immediately notify the first supervisor

outside the bargaining unit of the existence of situations referenced herein.

16.8.5 Grievance and Arbitration Procedure

The provisions of this section shall not be subject to the grievance and arbitration
procedure.

ARTICLE 17
WORKING CONDITIONS

SECTION 17.5

Members shall have reasonable access to their place of work outside of regularly scheduled hours.
Keys and/or keyeards granting them access to their offices and/or primary places of responsibility
shall be provided at no expense when requested.

ARTICLE 23
PROFESSIONAL TRAVEL



23.1 A member who travels to carry out employer business shall be reimbursed for meals and
lodging at the GSA rate upon submission of preper-invoiees a travel voucher. A member may be
reimbursed above the GSA rate for lodging, if such cannot be obtained at the GSA rate.

ARTICLE 26
MATERNITY LEAVE

26.2 Adoption Leave

A bargaining unit member who adopts a child will be entitled to adoption leave. Any absence
related to the adoption of a child may be charged to sick leave, up to a maximum of ten (10) days.
The member shall give notice of intention to take such leave within seven (7) days of being notified
by their adoption agency that they have been matched with a child for adoption, unless this is not
reasonably practicable. A matching certificate provided by the adoption agency shall be submitted
to verify the adoption. Ia-addition—inr-eases-where-two-members-are-adopting-a-child-together;

only-ene-ofthe-two-is-eligible-toradoptonlesve at- the-employees’-option:

ARTICLE 29
COMPENSATION
29.4 Merit-Inerensey
Meritinereaseg-are-the-means-by-which-the University-recognizes-sipnificant contributions-to-the

Z9:4-n-secordancewith-evaluations-condueted-pursuant-to-Article-H-these-members-receiving
erroverattexceltont'rating-on-theirmostcurrent-eviluatominay-berecormmended-to-the Rresident
for-merit-inerenses-by-appropriste-Menapement-officials:

204 2-Mesitinererses-witl-be-swardedupon-therecommendation-o FHhe-Presidentno-Jatecthan
September-t-and-shall-be-effectivethe-pay-period-whieh-includes-September Hnaccordanse-with
the-procedures-outhned-in20:43-

2943 Merit-inereases-shall-be-added-to-the- members-base-salary-inany-amountbetween-§20-and
$75-biweeldy.—Fhe-amount of-merit-pay-svhich-exceeds-the-members-maximun;-shall-be-paid-in
Hmmwmﬁwwmmmmmwwﬂmwm
Said-lumpsum-payment-shall-be-a-bonus-and shall not-be-part-ef thesalary-bass. A pool of money,
which shall be 0.27 percent (0. 27%) of the aggregate bxweekly base salary of the bargaining unit
as of the last Thursday of the pay period which precedes that in which July 1 falls, shall be set
aside for professional development. such-merit-inereases: &mds—fémaehﬁ@@l«&haﬁ-b&iﬂﬂédiﬁm
to-those-fundu-available-for-compensation-pursuant-to-Artieles 203 through-20:3.5—Meniesnot
spent-for-merit-increases-ghall-be-placed-in-—a-continutng-fand-for-protessional-develepment-of
members—Suehrunspent-funds-shatl-rell-over-from-year-to-year




29-4‘4 E~lefit pf()v‘.s“el‘&'m‘mbj‘emmm i -

Commencing on July 1, 2017, the pool of money formerly applied to merit increases will be

applied to professional development under Article 22,6, This pool of money will be in

addition to the professional development funds that currently exist and will expire at the
end of each fiscal year,

APPENDIX E
CLASSIFICATION AND COMPENSATION PROGRAM

The parties agree to mutually select an expert in the field of classification and
compensation to conduct an assessment of the classification and compensation program
contained in this agreement, Such assessment shall be for the purpose of ascertaining the
utility and effectiveness of the existing program and offering suggestions for improvements
in both substance and process in an effort to implement best practices. Any revisions to the
clagsification and compensation program shall require mutual agreement with a target
implementation date of July 1, 2018, Half of the cost of the expert will be deducted from
the professional development money that was formerly allocated for merit with a lifetime

maximum of $20.000.00. Normal processes will continue until an alternate agreed upon

process has come into effect,

Provisions consistent with the SEBAC Framework (cconomic) with five (5) years duration:

. Wage Package for five (5) years FY 17 through FY 21 (July 1, 2016 through June 30, 2021)

a. Years | and 2: Hard Freeze

b. Year 3: $2,000 one-time payment, or top step lump sum (to those already eligible)
plus $1,000 if greater. All pensionable. One-time payments paid in July of 2018.
Top step lump paid on normal increment date. (One-time payment amount pro-
rated for part-time unit employees).

c. Years 4 and 5 to be implemented as followed: For FY20, the maxima and minima
of each rank shall be increased by 5.5 percent (5.5%). For FY21, the maxima and
minima of each rank shall be increased by 5.5 percent (5.5%). In lieu of the usual
method for salary determination, pursuant to SEBAC discussions, each member
shall receive a 5.5 percent (5.5%) increase in salary for FY20 and a 5.5 percent
(5.5%) increase in salary for FY21.

2. Three (3) furlough days, year 2 of CBA (7/1/17-6/30/18) — the amount of compensation
equivalent to the three (3) days shall be spread over the period of time remaining after the
ratification of the Agreement and 6/30/18. The days will be taken at the choice of the
employee subject to the approval of management.



3. Four (4) years job security subject to the procedures used in SEBAC 2011 (Parties may
discuss voluntary alternatives if reorganization). Effective July 1, 2017, layoffs covered
by current notices will not be implemented.

4. April 2018 longevity payments will be made in July 2018,
5. Continuation of language to prevent privatization leading to layoffs.
6. Allow use of sick time to pay for family FMLA, and allow more intermittent leave,

provided change is made so that additional unpaid leave is not tacked on end of FMLA
leave.

This Agreement is subject to approval of the Board of Regents, membership ratification, and
approval of the legislature pursuant to Connecticut General Statutes Section 5-278.

In witness whereof, the parties have affixed thefr signatures as duly authorized collective
bargaining agents.
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MEMORANDUM OF AGREEMENT
CSU-AAUP AND CSUS-BOT

Subject to CSUS Board of Regents and CSU-AAUP Membership Ratification

After g period of protracted negoliations, beginning on October 1, 2015 and concluding
on June 2, 2017, the Connecticut State University American Association of University
Professors and the Board of Regents for the Connecticut State University System have
reached a tentative agreement on all substantive terms of the contract, subject only to
final review of the new lainguage by the parties to insure it is consistent with the
agreement. The tentative agreement covers the period of August 26, 2016 through
August 26, 2021,

This agreement is made and entered into this 19th day of June 2017 by and between
the Connecticut State Uriversity American Association of University Professors, Inc.
(CSU-AAUP), an emplovee association within the meaning of Sections 5-270 through 5-
280 of the Connecticut (ieneral Statutes, and the Board of Regents for the Connecticut
State University System (EMPLOYER), an employer within the meaning of said
statutory sections. This agreement is a result of the joint efforts of the parties to respond
to the fiscal conditions ¢f the State of Connecticut and is made pursuant to discussions
held between the State of Connecticut and the State Employees Bargaining Agent
Coalition (SEBAC).

%é é%:é«

For CSU-AAUP o CSus Board of Regents
Elena Tapia, CSU-AAUR President & Stephen Weinberger, CSUS, Vice
Chief Negotiator President for Human Resources &

Labor Relations & Chief Negotiator

fune 15, 2017 611917

Datd’ Date









